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RTTcT TTfaRTr % *MMnTf ( Tffl~ M* l em Tg>$5 i T ) ^TTT ^ift fcflr ^TiT Rffeflrei 3TffoT aftl 


Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


ferfa ’*m mrm 

(farfu ) 

-It fork, 21 RRRT, 2008 

^5T.3tT. 2403.-£*#R RRKK ^ R^RI RftcII, 1973 (1974 
R57 2) RH RRT 25 RR 'SR-RRT (iR>) SRI M^rrt ^ifrtiRTF 
RRfrl RRft HL fRHfdRsId 3TfaTOT3ff, STerf^- 

(i) ^ TT^9T twi, 3Tfq^TT, Tp^, 3tfc 

(ii) 9ft T^T. R<R1*H, STftRRFTT, ^ 

RTF ^IRR if RSI-PK ^RFRlcTRl 3|R fa $9 

R1RT RR RT TRRR ^ fRRft faRRT RT RTTRfclR RT 

3mi RRfa tlw 3 rif^f trrr ^ fa^m ^ fefr 

R^PfiRt SRI RT TFRt 4ifa<*> Hindi RTT W1 

TO ^ RRRR RT %R, Rpf RT 3TSRRH fR7 ^iR 

=b-<fa 7RRTR RT cb^<4 R> fRRTt 3TfR ^ I ft 

RT R^flR TRRTR ^ fRRft f^RFI ^ fRRTl RffeRT 

RTR^ 3 ^FfR *[r| -4' farpft WRR TRFRTeFR 3^ fRRFt 
faRTR ^RTRRTR if ■3W3TRT RFFf Tjffi 21 ^T, 2008 3 RR; 
R*f ^ 3Rffa ^ fcRR RT 3RT^ RK?T ^ RRT, FPf 3 RT 
Rt WFIRT RTNF RfiR^TR7 R^ ^R ^ f^fad Rfr 

STRfR R4 fRRTR RRcft t I 

[RR. R. 23(3 )/2008--RTfRRT] 
ttr.R) ^9>I, R^Rfi ufRR ark; rctrr>r 


MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 21 si August, 2008 

S.0. 2403.—In exercise of the powers conferred by 
sub-section (I A) of section 25 of the Code of Criminal 
Procedure, 1973 (2 of 1974), the Central Government hereby 
extends the terms of appointment of following 
advocates :— 

(i) Shri Rajesh Desai, Advocate, Mumbai, and 

(ii) Shri N.Nataraj an, Advocate, Mumbai 

as Assistant Public Prosecutors for the purpose of 
conducting all criminal cases by or against the Union of 
India or any Department or Office of the Central 
Government or any officer of the Central Government 
Department acting in his official capacity in the 
Metropolitan Magistrate Courts and Special Courts in 
Greater Mumbai with effect from the 21 st day of June, 2008 
for a period of one year or until further orders, whichever 
is earlier, subject to the condition that the above mentioned 
advocates shall not appear in any criminal case in any 
Metropolitan Magistrate Court and Special Court in Greater 
Mumbai against the Central Government or any officer of 
the Central Government or against any Department of the 
Central Government. 

[F. No. 23(3)/2008-J ud I. ] 
M.A. KHAN YUSUF1, Jt. Secy, and Legal Adviser 
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%3RTOT WcTO 


( 4t t lftltHUI f^TFT ) 
21 3T^R<T, 2008 


TfcT.fT. 2404.—4>-g TRgiK ^)Nl[ 

1946 (1946 gT W=T. 25) "4 gET 3 gRT ggm 
gf gtf Wfa gr4 l^gKl fEgMSET 3FETg? g*7T 
Hog? g^j ^ ftenl fasfV* T^HETT gET SFstfgg fgE* 

^ t, g^fafiiRM grot t, arsrftf- 


(g>) ’FE#T W^ffFcn, i860 (I860 ^TTt^-T. 25) 
g?t m 217 ^ 3RPfg f*f%t STOTTR %; 

( 71 ) 3FET^t ^ stfm mm 

3fggT <Rft WE 4 TTOglE g* ^TH IgEIT ggT/fgn^ 
gg 3TTOT T$ Ft g«4 3 TOFT m Wt fgETt 
; sm »"cfT 3 ttov 3 sttot ^ 
i vm, 47 wr? i 

[’’FT. *T. 228/68/2008-^ 4 ^-ll] 
4~5\ ggTTTT, 3TE7 Ftf^q 


MlNISTHlY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 


MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 21 st August, 2008 
S.O. 2405.—In exercise of the powers conferred by 
Section 53(1) of the Banking Regulation Act, 1949 (10 of 
1949) the Central Government, on the recommendation of 
Reserve Bank of India, hereby declares that the provisions 
of Section 13 of the said Act, shall not apply to the Federal 
Bank Ltd. with regard to its Rights Issue of 8.57 crore 
equity shares brought out in December, 2007-January, 2008. 

[F- No. 13/2/2008-BOA] 
D.D. MAHESHWAR1, Under Secy. 

25 3FPRT, 2008 

gjT.3TT. 2406.—teBkl fafFIEFT 44WT, 1949 (1949 
giT 10) g>t gET 53(1) gET ggET Tlf^ETt' gTT EgFl gE?l ftr 
TRgTR, ETTcfa fiM %TTfW! E7, EF 

■^Ttf^cT 4><fl1 1? 14 ^gTgnfl fgf^FR 4gPi4H, ] 949 g>1 gET 

19(2)4 TOgg 1 - 10-2004 4 gfg M gft mfc 4 far* 

3HI^1«fl3TTf 3TTO1 371^44^ fdf^U, 

•IeT 4 mm Ft, E7 eTT^EFf I 

[tR. Tf. 7/72/2008-4 4 TT] 


New Delhi, the 21 st August, 2008 

S.Oj 2404.—In exercise of the powers conferred by 
section (3) of the Delhi Special Police Establishment Act, 

1946 (Act (No. 25 of 1946), the Central Government hereby 
specifies (he following offences and classes of offences 
which arfe to be investigated by the Delhi Special 
Establishment namely:— 

(a) ’Offences punishable under section 217 of the 
Indian Penal Code, 1860 (Act No. 25 of 1860); 

(b) [Attempts, abetments and conspiracies in 
[relation to or in connection with one or more of 
the offences mentioned above and any other 
[offence or offences committed in the course of 
[the same transaction or arising out of the same 
Ifacts. 

[F. No. 228/68/2008-AVD-U] 
CHANDRA PRAKASH, Under Secy. 

fgW 

( fd-rOi) mmir flWFT ) 

gf IgTOft, 21 3FE7T, 2008 

giT.^T. 2405—^4)4>l(l fgfWRsrfqFm, 1949 (1949 
gT>10) g>f gET 53(1) gET EgcrT VlpKI^lT gf g>4 
4^4 TE^R, EEdfa 41 ftmfeT E7, 0d<^KT gF 

Etthlrf 4nn) 1? 14 344 3TfgfggE g>1 EET 13 UTE^lFT, g 
gET 20O7~flH c l(l, 2008 $ 

EtJj 8.57 ^ TlfgE TRV 4, FE fgT -qr 

■ggr gth i i 

[ T FT. E. 13/2/2008-gl 3(t^] 
Ft. Ft. Efgg 


Ft.Ft. Hr^d(t, zm Efe 
New Delhi, the 25tb August, 2008 
S.O. 2406.—In exercise of the powers conferred by 
Section 53(1) of the Banking Regulation Act, 1949 
(10 of 1949), the Central Government on the 
recommendations of Reserve Bank of India, hereby declares 
that the provisions of Section 19(2) of the Banking 
Regulation Act, 1949 shall not apply to the erstwhile 1DBI 
Ltd. or the 1DB1 Bank Ltd. as the case may be, for a period 
of five years w.e.f. 1-10-2004. 

[F. No. 7/72/2008-BOA] 
D. D. MAHESHWAR1, Under Secy. 

fST^T TETFET 

gf 31 2008 

■9JT.3TT. 2407.—TffRTTF? (MglfeR 3tk ) 

arfatwr, 1947 (1947 gT 46) (fa3 gTg 

m\ t) gft m 3 gET to jflfdRFif gq wm p; 
TTcTggEl ^ gEch f fgt 3tfttfwi gft 
^ 3T^g-I gft VRT 1, ar^g-ll gft qro 2 ^ 7, 
37^g-III gft VET 9 afa 10, 31^g-iv tIET 1 1, 
3FJ^g-ygh ^ET 18, 20 sfE 21, 31^g-vigft WU 22 
3TE 23 ^ ^(4^44) ■tiled 23 fliiqO, 2005 

?4<1lSE fgEI gy ^1^44) f3fgTO -)(i44> g>t T^lH-11 TTglft 4><K 
gET Wfh?T “ ^44) 1o|4il’H -Id44) " (f^ ETg 
g?BT m\ t) -qr fHHfdferi m REf ^ gfh, 

(g0 “EBElfgg”, 

“FgTfagEft", “W9f 47 “^7^1 

37fE5gfg?E7f 4 W1 E7 gETTT: “4rd4, 
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f^FTCT Re^F?" *JT “ tJfe4M4 W5T" 

" 3n3W M .“^Whp m?” M * wuwunil TpRf 
RR acfcT^n^r R- TfRfRfa " 

RR u TOr'V3iPti6Mf5w<ij 3rf?rwTfaT tfi 

'jiim.mI I 

(73) ^T?T «RfT Ht$vp To -sft on 7F* aHfafcMMI, 

T«*fRw4lf RR ^T TRt* i, ^ TW^TT 

*trtt t ft? -g^n^r Tm R RRrc -are <ff ft? w 
3rf*RJ^T 'gRT 3RTOT oZjSf^T 3 Rt ’Tf fl *Tt 
w tr°fr ^rt s&m w?fa FFt 7 ^, rtrt 
R «bl*jH cFP^fR) I 

(fj) sif^Rwv «mr 11 ^ srerfa •ygftaRf, 
fsf^nft^RR RR Tjfttrf ^T RteR^T "w R 
ftaft Tftftfa ^T ftrRl <£ ftrtR Rt 

TOlR R FRTT$R?Krf TF?4 Rt W&K ^ FTTiWR 

3RTCTF?Rl TFP33 SW, Rt FftlF Ft, 

Rrit t RR spf*k-iv *ft 
RRT 11 R) ^T*TTCT (^) RR («5) R RcPfa IRrf 

ftR^lRTOTt RR *mah iihiRRT 3?*I3T 

wITsi^f FRT 3w JJ^fRTO 7*TeT FT TU4>Kl 

R ftf^ 3u'Hfoti ft>tr "HR «tftoRf R Tfa*J R eTT 3 ^ 
TtRRR I 

(r) RlFhr? R RR w, R *ik<tRt hpiR+ #, R 
RfR R 3Tf^-v R* m 18 ( 3 ?) m*i 
RR I 

("F”) 'Jllsl^’l R ^R wf'T*, R 'tKul^t r ll 4 lR < t) *lfel ^*, 

TO 3 3Pft F^ FT FFcR wn TpR 

R "3TF i*<*> Rt 3TFRr R Rrtt 3TT^ TOfH7, 
F’T^Wf afa 3TOT ^ rRtT ?Je^, 

afR 3TOI ^TTfF^ ^ a|R Ri^*^ a|R 

^ ^>T aifR^K I 'qf^ Wc^ eTT^ ^ 

^TcgaiT W ^IHT, T^TelHl RT FWcR^I TFRTT 
^TFfT ^ tit T^TTf ^<°hK a|R ^F®nt^RT 

yf#Rn ^ ar^TR 1 

(^) R^^nntor^rt, 

offl an^ ■Rrsft irrtRi 3fR wtRt ^ Rtr r 

Z*m RT f%5R ^ %R TT^F RTF! R’ 

R^T«f alk 3TOT ^Rgti #RT cF7 TIT 3RR 

<s 4 iiR 41 ^ ^R arR arTRRT R7 ^nr 

yf ^Rqf ^ ^R TO7R aiR ^TMcnT ^ T^TTpTcT 

yRb^i ^ 3 T^rr cij'l ^>1 aif^«hK fRit I 

(^) ^ RtrtI TfrimH 

■^f^r arfR^n ^ afcFfcT "^RFf t^RnRwRlf 
rt TRjfarRf ^ aifRfF t ar«^r ^Ft' ^ 
fR^?T WI R' tTOl 7R5FR ^ TTfRsf 5RT R> 
■^rR urfR^ ^ ?tff ^ttR trifi-rf fsraR’ wr 
R RRfRcT IRnR TtKEf ^ ^R R ^FT 7 TRT Fl "FR 
f ? r <st arRm to toit ^furtt; RR 


(^f) rf arfRRRm RPsRrt, rtfR to tit yRiPiRrRf 

R TcTTfR^ R 3RR FRT R^lPdd wff R 
wr R if fsferosif rt iiid wid amRf -qt 

?l J fi I 

[R.^t-1 l/451/16(0I)/2008] 
eTO.R^TTim 

MINISTRY OF EXTERNAL AFFAIRS 
New Delhi, the 31 st July, 2008 

S.O. 2407. —In exercise of the powers conferred by 
Section 3 of the United Nations (Privileges and 
Immunities) Act, 1947 (46 of 1947) (hereinafter the Act), the 
Central Government hereby declares that the provisions 
of Section I of Article I, Section 2 to Section 7of Article II, 
Sections 9 and 10 of Article III, Section 11 of Article I V, 
Sections 18, 20 and 2Iof Article V, Sections 22 and 23 of 
Article VI, of the Schedule ta the said Act shall apply, v 
mutatis, mutandis, to the “Global Development Network” 
(hereinafter GDN) established by the Agreement 
Establishing the Global Development Network signed on 
January 23, 2005 subject to the following modifications, 
namely:— 

(A) The expressions “United Nations”, “premises”, 
“Secretary-General” “officials” “Represen¬ 
tatives of Members” and “Security Council”in 
the Act shall be substituted by the expressions 
“Global Development Network” or “GDN”, 
“Headquarters Seat” “President” “staff of 
GDN” “Representatives of Signatory States 
and International Organisations or Directors” 
and u Board of Directors”, respectively. 

(B) As regards in violabiity, immunities and 
. privileges being conferred on GDN, it is 

understood that the laws of India shall apply 
within the Headquarters Seat, except as 
otherwise provided in this Notification or 
otherwise agreed by the Government of India. 

(Q Immunities, privileges and facilities under of 
Section 11 of Article IV can be waived in any 
individual case in regard to a Representative in 
the GDN Assembly or a Director by the 
government of the Signatory State or Signatory 
. 1 International Organisation, as appropriate and 
privileges and immunities under sub-sections 
(0 and (g) of Section 11 of Article IV shall not be 
applicable to the Indian citizens or to the persons 
invited by GDN to its Headquarters Seat on 
official business; 

(D) In respect of staff of GDN, who are Indian 
citizens, only Section i 8(a) of Article V is 
applicable; 

(E) Staff of*GDN,other than Indian citizens, have 
the right to import, free of duty, taxes and other 
levies, and without prohibitions and restrictions 
on imports, their furniture, appliances and other 
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i effects within a period of one year after first 
( , taking up their post in • India. If the 

previously imported articles are to be sold, 
conveyed or transferred, it shall be done in 
accordance with procedures to be established 
between the Government and GDN; 

(F| Staff of GDN, other than Indian citizens, have 
the right to import, free of duty, taxes and other 
( levies, and without prohibitions and restrictions 
' on imports, reasonable quantities of foodstuff 
and other articles for personal use and 
consumption and not for gift or sale, in 
! accordance with procedures to be established 

I between the Government and GDN; 

I I 

I (Gj If, in any proceedings, any question arises 
i whether or not any person is entitled to any 
privileges or immunity under this Notification, 

! a certificate issued by or under the authority of 
; ] the Secretary to the Government of India in the 

j i Ministry of External Affairs stating any fact 
: ! relating to that question shall be conclusive 

i ! evidence of that fact; and 

i i 

(H) The Act shall not apply to accidents or traffic 
offences involving vehicles owned or operated 
I by GDN, its staff or Representatives. 


[No.D-11/451 /16/(01)/2008] 
SUNIL LAL, Jt. Secy. 


(# xft eft ) 

M fccrft, 12 SETTcT, 2008 

cfiTpIT. 2408.—TDffifER TR 

^0 srfcrfwr 1948 (1948 4=JT41^f) 2 (R) 

sfam wee RcT^m RKct rtt urh 

iwk fe£t (fe-McWIM) 3 ?ft XTR. it, ^Wd«=b, 

-# 12-8-2008 it W? RT Rrtf 

InftftT «Rcft t i 

r [Ud-43 30/01/2006] 

, eFtR TOt, OTyrtO 

(CPV Division) 

New Delhi, the 12th August, 2008 

S.O. 2408.—In pursuance of the clause (ii) of the 
Section 2]of the Diplomatic and Consular Officers (Oaths 
atjd Fees) Act, 1948 the Central Government hereby 
authorizeishri M.D. Domini (Personal Assistant to perform 
the duties of Assistant Consular Officer in the Consulate 
General c(f India, Ho Chi Minh City (Vietnam). 

[No. T. 4330/1/2006] 

, PRITAM LAL, Under Secy. (Consular) 


[Part II.Si;c.3(ii)| 

Wl 3tTT RfrcTTT M5TTFR7 

I I 3ETEL 2008 

^T.3TT. 2409.—TOfa STfaffe, 

1956 (1956 RT 102) ^fft *TK1 3 W-TET (1 ) (3T) 

3TJTOT Tf %ETO TEE 7ERH it WET TO 
^ ETF Tt. RR. TTR ETFf Rt fefR 6-12-2004 E ER?ftE 
Efe R tt^ TREE ^ Wt R' THEfin fen rpn 
«TT I 

ETTcftE STT^f^^nR frfTEE E TjfEct fRET F f% 
"ST. "Q^rf. TE. MH Ef) EEcfTE STT^ferpT STRFRtEE, ] 956 

Eft E1E 3 ( 1 ) (ET) ^ 3RPfcl feu Mel Tl^T ETEE7 EE 
EfftlftfEcE EE Tft t, ft 3RR) SEjqfeftl ETt E EEf 
7JEET fe To feTR 18-2-2006, 10-3-2007 
Efc 16-11-2007 Eft 3TFftfe?T EftEF, Eft rffiklK 3 ETEFE 
fi^N ft EFT Etft %ET ET | 3ET: PsHMci ERETR 
EE yfdplPEcE E><4 ^ ET.EET.irR ETFf Eft EREtE 

Eft EFTEcTT ■HHIkf 'FI E^ ft 1 

FTTfFTtr EE FEE EfEfEEE Eft ERI 7 Eft EEERJ (3) R 
EEEE E^ 3FJEFE ft ifelEct KR TERR EE EfftlftfEcE TO 
ET^ ^FT. E^f. EE. EM Eft EKETE 3TTgfeR Effe^ET! ETOT 

Eft fe feE^EET e£ er) ^ri ctttRi ^ ertr ^ ttefo 
^Ttnn.! 

[U RT-1 1013/2/2007(dltT-l)] 

tfR. 7 J T 7TT, RR7 TfR)c( 

MINISTRY OF HEALTH AND FAMILY WELFARE 

New Delhi, the 11th August, 2008 

S.O. 2409—Whereas in pursuance ofthe provision 
of sub-section (1) (a) of Section 3 of the Indian Medical 
Act, 1956 (102 of 1956) Dr. L. S. Pal was nominated as a 
member of the Medical Council of India in consultation 
with the State Government of Himachal Pradesh with effect 
from 6-12-2004. 

Whereas the Medical Council of India has informed 
that Dr. L.S. Pal who is representing Government of 
Himachal Pradesh under section .3(1) (a) of IMC Act, 1956 
had not participated in three consecutive Genera! Body 
Meetings ofthe Council held on 18-2-2006, 10-3-2007 and 
16-11-2007 without any verbal/ written communication 
regarding his absence. Therefore, Dr. L.S. Pal has ceased 
to be a member of Medical Council oflndia representing 
Government of Himachal Pradesh. 

Now therefore, pursuance of the provision of sub¬ 
section (3) of Section 7 ofthe said Act, Df, L.S. Pal shall 
be deemed to have ceased to be a membdr of the Medical 
Council of India representing Government of Himachal 
Pradesh with effect from the date of issue of this notification. 

[No. V-11013/2/2007-ME (Policv-I)J 
S. K. GUPTA, Under Secy. 









[RFTII— 3 (ii)] 


TO mT TITO 30.2008/RT5 8, 1930 


( WR®T MfUlK *HII0l f%RFT) 

12 37W, 2008 

TOOT. 2410 .— RRcfta 3^f^H kk^ 3Tfkkm, 1956 ( .1956 mT 102) kt SJTTT 1! kt TTOTTRT ( 2 ) ^RTT^CtT 
'FT mkT mk m k^C Wm 'HKflk 3TI^f^TH kt^ k Wk mk k MV^Ic^ ‘33cT Slfkkm kt Tm 3Tfqk T? 'Mcl'vSKI 
f=TRfclfecT 3k tM«R TOt t, 3T8?k :- 

<I^T 3F[qkt ^f— 

(m) "HMdIWim fkkcHI 3km” [^flk TOl^ T<TO (2) k ?m 3 kcrffeld ] k 3imkT “TOfcFH 

fkkkaRm’ 1 kTrm4 3km yfafv mmktks ‘kkmw k tcrq;TTkrm’ [wk wm^mR ( 3 ) k^r^kk^m] k 3rmkr 
TfTT^ TRT^TcT Tlkm yfqlV k RK Pinfcifiaid kfeT «nt^TT, 3Rlf^ ;— 


‘ '^TTO 3 W '^fefTR (TTRmT fkkcTTT) ” TRT.k. (RIHM fkkcRT) 

(Re> HMniyi^i fafkcRi skm slk Rk -* 1 <=(4A<i AEs^d 
«bW'4 ) Isr^t k uirr^rm mm mr it wk k k«m k <wd)<*id 
fTO^rai^m 5RT ^T, 2007 k 3T«mT "^TTk RK W kf k I 


(13) ?TtkF “TOcTTTO MTOTT 3km” [^k TOT^ T^R (2) k T?R k 3Rafael ] k 3RFf?T “RfRcRI 

Tjfk Irofeicm” ^ Tim# 3km sfafe tot kkm ‘kkroM k km kkmn’ [^RkRTRi^TRR ( 3 ) k^mkkkfo] k 

3-fm*f"d <iq4 TwPfcT yd«t> ykki k «u«; fd^-iRiftacf ksi m^Mi, 3TRf^ :— 


“ hP^k fWTfk^ (k^FT YI^tfaRbcHi) ” ^.kv^. (d’Pl'hl TO9 fdfkcRl) 

(RF "ORT Hi^aiyim fkkcRT 3km kk Rfc RF 4Ps«+>ci knksT, 
kt^zRm k k?m to mr k mft k km k RFimr mk 
frotkiTcm^RT^k, 1995 k am TOkRrc 3 rcRktR$k;>i 

"^iW3k-ktk (l^qfmfkrpT)” im-k. (i^TkfkiH) 

(■3? x^m RFRmsfTm fkktTTi skm kk k^ kfemm kik^f, 
kkmrnr k kksrm to mr k wk k km k rfftri kk 
Wkmi stct 1994 k 3^?mr Tqk rk w kt r^ k 1) 


rrtt skm” [^Rk wrt^rtr ( 2 ) k^Rkk^rfecT] k3RrkT M Tmr*iH 

fton k %ir kk'm’ [^rk wm^Tkr (3) k ^ kifki] k 3 mrkr ^rk Tfkkr 

TOn, m«ik :— 


”^RRR3k?TkkkT (Rk^kkc^)” xm.k. (TR#kk?w) 

( 3 ^ Tjprmro tkkern 3km kk k^ m wm 
irol^iicm ^rt trt. k. k^mm mrcki, kmrk k kw^T 
3 jtrt mr k T 5 ik k km k 3 t^sr, 1993 k 3 imi ^nk 
kt k k) 1 

”3tff kkkr (TkiFrm)” im-k. (wTFmr) 

(^ tt^ft HMdiyim fkkcRT akm kk k^ w trt«th 
fkk^TRRT "5RT TRmk kfemm rnicki, km k kk^T mm 
mr k wk k km 4 f twi, 2007 4 f 3 ?«m ^rrk rk w kt 
kk) 1 

3tff TTkrt (mm, mm, RmT I^th) ” t^r. t^r. (to, mm, "neTT fern) 

(rf rttoto tkkmT akm kft k^ w w-m 
frokroR ^rt TTwrfl kkro mikm, kkr k k^r^m mm 
mrk T 5 ik k ttrr k ^t ( 2007 k mak rr: min kt 

k) i 


”^t^t 3tfr kkkr (WT^mT) ” 


“wi 3TFF TTkrt (TO, TO, T|BT I^FT) ” 
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37#cTT" [PT'^'TOTT^TR (2) ^^7 4 ^ErffecT] ^ SRPicf * * TO? faRfdTOR * * 

3Tffo vfsrfe cmi ‘ ^ %TT tfa&q*r’ [^TOI^Trm (3) 7^7 4 TP^m] ^ a*Rpfa 3774 7Rffa<T 

■3r^ Trfsrfe c£ ^ fHHfdfed ^mnn, 37«rf^ :— 


“3Rfc7 sfM 4fefeH (4 *r fen) M 




\7RT f*few Afs=hel d>I<rM, TjfcRTHT 4 W<! ^77 77? 

H ^ 7757** 3 1979 3 375*71 ^ "SKH Rf i\) I 


(^j) ^fr'for "Hl-Mdiyikl PdferW! 3 T#dT” [T^ TO 1 \^ ( 2 ) ^ 4 ^fodfeTT] ^ 37 RRfd “ 77 RT RRE 

3 Tfr£^ UI$TK VbO^)d M ^ Wm 3 Tf?RT cT* 7 T #fer ‘q-qW^l ^ %* 77 $rV [T^ ( 3 ) ^ 

^7 "4 ^PPi] "di 3 R 1 *fd 3734 7 T 3 ff* 7 cT Wo 4 =F> 5 ffct|c<i ^ Pi M El fed 'fllsi ^l^'il, 37 * 7 ^ :— 


“^TTZT 37r4 Efeftn ('tef^lH)" 


i ! 


TTR.^t. CterfeH) 

(RF TT^‘ Ml^ldiyikl ErfdTcHI 3#TI Rfc R? TO RRfc 
^Rldl 3TO tr*T 77T#3, ^RT 4feTO TOfa, 

TjfRTO 4 "STftm to TT 7^ WTt ^ 7T5TO 4 1979 4 37 to 

37*£ ^ ^ Rf ^) I 


(^j) 7TMTr‘‘-qpqdT WTlf^KTTT 3T^T’’ [TR^TOTci;7<ro (2) ^7^4' dEdfed] ^ 3Rpfd "' 

^77tR^ 3ff^T yfeP^i 7T87I ?tHt 7 ‘T5fl Wl ^ %Ii TT^nT' [|7R!^ TOT^TTUT (3) 7T#M] ^ 3?RRfd 37*4 tMrt 

TO*f TffdPM ^ TO EnElfed Rtej -sniniT, 37*7^ :- 


“Tf 4 d 7 3 lN 4 fefTFT ( RdifafooH l )' 1 


TrR.^t. (HH)M+cHI) 

(■JTffT^TTFTdl. TO 
£771 Midi <}fs«t>d “hid'd, Mddi 4" yEiST°T yi*-d '3R 77? 75TTT 
775744 1941 4 37 ^^ 77 ^^ I 


(^j) “TOldl TO fafacHI 37^777" [1R7^ TOITT. 777*7 (2) ^ ^ xf ^Edfed] e£ 37<r4d “7RR TOt 

3lTd> 771^4^1 (77*7 iq^qEcsjicf4), d<a*ldo 11 ^ TTPT^ 37fRR yfqE< cT^TI ‘ h' 41<+>< u I ^ Tf^T 17 ! 1 

[TR^ WdT^TTm ( 3 ) ^^7 473 Rj%] ^ 37 RFfd^ 77 ,^ TT^fRTT TR 73 T 7 f%fe ^ ^ PTR^fecT ^ 5 T RT 7 RTT, 3 T« 7 ^ :— 


37T^4fef7-7T (Rft^cT ^4feR7) ” 


TTR^t. (Afe'+.d ^-3^477) 

(W R57 RMdiyikI M%777T 37#dl ^ W 77^7 iffvt 

MlW'i^Td ^dl^|d 3# 77T#^ (7R7 

W3T5 5RI 77^7 4Wt WTnjRd 37F77 771#3f, 

dteH3! 4 "Slt^m W77 T77 7# WTf ^ 75TW 4 1992 4 3T«T3T 
"377^ ^ TO ^ Rf^)! 


(^1) "HMdiyikl f^EboH! 3T^?n” [f77^ TOT^771^7 (2) ^^RZl^lfTsId] °F> 3RTfcT “'^ ... . 

^77m 3ff7ET TlETfe 7T87T ‘ ^ ff^7T^T' [^TTOT^TcfR (3) ^ ^7 4 TKffa] ^ 3TRTfr7 377R 7M^7T 

yf^Pzl Pi M El fed RteT 'dl^ll, 37^71^ :— 


‘ * ^£7 37Rpl -^fefTRT ( foffo feH ) M 


"Q77.3t. ( E^ld E^IM) 


■gTTT Afedid ^Tc^, ^dl^izl 4 'SlfWJT TO 'dR 7# W$ 

T^TTSf«r 4 f 1978 4 ‘ 37 « 7 ^T 37 T^^KTO^ 7 T|^)l 


(^j) ^fH^^HI^diyim MdRiRT 37^dl M [T77^ TO I T^ 77fR (2) ^^4f3Erlfe(T] ^ ^PTRfd **' 

^ TsM 3#7 3rfsir«Z cT«7T ?fHd7 ^fd^TTem’ [T77^ RTO^Tcf^ (3) ^ ^7 4 7Kf%] ^ 3Rl4?f 3774 TTdf^d 

yfqfM ^ «ITe[ fd'Rfdfe'cl RteT RTTRIT, 37?7Td : — 




■:# 


*€ 


I* 
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**Twe^ sffe EffefeH (l ^fot - m fro)" (WmfRFO 

(W ^ HHrtIMM WRW 3T#c!T ^ W STT^Rf ^ 
<pf#st srfr *n#sr, irt ftwftrciiew 3 

^riW^T TO T# WT3lf ^ if vi 2007 3 3T«T^I 

(oi) faf+WI 3T£m” [*»$ mWI^**PT (2) ^ WT^r dR^RsId] ^ 3RFfa“wfatwtaew" 

<?» WCl 3ff?TR Tlfafe cf*TT ^ fat* Tt%*T’ (3 ) ^ 3 RFffo] ^ 3TRftfa ^3^ tMRcT 

Vf^rfe <£ «fK FlHfafom ^fo£T * 1 * 1 * 11 , 3T«rf^ :— 

“W(31W^# (3TfWThfWT)” 


arfa- Afeftpi (mir^r+wi)" 


[H ^-12012/54/2008-T^i (^-11) I] 
‘^T. «0R4 i, 3f3R y 

(Department of Health and Family Welfare) 

New Delhi, the 12th August, 2008 

S.O.2410.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the First Schedule to the said Act, namely :— 

In the said Schedule— 

(a) against “Calicut University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following shall be inserted, namely:— 

(2) ~Q) 

“Doctorof Medicine (General Medicine)” MD (General Medicine) 

(This shall be'a recognized medical qualification when granted 
by Calieut University in respect of students being trained at 
Govt. Medical College, Thrissur on orafter June, 2007). 

(b) against “Mahatma Gandhi University”, under the heading ‘Recognized Medical Qualification’ [hereinafter 
referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 

| hereinafter referred to as column (3)], the following shall be inserted, namely:— 

“Magistrar Chirurgiae (Neurosurgery)” « MCH (Neurosurgery) 

(This shall be a recognized medical qualification when granted 
by Mahatma Gandhi University in respect of students being 
trained at Medical College, Kottayam on orafter July, 1995). 


TJTT T3^t (3TfW Tfa fa?FT) 

gf<l Afecnci «nic^' s t, sfr'RR yim "3R *$1^1 

^ 3 1983 if ^ wm w\ -qf i\) i 

(mlixffa>rW!) 

(*TF TORTTTO f^f+cRT 3T^T Fftlt tfa RF wfa 
ski *ici"4A^ 3 "srf^r^nn w<t 

FFR WSlf ^ WT W 1984 3 3WT SWti ^ W 
*T$^)I 
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“DoctprofMjedicine (Cardiology)” MD (Cardiology) 

' (This shall be a recognized medical qualification when granted 

by Mahatma Gandhi University in respect of students being 
trained at Medical College, Kottayam on or after 1994). 


. (c) against “Rajasthan University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred 10 

as colilmn (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to aspolumn (3)], the following shall be inserted, namely :— 

-i-1-------— 

“Doctor of Medicine (Psychiatry)” MD (Psychiatry) 

(This shall bea recognized medical qualification when granted 
by Rajasthan University in respect of students being trained 
. at S.P. Medical College, Bikaner on or after October, 1993). 

“Doctor of N/Jedicine (Anaesthesia)” MD (Anaesthesia) 

(This shall be a recognized medical qualification when granted 
by Rajasthan University in respect of students being trained 
i ■ at Govt. Medical College, Kola on or after November. 2007). 

“Master of Surgery (ENT)” MS (ENT) 

(This shall be a recognized medical qualification when granted 
by Rajasthan University in respect of students being trained 
I j at Govt. Medical College, Kota on or after June, 2007). 

- 1 - 1 ----- 

: (d) igainst “Punjab University”, under the heading‘Recognized Medical Qualification’ [hereinafterreferred to as 
columfi (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as Column (3)], the following shall be inserted, namely 


‘Master of Sufgery (ENT)’ 


“Doeidr of Medicine (Pharmacology)” MD (Pharmacology) 

(This shall bea recognized medical qualification when granted 
by Punjab University in respect of students being trained at 
Christian Medical College, Ludhiana on or alter 1979). 

-*-p-—-_---.-__-_- 

(e) ajgainst “Baba Farid University of Health Sciences, Faridkot”, under the heading ‘Recognized Medical 
Qualifijcation’j [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbrejviationjfor Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :— 

“Doctcjr of Mejdicine (Pharmacology)” MD (Pharmacology) 

(This shall be a recognized medical qualification when granted 
by Baba Farid University of Health Sciences, Faridkot in 
respect of students being trained at Christian Medical College, 
Ludhiana on or after 1979). 


(f) against “Patna University” under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
columft (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as qolumn (3)], the following shall be inserted, namely :— 


“Doctof" of Mejdicine (Psychiatry)” MD (Psychiatry) 

i ! (This shall be a recognized medical qualification when granted 

by Patna University in respect of students being trained at 
i Patna Medical College, Tatna on or after 1941). 


. (g) against “Sanjay Gandhi Postgraduate Instt. of Medical Sciences (Deemed University), Lucknow”, under the 
heading ‘Reecjgnized Medical Qualification’ [hereinafter referred to as column (2)J, after the last entry and entry relating 
thereto (under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be 
inserted, namely:— 
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__®_ (3) _ 

“Doctor of Medicine (Medical Genetics')” MD (Medical Genetics) 

[This shall be a recognized medical qualification when granted 
by Sanjay Gandhi Postgraduate Instt. of Medical Sciences 
(Deemed University), Lucknow in respect of students being 
trained at Sanjay Gandhi Postgraduate Instt. of Medical 
Sciences, Lucknow on or after 1992], 

(h) against “Guwahati University” under the heading ‘Recognized Medical Qualification’ [hereinafter referred to 
as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following shall be inserted, namely 

“Doctor of Medicine (Pathology)” MD (Pathology) 

(This shall be a recognized medical qualification when granted 
by Guwahati University in respect of students being trained 
at Guwahati Medical College, Guwahati on or after 1978). 

(i) against “Jammu University” under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following shall be inserted, namely:— 

“Doctor of Medicine (Radio-diagnosis)” MD (Radio-diagnosis) 

(This shall be a recognized medical qualification when 
granted by Jammu University in respect of students being 
trained at Acharya Shri Chander College of Medical Sciences, 
Jammu on or after May, 2007). 

(j) against “Kashmir University” under the heading ‘Recognized Medical Qualification’ [hereinafter referred to 
as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following shall be inserted, namely:— 

MS (Orthopaedics) 

(This shall be a recognized medical qualification when 
granted by Kashmir University in respect of students being 
trained at Govt. Medical College, Srinagar on or after 1983). 

MD (Psychiatry ) 

(This shall be a recognized medical qualification when granted 
by Kashmir University in respect of students being trained 
at Govt. Medical College, Srinagar on or after 1#84). 

[No. U-12012/54/2008-MR (Prll)VOL.l| 
N.BARJK, Under Secy. 

Rffterft, 12 mtt, 2008 

2411 — a rp ffiap l^rfr^arfaftreq, 1956 (1956 102 ) ^ *mr 11 ( 2 ) 

cpt irtr ^ nrcdfa ^ wrcf ^ ^ srfaiwi $ OnsKi 

ark t, 

3T^rft K\- 

(RT) ’WRS2T fWH ^ ^TTRk * Rl^aiyiRI petfacWl 

^<tr ( 2 ) ^ft ^ 3 t#t arftrqirfarfe 3 ?r zsti ^ ‘wtWTsnft 

TcfR (3 ) ^ ^ ^ fHHftrtftsId 3RT:T*1Tftra ftFRT *ITRRI, 

(2) (3) 


“Master of Surgery (Orthopaedics)” 


“Doctor of Medicine (Psychiatry)” 


(fasten)” 


HR.^. (foffofem) 

(rf Rwwiutki MaRRt wS 


■ftteeT k 



.<£ R 
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“FF*R #FT T^\ fam) ” 


“RTRR 3TT3F TBftt (?Rft T^RI fa?B) ” 


Ff^RT 3FTB W«I f^TH fSK^KIBTF, +^«bWI SRI 3T3IB, 
2007 3 3I«rai FK 3KB ^ ^ FH) 

‘ ‘ FBR RTF! TtfFp4B ( PdPOT pxi^rc^!) ’' TJF.Ft. (f¥^TKM^TT) 

(TUT Hi'^aiwxi Vfcm 3n^dt FPit Ffs APs«*>ci 
*)d+!df 3 t^TT on X# ^ #1 '3 F^RR FFTB 

fa^fasiRdM, <*>tcd<frldl SRT -Rife, 2007 ^f 3T«TBT 
<RB> ^K 3KB R>t RI? Ftl) 

“FFW: #P rtfgm (TRtT T^n feB) ” TJF.Ft. (TRkT^lfeB) 

(FF TR> Ml^diyikl fRf'FcRf 3T^?n 6^il FF 3qTC.Ft. FR 
FfFFtf F>I#3f, FITBFRF $ fM*RT l^qt ^T T# *5Bt ^ W R 
M^-dH df'llcl FFR^F f^TH t^^fsraBK, eFttf'+>ldl SRI 3RlB, 
2007 3 33FFI FK 3KB Fit F^ Fit) 

“RTFR3rfaR*ffi (?RhT^RI^?B) M 3^. TRT. (?KtT TFFT fF?TR) 

(FF RR RFFcTTFTF! MFkRT 3T#m F^t Ilfs FF 3TR.^. FR 
4fF«bci 3^*1, chldchlcli R 3rf7TfSB f^FQ, R? 35IFt Ft RFF ^ 
, mPmm sFITB WR*F faiTH k#W, FkdFldl SRT 3T^B , 

2007 3 3IFFI F*p£ FK 3KH F^ F^ Ftl) 


(^) “ flt Ffa&W fa*c|faaUd4, Pd^fd" ^ RTRR 4 RPJcliyM faf+eHl 3 TFcTT [RRT RTFRTF (2) FIRF^* 
FKfftcT] ^ RFfa 3Tfoq 3ffFfe 3?RRFfifiT 3rfafe ^ FK ‘FFTtFRFT fBR wVf' [^RFT 3Rt RTR (3) ^RF^t 

TKfocl] ^ 3T#T PdHptfPbid 3RI:RT[fFd fFRTI ^Tt, 33^ ;— 


“^ra^3tqrAfefeH t^t.^. ($*TF7tF ft* fsf ftF/*TF ftF ff yarcnt ftF) 

■ (FF y.«h Hi-^ciiHiHi P^fWtfi 3F?FI FTFt FPt FF ch^ef MPsff 

FR^F, ^ -gfriSKT ^ ^ ^ ^ ^ ^FJTd'T 

f^f^JTBR, Pd^Mfd SRI 1995 $ 3?«rai ^K 3KR ^ ^ 
Ftt) 

^RT ^T TT 5 I 3 ^T W P^kd>HI ^ ’Rt Ft 

(^F IR3 HMdiyikl P^ferRI 3TTfrTT FRlt ^ RF ^jcl 
TECT^Sf, 3rf9Tf^T t^f ^TT T# T5Bf ^ WI $ flt ^«b^«K 

Pd^'MPd SRI 1979 RK 3KR ^ 

Ftl) 

“FmsirqriifeftR ('^ttri^bt tt^ angf^rn) M T^.^t. (^ tft ^) 

(RF ■HI^diy'Rl f^f^rHT 3Ts?FT FRlt Tffs RF Hp5^>l 

^3ST, fd^MPd ^f ^T^Fj -giRT T# W3lif ^ WI R 

W ttlym fdVdPd^IdR, PT^lfd SRT 1981 3 3KRT FR=F RK 
3KB ^»t Ftl) 

“oFr ^fRWT^pF^Ml” Ft Ft 

(FF 3R> Hl^fliyiKi TrPchcRI 3T^cTT FPit fK FF FR.^t. FiFFBT 

FTfB^T, Pf^Mpd 3Tf?T^n tjtFT ^R X# TJTTf ^ TRF R 

Rt PdVdPdRIdd, td'^9fd SRT 1980 3 3WRT "RTF RK 

3KR^t R^Ftl) 


(R) ‘ ‘ 3TTO 3I^T K1W fR^TH , toWFT' ’ qF RRB TfRKF ‘ Rl^rdiyPR fRferRT 3T#dT' [1R^ 31Fj TRR 

(2) i^^^^Kf^RT] ^ a?#'! 3Tf?TR 3I^ffe FR^ RFfRF Tf^fe ^ FK TtHft ‘ M’4t^i9{ ^ R3RBI’ [RRF 3TFT RTF 
( 3) ^ TR $ TKf^B] ^ 3I#I fRBfBfecT 3TRT:WTfRcT f^RI ^KRTT, 33«^ :— 


“Ff^sroitfFfiB (TTcf Mw arrgf^i^K) M 


“oR^jRKq-^ p^mtm” 






[TO \\—wrs 3(H)] 


TOT RTT 3FTO : 3TTOT 30, 2008/TO 8, 1930 


* 3W ^tfsfed (RTRTfRRT T£R Pl{)*TR> STRjf^TR )'' 


“-TT ^fr^oq ^feccTt^r'* 


"imafry AlfeRn (8NTCT^R$tR/S^'frTRRTO#t»T) M trq.^t. (STRTbTRR Rtf ^R/tfR tIr T£R ?wft Thr) 

(RF Rtf Hi«4ciiyiyi f^rf^n Wai eVfl RfR rf og^ *tfFtf?T 
tfT#R, Rfj?T W R%tf*T TOT tfT T# ^ TOT 4 3TT*%I R^T 
^TOR fSTSTR Pc^Pc^M^ fRRRRTST ?RT 1985 3 3TRRT 'HTO 
RTF RFH tftRf iu) 

“wrtn rr Rtf fevnlm M 

(RF Rtf RFRRTTOT pqPbctfi 3fi?RT sVll.RfF RF RvfcT *}fs<*d 
tfTT^R, '^•fcd "4* yl?fltf w i TO5T RR 3^ tSI^T Rj - RRR ^ 3TT9 iSP^T 
TTOR fWR fR?RlRTOTR, fRRRRTj5T ?TCT 1979 ^ 3TRRT '3TO 
RlFTOTR^Rf F*0 

‘ 3 W^felRR (RTRTfRtf RR fRTtRtf STFRf^TTO)'' RR'St. (RR Rt RR) 

(RF Rtf Hi-qniyiKi pqf=t>r<Hi 3T1?RT gi 1 !] RF RR.Rt. ^fs=hcn 
tfTcfcl, Pd^MPd Rf RM$RT ftfR W T# WSf ^ TOT ^ 3TT%I rR?T 
PqtfM fq^qfqtjiciq, Pq^qqisi gRT 1981 3TRRT TTO 
RTF RFTR tft Rf Fh) 

FttfRR 

(RF Rtf RFRcTTTOT pRptfrUI 37#FT fH Rfc RF TRT.-^t. Ap44>d 
tfTRfa, ta^Rpd 3 Rf^ftfR ftfR RT T# wf ^ RTRR ^ 3TTV 3T&T 
‘fcTTSSR fq*iM iRFRlRSn^TR, fq^qc(|^| 5RT 1980 ^ 3TRRT <JWR> 
RTF RFTR Rfl R^ Ff l) 

“^TO 3 TTtf (TORT TOT fR 'f tfW I) M RR RR (TORT TOT pRptfc*ll ) 

(RF Rtf Hi^fliyivi faPtf c*hi 3R>RT eVil RfFTOft ^Ps<+)<ri <t>i<rl^t, 
PUtf«MK 3 R%P$RT ftfR Rff T# uraf c£ TOf 3 TT%I RRYT 
"4«n*®T fq?1li Iq^qfqtJlciq, fRRRRTST SKI SSM Ft I) 

(WlRTOt^M)” TTR (TORT ^R PdP^oH I) 

(^TF i(*t> RRTdRTR pql=hrHi 3r^TT RTRt ^fequrl R>T^R, 

t^TRK 3Tf7T%d RT T# W^f ^ TRR ^ 3Tiy TT^T TW 
f^RHf^RfR?ITRR,fRRRRTST'gRT 1979 


(R) “R^.Zt.aTR. TRPP«R f^fPT iRTRfRFIRR, ■fgrTRRTST" ^ ‘TORRTR f^P^oHl 3#rn’ 3TFt T?f'q 

(2) ^ 3TRtR 3Tf?m VfcTfe affc '3^ TRpRd TTfRfe ^ RK ?fHRT *^ %q; 3TFf Tff^T 

(3) 3 #tf%] ^ ®T#1 PHHPdP^d 3RT:Wf9rl f^RT RTTRT7, STRfc^ :— 


3 TFTT Afef^ld ( 83 R^ ^R^tnW RR?R?Rt il) ” RR.^t. (^■'RTTtR RR - R^T fiR/^TR H'f] RR” TRRRI ffr) 

(RF i^q> RRTcTRTTRT Iqfqiwi 3i^di ^Vil RfR RF og^ ^fs'+xrt 
RTT^R, ^a RlWR M RR T5Rf ^ TOT 3 RR.RpSTR 
TRT^R fR?R lR?RfR?UcTR, fRRRRTFT ^RT 1985 R 3TRRT 
RTF ySM chi R| Ftl) 

“^R-^n^* R^-dn^ffe^RT)” 

(RF RR> RPTcTTSTTR pqf=hrtil 3T^rfI eVH rR RF c g T |c1 *}fs<*»crl 
<t»l^^l, ^J^T Rf?IFr°T '9M RR T# RfRf ^ TOT TTR.^.STR. 
7RTPR fR?TH iR^RlRSH^R, fRRRTRTFT ^RT 1979 R 3TRRT ^TO 
RTF "STFH R?l Fit) 

U F1R3T 3jfqr ^fefea (TOlfRRi' RR IRTITO 3TI^TB ) " RR.^t.(T^-qt^) 


“^T^T 3 W RT# (TORT TOT fRtRRRl) ” 


(TOFRR 7 IR R 4 l*cHI) M 
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•( 2 ) 


“ISRTHrtoi^f feVrllHl” 


(RTRFRZTRR fafacHl) " 


“*tr fm-.M m ito'if fe^ni) ” 








t i 


' tkTRZT (^<Hlg{U|) ” 


“tFTRZT 5PTT AfefUH (MR RTTRfRfRRRT) " 


[Part II—Sec. 3(ii)j 
(3) 

(RF RRT RRmTSTRl TRTRrcRT 3TFcTf FiRT <4 IF RF RTsobci 

RFHR, Hfiflfwr fFRT RT 7# WRt Rt W-I 3 TTR.zt.3TT7. 

7RT7*R %T fRRRRTFT FT7T 1981 3 3TRRT Z7TR7 

RTF RFTF RTt RT? Ftl) 

FtR) TJR 

(RF RRT Hl^diyiKI fRlRuRT 3T^cTT FPll -mIF RF R7T.Rt. RfSRZR 
fr^rt, fwstfa 3 rMstf to, rt 7*> wH ^ to r uz.zt. m 
7RT7«R f^TR fewfe<IH<J, fRRRRIFI £T7T 1980 3 3TRRT Z7FF 

RR RR (RIHMT RTeR fafacRT) 

(RFRRTRFRFTRTRT f-^oHI 3#rf] Ftft RfF RT^t hTs^qI =hld< 

3 rMstf fair zr t# fjtrt ^ rrr r tr.zt. sr. 

7RTC*R teR fRSRfRFffiRR, f^pq^nST 5RT RFTR R7T R^ Fl I) 
TFtztRt^t 

(RF RRT MMIdiyikl fNf^oRT R^cTT FTRl Rfc RF RRRT RfeRvR 
qRT^R, TsPRTR 3 RfcTSRT RTRT RR TF W7t‘ R? #4 R TR.zt.3m. 
7RT7*R fa^TR fd^fcraiHR, fRRRRTFT £T7T ^R. 2007 R 3TRRT 
Z7=p£ RTF RFR Fit r 3 Ftl) 

RR. Ft. (RRR RR ) 

(RF RRT RPTffMRf fRfeRT 3TffcTT FTR) RfF RF RRRT RfeFR 
RTTcfo, T^TRIR Tf RTRT RT7 7F wf ^ 7TRR R' TTR.zt.3TR. 

7RT7SR fa^TR fspy^fsraiRR, fRRRRFgT FT7T iRW, 2006 R 3TRRT 
ZTTFt RTF RFTR RTt RT> Ftl) 

FtTTt TTR 

(RF RFRZTR1RT IrIRhRT 3TFZT FRft RiR RF TJR.Zt.3TR. RRR’R 
fR?B tR?R%nRR , tRRRRTFT ^RT RRtRZRt 3TT^f%H RPRZ ., 
W^cfMcrfl 3 RM^RT 1 %tt zn it WRf ^ RRR Rf ^R, 2007 R 
RT ZR^ RTF RFH Rf[ R^ Ftl) 

3Tt 

(RF RRTdTRTRI f¥^?RT ZlfrfT FtRt RfF RF RR.zt.3TR. RRR^-4 
tRRTR iR^RfRUTRIR , iRRRRTFT RRT RTtIrM RTRfeR RR’RR. 
RTRKTRZRTt ^ Rtzfc %R. RI T# RTRf ^ RRR 4’ ^R, 2007 R 
RT ZR^ RTF RRTR Rft R^ Ftl) 

RR "Ft (R^RRTFTR) 

(RF RRRRTyTRT MRhRI 3TFRT FFTt RfF RF RR.ZT.3TR. 7RTfSR 
tR^TTR fRYRfRRTRR , fRRRRTFT FRT FRR7R RRRTR 3TTqr RfeRRR 
RI#R, FFRRTF R Rf^f^TR f^R RT 7# 75TRT ^ TRR R Rp. 2007 
R RT Z7# RTF RFTR RTt R^ Ftl) 

RR Ft (RTRFRRRRfRtRKRT) 

(RF RFRRIRTRT fRftRTcRI 3T^RT FTRt RfF RF RR.zt. 3TR. 7RTRR 
fR^TTR tRRRfRFURTF, fRFRRTFl FTR RTRt T^FRRR ROHR, FFW< 
3 RMSTF tRRT on 7F WFT ^ RRR R ! 979 R RT ZR^ RTF RFTR 
RTt R^ Ftl) 
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(t) 44 R 7RifRRi R re Rpcna reT R 41 , ^ rM “ wmmz fafecRi 3^'* (ir^-rrrtrtrr (2 ) ^RR^Rsf^r) ^ 

3Rffa 3(i%R 'jfRfe RRT ‘ M^1ch<U| ^ %R TT^m’ RTRT^RTR O) ^ 7R 3 7TSf%) ^ 3RRfa RRR RRfRR 

trfgrfe ^ RTS, ftHfdfteTri R^T ^IMRI, 3TRfR : 


(2) ______ ( 21 __ 

“OT (TTO^^FlM^T)” RR -g\ («WH RRSfdfRTcRl) 


SRI RR-ft Afe<=hd '+>l^'j1, T?S7l«llS ^ TJfinfSRT PfcR RT R? TSfRT R^ 
WT*f 1979 3 rtt 3R<& RTS Rft R^l) 


(R) “RSTR f^Rt^MR’’, ^ RTR^ "RI'RcTTRTRT M*TRT 3^” RRSTR 7RR (2) ^ ^ RSf%) sfr 

3TRRfa 3Tf<TR 'Sfafe cT«4T ?Mr 4 M^RRU[ c£ IdR tf$RTT[' RRRTRR3R (3) R^ 7?R 3 RSf%) RT 3RRfa RRR RRfRR 

'S'f^R: RTS, faHftfftsJrf R^T RTRRT, 3TRfR :- 


_(2)^__(3)_ 

1 ‘TJ|<*d< 3Ti<-h (>(f<ft tV'-'JI feH) ** RR.^St (^1<R fW>Rf f^TR) 

(Re RFRcTnRRT fRpfrrtfJ 3R?RT sMt RfS RfT P^RfaaictS, 
SR! AfeRd RS#ST, 4 RfRlfSTcl fRTR RT 7# RTTSt‘ ^ 
7TRR 3 1956 RT R7T^ RTS RSH sft R^ ^1) 

“■ST^: 3TFF 7F# (3TWftfeRH)” RR RR (RRRffeRR) 

(R? RRRRTRTRT f^fen 3T^TT #7^ RfS R? RSTR fRRRfRRTRR, 
SR! fSTRSTRT AfeRd RR^tR, 3 Rfafe fe; RT 7£ 
WRt' c£ ^ 1982 3 RT TTRR)' RTS W sft R^ Rtl) 

4 ‘ 3RRfc|fS4R fSVrlW ^ ( SfRftfeRR) 

(RF RTRIRTRRf fRfRrR! 3^fT #rft RfS R? RSTR fRT?RfSRIRR, 
SRI felR RfeRTd RTTdR, -^i 3 sM^TcT fSTR ^T Tf? 
md ^ W4.^f 1978 -$ RT ^!S KH ^ Tff ^l) 

“TTPRR 3fl^F7 (RTIRTF=R f^n) " (^RR! ?!rR HfRfT) 

(R? HMciiMr-ci f^fchr^Hi 3T^cil FPlt RtS RSRT tR^f^RJIRP-!, 
^T| SRI fd^d^dl 4fe+d ^T#3f, r<1^Hd4dl 3l1^TfyS f^ 
■^IT T^"3ist ^TT^R R Hl4, 1983 RT cTR^F R1S RSFf R^Rtl) 


(^) 44 St sfRdRT^^T. 3TR ^ RTR^ “RPRTT RTR! Pdr^rRl 3T#R[ M (SR^ WRT^TRR (2) 

^ R RSfRS) ^ 3RRtc! 3ffRR Rfafe R«R ‘Rof^Rd ^ R^RR* (^R^ R?RT^ RcTR ( 3 ) ^ RR ^ 

3R1Ttrf RRR R#RT yf^fv ^ R1S, fRRfdfeS Rfer Rn^R, RRI^ :- 


"^Icf^ 3lfcF 4F# (3TIRlQfeRH) ” 


“3T!RTMfe4RfSV^‘ : IT” 


“RRR7 (RTRRR RRR %RT) ’* 


“TJTRtR 3TTR7 RfeRHH (?Rk %RT fR?H) ’’ 


“RRRT 3TTRTRRf^ ( 3R?fl^f^FR) ’ ’ 




T^R.^1. (?Rk flTRT iRRH) 

(RF MI'RdiyiRT rdPRirRl 3T^?n #ft RfS R? RfRdRTf ^!. RR ^\ 
3TR RtRRffel , ^FT| SRI ^R| Afe+d RRRTR, ~^i R RW8S 
ta; RT T# RflRf ^ RRR R 1956 3 RTRR^ RTSRSH R^ R? RTl) 
RR RR (3RRT^fe4H) 

(R? RFRcTTSTRT fRfRRRT 37^rT! gVD Rt^ R? RfRdRlR R!. RR ^fl 
3TR RfRRlM, SRI iRRTRPR R^RRT RTl^, R #lfef 

1%R RT 7# ^ RRR ^ 1982 3 RT RRRl R1S RRR R5t r| Rll) 

3TTRlqfe4R 

(RR RRRRTRTRT fdfdVfR! 3T#cH WT\ RtS R? RfRRRTR RT. 
RR Rt 3TR Rf'T^fRRl, SRT f'RdRRfi' RfeRRT RTTdR, ^R| 
RTfRlf^m fR>R RT 7# ^TRT ^ 7TRR R 1978 R RT RTRF RTS RS1R 
R?t R^ R^l) 
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_( 2 )_ 


"mZi TTsffl) ” 


“ qPd^K f^P'l^l 


_ (3) _ 

(^r^r^oRT) 

(m HHffiHiki mm irft’qfKm dPq<rFu$ ^t. 

33R ?RT t| ■jrfvrf^T 

^73 3^3 ('Jl’lid ^4<l) 

(W *TP7<TTSrP<T faPfcoH! 3T#?TT ^ m tfeRT^ "ST. ^ 
3TTT "gRT IcH^^cldl ACs4>ci ^Hc^T, Pi^Hci^cil 

3 Vf?T%! %Ti -3JT T$ J5\H ^ 1983 3 ^1 ^TK 

i\\) 

qq. 

(m HWdiyiki fzfam 33^n ^rft qfg q? dPM<rHl^ ~g]. ttr 
33K ^=T i £RT TfcfTeT cRT^T, qf 

TTfirr^RT fan, ^rr 7# wff ^ wr 4 2004 ^ qr m qq 

qf *ti) 


W P^r^iHV’ HWciiyim fzfam mm" q?qi^3qq (2) ^ ^ 3 ^ffa] <$ 33RRfa sffqq 
yfaP^ ct*tt 4 M*n«M«i ^ faq tf&nq’ mm wr (3) fr q‘ TKf*ra] ^ arqqfa ^rqpqq yfaP^d <£ qrg, 
PnnRiPsid ^teT ^rrcrnr, :- 

OT fsfe (iH^qf+oWl)” TgT.Tgt ( qFT fy gf^rfff ) 

(m qFqqrcrq ttmw< mm vm\ qfc m q^ farafasraq 

STT ^ jfetfcd ^T^l, -q^ q* qftTpSRT ^ WI T# ^ft <£ 

(^TOTTTSffi)” Trq qq (t?RT^T 

(m *TRflnJFfl f^hoHi &$m ^Pft qfc m ^ fwfwwq 

gRT fcl<Mddcl) Afs'+K'l <+>f^f^, 4 qfYfPflq fq>q ^ 

7# Wsff qqq 3 RT^, 1983 q' qi^q^q^qqH^q^i) 


(^0 “q$ «KIH<T5f f^off^JW^ M HMdiyikl pfclP^! mm. (2) ^ 33qgf% ^ 33Rqfd 3ff?R 

PdRf^Pteld "sfteT ^TTTTTTT, ;- 

(2) (3) 


M 3gm 33f^ ^P^R 3 d (TRf^rfeqr) ” 


l, -mzx 3lT^T^t 


T^T Tf (mfv-dpchryi) 

(■q? qi^draim P^P+it-hi 3q^?n wj\ ^ m ^ 

fmsfemv ?rt mm, ^ 

^ 1978 q' ^ 3373^ ^ W qft ^ Btl) 

I”} ^ (sjii<d Tr4d) 

(^q? qMcllMlkl P^CHI 3T^cTI "^Pft Tfp; Tj<^ ^,|M<l^f f^V'^Fd^JT'rPT 
SRT fa^cri^dl Afs'txri fd^dd^cdl '^'yf^lf^T 1^7^ ^ 

■gx^f 1983 q’ ■qi« tr:irr ^ Bti) 


[U \ {2012/54/2008-^3 (it-M) ^J.-ll] j 
T^. ^Tf^FT, $m q[f^ 
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New Delhi, the 12th August, 2008 

S.O. 2411.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the said Act, namely :— 

In the said Schedule— 

(a) against “West Bengal University of Health Sciences, Kolkata”, under the heading ‘Recognized Medical 
Qualification 1 [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, hamely :— 

Q) , (3) 


“Doctor of Medicine (Pathology)” MD (Pathology) 

(This shall be a recognized medical qualification when granted 
by West Bengal University of Health Sciences, Kolkata in 
respect of students being trained at North Bengal Medical 
College, Darjeel ing on or after Apri 1,2007). 

“Doctor of Medicine (Radiotherapy)” MD (Radiotherapy)) 

(This shall be a recognized medical qualification when granted 
; by West Bengal University of Health Sciences, Kolkata in 

respect of students being trained at Medical College, Kolkata 
on or after April, 2007). 

“Doctor of Medicine (Anatomy)” MD (Anatomy) 

(This shall be a recognized medical qualification when granted 
by West Bengal University of Health Sciences, Kolkata in 
respect of students being trained at R.G. Kar Medical College, 
Kolkata on or after April, 2007). 

“Master of Surgery (Anatomy)” MS (Anatomy) 

(This shall be a recognized medical qualification when granted 
by West Bengal University of Health Sciences, Kolkata in 
respect of students being trained at R.G. Kar Medical College, 
Calcutta on or after April, 2007). 

(b) against “Sri Venkateswara University Tirupati” under the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:— 


(3) 


_( 2 ) 

“Doctor of Medicine (TB & Chest Disease/ 
TB & Respiratory Disease)” 


“Diploma in Tuberculosis & Chest Disease” 


“Doctor of Medicine (Social & Preventive Mecdicine)” 


MD (TB & Chest Disease/TB & Respiratory Disease) 

(This shall be a recognized medical qualification when granted 
by Sri Venkateswara University, Tirupati in respect of students 
being trained at Kurnool Medical College, Kurnool on or 
after April, 1985). 

DTCD 

(This shall be a recognized medical qualification when granted 
by Sri Venkateswara University, Tirupati in respect of students 
being trained at Kurnool Medical College, Kurnool on or after 
1979). 

MD(SPM) 

(This shall be a recognized medical qualification when granted 
by Sri Venkateswara University, Tirupati in respect of students 
being trained at S.V. Medical College, Tirupati on or after 
1981). 
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G) 

(3) 

“Diploma in Public Health” 

DPH 


(This shall be a recognized medical qualification when granted 
by Sri Venkateswara University, Tirupati in respect of students 
being trained at S.V. Medical College, Tirupati on or after 1980) 

(c) against “Andhra Pradesh University of Health Sciences, Vijayawada” under the heading ‘Recognized Medical 
Qualification’.[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
'Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :— 

(2) 

(3) 

“Doctor of Medicine (TB & Chest Disease/ 

TB & Respiratory Disease)” 

MD (TB & Chest Disease/TB & Respiratory Disease) 

(This shall be a recognized medical qualification when granted 
by Andhra Pradesh University of Health Sciences, Vijayawada 
in respect of students being trained at Kurnool Medical 
College, Kurnool on or after 1985). 

“Diploma in Tuberculosis & Chest Disease” 

DTCD 


(This shall be a recognized medical qualification when granted 
by Andhra Pradesh University of Health Sciences, Vijawada 
in respect of students being trained at Kurnool Medical 
College, Kurnool on or after 1979). 

“Doctor of Medicine (Social & Preventive Mecdicine)” 

MD(SPM) 


(This shall be a recognized medical qualification when granted 
by Andhra Pradesh University of Health Sciences, Vijayawada 
in respect of students being trained at S.V. Medical College, 
Tirupati on or after 1981). 

“Diploma in Public Health” 

DPH 


('This shall be a recognized medical qualification when granted 
by Andhra Pradesh University of Health Sciences, Vijayawada 
in respect of students being trained at S.V. Medical College, 
Tirupati on.or after 1980) 

“Master of Surgery (General Surgery)” 

MS (General Surgery) 


(This shall be a recognized medical qualification when granted 
by Andhra Pradesh University of Health Sciences, Vijayawada 
in respect of students being trained at Gandhi Medical College. 
Secunderabad). 

“Doctor of Medicine (General Medicine)” 

MD (General Medicine) 


(This shall be a recognized medical qualification when granted 
by Andhra Pradesh University of Health Sciences, Vijayawada 
in respect of students being trained at Gandhi Medical College, 
Hyderabad on or after 1979). 


(d) against “N.T.R. University of Health Sciences, Vijayawada”, under the heading ‘Recognized Medical 
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :— 


(2) 

(3) 

“Doctor of Medicine (TB & Chest Disease/ 

TB A Respiratory Disease)” 

MD(TB & Chest Disease/TB & Respiratory [3isca.se) 

(This shall be a recognized medical qualification when granted 
by N.T.R. University of Health Sciences, Vijayawada in 
respect of students being trained at Kurnool Medical College. 
Kurnool on or after 1985). 
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(3) 

“Diploma in Tuberculosis & Chest Disease” 

DTCD 

(This shall be a recognized medical qualification when granted 
by N.T.R. University of Health Sciences, Vijayawada in 
respect of students being trained at Kumool Medical College, 
Kumool on or after 1979). 

“Doctor of Medicine (Slocial & Preventive Medicine)” 

MD(SPM) 

(This shall be a recognized medical qualification when 
granted by N.T.R. University of Health Sciences, Vijayawada 
in respect of students being trained at S.V. Medical College, 
Tirupati on or after 1981). 

“Diploma in Public Health” 

DPH 

(This shall be a recognized medical qualification when granted 


by N.T.R. University of Health Sciences, Vijayawada in respect 
of students being trained at S.V. Medical College, Tirupati on 
or after 1980). 

“Master of Surgery (Genera! Surgery)” 

MS (General Surgery) 


(This shall be a recognized medical qualification when granted 
by N.T.R. University of Health Sciences, Vijayawada in respect 
of students being trained at Gandhi Medical College, 
Secunderabad). 

“Diploma in Tuberculosis & Chest Disease” 

DTCD 

(This shall be a recognized medical qualification when granted 
by N.T.R. University of Health Sciences, Vijayawada in 
respect of students being trained at Mamta Medical College, 
Khammam on or after June 2007). 

“Doctor of Medicine (Pharmacology)” 

MD (Pharmacology) 

(This shall be a recognized medical qualification when granted 
by N:T.R. University of Health Sciences, Vijayawada in 
respect of students being trained at Mamta Medical College, 
Khammam on or after December 2006). 

“Diploma in Child Health” 

DCH 

(This shall be a recognized medical qualification when granted 
byNT.R. University of Health Sciences, Vijayawada in respect 
of students being trained at Kamineni Institute of Medical 
Sciences, Narkatpally on or after June, 2007). 

“Diploma in Ophthalmology” 

DO 

(This shall be a recognized medical qualification when granted 
by N.T.R. University of Health Sciences, Vijayawada in respect 
of students being trained at Kamineni Institute of Medical 
Sciences, Narkatpally on or after June, 2007). 

“Doctor of Medicine (Anaesthesia)” 

MD (Anaesthesia) 

(This shall be a recognized medical qualification when granted 
by N.T.R. University of Health Sciences, Vijayawada in 
respect of students being trained at Deccan College of Medical 
Sciences, Hyderabad on or after June, 2007) 


3100 GI/08—3 
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_0__(3)_ 

“Doctor of Medicine (General Medicine)” MD (General Medicine) 

(This shall be a recognized medical qualification when granted 
by N-T.R. University of Health Sciences, Vijayawada in respect 
of students being trained at Gandhi Medical College, 
Hyderabad on or after 1979) 

(e) against “Osmania University” under the heading ‘Recognized Medical Qualification’ [hereinafter referred io 
as coluftin (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
iieferrec|to as column (3)], the following shall be inserted, namely 

iDoctoij of Medicine (General Medicine)” MD (General Medicine) 

(This shall be a recognized medical qualification when granted 
by Osmania University in respect of students being trained at 
Gandhi Medical College, Hyderabad on or after 1979) 

(0 against “Madras University” under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
polumn j(2)|, after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
rpferredjto as column (3)J, the following shall be inserted, namely:— 

‘-Doctor of Medicine (Physiology)” 


“Master of Surgery (Orthopaedics)” 


“Diploma in (Orthopaedics)” 


“Master pf Surgery (General Surgery) 


(g) against “The Tamiinadu Dr. MGR University, Chennai” under the heading ‘Recognized Medical Qualification’ 
[Hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration’ [hereinafter referred to as column (3)}, the following shall be inserted, namely :— 

“Doctor Of Medicine (Physiology)” MD (Physiology) 

(This shall be a recognized medical qualification when granted 
by the Tamiinadu Dr. MGR University, Chennai in respect of 
students being trained at Chennai Medical College, Chennai 
on or after 1956) 

“Master of Surgery Orthopaedics)” MS (Orthopaedics) 

(This shall be a recognized medical qualification when granted 
byTheTamilnadu Dr. MGR University, Chennai in respect of 
students being trained at Kilpauk Medical College, Chennai 
on orafter 1982) 


MD (Physiology) 

(This shall be a recognized medical qualification when granted 
by Madras University in respect of students being trained at 
Chennai Medical College, Chennai on or after 1956) 

MS (Orthopaedics) 

(This shall be a recognized medical qualification when granted 
by Madras University, Chennai in respect of students being 
trained at Kilpauk Medical College, Chennai on or after 1982) 

D. Ortho. 

(This shall be a recognized medical qualification when granted 
by Madras University, Chennai in respect of students being 
trained at Kilpauk Medical College, Chennai on or after 1978) 

MS (General Surgery) 

(This shall be a recognized medical qualification when granted 
by Madras University, Chennai in respect of students being 
trained at Tirunelveli Medical College, Tirunclvcli on or after 
March, 1983) 
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_ g) . ___ (3) _ 

“Diploma in Orthopaedics" D. Ortho. 

(This shall be a recognized medical qualification when granted 
by The Tamilnadu Dr. MGR University, Chennai in respect of 
students being trained at Kilpauk Medical College. Chennai 
on orafter 1978) 

“Doctor of Medicine (Psychiatry)" MD (Psychiatry) 

(This shall be a recognized medical qualification when 
granted by The Tamilnadu Dr. MGR University, Chennai 
in respect of students being trained at Madurai Medical 
College, Madurai on or after 1978) 

MS (General Surgery) 

(This shall be a recognized medical qualification when 
granted by The Tamilnadu Dr. MGR University, Chennai 
in respect of students being trained at Tirunelvcli Medical 
College, Tirunelveli on or after March, 1983) 

M. Ch (Gen ito-Uri nary-Surgery) 

(This shall be a recognized medical qualification when granted 
by The Tamilnadu Dr. MGR University, Chennai in respect of 
students being trained at Stanley Medical College, Chennai 
on or after 2004) 

(h) against “Madurai University, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to 
as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ | hereinafter 
referred to as column (3)], the following shall be inserted, namely:— 

“Doctor of Medicine (Psychiatry)’’ MD (Psychiatry) 

(This shall be a recognized medical qualification when granted 
by the Madurai University in respect of students being trained 
at Madurai Medical College, Madurai on or after 1978) 

“Master of Surgery (General Surgery)" MS (General Surgery) 

(This shall be a recognized medical qualification when granted 
by Madurai University in respect of students being trained at 
Tirunelveli Medical College, Tirunelveli on or after March, 
1983) 

(i) against “Madurai Kamraj University”, under the heading ‘Recognized Medical Qualification’ [hereinafter • 
referred to as column (2)], after the last entr^ and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely:— 

“Doctor of Medicine (Psychiatry)" MD (Psychiatry) 

(This shall be a recognized medical qualification when granted 
by the Madurai Kamraj University in respect of students being 
trained at Madurai Medical College, Madurai on or after 1978) 

“Master of Surgery (General Surgery)” MS (General Surgery) 

(This shall be a recognized medical qualification when granted 
by Madurai Kamraj University in respect of stAdents being 
trained at Tirunelveli Medical College, Tirunelveli on or after 
March, 1983) 


“Master of Surgery (Genera! Surgery)” 


Magistrar Chirurgiae (Genito-Urinary-Surgery)” 


[No. U-12012/54/2008-M E (P-H) Vol.H 11 
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9^fTOt, 12 33919, 2008 

^T.33T. 2412.—TOfa -ifafTO, 1956 ( 1956 97 102) 9T7T ! 1 9^ T99T7T (2 ) SRT TO TOpfl 

97 3pfpr ^ Hi ^ 3RT°FR 3TTgf^TH 9fTO 3 TO i TOTc^ 997 STfafTO ^ 5m 3EJ1J9t 9 TOTO 

TO%fTO 3^T TOTO TOt t, 34«rf^ :- 

<f^T 3T^J^t 3- 

(9T) ?tHtT "RF99T TO fTOcTTT 33TO” [fTO TORfTO (2 ) ^ TOfTO] ^ 3 tTOcT ‘TO TO TOTOjZ 
sfftr TOTO (ttr F^fTO^ )” i titTO 3TOTOTO 99TTOTO‘-cRtror t£ fern tt'TO 1 [ 9 TO 3Rnn^ (3) 

^ pT 3 jTOHsld ] ^ 3 tTOt 977^ TOTOt TOTO ^ 919 TOfTOd TO 79991, 3T«rf<F :- 


‘ ‘TOl 37*9 ^feftR (TO %9T t9?R) ’’ TTOTOTOfTOfTO) 

(99 997 RF99TTO MTOl 3 tTOt TO TO 9? 99T 99 TOTOp 
3TfT 9feTO 77I#3T (779 fTOfTOTO &RT TO\ ; ; 979979 
i TOFT TOft, TO 9 9f?ITO W9 977 7# TO 97 7797 9 TO 

I 2007 3 31991 cTO 95TTO 99H 9lt 9f 9t I 

(79) TO97 “RTTOTO MTOlTT 3T#9T” [^TO 799 (2) ^ TfTOfTO] 9l 379799 " 3799^ TO[{ 

[TOt TOTOTO (3) ^^TOfTOw] T 3TTO 

TOf^ TOrfe ^ 9K, TOTOrfed TO TOrr, 37TO. : - 


H 


“iro 371(9 AfefHH (TO: fro te) ” ‘ 99TO. (TOfTOfTOr) 

1 

(99 9°f7 9TTOTO TOTOr 3rTO TO TO 99 3797979 TO]7 

frotTTOR £TIT TO^TT Tferof 97TTO, 79FTt, 991 9 TOl99 
TO 99 7# TO i 999 9 TO 2007 3 3T99T tTO 9V9T9 
TOT ^\ M 9t I) 

* ’ anTOfTO TOTOih 99 iTO feTOm r * TT.3f1.TT9.1r9. 

(99 TO 9ITOTO fafTOTT 37TO TO TO 99 sTOtTR TTTJI 
faTOTOcTO STIT 99R9I 9Ttft 3TT^?H 7T19H, TOrR, 9^ 9 
■ 5rf?ITO TO 99 # TO’ T 9R9 9 ! 990 ^ 3T99I T99T TOT^ 

"TOT 9^1 9| ^1) I 

< ‘% J f9TO^fe^ft9T M Tt. 3T). 

(99 99T 9TTOTO M999T 3T#m 99ft 9f9 99 3TOt99 TOp; 
fTOf9TO9 T9I 99R9T 9T ? T STigfepi TTTOT, 99T9TO. 991 9 
9f?T^T TOT 99 79 TOf "T 7799 9 1990 9 9T 97TF ^TTTO TTi3 

, Tf^Tt)! 

(9) 9HTO9ITOTO fTOrTTl 339^’’ [973^99919^(2) dknffelrf] ^ 3399tc( “TOJ7 

it |3T9^ 3#99 9f9fe TO 9TT^9T *9^9991 ^ %9 7T^m’ (99T 9991^799 (3 ) i T^9 i dfcrlRttcl) 9> 339F19 9739 779f9 

9 9799T 9fefe ^ 9K ^99%fecT TO TOn, 339tp :- 
‘ ‘ 339^99^ Tffef7T9 99' TF^ft i fTOt91 ’ ’ 9t.3fl.9R.ip3. 

(99 TO 9TTOTOT l9f9973T 339919t9t 9f9 99 919^7 trTOTTlTcFT 
■gTCT 99T931 9T>ft 33T^f%-7 777919 , 99999, 99t 9 9fVT ? TO TO 
937 7# TO i 7399 9 1990 9 3399T 37791 979T9 TOT 97 
9t>l 

“%193TT9 9 fe^O!)” Tt.Sflft. 

( 99 TO 91TOTO MTOl 379919Flt 9f9 99 9PT77 f9^9fTO'.79 
9T7T 997931 TO 3TTpTOf7 TOTH , TOllTR, TO 9 TOlTO 917f 
9T7 7# TO i 7799 9 1990 9 9T 97TT TOTT9 TO 97 99 9: i I 


’‘TOfTOp^i fevrilm” 
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(R) ?T^r“-qFqcn WZ fdfaoHI 3T#fil” (2) if ^ 3RT*fa “MR 31Fjf%H 

mm (m ^ mti 3 rfirc ^ ^ far* ^ (3) ^ ^ 

^r^rfera] ^ 3TRKfa ^f«RT W&F tfdfe ^ f^ffcTfecT Wfej ^tt, 3^ :- 
‘ ‘ '^rfw f^f?[ pTiTH 3' 

(Ri? TJ^ Hl-qcliyim fefewi 3T#cTT R? 3RK 3n<jfct5lM 

mm (tr rd^rd^id^) src* mi 3 

¥%$m ura^r^ *5T=tf ^ trv 3 ^nf, 2007 3 ^ 
W^W^ 7 !^) 1 

44 ^£^3fe#TT” ^.3Tt 

(R? tr^ qr^rllSJR fdfaoffl 3T^Tf #ft ^ TRTC 33J^f^R 
¥w (7R fsRd^ar^R) sm 3 ^ Tfer^r m^\, cM 3 
uftm yTO Tt Wf ^ RW 3 , 2007 3 ^ 

‘ 4 wd 7 ! f^TH it^' Trgfir tkt f^TH 4 fe^rilHi ’ 4 ^.^.3Tt 

(^ TR7 MMdiyim r^r^l 3T#m Rfc W> TRR ^f^fol^R 
mm (m sm ^rcfa, 3 

Trf?T^T 37TO ^R T# tjraf ^ RRV ^ , 2007 *f ?T 

H^dlc^ 5KH ^ ^ 1&)I 

‘ ‘ fen 3 fs<*itai ’ ’ Fgt.a^eff 

(R? XR7 RTRcTTSIRT M^RRI 3T^TT 6^0 ^ TRTC 3TRjfcnjTR 

RTFJH (7R rd^dfd^Wd) ^TTT Rfe'<frrl 7fc7#S|, oM 4 

yfam ^isff ^ rrr 3 ^ni, 2007 3 ^ 

mm tt$ i\) 1 


(IT) -?fcR7 “RFRcTMR PdfeoHI ST^TT” (2) i Pc'dP^d] ^ 3Rpf?T "W\WZ 755fTf«4 

RiTH fdVdfd iim-Q ’ ’ ^ TlM, affiR ‘Slfdfe cTOT 7TT% ‘ q*^ft<+iV.u| ^ %Ii TT^iI ’ (3) ^ aP^dfed! ^ 

a-T^rdcf *r#4ri Yfdfe ^ RR r^Hfaferl ^ffel ^T^TT, 31^ :- 


"imm (wTFRTT^t)” 


TR. TT^. (WTTR 

(w HMdmim ar^n #ft r? r?ri^ 

fd?lH IdYdf^raTeR SKI K^IcKl 'TT'yt Afedxrl c hl^^, HkI '5^ $ 
vfwm wti ^ WT -q T[^ J 2007 3WdT 

W[(\w ^ ^ $ I) 


(R) -^1^7 "*W WZ fgfeFTT 3^1" C$m; Medici mV (2) aR^feid) ^ 3RPfd “wrrRT V4t 

fdwi fd^dld«l?R (7TO f^dfd^JI^) " ^ RTKFR 3ff7R cT^ #ffor 4 ^ 1^ Rfim’ iw$ 3Td7f?T RTR 

(3 ) ^ $ 7rfrrll72RT] ^ 3RFtcT yfafe ^ m fTR%fecT mjU, 31?^ :- 


"iTRFR 3ITR7 RTsfft (TTR^ 74^) *‘ TR. T^T. (^IMM R^t) 

(R? TO7R1 Pdr+c-Hl 3T#m #ft M^IrHI "TT^t 

fd?fR fd^df^JTcFT ( KH fd?dfR?n^Fl) SKI H6lcHl "TlMt 
Rf^qRT ^FI^3f, ^ $ Vf^T^OT 3fRT m T£ ?5Tdf ^ #■! R 

2007 ^ 3T«T^T ^ i\ l) 


(^) #^ 44 RT^ 37#T’’ (|RT5PW^^ (2) ^^^^f^TfecT) ^3RKftT‘‘: 

W> ¥R 3ffdR ^ ‘xf^TFT ^ f^ R8^’ 3RFfo RT*f (3 ) ^ 4 ^ 3RFfe 37TO ^TRfVcT 

7c^47 m, t^FTf^fecT ^ffeT ^TTI^TT, 31^ :- 
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Fra hHet TfefTef fttcH Tgoi rf FfYism 

30-4-1981 F‘ 3T^T TJFPT ■qT^TTcl. 3RH ^fit Tff Ft) I 


; (^) CjMz; ' ‘ TTT^TT F1FT fafecfl! 3T£?TF ’ ’ (2) w, TpF F ’afcrifecn ^ SE7PfcT“‘g^ t^dP^Iera” 

^ ramft 3ff^ Ffsrfra YT«n Yife ‘F^rtaran ^ far* w£raq’ (fra£ ran (3) ^ * : f 3' ‘jfeeifera) ft sRrfd 

tMto taster T^fafc ^ ftf rnn^feid ^fter ^tt, srarf^ :- 


''TTRTT^Tl^ (3TtW^teR) M T^. V$. (3^ TFT feH) 

, (FF TYT FPOTra f^fe^T 3T#T fFt FF f^feoT^ 

m witrt Tmt ofe^u *■# ■grf f^ ft tf 

t?rai ^ W4 ^ ^BcRt, 2006 3 3T«T3T FFF^ FYFTFFFH Wl Titfi)! 
* 4 ~zr?m 3W FjfefFd (TTTT%rq/CT^lF^^ ftTfaFHT) * ’ xrq. FT. (FWFF'FI^iPu* f^fe^T) 

; £RT itop FPs^d 'tilcl'Jl, "cpd!? F FfYTSRf FTF! FF F? FT 

j FFF 3 30-4-1981 F 3TFFI FTFTT KH FfTt F$ FI) I 


' (f?) “MUdiyi^ftt^TT 37#m” [Tra£ FYen^WF (2) ^ 4 TfcfTtaj ft STrafa “ft, Tdrai qTfirar 

F1FF 3Tf?ra Ffafe F*TT Yfto F> ttrTF, WJW’ [T?EE 3TFFfc{ TOF (.3) "<£ ?F F -<5farffedJ FT 

srftct |3f£ ^pfT«m Ffafe ^ ftrafarferd fttft ^nrao arajf^ : - 


* * FF tFpTH F 


"■st. srtqr fPsIPh (to ftn Mfkft)" 


‘ • -SfTcT FTTFra F* feceiPRT ’ ’ 


4 ‘ 3TfTF fm t^R F PFFdlHI ’ r 


Ft. 3TT. 

(FS MH-ldi'Jra 3T#m st*ft Ffd ■JTS "ST. "St.TT?. 

^qjfepT i^felcFT, ^ ^RT "ST. TTRT4 1 

dTl - 5 ?! T 3ffYT^[ um eR ;(t mf cfc #J "R 2007 ~R 

3T^^^qrrgic(KH ~'£\ ^ st)l 

■qrr.st. (*TTYT Ttn UfcxW) 

tfpm3tfct 3#m sWt ^ ^ -sr. 'st.tt^. 

Tnfef f^Yarf^TTcFT, -gsrl ^ri ~st. ^t. mf. qfe "ofe^ 
•^T#51, ^rat $ ■qfYT^PT wn T? tM' ^ W-T Ti 
2007 T 3?8Tqrr "TPRF 3^H Tf ^T) I 

Tt.^.xrg. 

(^ qrrorsn^ 3T^rfT Wfl ^ ^ "ST. ST.^lf. 

^ ■Jrf ^ra Rfe^r ^t#5t, 

"5^ Ef 3TfYT^T W<T ^ T? W5TT* ^ ^^T T ^T, 2007 "0 
^argi ^TT w ^ ^ Fl) I 

3TT«rf 


(ttf TTYT xnRdliTM f^lWrOT ^#FT FPft ^ FF FT. Ft.W5. 
FlfeYT fwfdiiJIcET qrat "5q? FRT FT. Ft.^. FTferT 

^t#3t, -gsrf f TrfVr^T Fra tf m ^ wt T’ ^t, 
2007 $ ^^FFl^FY^FTHFTt^FT)! 


(■ 3 ?) YtH^“FETOT Fra fdfchrTHl 3T^?n” (FFT M|d FTF (2) Ffc^ferf) ^ “ft. Ft.Flf. FTfer 

fFYFfsrtFrq, %ft\, Tn” ^ tttrf FfM^ ytHft 4i t#ot ^ %tt cs^pp 5rara rao ( 3 ) tfut' 

dP^dfeid) ^ ?RPf(T TFF TRFTFcT Ff^fe ^ FTF fHHPdfed "3nFT TimnTT, 3?^ :- 
‘ ‘ FTO FRT ^feftpr ( fFFH ) ' ’ TTF. Ft. (t^rfd fFFH) 
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(2)__ (3) _ 

(m ^ m-Mciiyiki fafoiwn 3 ^tt ^ ^ ^r. ^/9Ti 
■’Trfeci ferafiraicre , M, sri ^r. x ofe^ ifera 
S&T^Sf, ftxqft, ^ n *sfcm UTRT ^fR 7 # 75 T 5 {f ^ 7 RW R ^R 

2007 3' 37RRT ^77# RYRTcf ^ M i\) I 


"RTR7 3Tra'^fft " 


($&£) 

(m ^ rpt?iwrt st^tt Rfu rf *st. 

■qnfe^r lR?RfRRr<RR, fRR7t, ^rt *sr. ^.Rii Rfc ^fe+ct 
RtT^R, fqtiRt, ^ R 'SrfW&T W<T RR 7# t5T3ff ^ WT R ^4, 
2007 R -RRRI*37?^ RSRFf R4TR R^t Rf ^) I 


(2) ?fclRr‘‘Rl^qRI RfR fafR>cRI 3T#cTT’’ RTRT?f 7?TR (2) RR R -ifrdPsl'd] ^3Rrfa“* 

^ 7rr^ Rf<TR Tri^fe ct«tt #4rt 1 r#*rr ^ fcTR tt%r’ 37Rpfa trr (3) R^ tr 3 -st^rte] ^ srRpfa rtto 
rrTrr ufafe ^ rk f^#rfisi?f ^n, 3TRfr :- 


“RRRT 3TPTi Tr# (ft^) " 


'QTTTT^f (itTR.ut.) 


SKI RlRI Mfschet R/icta, R W<T RR 7^ W5ft R> 

7TRR R 3Tsta 2007 R 3TRRT 377^ 7?4^W Ri[ R^) I 


[77. \-!201 2/54/2008-RR.£ (Rt~ll) 7R5 H i 
7JR. RlfTRL 37R7 TTfRR 


New Delhi, the 12th August, 2008 

S.O. 2412. —In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council oflndia, hereby makes the 
following further amendments in the First Schedule to the said Act, namely :— 

In the said Schedule— 

(a) against “Datta Meghe Instt. of Medical Sciences (Deemed University)”, under the heading ‘Recognized 
Medical Qualification' [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :— 

, g) , oT~ _ 

“Doctor of Medicine (Physiology)” MD (Physiology) 

(This shall be a recognized medical qualification when granted 
by Datta Meghe Institute of Medical Sciences (Deemed 
University) in respect of students being trained at J.L.N. 
- Medical College, Swangi, Wardhaon or after May, 2007). 

(b) against “RTM Nagpur University”, under the heading ‘Recognized Medical Qualification’ [hereinafter 
referred to as column (2)j, after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration* 
[hereinafter referred to as column (3)], the following shall be inserted, namely :— 


“Doctor of Medicine (Physiology)” MD (Physiology) 

(This shall be a recognized medical quajificalion when 
granted by RTM Nagpur University in respect of students 
being trained at J.L.N. Medical College, Swangi, Wardha on 
or after May, 2007). 

“Diploma in Ophthalmic Medicine & Surgery ” DOMS 

(This shall be a recognized medical qualification when 
granted by RTM Nagpur University in respect of students 
being trained at Mahatma Gandhi Institute of Medical 
Sciences, Sevvagram, Wardha on or after 1990). 
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(2)' 

( 3 ) 

“Diploma in Ophthalmology ” 

DO 

(This shall be a recognized medical qualification whe 
granted by RTM Nagpur University in respect of student 
being trained at Mahatma Gandhi Institute of Medic; 
Sciences, Sewagram, War d h a on o r a Her 1990), 


(c) against “Nagpur University”, under the heading ‘Recognized Medical Qualification’ [hereinafter 
referred to is column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration' 
[herpinaftet referred to as column (3)], the following shall be inserted, namely :— 


! (2) 

(3) 

1 ■ i' ■ " ' 

“Diploma in Ophthalmic Medicine & Surgery” 

DOMS 

i 

(This shall be a recognized medical qualification when 
granted by Nagpur University in respect of students being 
trained at Mahatma Gandhi Institute of Medical Sciences. 
Sewagram, Wardha on or after 1990). 

“Diploma ip Ophthalmology ” 

DO 

« 

(This shall be a recognized medical qualification when 
granted by Nagpur University in respect of students being 
trained at Mahatma Gandhi Institute of Medical Sciences. 
Sewagram, Wardha on or after i 990). 


(d) against “Pravara Institute of Medical Sciences (Deemed University”, under the heading ‘Recognized Medical 
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the-heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely : 


-i-1- 

“Diploma iri Clinical Pathology” 

DCP 


(This shall be a recognized medical qualification when 
granted by Pravara Institute of Medical Sciences (Deemed 
University) in respect of students being trained at Rural 
Medical College, Loni on or alter July, 2007). 

“Diploma ip Ophthalmology ” 

DO 

■ 

(This shall be a recognized medical qualification when, 
granted by Pravara Institute of Medical Sciences (Deemed 
University) in respect of students being trained at Rural 
Medical College, Loni on or after July, 2007). 

“Diploma in Gynaecology & Obstetrics ” 

DGO 


(This shall be a recognized medical qualification when 
granted by Pravara Institute of Medical Sciences (Deemed 
University) in respect of students being trained at Rural 
Medical College, Loni on or after July, 2007). 

“Diploma id Orthopaedics” 

D Ortho 

1 --- --- 

(This shall be a recognized medical qualification when 
granted by Pravara Institute of Medical Sciences (Deemed 
University) in respect of students being trained at Rum! 
Medical College, Loni on or after July, 20070. 


(e)i against “Maharashtra University of Health Sciences”, under the heading ‘Recognized Medical Qualification* 
[hereinafter Referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration? [hereinafter referred to as column (3)], the following shall be inserted, namely 
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( 2 ) 


(3) 


“Master of Surgery (General Surgery)” MS (General Surgery) 

(This shall be a recognized medical qualification when 
granted by Maharashtra University of Health Sciences in 
respect ofstudents being trained at Mahatma Gandhi Medical 
College, Navi Mumbai on or after May, 2007). 

(0 against “Mahatma Gandhi University of Health Sciences (Deemed University)”, under the heading'Recognized 
Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:— 

“Master of Surgery (General Surgery)” MS (General Surgery) 

(This shall be a recognized medical qualification when 
granted by Mahatma Gandhi University of Health Sciences 
(Deemed University) in respect of students being trained at 
Mahatma Gandhi Medical College, Navi Mumbai on or after 
May, 2007). 


(g) against “Bombay University”, under the heading ‘Recognized Medical Qualification’ (hereinafter referred 
to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely :— 

“Doctor of Medicine (SPM/Community Medicine)” MD (SPM/Community Medicine) 

(This shall be a recognized medical qualification when 
granted by Bombay University in respect ofstudents being 
trained at T.N. Medical College, Mumbai on or before 
304-1981). 


(h) against “Mumbai University”, under the heading‘Recognized Medical Qualification’ (hereinafter referred 
to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely:— 


“Master of Surgery (Orthopaedics)” 


“Doctor of Medicine (SPM/Community Medicine)” 


MS (Orthopaedics) 

(This shall be a recognized medical qualification when 
granted by Mumbai University in respect ofstudents being 
trained at Mahatma Gandhi Medical College, Navi Mumbai 
on or after January, 2006). 

MD (SPM/Community Medicine) 

(This shall be a recognized medical qualification when 
granted by Mumbai University in respect of students being 
trained at T.N. Medical College, Mumbai on or before 
304-1981). 


(i) against “Dr. D.Y. Patil University”, Navi Mumbai”, under the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entfy and entry relating thereto under the heading ‘Abbreviation for 
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:— 


“Diploma in Ophthalmology ” DO 

(This shall be a recognized medical qualification when 
granted by “Dr. D.Y. Patil University”, Navi Mumbai”, in 
respect of students being trained at Dr. D.Y. Patil Medical 
College, Navi Mumbai on or after June, 2007). 

“Doctor of Medicine (Paediatrics) ” MD (Paediatrics) 

(This shall be a recognized medical qualification when 
granted by “Dr. D.Y. Patil University”, Navi Mumbai”, in 
respect of students being trained at Dr. D.Y. Pali! Medical 
College, Navi Mumbai on or after June, 2007). 
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“Diploma in Child Health ” DC H 

(This shall be a recognized medical qualification when 
granted by Dr. D.Y. Patil University, Navi Mumbai in respect 
of students being trained at Dr. D.Y. Patil Medical College. 
Navi Mumbai on or after June, 2007). 

“Diploma in (Orthopaedics)” D.Oitho. 

(This shall be a recognized medical qualification when 
granted by Dr. D.Y. Patil University, Navi Mumbai in 
respect of students being trained at Dr. D.Y. Patil Medical 
College, Navi Mumbai on or after June, 2007). 

(j) [ against “Dr. D.Y. Patil University, Pimpri, Pune”, under the heading ‘Recognized Medical Qualification' 
[heii'inallcf referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation lor 
Regpsiratiojr [hereinafter referred to as column (3)], the following shall be inserted, namely : - 

.“Doctorofjvtedicine (Pathology) ” MD (Pathology) 

(This shall be a recognized medical qualification when 
granted by “Dr. D.Y. Patil University”, Pimpri Pune in respect 
of students being trained at Dr. D.Y. Patil Medical College. 
Pimpri, Pune on or after June, 2007). 

“Master of Surgery (ENT)” MS(ENT) 

(This shall be a recognized medical qualification when 
granted by “Dr. D.Y. Patil University”, Pimpri Pune in respect 
of students being trained at Dr. D.Y, Patil Medical College, 
Pimpri Pune on or alter June, 2007). 

(k) against “Goa University”, under the heading‘Recognized Medical Qualification' [hereinafter referred to as 
colutnn (2)]| alter the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ |hereinafter 
re fared to ajs column (3)], the following shall be inserted, namely :— 


'Master of Surgery (ENT)” 


“Master of Surgery (ENT)” MS (ENT) 

(This shall be a recognized medical qualification when 
granted by Goa University in respect of students being 
! trained at Goa Medical College, Panaji on or after April, 2007), 


[No. U-12012/54/2008-MI; (P-ll) VOL. II | 
N. R ARIK, Under Secy, 

Rorff 12 3RRR, 2008 

T3T.3TT. 2413. —-RRFtR 3TRjf%R RfR^ 3TfaRTR, 1956 ( 1956 TT 102 ) ^ RRT 1 I ^ TWO ( 2 ) SRI KR Vffepif 
K M TRtl FR TK RTTHT RrRr rItR? Tf RRRR kR ^ KRTct RTF TlfaiRTR TO RRR R TT<1<^PJ 

RrRRrferT m wt i, : - 

ii- 

( =F) RTRf “Rl'-Kiypfl frfen 3TFFT ’ ’ (2) ^RRRRfRRftK] R 3RTRR 1 * 7 JTR T lT RkRfurtr ’' 

R rtrr 3 tRr Tfrfe RHt-; ‘Ski'll R RbRR qV [trR rtrtt trr ( 3 ) tt r' rRrBI R srrtf trr r'rRb 
BBC TiRfe R RTF fTHh-Tfecf oTTFI 'TTPRT- 3TSqR :~ 


‘ 3fT W> RRRr (. RRT fT^TR ) ’ ’ 


( TOR RrTR) 

(RF 7(33 RRRcTTRFTf PoIRcRI 3TFR1 6l‘lI 7 -tR RF RtRR R j R 
RrRk RR RRrbt TrnrR, TctIkI r rRtbr RFR TR R 
35tR R W4 R RRRpff fT?TfqRTRRJ £RT I 9X9 R RRRI RRRT RU 


KB Rl R^ Ft ) | 







[rn 11 —wrg 3(ii)] 


wm x*T TRT7 : 3FTR 30, 2008/iK 8, 1930 


“ RIR7 3TTTT ^f^Tt ( #1 TFT f#7H ) T r 


(##-<uj #h) ” 


(73) ## “RRRfl W<T fa#cq i 3T#T” [^7# (2) # ^ 3 dfirlfad] # 37R# “## *M 

3 # #sr x£ ttt# 37 # yfs# ## ‘# # 3 ; 778#xt’ [*?*# qr^-Rfa (3) # 7 ^ 7 ^' 

T##] x£ 37RT# 7#fact Sc# ## # #7 ^ 717777 , 3787^ :- 

*‘-grr^jc 3 tp^-^ f^f^r (*^3j )’ T xtr# (#ri#?h) 

(^ XT^r Tn^cTOTO fa#c7TI 3T#I #?t # FF T#7 W 
#3#^ 3# xft#R R#5T, #Rlft *3 ##JT TIRT FR 7? 
s# x£ #fa a “## FTtft 37TRT #87 77f#fa” £171 

1989 ^ ^ 'sfr # irf # i 

1 * iTPPST 37# 7F#t (#f 7# fasfR) *' xrq. R77. (#f #1 f#TR) 

(^fi? XT^T Hl^aidlkl fa#oHI 3T#tT Ft ft) ^ftF TTXftrq MIs<*>d 

##, Tf W<T ^BT # -mi x£ ^ 3 “*## 
#ft 37# #«7” £173#, 2007 3 3787^1 xj# 

Ft) I 

“qiR7 3#77#t (#7F7 f#7R) " XTR irq. (# #[ #iTH) 

(RF TJRT RFTcTraFF fa#cR 3#rTT #ft # m TR# F>47 
#<7 fad) 37# #«7 T##t ^ht ^7 7^77 -f|(#f>d F#rF, 
F#J7 3 -S#m W7T FR # *3# # #fa F f#7R7, 2007 R 
3787^1 <J7# TfF '5RH #t # t# I 

“F#F7 37#-q#ft7R (##-Rft f#H) ” XTq. #. (fa#^i f#H) 

(?1F # R^Tcirara fa #7771 3T#T #ft) #F FF 7R# FT# 
xjMM 37# #87 -grrr Frq##faf3F(, X37RFf#.#J7 

3 7F<f ^7 # m% ^ 7#^ 3 #, 2007 q 3 x 87^1 tt# 

I 

(TJ) ##“x7HXc1iyim fa#c7TT 37#T” [ITT^FT#^ (2) ^^7^3f#lf#l] ^ 37RT#[“#^ r 

# 7R1# 3Tf# -5## cl«7T -?rt# '#ton # t# 77#X7’ [^# ^#R^7 ( 3 ) # ^7 R' 7#f#l] # 37^#1 ^7# 7#f#l 
^c# !7#fe # X5#r R#IT, 3787t^ .- 

‘ ‘^T3er 37N? ‘Ofet# ( #5f #RH) ’ ’ xrq.#. ( #Sj f## 

(^ # H'Rdiyikl fa#RBl 3T#1 # 0 t t# TfF 1#crf#fTeP7 
^RT R## ##R ^T#T, #J7 Tlfa^TT ^7T # v# # 

#7 ^ xiRcpft, 1966 3787^1 # # Ft) 1 

[' 77. ^-12012/54/2008 -#i. (Ft-1 1 ) 7sfe 1V | 
x^. ##, 37F7 TffaF 

New Delhi, the 12th August, 2008 

S.0.2413.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the fallowing 
further amendments in the First Schedule to the said Act, namely :— 

In the said Schedule— 

(a) against “Gulbarga University”, under the heading ‘Recognized Medical Qualification’ ( hereinafter referred 
to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration* 
[hereinafter referred to as column (3)], the following shall be inserted, namely :— 


(# # 


‘Doctor of Medicine (Pharmacology)’ 


MD (Pharmacology) 

(This shall be.a recognized medical qiicmiicalion when granx-u 
by Gulbarga University in respect of students being tutievu 
at Vijayanagar Institute of Medical sciences, Ballar /on or 
after 1989). 
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(b) against “Rajiv Gandhi University of Health Sciences”, under the heading ‘Recognized Medical Qualification' 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely 

“Doctor of Medicine (Pharmacology)” MD (Pharmacology) 

(This shall be a recognized medical qualification when granted 
by Rajiv Gandhi University of Health Sciences in respect of 
students being trained at Vijayanagar Institute of Medical 
Sciences, Ballary on or after 1989). 

“Master of Surgery (Ophthalmology)” MS (Ophthalmology) 

(This shall be a recognized medical qualification when granted 
by Rajiv Gandhi University of Health Sciences in respect of 
students being trained at JSS Medical College, Mysore on or 
after May, 2007). 

Masteriof Surgery (Ophthalmology)” MS (Ophthalmology) 

(This shall be a recognized medical qualification when granted 
by Rajiv Gandhi University of Health Sciences in respect of 
students being trained at Father Muller Medical College. 
Mangalore on or after December, 2007), 

■'Doctor of Medicine (Radio-diagnosis)” MD (Radio-diagnosis) 

(This shall be a recognized medical qualification when granted 
by Rajiv Gandhi University of Health Sciences in respect of 
students being trained at Command Hospital, Air Force, 
Bangalore on or after May, 2007). 

(c) against “Mysore University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to 
ascolumfi (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ | hereinafter 
referred tb as column (3)], the following shall be inserted, namely 

’ Doctor <jf Medicine (Pharmacology)” MD (Pharmacology) 

. (This shall be a recognized medical qualification when granted 
by Mysore University in respect of students being trained at 
Govt. Medical College, Mysore on or after January, 1966). 

[No. U-12012/54/2008-ME(P-11) VOL. IV) 

■ N. BARIK, Under Secy. 

^ fett, 14 3TW, 2008 

■^VWT. 2414.— TWm, TRHRT (TP4 ^ ¥IW«h)4' ilW ^ TOT) fWT, 1976 ^ fTO ! 0 ^ 

( 4 j StJfRUf ^ > '£5fFT ^ 'RTITFftW dH5frH tbR telfn^ qtt TT-lfCT-T, 

8\) Tffn CRT ^ -3TfV^ qvtRRVcR A f^t 37T RR WR RiT fRRl t, t I 

2i ^ xr^m 4 toyr Rff entfe ^ bVft i 

[7T. VI701 1/1/2006 fcTl I 
3tUicii *tr fRT sub, TFjqr crfRq 

MINISTRY OF MINES 

New Delhi, the 14th August, 2008 

S.0.2414.—In pursuance of sub-rule (4)ofrule lOofthe official language (use for official purpose of the Union) 
Rules, 1976 the Central Government hereby notifies the Marketing Office, Bangalore an unit of Hindustan Copper Limited 
where more than 80% staff have acquired the working knowledge of Hindi. 

2. This notification shall come into force from the date ofpublication in the official Gazette. 

[No. E-170.11/1/2006-11 i nd 1 1 
A JIT A BAJPA1 PANDL, Jt. Secy. 
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4<4Rl<WI RTR^f, T3TCT 3# «utalfach Uir\m H^lcHR 

( dM^f'cMl MIMd fcTMIM ) 

M fgrcft, 14 W$, 2008 

TO.3TT. 2415.—4:^14 TRTOT TO, MWZ RlfTOTt gKT 7R TOJcT ft# RT fRRR RR^ ^ TORT^TO RRTRH gt RRT t 
3Hd ft 1 # qf’fld nT-Sd (gf # 3H«J>fd 3Id 3fk HIM Hl’l'h STfaPlMH, 1976 ( 1976 TO 60 ) 3# qid 3# HIM HfTO 
(RTS^f TO ) fRRR, 1987 ^ '3R#f ^ 3FJ^R t 3TfT ^R RRI # BWT t d'llcIH "51# Rff 3TRfa 3 Rt TORTSd 

RRT*fal TOUT RsfRT # Rftfa#Rf 3 3M^TO *TRT Wf RRcIT #TT; 

3T?I: 3TR 7RTOT, TOT 3Tfaf4RR TO RRT 36 RltTORKT (7) sflT TR-RTTI (8) gRT TOR VlfTORt TO RRfR TOR 
^SRf R^RTR hp, 3T1 i RW79^ RR # 7f, TOtgRK, SftRRl gRT f¥#IR R*RR RRT*fm R*f (RTO# R*f 111) #1 **R zf 
*jTTOIT ^ 3TRcn#TR 3TTOF 7£TO RfgR #R TOTORT (<tfTOI TOR) ^ #?T TO, fa# RTS TO RTR ‘‘RSRTR #" t 
(fait S# S# TORTgTOT RT5RT W¥nt) faR 3T3#R 3TT^ RR st/09/08/03 RR'^fad falRT TO t ) 3 {^mKM 
RRTR-TO RTtt TOdl ■§■ I 

TOT RfecT TO f#R # TOR TO RR# 3TTRTftR 3R*fRlfa?l cfleTR 3MTOU| (Rf# TOT) t I g#t 3 tTtoTR fflRRT 

40 tr t aftr rwi strrt ioo fern ti ttruto rttor 3trto (f) 5 from 1 1 grrf TO toto^ #t?t t fanro m 

yfd^ld c^qchclHlrHch RTftR 3R#cj1rR RRIR 1?l TORI 3<r*fa«b >Sl4U (RcT t St) dldd mR°1IH TORT 1? I 3M<+>< U I 230 

R# 3# 50 S<4 TOTIRcff RRT fq^d TOR RT ^l4 RRRI ^ I 



cfR 3# dl-S Rid gRT 5-sl<^d< ^ 41^ RlfdM R»t T 5TTTft ^ I STMT 3# TTT^ gKT cIR Pi^idl RfTcfl f I nTsd 

Rf ■HlidM TORH R4 RRI TRRT^ TTlHlTO IRRTfTR TPRT K^fl Tf^n f I «, 

3^: ^Rl TRRRT ■JRR 3TfRfwi Rft RRT 36 R?t ^R-RRT (12) gRT TOR Vltelf TO TOm ^ ^ TO rItott TOml t 
1% TTO RTSrl ^ 3 i ^h)MH ^ in yRl°fM"4 ^ 3171# dRl fq Pi nidi gRT dRl fR«Sid, fe^IgR ^ 3T^RR 3# ciRi HIHitl R, fjRRl 

■3TO sr^RffgTi nT-sd fqRiHl u i from rrt i?, fqpiftd <sRf ^oidi ^ gt RRj, rrtRrt 3 # to4rtfft ^ t#r rtorr r! gfR ■Rl 

5 m RT^TRl 3TfTO^“^"RH'^fdli; 500R 10,000 TO TRTOFT RTTOR 3RRRT (R4) R%R 5 ZR R 3#TO 3 t1t 100 

74 TO Rif 3rfrom ^TTOTR#t 3ffr“f"RT4 1 x 10^, 2x 10*, 5* 10*, ^ f, ^ TOTrTO RT RFITTTO ^dfRT RT ?pi ^ RRg^ 

t I 

[ TO. TT. ^5^RR-21(298)/2007 j 
3TR. RT^RR, iTO'TO, MTO RN fR?FT 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC D1STRIBIJTION 
(Department of Consumer Affairs) 

New Delhi, the 14th March, 2008 

S.O. 2415.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authorityis satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976(60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render, accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
in$trumer(t (weighbridge type) with digital indication of mediumm accuracy (Accuracy class-111) of serics “ATW” and with 
br(ind narfie '‘ADVANCE TECH” (hereinafter referred to as the said model), manufactured by M/s. Advance Tech. 11 "9. 
Njl.T., Faridabad, Haryana and which is assigned the approval mark 1ND/09/08/03; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge type) with 
a maximum capacity of40 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare device 
wfch 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. I lie 
initruinent operates on 230 Volts and 50 Hertz alternative current power supply. 



Sealing is done at the back side of the indicator using wire and lead seal. The wire passses through hole from the 
upper and side panels. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instilments of 
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne w ith 
verification scale interval (n) in the range of 500 to 10,000 for V value 5g or more and with 'e’ value of 1 \10\ 2x 10 k or 5x l() k . 
where k is a positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[V. No.WM*21 (298 Y 2007 ( 
R. MATH UR BOOT I !AM, Director of Legal Metrology 



[*TFT|1 —Wrg 3(Ji)] 


RRcT RTT TRRR : 3RTRT 30, 2008/RTS 8, 1930 
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tSwft, 30 2008 

^iT.3TT. 2416 .—°fFrFi R<«FI< RR, R=tf%rl RTfifcfciO ^RT <jit Unli RT f^-qi< <*kH it R^IRR?? RRlRH FTTRTT t 1% 
RRF fvfe R Rf% RTS<R (iti Rt M 3TTR7f?T ^#') RTF 3IR RN TITO 3TfalRRR, 1976 (1976 RR 60) 3?k R1Z TT«4T TIN W 
( hT-S.^T RR SPJRtRR) r-HH, 1987 it TTTiif it 3TR?N t 3Tk fR RTR R>t ^T^Tr^TT t dMiclK yit 7 ! R>t 3TRfR i* it rrr HNS cl 
wfnT WI T^TT 3Tk M*FR tlftfcerfNf i Wf=R \ ift\ KR RRRT #9T; 

m: 3TR -RRSK, ^KT 3TfafRRRRTt WO 36 R>t RR-RRT (7) 3TtTRR-RRT (8) RRT RRR Wfadil' RR RRtR RRR 
]|RiRiiRRRTRT RRmT^R , 207, ftlcRUIH <*>im$RR, ¥^4, 'HNW-364001 RKT faPlfJkl R*RR RRTiRT (4«U# 
RR 111) Rlct “RR it zt Zt~3 " *jT3dT ^F 3TRTRT T£RR RfFR, 3HRRlfdd RTRTR ^RRRRT (<t«Wm MR) ^F RTFRT RR, 1R7 rF RTF 
•RR RTR “fqRTte H t (fai W$ WRTRRiRR RfecT RTFT RRT t) fsfi TflRRlRF fi*? 3fff RR "St /09/08/229 W^VId f%RT 
RRT t, TTRPR-RR «lrtt 'SBTcft t I 

RRR TffScT Rap fg^cl TO7 RR RTC TtcT 3TTRT% 3T^TR|fdd RTRIR 3WI (^N TFFR) t l STfi^FTR 
STRcIT 30 iRT.TIT. 3lk ^£T?TR SRTcTT 100 TIT. tl RrRRR HIMMH WRTcT (t) 5 TIT. t I ^RR' RRT STTR^dd RfRR t fRRRR RTF 
Tjfi^TR '>M'4ct,cr1'1irH«t> RlfRT 3TT^RRRN RRTR tl RRRR <ScH*{cb SliTs (RcT f Ft) RRi dldi RfRRTR RH^Rki RRRf t 1 



cllcll RRRRRT it TJRRi RR litSd! 3TlT i fRTRT 'JlN.MI I M,R> Rjf^TrT Rid RR •UISF RTRT, RTF Rt<T 3Tk R?fT [ T r T krtd 

ti 7?Tdt ^TTRit 3TlT TRTRT Rtcl ^)t ^^TTRit I Rt^T ^7l (fl^ fRN R?f W TT^N I RTSeT Rtd^Ri^^RR 

^T '5RT WNt OTTTTR RRpNTT f^RT ^RT t l 

3TR ^ebK ^RT STfRfRRRRTt RRI 36 ^R-RRI (12) SRT 3NRT >|PW4T TP4RT TOT Rq; R? RRNTT RRcft t' 
% RTS'd ^1 ar^qkR ^R RRNm ^ 3Rli?T TRt r^pHldl {#RT TRt feRT, fe^R ^ 3T^RR 3RT RRTt RTRTlt R, I^TRR 
3TRRtfRR RT5d RTT fapTHfa %RT 7 TRT t, I^RfttT RRt ’plT ^ tt R«TT?tRT «+.l4Mld4 ^ RtdR RRRRN it FIR 
Rt 100 fR.TU. i 2 TIT. ^ ^ “t” RTR fdR 100 "R 10,000 cNP $ir i RcRNR WTR 3TRTM (RR) 5 TIT. RT RRR 
3TftNT % “t" RTR ^F %R 500 R 10,000 RRT RTl i RcRRR RNRPT 3RRTFT (RR) TltFR 50 %.HT. Rlt 3TfRRRTR W ^TcR t 
3TTT “t" RTF 1x10*, 2x)0^, 5x)0^, ^F t, ^ RRTRN7 RT RFTTcRRT Rdf^T RT TpT RT R'MRcR f I 

[RR. R. ^RRR-21 (75 )/2008 J 

3TR. RTRTRRR, pFFVRP, fsrfRRT Rjtf f^TR 
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S.O, 2416.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is Satisfied that the model described in the said report (see the figure given below) is in confonnity with the 
provisions ofjthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
rendef accurate service under varied conditions; 

Now[, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (ijabletop type) with digital indication of “MPTT-03” series of medium accuracy (accuracy class-111) and with 
brand jname “pYRAMID” (hereinafter referred to as the said model), manufactured by M/s. Max Power Corporration, 207, 
Shilpgjram Complex, Sant Kanwarram Chowk, Bhavnagar-364 001 and which is assigned the approval mark IN D/09/08/229; 


The paid model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maxinjumcapjacity of30Kg. and minimum capacity of lOOg. The verification scale interval (e) is5g. It has a tare device with 
100 percent ^ubtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The 
instrument opjerates on 230 Volts and 50 Hertz alternative current power supply. 



Sealing is done at the rear side of the weighing instrument. A twisted seal wire is passed through holes in the side 
cover, bottom Iplate and stamping plate and then sealed. The instrument cannot be opened without tampering the seal. A 
typical schematic diagram of sealing provision of the model is given above. 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instilments of 
similar inake, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) 
in the r^nge ol'300to 10,000 for k e’ value of lOOmgto 2g and with verification scale interval (n) in the range of 500 to 10,000 
for‘e’ Value of5g or more and with L c’ value of Ixl0\ 2xlO k or5xIO\ where k is a positivc or nagutive whole number or equal 
to zero‘manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said appi£>ved model has been manufactured. 


[F.No. WM-21 (75)/2008| 
R. MATHURBOO IMAM, Director of Legal Metrology 











[TON— T30Z 3(ii)] 


TOT 7TTO : TOO 30,2008/TO 8, 1930 


M fTOt, 30 ^T, 2008 

1JTT.3TT. 2417.—<H<«bK 0>T, [qlgd ’SfrfV'tiKl SKI 3/-I 3R<JcT RhR “97 fa^K ^I^FFT. FI ‘Nl T? fST 

tot Me kTO (TO st M tojtRt %i‘) to 3?k to top srMm, 1976 (1976 op 60) ct*tt to 3rk tojtoot 
(T? feeff OJT ST^TOr) f^T, 1987 ^ ^ 3RJTO $ Am TO 0?t 3TTOHT t % TORTR Ms oft 3TTO 4^ TORT 

o«ttM toi; Mtt sfk Mtot ofTOfM Pf to^oo TOt tot tot TO; 

TO TO TOfapTRFK, TOT srfafMM TO 36 O^TO-TO (7) 3TkTOTO (8) SKI TO ?lMf R3 Mn M 
TTR "M -Mr TOT toUto 207, IV l dMP I H OpTOoR, 3RT TOKTO TO, 3TTOK-36400I SKI faftM ^=r TO*fcTT 

11) TO u T r HHVV1 -2 “ ^TOt ^ 3TTO 3£5R Ml, TOTOlfRKT TOp TOP/^I (Mttototk) tort op, faM 

TO RTT PTR “MM” t (1TO Mi TO^I TORT TO KKT t) M 3 T 5 M M TO T^T ^1 /09/08/228 KR-jTOl 

fORTl.TFTT't, STJJTIsK STRl u l- 1 TS 3Tk ychlfslld <6<dl 1? I 

TOT KT-rcT Rep f^O TO TOK OP *03 TO 3TT0TfRT 3KTOTTO TOo TOOkTO I TOrRKT TOT 30 Rf.RI TO 
*JTO TOT 100 m tl TOKR HIMHPT 3RKTRT (3) 2 m t I M ^OT TOl^dH Tjfofl ^ R»W°hl TTcT TOmd TOTORTTO 
TOcT 3TTKKTO1 '3TO tl 3RPT?T RyTOot (RRT ^ OlRTO oMKT TOM 0T3ST t 1 R90RRT 230 TOe TO 50 sTO 

TOlKcff OKI fM 07 TO ORcTT t I 



Mr TOOT 04 7 JOOT O^ 7TOTO IkTO TO ^ fro TO 11 1 ^ ijM ^ ^K PTO rid To 3tR 3TOrn 
TO r TOt ^rk top tort Mr tottt i KfteT Mr kktot ^ tott M ^t Mtt i kto TO to ^ 
KTRTK RiT W^t ^KKTKT fM TO ‘t I 

3TR TOfkr pkto tot TOrfro^t «rk 36 ^to^kt ( 12 ) skt tot ^lfTO’ ss Tot to ^ ks TOm TOt t 
fs» "TOT nisei. R> Si^Hlsd ?Kf TTKFPTS ^ SRPfS 33Tt RjRiHlni SKI 330 TR^lci, fe'dl^H ^ 3TS3TK 3^3 33Tl -HlHiJt "k, fjKKT 
"TOT OT-^d fqPinld f^KTT TO 1?, RlRlRld ^33Tt ^3adl S4 "M, KSR^rH 3?k 'PPRldd ^ clMi PTOTd SKt 'OT 

1 fq.TTT. ^ 50 fk.TTT- TO “^" RH ^ M 100 ^ 50,000 TO ^ 3^T 4 3WPTH KFtAH 3TTOT (Rd) 3Tk 100 fk.m KT TO^ 
3TfTO ^ u i” TO ^ M 5,000 ^ 50,000 TO ^ ^T K 3TcTOS TOTO TORT (R70 TOl 50 tST.TTT. ^\ 3TRtTOT TOP TO 
f S3k‘‘| H TO 1x10^, 2 X 10^, 5 x 10*TO t, ^ TOTTO KI ^dlcTO ^jTO RT Tpq ^ TWRJdO t I 

j RR 3T. ^^TO2 1 ( 75 )/2008 1 
3TK. KT?^^, MTO, MTO TO fTOT 


3100 Gl/08—?) 
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New Delhi, the 30th June, 200-8 

S.O. 2417, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
prdvisionsi of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approvaljof Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
reridcr accurate service under varied conditions; 

, Now, therefore, in exercise of the powers conferred by sub-sections (7 ) and (8) of Section 36 of the said Act. the 
Cchtra! Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-ll) of series ’‘MP-TT-02” and with 
brand namje ‘"PYRAMID” (hereinafter referred to as the said model), manufactured by M/s. Max Power Corporation. 207. 
ShilpgramComplex, Sant Kanwarram Chowk, Bhavnagar-364 001 and which is assigned the approval mark IN D/09 08 228; 


, The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of p()kg. apd minimum capacity of lOOg, The verification scale interval (e) is 2g. It has a tare device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instalment 
operates oh 230 Volts and 50 Hertz alternative current power supply. 


Sealing is done at the rear side of the weighing instrument. A twisted seal wire is passed through holes in the side 
cover, bottom plate and stamping plate and then seated. The instrument can not be opened without tampering the seal. A 
typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instumcnis of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) 
in the range of 100 to 50,000 for ‘e’ value of I mg to 50mgand with verification scale interval (n) in the range of5,000 to 50.000 
for‘e' value of i OOrng or more and with ’e’ value of I x 10 k , 2x 10 k or 5x 10 k , where k is a positive or nagativc whole number or 
ei]uai to zero manufactured by the same manufacturer in accordance with the same principle,, design and with the same 
materials with which, the said approved model has been manufactured. 


IF. No. WM-21 (75)'20081 
R. MATHURBOOT11 AM. Director of I ,ega! Metrology 













[RFTIl —3(ii)] 


RRR RHTRRR : 3RTRT 30, 2008/RTR 8, 1930 
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R| fSRTRt, 30'^, 2008 

RR.OT. 241 8.—■ c h'<0 < 4 R7R7R RR,fRfScT RTlRcFRT $121 3R fTRT^ RT faRR <*><H °F R y q IRR? WHIRR ST 7 TRT S fR> 
TTO R’ cffacT RTSeT (RtR Rt r[$ 31!^ ^') RT3 3?R HTR RTRRT RfafRRH, 1976 (1976 RR 60) RRT RTH 3Tk RTR RFRF 
(RTSetf RR 3q-JRr^) fRRR, 1987 ^F 'JRRRf ^ 3TpR t 3?R SR RTR RTl RRTRRI1 fa cRTRTK RRTR RTl 3faR R Rl '3RR RTSeT 
RRTsfa RRTT R^RT 3?R fafaR RftffafRRT R 3H^4R fan RRH RRRT 2#RT; 

3R;, 3TR, RfatR RRFTR RRR RfafRRR R7t RRT 36 RFt 3R-RRT ( 7 ) 3?ft 3R-RTR ( 8) SRT RRR Tffafa' RR RRPT RRcf 
fR. fartf ^RR RRR RRvffa-T, 207, faeRRTR RRRT^RR, m R7RT0R Rjfa, RTRRRR364001 'SIR fafafa R«7R RRTRRT Rif 
{^gfrTlRTi 111) R1R "SR Rt Rt TRR-03 " s j^RT ^ 3faRT RRR Rffa, 3TR4RlfcTR RTO STO’JT ( URTOH TOT) ^ TOR RR, 
J rRRRT RTS RR RRT "fTOfag” t (faR SR 1 }’ S^fa RTRTcT 3RR TORT TO RRT t) faR RjTOT fR^ 3Tr| TR ST /09/08/230 
‘RH^faR faRT RR1 t, 3fjTOR RRRT-RR RRt RRRt t I 

3RR TOST RRT' fafRT faf TOR RR RK fal 3TTRlfRT WRfaR TORT ‘JRRRR ( Mi'RW TOR) t I STOT 3lfTORR 
SRRcfl 1000 fa.TTT. 3Tfc ^JRRR RRRT 4 fa.TTT. fl R7RTRR RRRH STcRTST (^) 200 TIT. t I fRR TJR> 3R ? 4 RtRR 'gfal S fTW 
RTR yfdVIR oRTORRToTO RTfTR RTRfajTO RRTR fl TOTT? 3R?Fifa SFfa (RR S ST) Tpfa TRRR R^RTR 3RRf^R RTRTT R i 
'3RRTRT 230 RtR2 3^ 50 RrRTRrff RTR fR^d RRR R7 RiM R7TRT t I 



cTfcH 3RRRR 2JRR7 R7| WlRR< RtTJcfT 3312 R fRTRT RTTTRI I RRT "jfRR RTR RR R4 RRS RjR2, Rcl RRR 3TR 7RffRR 
R^R R ^Tcfl RTIRft 3fl2 7TRRR R^RT R?t RURlt I R^Rf RTl Rlt tRRT RRRTRR RH RsftRTT RRT RT R^Rl t RTRR1 RR Riel Rv?,R ^ 
RRRR RR RcF RRRl RNRISFS "SWiVIR RRTTRR ISRl RR1 t I 

^StR RTRR2 RRR RfRfdRR RTt RTR 36 RTT 3R-RRT ( 1 2) SRT RRcR RTfRRRl RR RRtR RRR RR RR RlRRl RRRl t 
fR> 3RR RTR^R °F R^RlRR $ SR RRTR-RR °F RRTfa RRt IrIrrIrT SRI 3Rt fepl, TSRl^R R^RR RR RRf RTRlfl R, tRRR 
RRR RfeeT Ww\ u \ fRiRT RR1 f, RFh^R RRt »jl§en ^ M f\ RRT^Rl 3^2 RR^RIcH ^ RlRfR 3 TOR Rl SIR R1 

5 m RT RRtf 3lfRRT op "4” RTR op fRR 500 R 10,000 RR> 'CTRR R7RTRR RTRRH 3TcRTR (RR) Rl%R 50 tR^.RT. R 311 W 
5,000 fR>.RT. R°F RFt 3TfTOlR ^TRRT RT^ t “V' 3?R RP ] * 10*, 2* l0*, 5x 10*. ^ f, R1 RRTRRF RT RtRTRTRT RT ?JR 
op RR^RR t I 

(RR R ^SR RR-21 (75 jy2tAj/i i 

> 

3]R. ^ Rj^srq t fdSRTcf^ =7T4 IRRR 
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New Delhi, the 30th June, 2008 

S.O. 2418.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
refidet accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic, weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-1 II) of'series “MPPF-03” and with 
brtmd name 'PYRAMID” (hereinafter referred to as the said model), manufactured by M/s. Max Power Corporation, 207, 
Sliilpgram Complex, Sant Kanwarram Chowk, Bhavnagar-364 001 and which is assigned the approval mark IN D/09/08/230; 

The said mode! is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1,000kg and minimum capacity of4kg. The verification scale interval (e) is 200g. It has a tare device 
wjth lOOjper cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
infcirumetjt operates on 230 Volts and 50 Hertz alternative current power supply. 



Scaling is done at the rear side of the indicator of the weighing instrument. A tu'isted seal wire is passed through 
hok m fie side cover, bottom plate and stamping plate and then sealed. The instrument can not be opened without 
tamp ‘t ing the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government herchy declares that this certificate of approval of the said model shall also cover the weighing instilments of 
similar make, accuracy and performance of same series with maximum capacity above 50kg and upto 5,000kg with verification 
scale interval (n) in the range of 500 to 10,000 for‘e’ value of5g or more and with - e’ value of Ixl0 k . 2xlO k or5x!O k , where k 
is a positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved mode! has been manufactured. 

|F. No. WM-21 (75V2008| 
R. MAH IIJRBOOT! 1AM, Director of Legal Metrology 




[RTR Il-T^ng 3(ii)] 


^TTTcT RIT 7RRR : 3RTR! 30, 2008/RTS 8, 1930 
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M fafat, 30 ^R, 2008 

mparr. 2419.—fafafa rrfr mi, ffafa intent srt Rfa RRJR fate R 7 ffamr mfa fa R^m^R?" rrtrft fa rri t fa 

TO fate R fafa RfecT (fafa fa fa amjfar fai) RT2 fa RTR RTTO 3lfawr, 1976 ( 1976 mi 60) fa RT2 cTRT RTR Wtt 

(■Rttfa mT a ^fa<H ) fanr, 1987 fa'afafafa appRi fa ^r ms fat rwtt t fa eonsR wifat afaR fa fa to fatet 

R«nfarr ^m, fatm fa ffafam Rftfarffat* fa tojrs far rsh mrsi fan; 

3TcT:, m, 4^14 RTOT, ^ afafawifat RRT36fatTOTRT (7) faTOIRT (8) SRT TO fafalfa^T fat 7 ! mfa fTR 

^^fegtwRT3n, % fa-16, fare ftfet, rnfatart fas,ipfa-40034 srt tfarffasR*mR Rmfanfa (^«fa 
fa III) Rfa “thr 1013RRT” »faeTT fa faRr 7JRR R%cT, aTTOlfeTS faeR Wl 4^9^ tttfaST fa RIR (fatrofa 
tot) fa rtsr mp ffanfa "mR-RR” f (ffafa ^faf ^rfa r?rr;tot fatm mm rri t) fa ffafa arfatmr ffa 

fa TR tt /09/08/154 RRjfafa ffaRT RRI fa, 3RRtRR Wl-^ fat RRcft fa I 

TO RTSR TO ffajR far TOR RTT RR fa anfas 3R5pmfacT faeR 7W1 faR^RT fafaRT fa RTR (fa^wf 
TOT) fa I ^Flfat SRRT 200 fam fa ^£RR STRST 1 fa m fal RrRRR RTRRR 3RRTR (fa) 500 m t I Rm afaR^eR 
fam fa fjRRRT W\ fafalcT TOmRRRTO fafa anfamjeR RRR tl TO7T -defam SMS (fa ^ St) TOf faeR fafalR TOffas 
TOT fa I TOMT 230 fafa fa 50 Sfa 'SRRlfaf RRT ffas R7 mfa mTST t I 



faTOftfa "gRT TTrRRR fa fafar fa Tfefa^ fa ffa RR fafa' fa •RT^TR fa RRT fafe RPR RTR RRfa fattfa 

fat RTfa i i fafar fat fat fan rtotr fat faf faten ttott i rt^?t far faidfa rrr rr rrt tor) rrftto W 4 fafar 
fan RRT t I 

fa, fafatR'RTOT, RRR arffaRRR fat RRI 36 fat ^RRRI ( 12 ) SRI TOT Alfalfa RP fatn RRrl ft?,, RT faRRI RRfa 
t fa tot Ritpr fa arfaiRR fa sr rrrt -rr fa afafa Rfa fafafan sri fat ffafa, ffar^R fa ar^rnr fa fat Rifat fa, fafa 
■tot arfattsn fatter fafafan fam rrt ijfafafa fat s faen fa fafa tt fam, RRifan fa mpfaeH fa cfarr anwr fat fat fa 
5 rt. mfart 3 Ttfamfa‘fa"RFrfatfa 50 ofa i o,000 to fa fa fa wm rrrpt afaim (rr) fafa 50 fam faarfrofa 
5000fam ermfat faTOTR ^pqmmfaf fa“•f’RPi 1 x 10^, 2*10* 5^10*,fat,fa Rm?RmmmmeRm^jmfamfa 
rr^pr 1 1 

[RR. r'. ^^J s RR-2 1 (82 )/2008 ] 

3 TR. ■RT^JT^^TR, tfafaim, ffafam RN tfa?H 


t 
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New Delhi, the 30th June, 2008 

S*0. 2419.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, js satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions ofthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approvahof Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

h(ow, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Ac l, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
insjrumenf with flameproof indicator (Platform type) with digital indication of medium accuracy (Accuracy class-ill) of 
serjes FWf 1013F” and with brand name "‘JAY-PAN” (hereinafter referred to as the said Model), manufactured by M/s. Jay 
lns|rumentjs & Systems Pvt. Ltd., E-16, Everest Building, Tardeo Road, Mumbai-400 034 and which is assigned the approv al 
matk IN D/09/08/154; 

'Ijhe said model is a strain gauge type load cell based non-automatic weighing instrument w ith flameproof indicator 
(Plftlform jype) with digital indication of maximum capacity of200kg. and minimum capacity of 1 kg. The verification scale, 
interval (e) is 50g. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) 
display indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



The sealing is done by passing a leaded wire through the holes made in the indicator after verillcaiion and 
stamping by the authorities. The instrument can not be opened without tampering the seal. A typical schematic diagram of 
scaling provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra! Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instilments of similar make, 
accuracy fnd performance of same series with maximum capacity up to 50 kg. and up to 5000 kg. and with number of wiih 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with L e’ value of! x 10 k . 2x 10 k nr 5\ 10\ 
K being the positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

| F. No. WM-21 (K2V20OX [ 

R. MATHURBOOT11 AM, Director of Legal Metrology 












4<m 


['‘TFT 1I—7FF5 3(ii)] WFrfTTFFF : 3TFRT 30, 2008/RT3 8, 1930 


F^ f^ft, 30 ^F, 2008 

FR.3R. 2420—RTFiTT FF, f¥?F FTfFFiTTt STO Rt RRJF ftiti FT tFFTT FRF ^FVFT^Ffi RRTFTF |ft FFT t tFi 
•sff Irqte if rtrf (Fhl Ft Ff 3FRfF ^i‘) fts Rft rtf RiFFi srfVfFFR, 1976 (1976 ff 60) rr fr: fft rn rtfft 
( ifen FF ^FkF) fFFR, 1987 ^ RFFFt’ ^ 3RJRF t 3^ RT RTF Fit RRTFFT11F7 RFTFR FFtF Fit 3TFfF if Ft RFF RfeeT 
•zWTsfal RFTR T^FT ^ Mw^ Fftfr*#IFt' if RF^fF iRl FFH FRFT T^FT; 

3RT:, 3TF, Fv^tF RTFFT, 3FF FTfiPlFH Fit FTR 36 Fit 7TFFTTT (7) 3ftT RFRRT (8) £RT RRT RfFFFt FT! FFIF 4Rd 
ITT, ^TTTt RF 'R^fet RR fRRTR FT. fH, ^-16, FR^TF fdfcSF, FRfeit Tfe, ^F|-4000 34 T*RT fdfdfid R*FR FFT«fcTI w\ 
(FFTsfal W\ I]]) FTct “RF 1900RF" 5l JT^cFT ^ RFTFi TJFF Rff-RF, 3TTFFTtcTF FlRR RFFiRF RdMRb 3R4RR Fi RW 
(^/^WFtoft iRT FIR) ^TTfe^FiT, fRT^ FT5 FF FTF " RF-FTF " t (f^R RRR ^TT^ FFFT?[ RFF FT?T FFT t) 37tT 
f3fi 3TRTIFF fR^ RT^ FR igt /69/08/155 WHj^fVId fFTFT FFT I, RRRtRT RRFF-FF Flit FRFf t 1 

FFF iTTRF ITFT f^FT iR FFTR FF RR i?T RTRlfTF 3RRF#TF 7RH FFFRFT FTTF^JF? ^ RIF (tFi/RR/Rtcdt 

RRT ^T?F) t I RTFit RRcTl 60 7F t R^T ^JFcTR ^TRcTT 200 fen. t I RrFTFF RTFRTF RRRTeT (1) 10 iFT.FT. t J RTFf RFi 
3TR>F^B ^tFfT t fRRFF FTF yPdVIfl ^FFFFrRTcRFi FlftcT RTRFjJcH FFTF fl FFFFT FRT^Fi FTFT5 (RF i Ft) FR?t FtFH 
fIRFTR FFFffo FRFT t I FFFTTF 230 FtFZ R^ 50 ^J3f FrFTFcff FTTT fF^F FT Fil4 FRFT t 1 



FTf^^TfTFt' ^R1 TTcFTFF 3^tT T^FF FT^ ^ FTF ^fe^T fFiR FF, f^stf ^ FI^FF it RFTFTFT FTTf FR^ TttfFTF 
FTt FTmt t I TFftcT Fit cM fFFT RFFRFT F^l F^f #Fn R1 TTFkTT I FTSFf Fit TTtFTFF FRF FF FFi FT^Ft FTRFTF^ "?TFFTF FFTTFF 
f^TTFFlt I 

3ftT, Fv^ftF TTTFFT RFF 3TfFfFFF Fit FTTT 36 Fit RFFTTT (12) ^TTT FW TlfFfRt FiT FFtF FRF ^F, F^ fWm FRFt t 
RFF RfeFT F^ 3 T^f)<H ^ ‘RT FFM-FF ^ 3RptF FTTt t^FFTFl £TT! RRt iTTRF, fe^TlRf ^ 3TRTR 3TR FTTt TTTFFt fFTTR 
7FF RRTtfeT FT5FT fFfFFW fFiFT FFT f, MFt% RTTt ^jTFRI ^ ^ ft ^Fi, FFT?tFl ^ttT FiRtFTFTF Ft FTcTF RFFT'F Ft FlF Fft 
5 FT. FT FTTt 3TfFFi ^ “i" RTF ^ %F 500 ^ 10,000 FFi ^ if TtcFIFF RTFFTF 3RfTTeT (F^T) Rf?F 25 cTF R 200 7F FFi 
Fit FffFFiFR ^RFTFT^ t Rtr M ^” RTF 1x10^, 2x10^, 5x10*, ^ t, FIT FFlfFF' FT FTRlrFF’ RFfFi FI FpF F' RR^eF t I 

[FF. R. RF^FR- 21 (84 )/2008 1 
3TK. RIRRJFR, PKVIFi, IMFFi RTF TFiTTF 
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New Delhi, the 30th June, 2008 

S.Q. 2420. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is (satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

No\L therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instainent vfith flameproof indicator (Tank/Hopper/Silo Weighing type) with digital indication of medium accuracy 
(Accuracy cl^ss-Ill) of series “FW1900F” and with brand name “JAY-PAN” (hereinafter referred to as the said Model), 
manufacture^ by M/s. Jay Instruments & Systems Pvt. Ltd., E-16, Everest Building, Tardeo Road, Mumbai-400 034 and 
which is assigned the approval mark IND/09/08/155; 

Thej said model is a strain gauge type load cell based non-automatic weighing instrument with flame proof 
indicator (Tafik/Hopper/Silo Weighing type) with a maximum capacity of 60 tonne and minimum capacity of 200kg. The 
verification ^cale interval (e) is 10kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light 
Emittjngg Dif>de (LED) indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply. 



The sealing is done by passing a leaded wire through the holes made in the indicator after verification and 
stamping by the authorities. The instrument can not be opened without tampering the seal. A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Goverpmenl hereby declares that this certificate of approval oftlje said model shall also cover the weighing instilments of 
similar make, accuracy and performance of same series with maximum capacities in the range of25lonne to 200 tonne with 
verification sc&le interval (n) in the range of500 to 10,000 for‘e’ value of 5g or more and with V value of lxl0\ 2x10 k or 5x 10\ 
whereik is a positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model lias heen manufactured. 

[F. No. WM-21 (84)/20081 
R. MATHURBOOTUAM, Director of Legal Metrology 








[«TFT H —WiZ 3(ii)] 


FI ‘3^30,2008/^8, 1930 
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f^ft, 2 ^nf, 2008 

FT.3TT. 2421.—7T7F7 F, 1%rft?T FfaFTt ^ TR^cT M2 F Mr F^ ^ TTRIFR i\ FTT t % 

rfM 23*#m-RferT rhf srfafM, 1976 (1976 f 60) ci«n w crttrn rhf 

(TTPScff F SFprtF) fm, 1987 ^ '3FT*Tf ^ 3RJFT f 3?K -S7T Ffl Ft TTRTaRT f If WMR Mr Ft 3Tcrf%T if <qt -^F 

wM ftr i^pfi afrr farf^FT ^rfrfwfrof ^ M kpt ftrt tM; 

3RT:, 3R, 7RFR, RFT 3Tf*TfFTR Ft FRT 36 FtTR-RKT (7) (8) £RT ‘ST^T ViPtM F TFTtn fr) 

^TT inM ^TT, ^ft-1/95,Mt ^r^4cr1 RftTTT, Fltfr^TT,^TtJ7, TRPTH£171 fafaftdTF *T*?T*fm (wtftTTFf II) 
^‘RRTT 3TTf’^r^ 3fWT^7fe7to^W^T (OTIM) fstMwSFFT t' (MM" 

RTF^IF RTSe! F£T FIT t) M 31^4H M 3TT^ TRT ^t /09/08/90 fMl FTT f, 3F[RtF Wl-^ M 

^ i i 


RFTRF ^ 3 ™ F RR ifo 3TlFfRT 3TWFM 7WI t I WFt 3Tf*TFFT STOTT 30 fF.TTT. t 

sfa stoti 250 m, t 1 toftr tor smror (^) 5 m i 1 M rf -gfF t Rwf tot Trftrrof 

FFTRHITOF FIto 3TT^qgeR tl ’WRT 3^4+ ^PTfe (ReT i ~£\) wrf 7TOR mR’JII'R TFf$TcT FTcTT t I Wl 230 
^ 50 fttfI frt forger w m ft3 fto 11 




4#f <ftt FF<£>f RTOfto M -@td M ^ tM ^ foRXT FF R^RT ^ £lf 3Tt7 WlfTOT Ffe TO M Ft ^TteT Ft 
FHHt iTTfaFF^FFt^^^^^ M?T ^ FTO STT^TK F M FRt 3 ^ft WTt ™ -^TTm 77mi 7^ 
viHqVi RvRT ^ii^ii i Trhrf ^ f^n 3 h«r^i ^ t^tt RFt ^ tt^ti i mi-S^i =h<^ tpF yi^nl ^I'jiin^ 

■^TTF 3H04d 1^41 FIT t I 

3^7 7T7FR FT7T 3Tf^fWT FT ^TRT 36 FT F?-m7I (12) ?RT TJ^T YlfaFTT FT WT F7R ^ W WIT FT# t 
-qferf R) 3T^<4 ^ -pi 5MTO ^ 3TFfcT 3# R^MMl 'gTTT TTTt fejcT, f^3TT?R ^ 3T^7TR 3TR FTTl TTFlft RfTF 
~3FT Fgef FT fa fFTH fRvTT FTT t, fafo ffid Fgft F ^ i\ -^r, ^8^ 3?t7 ^I^MIrlH ^ ■feT 3M4>T>J| 4 #! 

^T 1 fq.m ^ 50 fR.m 7TF^"^”-qH^1rrTT 100 ^ 50,000 FFFWIIFT FMRH 3TcTCI^ (^T) 3TR 100 fa.TTT. 

3TPTF F "3" tfpl ^ %Ti 5000 71 50,000 cTF ^ TFTTF RTFTH *mm ('R5T) Tfe 50 fem cTF Ft 3Tftem ^TRcTT 
F^t f 3TlT " RTR 1x10^, 2x10^, 5x10^, ^ t, ^ FTTcRF F F.u||?RF ^TTF 'TTO^ % ' 

[FT. 7T. ^F^FT-21 (44)/2008 ] 

3TR. F^FT, M?TF, ferfaF -RN tFTTR 


3100 GI/08—6- 
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New Delhi, the 2nd July, 2008 

S.O. 2421. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, ig satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions pf the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval f»f Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Npw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Ccniral Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument j(Table top type) with digital indication of high accuracy (Accuracy class-11) of series "AS!” and with brand 
namje “AVEREADY” (hereinafter referred to as the said Model), manufactured by M/s. A veready Scale India, G-1/95, Rl ICO 
Ind j Area, italadera, Jaipur, Rajasthan and which is assigned the approval mark IND/09/08/90; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 3pkg an^l minimum capacity of 250g. The verification scale interval (e) is 5g. It has a tare device with a 100 percent 
subtjraetivcplained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument operates on 
230jVolts, }0 Hertz alternative current power supply. 



Le^d sealing is affixed on the stamping plate to avoid fraudulent use at the right side of the weighing scale. Sealing 
wire is passed through the head whole screw and the cover of the weighing scale at the four corners of the base and then 
lead seal is Applied. The instrument cannot be opened without breaking the seals. A typical schematic diagram of sealing 
provision of the model is given above. 

Further, in exercise of the power eon ferred by sub-section (12) of Section 36oflhesaid Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instuments of similar make, 
accuracy and performance of same series with- maximum capacity upto 50 kg with verification scale interval (n) in the range 
of I Of) to 50.000 for V value of 1 mg to 50mgand with verification scale interval (n) in the range of5,000 to 50,000 for‘c’ value 
of 1 OOmg or more and with V value of I x 10 k , 2x 10 k or 5x10 k , where k is a positive or nagative whole number or equal to zero 
manulfactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 


[F. No. WM-21 (44)/2008 j 
R. MATH U RBOOT11AM, Director of Legal Metrology 






[TOT I1-7TOF 3(ii)] 


TO4TO7TTOT4 :3FTT4 30,2008/4TF 8, 1930 
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4^ Aft, 2 '^i r 2008 

47.3TT. 2422.—At4 7TT4?T7 TO, farf?4 TTfTOTRt FTTTTJ^ FTTJF fpt£ 77 f^R 474 ^ 7TOFTO TTTO-TT4 Ft wt 1% 
TO ftqte 3 At At (#1 Ft Ff TOfft $$) TO4 3?TTTOT TOT47 AfTOF, 1976 (1976 TO 60) TO 4T7 4TO TOT TOT47 
OfA to 3t^;A) fro. 1987 ^ Atf $ sfjtto ^ afrr to tot to tt'tott t far wma tot 4?t Alt. 4 4t to At 
TOTTstTT «Hii^ T<^Ml 3tt7 t^tf^FT 7l7fF2Tf44f 7^4T 7FT4 47ciT 7441; , 

3T4;, 3T4, Afa 7T7477, TOT 3 tMTO 4?t FT7T 36 4tt 47-FT7T (7)-3 tR 47-4T7T (8) FT7TFF4 FlfAt TO TOFt 474 
fT At At7, TOTT TOT, TJ^TTR 3Tctt fafel, 152, ^t 7?fe, Af-600096 FT7T t^Ffa RRPT 44A (WTOT All-) 
A *3^1^ A101' »J737TT ^ 3T4TO 7J44 7T1F4 3TF44#T4 TOT FFTOT (THTO)^ TOFeT TO, fA£ 4TF TO 4T7 
“ i&z" f (A FTFT^TO TO54T TOFT TOTT f) A 3FJFFR f4$ 3T^ F^ ,A)9/2008/91 TR^tcl fA 44T t, 

St^FlFF 7TOF--74 A 3 tR TOf^Tct TOTcft f I 

444 "RTFct (A Ft 4^ STPftfct Fti') FTO f^?T ^T 3TTOTF '^K u ^ TOT TO TO TO TO-A 3T744lfkt1 (#44 

tpto to) tot fttoto t i ftoT Ator sftot 60 ft t A mm 400 from t -1 totor tottot Atr (^) 

20 fTO.TOT t I Fpfj 3TT#TcRR f fTOTTO TRT AFT 3F4TOFRT4TTO At 37#FFR 7TOT tl TORT A FTFtF 
(TO ^ Ft) FFTt At mR»!TH TOf^Tct TOT t I RW! 230 #4, 50 F^f TOTFctf TOT t#J4 TOT FT A TOI t I 



7JFTO ^ 7TH ^ TTTTOt 4tt 3# fA TOfe #4# 3Tft At 4747 47 TOT# fF Ft #F 1TOF TO^t 44T Ft A TO TO 
TOT A 7TtoT 47 TT4TT74 TOT TO# # f^F TttTTFJTF FR 47 4RTT TOFT I Alt' 47 A t44T TJTO 47 4Ft‘ TTOt 'TT TfTO I 
F1TO 47 TTtrRTF 4 r 3 ^ FF44 4Tf TO FTTOt 4TTOTO FT4FTF 4H<t'4cl tF4T TOT t t 

^7 A? 7T4>K 747 FFtTOr qpt FRt 36 4tt TO-FRt (12) FRT TOT Fttrof 47 TOFT 474 IF FF A9TT 4TO F 
444 4TFFT ^ ^ W WTO4 ^ 3Af TO fArtFT FKT 47Tl to, tTOFT ^ srjTO 3Tt7 47Tt TTTTOt Ft, fTOF 

4^44 3T^4tfF4 14TFFT TO fafFA fen TOT t, fstfAt 47lt ^ ^ Ft A, TOA 3TR 474 fI7T4 ^ At 47444 41 FI4 
TO 5 TTT7 4T 47^^447^*1'TOT ^fFTF 500 ^ 10,000 44>4t f^T 7f Ftc4T74 TOTTOT 3T4TOT CF7) At 5 44 ^ 3|% 3TO 
150 44 447 471 4Tf447T7 ^74T A t 4^7 “I” TOT lx 10*, 2*10* 4T, 5x10*,‘^f,4t 7HlrH4 4T 4?.4Tr747 41 7JTO 47 

ttfto't ^ * 

i TO. U 7^ F4-21 ( 17 )/20()8> 
377. TOR^FT f4t7T47, M447 TOT f4?iFT 
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New Delhi, the 2nd July, 2008 

S.O. 2422. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority,, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
prpvisionf of the Standards of Weights.and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said mode! is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the mode! of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-111) of series "IN 1,-101“ and 
with bran| name “INTECH” (hereinafter referred to as the said Model), manufactured by M/s. Intech, 1st Floor, Ghiilam Ali 
Blidg., 15^, Thambu Chetty Street, Chennai-600 096 and which is assigned the approval mark IN D/09/08/91; 

The said model is a strain gauge type load ceil based non-automatic weighing instrument (Weighbridge type) with 
a tfraximiin capacity of 60 tonne and minimum capacity of400kg. The verification scale interval (e) is 20kg. Il Iras a tare 
dejvice with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results, 
flic instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



On the top front side of the indicator, two holes are made by cutting the inner cabinet and outer cover of the 
indicator <pid fastening a leaded wire through these holes for receiving the verification stamp and seal. The indicator can 
not be opeined without tampering the seals. A typical schematic diagram of sealing provision of the mode! is given above. 

Farther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
G overrun dm. hereby declares that this certificate of approval of the said model shall also cover the weighing instilments of 
similar mdke, accuracy and performance of same series with maximum capacity above 5 tonne and up to ; !50tonne with 
verification scale interval (n) in the range of500 to 10,000 for‘e’ value of'5g or more and with V value of !x!0\2x!0 k or5x I () k . 
where k is a positive ornagative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved mode! has been manufactured, 

[F. No. WM-21 (17)/200N j 
R. MATHURBOOTIIAM. Director of Legal Metrology 
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# 2 2008 

RR.OT. 2423.—TOftR WTORT RR, TOfTO TOTOTO gHTf 7$ TOJR ft# TO TOTO rTO TO TORTRTO WTOTOR 
tor ft 1 # R BffSm rttot (#1 ft # 3=n^rfcT f^’) rtr sfk rtr tor* TOTOrr, 1976 0 976 tot 60) 3ik rtr rrt tor tor* 
(RfeTO *1 SFJRtRR) fRRR, 1987 ^ 3Wlt‘ ^ 34^ RRTRRT t fTO TORTRR RRFT TO 37RfR ff ft TOR RTTOT 

RRTf<TT «HIR TO* 3Tk fTOTOR MrtftTOTRt' R 3M^«K1 TOt RRTR TOW iTO; 

3TO: 3TR TOftR TO*TC, TOR TOfafRRR TO TOR 36 TO TO-TOR ( 7) 3?R TO-TOR (8) RTR RRR TOTOff TO RRTO *ft 
fR fwf *ftw iUUnm RT.fd., 306, 3TT# ^ft^Rd R#, RflReT #, RT%R, RR^-400 0!6 RRT fTOrf# R*RR RTOTOTT 
(RTOfcTTRf-III) TOct * q£-ftft' S J73RT ^ 3T** 7JRR Rf?R 3T WfRlfdR #TR 3RTOTOI (TOdci'iR R*TT) R^ RT^ TOT, foR* TOS 
RT[ RTR “ stftw " "I (f^TSt '?TOT' I 1 ?# HifTORTOR ffed *!R RRTf) f#T 3RJ#R f*? 3Tf RR TO /09/08/202 RHjf Idcl f*RT RRT 
t, 3T3#R RRM-RR Rltt TORft t I 

TOR Tjfm RTO fTOJRT #! RTOR TOT RTT #T 3RRTft?f 3JWMlfdd #TR TOTORR t I ^R*t 3Tff*RR ^TRrR 30 f*.TIT. t 
^JRRR ItfRcTT' 100 TIT. f 1 RoMI'm RTRRTR TOTRd (f) 5 TIT. t I TRf RTO TOfRRdR RfTO t fRR*l W\ R#TR 
TOftcT RT^dH RRTR tl RTOT7T TOR# (Rd I TO) R# #TR RtRRTR TO#TcT TOW t I TOTORR ’230 
#Z 3rk 50 ^ RrRTRcff TOR fTOpT TO RT TOff TOW t I 



TJRTT ^ RT# RTdf cRRT k T5#f TOT RTO 3fR fk#t #3 RTT3RR RT TO f# RR fi#‘ 4lk TTR RcRlRR 7TOR $fR 
Tffrd RTOT 4FRk ^ TOR RTRT RRI t 1 34*04 R7T R# R TO^ f*R fTOT R?T T#TT RT R4RTT I RTgRl RtdTO RTO *] R* 
TlTOt #MTRS ^TRRTR RRtTO f^T #f t 1 

3^1 TO#T TR4R7 RRR 3Tf#RTR # RRT 36 RR RR-RTR (12) £RT RRcR VlP*14T RR RRTR RR^ ^R R? R#1T RRcff t 
TO 3*1 Hisd ST^rTOt ^ TO TOFR-RR ^ 3h’ci4c 1 Tfft TOfTOffTT ^TTT 3Rt ftl^TcT, fTOlTO ^ 3 h^7hR 3?k 3 -hI RTRlft 'k, fTOR 

“tort 3RjktTOr rttot TOTOTO TOrt tot i, TOrTOt #t ^jTOro ^ ft -TO, rrtTOt 3fR.*i4MidH ^ #h 34*<ui ft #t 4ft 

loo TOm ^ 2 m tot ft "f" rh ^ TOr 100 ^ 10,000 tot tortto totor ^TO# (rr) 3 fk 5 rt. rt tow 3tTtot 

if 4, ^ n RTR 4fi Tor 500 ^ 10,000 RRT TO f WcRTRR RTTOTR 3TTOcf (RR) W%R 50 TO.RT. TO 3TfTOuTR ^TTOT rTO f 3TR 
u i "’ RR 1x10*, 2x|0*, 5*10*, ^t, TO RRTcH* RT *u||cM* RdTO RT RR ^ WRRTO t I 


[TO. W. T^TORR-21 (83 )/2008 [ 
3TR. RTRTRTO' W7TR7, MTO RTR fTOlR 



4920 THE GAZETTE OF INDIA: AUGUST 30,2008/BHADRA 8,1930 [Part II—Sue. 3(ii)| 


New Delhi, the 2nd July, 2008 

S.p. 2423 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, ifc satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions bf the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval pf Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Nbw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Cenjtral Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument ((Tabletop type) with digital indication of “AE-TB” series of medium accuracy (accuracy class-ill) and with 
braijd nam^ASSF’ (hereinafter referred to as the said Model), manufactured by M/s. Assi Engineering Private Limited, 306, 
Owners Industrial Estate, Gabriel Road, Mahim, Mumbai-400 016 and which is assigned the approval mark IN D/09/08/202; 

T^ie said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum Capacity of 30 kg and minimum capacity of 100 kg. The verification scale interval (e) is 5 g. It has a tare device with 
a ICjO per cpnt subtractive retained tare effect. The Light Emittingg Diode (LED) display indicates the weighing results. The 
instrument (operates on 230 Volts, 50 Hertz alternative current power supply. 



Oil the front left side of the balance 2 holes are made by cutting the front top coyer and bottom plate which is 
fastened by a leaded wire for receiving the verification stamp and seal. The instrument can not be opened without tampering 
the seal. A (epical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the C entral 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same scries with maximum capacity up to 50 kg with verification scale interval (n) 
in thb range'of 100 to 10,000 forV value of 100 mg to 2g and with verification scale interval (n) in the range of 500 to 10000 
for b valuejof5 g or more and with 'e’ value of 1 * I Of 2x l0 k or 5* 10 k , w'here k is a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which,: the said approved model has been manufactured. 

[ F. No. WM-21 (83)/200S | 
R. MATHURBOOTHAM, Director of Legal Metrology 
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4^ f##, 2 ^cTT t, 2008 . 

47T.37T. 2424.—##4 7T747T7 471, fat# UlfTOlt 5T7T4# 47^4 f## 47 f#4T7 47# # 4741^ 4F TIRTTO # 441 t f# 
f74# # 4l#T 4fe?l (4# # # 37Tf7l% #0 4TC 3ft7 4T4 4T447 3Tf4f444, 1976 (1976 44 60) TO 4TE #k 414 4T447 
(life#' 4>T 3^R#T) frqq, 1987 # ^44# # ^5^7 t 3?R 177 4T4 4?1 WIT i f# d'lldK 4#4 # 3T4fq # # 344 RfeeT 
4*7T#T ^RTXT T#4T #7 M*R qfTfl*## # 39^dd #4T W1 47741 4?4T; 

3m: 374 ##4 7T747T7, 344 3lf4fq44#1 4171 36 47t 34-4T7T (7) 3^7 34-4171 (8) £171 444 #44# 471 UR# 4^ 
fCf #7171 3lf# 41.#., 306, 344# ^r^4d 4#4, qfa^rf 7fe, 4Tfe4, Tjqf-400 016 £171 fafaf# 34q TO#T 

(TO*far4Tf-n) <*# »f44i # 374747 7544 77%4 afreraifsra #?r nq^i (#rnm) # qfeer 4*, #tt# 4fe 

47T4m ,, 37#7” t (f^ 17# 37# 4*41^344415^ 4^iqqii) #7 fm 3734144 feff 37^^# /09/08/201 qH3<#d1 #rt 
to i, 3734144 wi-77 -5# wt f 1 

■ 35 m flfec7 ^47 f#f4 #• 44717 471 417 #1 37T r lffe 3R44lfdd 4#R RW t I ITT# 3Tf4474q.3T4dl 30 f#.4T. t 

#7 ^mq ^mr 100 4 i. t 1 ttpwt mimhh smrmr ( 3 ) 2 m t 1 it#' 447 371^43^ "gf# 1 #77471 ?m yfdvid 

oq TOeRt T TO 1 4Tffe 31# 4g<rH 4414 tl 4471*1 ‘377#^ 5T4fe (TJ?T f #) 4£# #4R qffenq 34## 47741 t I 7W1 230 
#rZ 37# 50 F# yrMIddT 417lf4SJ4 TO 47 4>Ff 4TO t 1 



gc4 4i 77144 4mft 4747 # 3>M<| 314 4747 37# fr^f# #3 # 4713477 !?4 f#7 RTT rffe TTR TmmR 3ff7 

mim =F# # 1#7 «TO. TO.t I 7WI # 77# ^ d^S'TS t#T #t' 7^#T ^T Tmmi I qfeH # 7T## R# # '3W-T 
471 1747 51?# ^il<sHN<S. smyiM 'SRTferf #41 441 I 

3# 4#fe TT7447 W 3Tf4f#rq # 417136 ##4-4Kl (12) £1714^ #44# 44 4#T 47# ^ 4F 4#4T 44# I 
fe: ^344 4fec7 # 31^HKH # ITT 4474-44 # 341# 37Tl faf## 'gJTT ^TtI fe#4, fe4H4 # 3T^7TR 3ft7 37Tl 744# #, #7# 
4^m 375## ilfe4i fafqqW f#4i 44i t, fefef# 37ft ^jramn # ^ # #r, 44T«mi sfh: 44#ieB # 4#4 44444 # ifn #. 
1 fq.TTT. # 50 14.41. 447 # # ” 4H # #17 100 # 50,000 447### 7147144 4T44R 37471^1 (TT'O 100 fe.TH. 4T 4714 
57 r 447 # “ f 'RFf # #4 5000 # 50 ,000 447 4fl # # 7T4444 4T44T4 3747141 (TJ4) 7Tf?4 50 f#.4T. 447 47t 3lf4474q 444T 
4# t 3T17 "I” 4H lx 10^, 2x10^, 5x]0^, # t, # tHlcM4 41 sfeuilrTO 4#47 41 ^ # 774^44 f I 

[47T. 77. -5^44-21 (83 )/2008 I 
37R. 4^4454, ##47, M447 4N #4H 
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New Delhi, the 2nd July, 2008 

S.Q. 2424. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is (satisfied that the model described in the said report (see the figure given below)'is ,,in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions: 

' No\^, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 

Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy Class-II) of series “AE--TP" and with brand 
nameUASSI j (hereinafter referred to as the said Model), manufactured by M/s. Assi Engineering Private Limited, 306, 
Owners Industrial Estate, Gabriel Road, Mahim, Mumbai-400016 and which is assigned the approval mark IN D/09/08/201; 

The’said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 30 |<g and jninimum capacity of 100 kg. The verification scale interval (e) is 2 g. It has a tare device with a 100 percent 
subtractive retained tarre effect. The Light Emittingg Diode (LED) desplay indicates the weighing results. The instrument 
operajes on 2J30 Volts and 50 Hertz alternative current power supply. 



On ijie front left side of the balance 2 holes arc made by cutting the front lop cover and bottom plate which is 
fastened by a lieaded wire for receiving the verification stamp and seal. The instrument can not be opened without tampering 
the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of (lie said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similars make, accuracy and performance of same series with maximum capacity up to 50k g with verification scale interval (n) 
in the range of 100 to 50,000 for l e’ value of 1 mg. to 50 mg. and with verification scale interval (n) in the range of 5000 to 50.000 
for o' value of 100 mg. or more and with ‘e’ value of 1 * 10 k ,2* !0 k or 5 X I0 k , .where R is a positive or nagativc w hole number 
or equal to zero manufactured bv the same manufacturer in accordance with the same principle, design and wi'h the same 
materials with’which, the said approved nindcl has been manufactured. 

[F. No. VVV1-21 (83) 20081 
R. MATH UR BOOTI1AM. Director of Legal Metrology 
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Hi fe?#,‘2 2008 

HIM. 2425.—MRMTR MT, far%TT Wl ^ ^ ^ ^ ^ k MMT t % 

im fatit $ Mf&RT MT3M (mH Mt M 3TPf% ^f) MR sfaMTO MPTM STfvfWT, 1976 (1976 MT 60) MMT MR 3?k MN MHM 
M7 3Ppfar) fWT, 1987 ^ RWlf ^ 3T^r t 3?K ^7 ^TcT ^ MMFPTT I1% d'lldK RFlW 3P?fa 3 Ml 
^mr«%T ^T» T^TT 3^ faf«R MftfwM 3 3M$*d 3KR ^T T#nr; 

3PT:, 3IM, MRMTC, MMd 3lfafWT M) VKT 36 (7) 3falR-MRT (8) SKT MCd mfepRf MT WIFI 

]rq ^FR$ 3Tfe? 4Ufrm*\ MT.fe., 306, 3THtf ^df-pM T^&E, nfWfl Tfe, Mlfkl, ‘5^-400 016 SKT faPlfta 3^3 
(7j«lT*faT ^rf-II) Mfe '^-tM’^s^TT ^ 3TMM> RJM4 3iWMlfed cRcPT 3M«6{U| (TOR) ^ MfecR MT, fe*p£ MTS 
<P^‘ , 3Tfw ,, f (1^^'?^W^'^TTfeer^FFT 7 mTi) apJRkd fa? 3n£ T£T^ /09/08/203 tHH^Fvta faMT 

w t, 3^MkH impn-MT ^rft Wx# $ i 

Mfe?T TTcp f^T fel MR ^T«1R# 3TT%nfaT SRMMTfecT cftcT^ (kHc’ l 6l4 MR) 3WT t I 3RfaMKTM 

i$m 150 fern I 3 ^ stmctt 500 th. 1 1 'mm miwt sprim (i) 10 m 1 1 ^ ^ srmMjpR ^gfer I fawn 

XfPT yfdVM oJ^^tTcMcF VTfTcT STT^dd 3RTM tl W?T Ztwfa SPflS (^ i St) W&\ cftpR nf^ilO 3Hsf$m MRdT t I 
~JH*ti< u i 230 MtcR 3?R 50 ycqi<*df MPT f^cT IKIM MC Mpf MTcTT t I 



gpTT ^ MPk Mfet Ml| RM 3 "3^ m MMR 3?R ffa$\ fez ^1 +R*7 ^ f^p#’ #5 <TR ^trqiH’i WR 

<f|^ ^ "^TOT J |4l "t - I <iM«h<w| ^ ^ft^l ^ s5T^ f^bt( ‘f^TT <2)1 cil MI ^=hdl I hT-ScI 4>k ^ 

"FRV ^T T?o|R yi<?vH). SI-^yiH dM^cW tklf 7 RT t I 

3?tr TOIR zm 3TMWT VRI 36 ( 12) '5RT XKctT ?lfwt' ^T TRW ^ ^ ^ RRcft t 

% W RfSF ^ 3)^Hl44 ^ Wi-RR ^ 3fd 7 fcT faMd l fa%fa, 1tW$H STJ^TR 3^R IRlft ^, fatfa 

im 3)^MlRd MfecT r^PiHWi tor trt t, r^rnftd *F§rar ^ ^ # ^r, M«n«fcn sfk cm4mi?h ^ '3'Wi #1 m! 

100 fam Ml 3rfv^T ^ “^ M MH ^ fell 5,000 ^ 50,000 ^ ^ ^ McMFH M1WT 3RTOc4 (XR) Mffecl 50 fe.TIT. ^ 

SfffMM? 3?R 5,000 fe.m Mit SlfM^RTM $TC?IT Mfe f 3^[ MPT 1x10^, 2*10*, 5x10*, ^ f, m) *PTTi*PF MT MFIPM5F 
iJMfe MI^M^ WtfcM If I 

[Ml M. ^5^iIM-21 (83 )/2008 j 

3TR. fkTIM, fafa% MPR fe?TH 

3100 Gl/08 —7 
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New Delhi, tlje 2nd July, 2008 


S.O. 2425. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
i$ satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of! 976) and the Standards of Weights and Measures (Approval of 
f|1odels)j Rules, 1987 and the said model is likely to maintain its accuracy over periods pf sustained use and to render 
accurate! service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central fcjovemment hereby issues and publishes the certificate of approval of the mode! of non-automatic weighing 
ijistrum^nt (Platform type) with digital indication of high accuracy (Accuracy Class-11) of series “AF.-PP” and with brand 
n|ame“4SSr (hereinafter referred to as the said Model), manufactured by M/s. Assi Engineering Private Limited, 306, 
0wners jndustrial Estate, Gabriel Road, Mahim, Mumbai-400 016 and which is assigned the approval mark IND/09/08/203; 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 150 kg. and minimum capacity of500 kg. The verification scale interval (e) is 10 g. It has a tare device 
with a 100 per cent subtractive retained tarre effect. The Light Emittingg Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Qn the front left side of the indicator of the balance 2 holes are made by cutting the front top cover and bottom 
plpte whith is fastened by a leaded wire for receiving the verification stamp and seal. The instrument can not be opened 
without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Gbvemmpnt hereby declares that this certificate of approval of the said model shall also cover the weighing mstuments of 
similar mpke, accuracy and performance of same series withf maximum capacities above 50 kg. and up to 5000 kg. with 
verification scale interval(n) in the range of5000 to 50,000 for V value of 100 mg. or more and with e’ value of I >=IO k ,2{ |0 k 
orj 5* 30 k ,; where k is a positive or nagative whole number or equal to zero manufactured by the same manufacturer in 
aepordan^e with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21 (83)/2008| 
R. MATHUR BOOTH AM, Director of Legal Metrology 
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2 2008 

<+»l.3TT. 2426.—F5T, ’ll^icfs MltcifW^c (T^T h*h 5TTI mTssH aj^MKH 

wiff$T im mg?fmte ft fern^^ fto^f? mim fr?te4Ffe (^Ftarrff? 
F#') W altTFIFFTTO arfafeF, 1976 (1976 ?? 60) TT«TT TO 3?tTF!FFTTO (Ffestf F>f ai^H) fm, 1987^^^' 
^ arpm t aftr ?tt to ?>t ^‘toi % 1 % cfttctr jfe ?ft arafa k' *ft tot Ffs?! TO*ftn t^ti aftr fafTO ^nicMfcmY 3 

Tt?l y^H FvT?T <*? J II; 

TO:, TO, m^FftTOTOT (3) 3rk FTTT 36 F^t'aF-FITT (7) alk??-FTTT (8) 

SRT 5r?tT ^if^raif CRT F?t? FR^^-farf RW4K+1fe* T£? TTg ^f?., 9, 33154 WSRFfe?, F[if?t FTTI feffa 

Fter TO?t' ^ fe, ftjct w^far M 0.5 (fa$ mrit fs^ 

TOT FfecT FvgT TO t) afk FTT? k’ fe felt MfWcfa FT FftF«N ^ fort TJFt ^ $F> TmfffZ? FT.fk, 406, atfFrfo, TOF feF 
Tte, arart Firm?,, -55^-400 058 fttt fafe aftr a^nl^n fa? 3nf TJ5 /13/07/545 fen to afgtrt?? 

W1-^ fet FH# f I 



ft? kt ?t \-zftg ft cm tottfr frsR ^ fttt s^rfe 3 TOH'fe fe* fe t 1 Ftzfr? ^ ^ 
sfen^T ^ ftf fe? ?rt to “^£f" ^ftti TTrfe fen ^sncn t^t^FTcmr^mita^^FK^ fafroro urfeTfmf to 
fe to fen ^rrcijn i ?fe ?rt otaro ?r3 ^ totf to to wmt ferros toto arpflTt 2 k fe to 1 1 


ftsr ^ <fefe fefem feFpR t :— 
FfFFcm to? v: 

^TOm to? ft 
arfecm arom 
3?fe?m tot^ 

TOT R ^ ^ 3TfTOcTO TJcF 
F«^«TrfT ar°ft 
TTOFf ^ 
ff F>t y^lci 


—40 Icldvln'ld ^ 130 fcl<i</fH'1<i 
-i.6 fer/fro^ 8 fevfro 
-9999.99 feT 
-4 3TO 

-6 am? 

-0.5 

- 30 0 ^fferr 3 55° ^fero . 

-ff arcR«n ^ Tmt ff ^tfem ark tttot "amiF 1 

[FF. U ^^TO21 (238 )/2007 | 

am. FT^r^m, f^FTO , fafe fr fem 
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[Part II—Sec. 3(ii)j 


New Delhi, the 2nd July, 2008 

S.O. 2426. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, allong with the model approval certificate issued by the Nederlands Meetinstitutt (NMI) Nethelands, is satisfied 
that the model described in the said report (see the figure given below) is in conformity with the provisions of the Standards 
of Weightsand Measures Act, 1976 (60 Of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 
I98J7 and tlje said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under 
varied conditions; ' 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section 3 and sub sections (7) and 
(8) <pf Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate of approval 
of tne modfel of the Fuel Dispenser for Motor Vehicles, of Brand “ENCORE” of accuracy class 0.5 with digital display 
(hereinaftei referred to as the said Model), manufactured by M/s. Gilbarco GmbH & Co. KG, Ferdinand-Hcnze-Strabe 9, 
33154 Salzjcotten, Germany and sold in India without any altteration and addition before or after sale by M/s. Sumo High 
Teen Marketing P. Limited, 406, Abhishek, Off Lingk Road, Andheri W, Mumbai-400 058 and which is assigned the 
appijova I mjtrk IN D/13/07/545; 



j 

Th£ E-Cal meters are calibrated electronically through calibration switch mounted on the CPU Board. After 
calibration 4>f metering*unit the switch is protected by a “Cap” fitted on the board which is subsequently sealed by 
“Regjutatoryi Authorities”. A typical schematic diagram of sealing provision of the model is given in Fig. 2.The technical 
features of tlbe model are as follows : 


Maximum flow rate 
Minimum flowrate 
Maximum volume indication 
Maximum unit price 
Maximum price to pay 
Accuracy Class 
Temperature range 
NaOure of liquid* 


—40 litre/minute to 130 litre/minute 

-—1.6 litre/minute to 8 litre/minute 

—9999.99 Litre 

—4-Digits 

—6-Digits 

—0.5 

—30°Cto55°C 

—AM liquid petroleum and chemical products in liquid state. 

fF. No. WM-21 (238)/2007| 


R. MATHURBOOTHAM. Director of Legal Metrology 
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chl,3TT. 2427.—«b*sO < i ^TRJR 'til, 9lk9H# SKI 3$ 5it<jci Rnli 97 k9K 9»<^ 9> 7191919 1# 991 1? k> 

393 k#2 3 ^feef (## ^ M OTfk ksf) 913 ak 919 91991 sikfkm, 1976 (1976 99 60) 7f*n 913 3k 9i# 91991 
(■ffe# 99 37^k3) fm, 1987 7# 3998# 7# $ sk JQ 919 9# 991991 t % * *SP#9 7?# 319k #f t# 3^ 9T53I 

9*ll«kl 99H» Tl^TT 3k kf*FT 9f7f7*lf7T9f #f 3H^«K1 k*T 9513 91731 TklT; 

313: 3T«| 717997, 393 3fkf999 9# 9171 36 9# 39-9171 (7) sk 39-919 (8) £171 959 ?|W 99 31% 9T7# 

§9 kltf #42-499/19, km 999 <£ 9W (7^997) 79TeT, 9FH# 397, ^ 7# 311^ T*cl 9#F3, 

1^9915-500062 £171 fafnftd 4 ^ 9*9*fcTl (W^^-ll) 9^-1’ 11 ^^^ 31^7^ 7T%9 377^1^3^393391 

(#9^13199997)-^9T5et3n,kra^ W5 3n3m*‘93^"t (k^^I7#95^W9fecT3J?T99lt) 3kkk3Fp#59 
kf 37^ 95 ^ /09/08/54 TRJ^ItT kl9T 991 f, 37^9^9 W3-99 *JT7t 9177# f I 

399 90531 k^9 tN 9997 99 917 #T 309Tf73 3T799#19 <#319 399139 t I T99# 3lk9I99 W 30 %.9T. t 3k 
^T9 $1931 100 91. t 1 7779199 919919 3TcRTcT H) 2 9T. t I W$ 991 3kk<JdH '^faTT t #517799 ?T9 9#cRT9 ^999^1917991 
9#73 31lkl3^9 9919 1?l 99991 37705(91 15F#15 (T^Tf ^) 95?f dlcn hR u IIH 395f§13 91791 i? I 399T99 230 9#r3 3k 50 
979197# 917! f9^9 9919 97 99# 91779 t ! 



97#9 7f# 7kT 917# 7# f3R 9139 ^T3 3k 3TT337 9197 #f 7# ^5 9177#, 7309 3k 7#31 7# 7179199 9^ 1919 f*#* <*#3 9197 
9 'F7T 917 919 f<91 WI t 1 7#cl <##k9T 97#9 9# 79179 9Ff 9199179 I 9T3?T 7# 7#%9 9799T9 9H 7^9917 ^79919 3197 f#9I 
99 t I 

3k ^#9 97997 3971 3lfafkm 9# 919 36 9# 39-919 ( 12) tl9 9979 9f97T9f 99 7T9l9 917# ^ 9? 9TW 9177# # 
19> 3971 hTsci ^ 31^i#<9 3# 7*9 991999 3# 3T7T#7T 37# fqPlHkii "S19 37# Rn^m, fs^l^ 31^797 3TR 37# 9T9T# 9, #999 
397 3<^Hif4c1 9fe77 9H kPinf^ t919T 99T t, kk^d 37# »p§^\ #91, 9915*91 3#7 99#9T779 ^ 7#eR 3M9i7 r 4 91 FR 

i k.m 9 50 k.m 7191 ^*f 9H^km; 100 9 50,000 9# ^ 9 ■# ak loo k.m. 319913719 3ik9i^ u i n 9H5(H)0 

9 50,000 9# ^ #f 979199 9P79R 3#T9el (^9) 7?fF7T 50 faUl 7191 9# 3lf99199 ^19711 9TH t 3k 919 lx]()*, 2>< 1 O'* . 
31*191 5>< 10^, f, 91?f 97 *^’ 99lc9* 91 9FTT7991 ^J^lkl 91 ?p ^ 99^ .t I 

[99. TT. 99-21 ( 13 )/20()S | 
31R. 91*J7^99, #K997, kf991 919 kiTR 
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New Delhi, the 17th July, 2008 

S.(X 2427. —Whereas the Centra! Government, after considering the report submitted to it by the prescribed 
authority, is Satisfied that the mode! described in the said report (see the figure given below) is in conformity with the 
provisions off the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards ofWeights and Measures 
(Approval of Models) Rules, ! 987 and the said model is likely to maintain its accuracy over periods ofsustained use and to 
render accurate service under varied conditions; 


Nosy, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Centrn! Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy Class-! I) of series “ES-!” and with brand 
name ‘EXCE L” (hereinafter referred to as the said Model), manufactured by M/s. Esses Electronics, fi 42-499/1 A, Beside 
Kenat y Vidy i Bhavan (Xavier) High School, Gayathri Nagar, E.C.I.L. Post, Hyderabad-500 062 and which is assigned the 
approVal marcIND/09/08/54; 

| Thekaid mode! is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result The instrument 
operates on 2$0 Volts and 50 Hertz alternate current power supply. 



\ For scaling the machine two holes are made in the bottom plate and outer cover and then fastened by a leaded wire 
for receiving $ie verification stamp and seal. The machine cannot be opened without tampering the seal. A typical 
schematic diagjram of sealing provision of the model is given above. 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra! 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar jnake, accuracy and performance of same series with maximum capacities up to 50kg with verification scale interval 
(n) in tHerangejof 100 to 50,000 for ‘e’ value of I mg to 50mg and w ith verification scale interval (n) in the range of 5000 to 
50,000 for V Value of lOOmg or more and with ‘e’ value of I * I0 k , 2* 10 k or 5x 10\ where k is a positive or nagativc whole 
numbeiiorequdl to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same mpterialsiwith which, the said approved model has been manufactured. 


|l\ No. WM-21 (13 )/2008 ] 
R. MATHURBOOT11AM, Director of Legal Metrology 
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^ feft, 17 2008 

e»>l.<JTT. 242$.—W>-sO*4 W4>(7 44, fqfeci mT^Kl SHI 3ft TRTJTT "97 f^l^K 4><H 4 i 97417^44 7T4T4T9 4t .441 4 f4> 
fisti ft’ <4fffra 4fecT (fttft Hi 9f 3TTff4 ^f) 4R 37)7419 41947 37 ^ 949 , 1976 (1976 44 60) cr«rr 9R 37 ft 4N 4T947 
(ftfe#’ 44 3PJ4k9) 1949, 1987 sfr ^ 3RJ5F9 I 3?fc ?7T 919 TTRT^TT t % 7441917 94W 9l1 3T9f9 ft ft) 349 9T4<9 
W*l9T 99T4 7#1T ftft l9f*r4 mRR*|M ft 39 - g99 ft9T 94T9 4R9T 7#TTI; 

374: 3R ch-iOq 777447, "4471 3Tf4pl-MH 4>1 9T7I 36 4>1 39-917! (7) 3fk 39-9T71 (8) £TTT 94 tT 44 9419 'Md 

* ft^ft *ft4 #42-499/1"^, 4^3* faST ^ 7PT (ftf947) 41^ 7449, 9T49t 997, $ 7ft 39^ 3TT9, 

ikrraK-500062 ~m ™ 4*9*f9T ( 991^91 crf-m) Rift ^ t^- 3 ’ *f®^n ^ 3f^ 7557 7fe 377 ^^ 9RH 

“iH«+><. u l (^d4il4 y*t>K) 4> Hl-Sel 44, P*U4<4> RTS 44 din " TJ,4fttf" "t (faft 44ft 444> 4V4l^ 3<*d 4T479 <661 44l ft) 347 f9TT 
f4f 3nf TJ9 ^t/09/08/56 774^f?T9 1979T 991 ft, aRjftto 94T9-99 ^T7t 4779) ft I 

344 ftfecT (ft«£d ft9 y«t>K 44 9T7 ^<rt 37T4lftfl 37794T1B9 (y«6T<) 4)<rM 344>7 U Ift I 444>1 3Tf*T«h<W Pencil 
1000 f977JT. sfft '^ddR ST99T 4 14791. ft 1 7T79T99 HIHRld 3797T9! ("^) 200 TIT. ft I 44 ft T(97 39*14$cM "^f44 1? f4444 TT7! 
uffcm am?Hk*H> mfftr anftq^B 44T4 fti Treim <^ofa (Tjcift^t) w$\ 91919 9fft9i9 w^ici ^ttti I i twi 
230 afll 50 TToqraTff mn f^lcT KI7 47 4R4T t I 



inrfhT Tftcl ^ fan 7tJ7'^ sfk 3TT3H7 W ^ TOT 3tIt 7ltc7 ^ 7TM44 ^ ^ ^7 

^^77"4R Rfa t^4 ^TIcTT t I TT^T TTtt f^TT WR ^ 7^lFl RFf "5H 774RTT I ^ TTlfTTH TTTRRR 44 74^7417 ^14illM ^77 f^TT 

wti 

3^7 4>^4 777447 "344 3Tf^f44R 4^t 4T71 36 4>t 34-4T7T (12) UKT y^rd Vfi=KiRl 4TT TT4FF 4v7^ 44 RtRRT 4R4T 4 

% 344 RfecT 37^44 ^ ^7T "5PRM44 c£ 3RPfcT 37TT ^TTT 37Tt fTRSfcT, fe^TT^T ^ 3T^7TR 3^7 3?ft TPHl) %7T^ 

344 3T^HlRd "RferT 44 t4RTT 441 i, f^fdf^T 37lt s *f®cTT ^ ^ 4t ^47, 4*TiefaT 37^ 44^11714 ^ 41R4 344R^T *ft 4T4 

'3ft 5 TIT. 4T37Tft 3fff44T"^ ^1^500 "ft 10,000^^^ RbMlHH RTWH 3T47TR (44) 77f44 50 t%.TTT. "ft 37f44> 3^7 

:5000 Km 447 4^ 3Tf44B4 ^44T4T^f ^7'^”-RB }x|0^, 2*10* &m\ S*\(f', ^ f, R) 44RR43 4T ^1^44? 41 

■?pr RR 374 f I 

[44. 7T. ^^TTq -21 (13 )/2008 1 
37R 41^54, t4^T47, "^441 4N f44H 
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[Part II —Sec. 3(ii)] 


New Delhi, the 17th July, 2008 

S O. 2428.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, | is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
reijder accurate service under varied conditions; 

t low, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the mode! of non-automatic weighing 
indt rumen (Platform type) with digital indication of medium accuracy (Accuracy Class-Ill) of series “ES-3” and with brand 
name “E> CEL” (hereinafter referred to as the said model), manufactured by M/s. Esses Electronics, # 42-499/1 A, Beside 
Kenady V dya Bhavan (Xavier) High School, Gayathri Nagar, E.C.I.L. Post, Hyderabad-500 062 and which is assigned the 
approval narkIND/09/08/56; 

i the said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare device with 
a 130 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The 
ins trumen operates on 230 Volts and 50 Hertz alternate current power supply. 





F<ir sealing the machine two holes are made in the bottom plate and outer cover arid then fastened by a leaded wire 
for receiving the verification stamp and seal. The machine can not be opened without tampering the seal. A typical 
schematic diagram of sealing provision of the model is given above. 

I Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Go\|emmertt hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar ma^e, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with 
veri ficatioi^ scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of I * 10\ 2* 10 k or 
5*lb\ whjere k is a positive or nagative whole number or equal to zero manufactured by the same manufacturer in 
accordance] with the same principle, design and with the same materials with which, the said approved model has been 
manjufacturpd. 


[F. No. WM-21 (13)/2008| 
R. MATHURBOOTHAM, Director of Legal Metrology 
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TEKT.OT, 2429.—R^$R TRTOT TO, frfeR RlfRTOTt TOT RRJR M£ RT faTO TO^ RTTORRITO TTRTRTR TO t fa 
TOlfrqte^TtfSm Rfe?T (rH Rt Rf 37FfTfR ^t) RTR 3?k R1R RTTO 3Tf*rfRRR, 1976 (1976 TO 60) cT«n RTR 3^R RTR TOi 
(RM TO SFJRfaO tRRR, 1987 ^ TO^Rf RT 3T^R t 3^ RTR Rft TTRTRRT t fa TOTTRR RRlR R?t 3TRfR RT3RT 

R*1f*fa RRTR TRfa 3?TT faf*FR RfrfarfRRf R 3M^TO Tfa KTR TORT T^TT; 

3TR:, 3TR, RTTOT, TOT 3TMRRR RTt TOT 36 R>t RR-TOf (7) 3?lTRR-TO (8) TOT VIHkI-mT TO TRW TO?! 1R 

, #42-499 /\\ RT^St fR9T RRR RT RT?7 (^R) RTf fa-T, RFfa RRT, ^ Rt 3T^ %2, £<UMI<-500062 

TOT fa(Hf*kl TOTR W«fa (W*fa R^f-III) RTR} ‘3 RR-2* s j^TT RT 3TRRF TJRR R%R 3TWRlfad RfaR 3MTO4 (T^ddlM 
RTOT) ^ RfeRT TO, farp£ W5 TORTR'“RRTfa” f (faR^RR TORTR RRR Rfec? RTOTO^) 3?ftfad ST^H^R 3TT i 
T& ^t/09/08/55 RH^fekl faRT RRT f, 3RJRteR WR-RR TO TO<ft t 1 

RTO Rfeef RRT f^RT rfa ^R TO RR R<R TORTfol 37TRRTfcTR (RReTTN RRFR) TOR RRRTO t I JW& 3TfTORR 
STRRI 30 fa.RT. 3flt ^JRRR STRRT 100 TO. t I RcRTRR M1MMH 3TRTTRT (4) 5 RT. t I TO "^faf t faRTO ?TR 

RfRTTR TORTOTOcTO RTfttT 3R^RR RTO f| TO7T RcRRfa TOfe (TO ^ ^t) TO! TOR RfRRTR RRR^TR RRRT t I RTORR 
230 RTO 3 ?Tt 50 ^ TOTOff TO fTOJR RT TO TOT t I 



R#7 RTl T7lRf RR^ ^ TOR TO 3fR 3RRTR TOT R <[ WR RTO, TOR 3fk TflcT ^ RcTOR ^ fal? F? cffe TOR 
R TO? TO TOT fRRT TOT t l TftcT Rft fRRT R#R TsfRTT Rff ^T TORT I RTTO ^ RtTOT TORTR TO TOTOR TOTOTR R^RT fRRT 
7RIT t I 

3fk, ~*u&l TRTOT RTO 3Tftr^RRTOl RRT 36 TORR-RRT (12) ^RT TOR VffTO«4l TO RTOT TO^ 1RTO TORT TORT t 
iRT TOT RTSTR RT 3 T^h'KR ^ W WRRR ^ 3TcffR RRT IrIrR^RT TOT RTft fRTOT, lTOT?R ^ 3T^RR ^U RTft TTTRRt fRRR 
RTfR 3T^Rlf<R RTTO TO MrrW fTOT TO t, tRfRf^TR RTft Ji jWRTT RTO^RT 3}h TO^TORR ^ R^RR RRRTO R^TOt 

^ 100 fR.TTT. ^ 2 m TO'^ RTR ^ fRTR 100 ^ 10,000 TO ^ ^T R TOTTRR RNRTR 3TRTO (^) zfa 5 RT. RT RRR 
3lfTO ^ “^’ RTR ^ t^TR 500 ^ 10,000 TO RT* fR 4 TOT1RR RTRRTR 3TRTTRT (RR) R%R 50 fTOTTT. TORTt 3TfTORR TOTRT RT^ 
f 3^“^’RR 1 x 10^, 2x10*, 3T87RT 5x10*, ^ f, ^ RRTTTO RT RT ^ ^ RHfJeR t I 

[TO. TT. TO^RR-21(13 )/2008 1 

3TR. -RT8JT\RR, tR^TO, MTO RTR fR^TTR 


3100 GWOe—8 
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New Delhi, the 17th July, 2008 

SlO. 2429.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions! of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval;of Models) Rules, 1987 and the said mode! is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “ES-2” series of medium accuracy (Accuracy class-III) and with brand 
narfie “EXCEL” (hereinafter referred to as the said model), manufactured by M/s. Esses Electronics, # 42-499/1 A, Beside 
Kepady Vjdya Bhavan (Xavier) High School, Gayathri Nagar, E.C.l.L. Post, Hyderabad-500 062and which is assigned the 
approval rpark IN D/09/08/55; 

Ijhc said model is a strain gauge type load cell based non-automatic weighing instrumWflffable top type) with a 
maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is5g. It has a tare device w ith 
a 1()0 per dent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
insjrumen^ operates on 230 Volts and 50 Hertz alternative current power supply. 


/ 


•; '-'AG. .f 





. j -_• * ,V iv*. £ - , 


• ; & . * -- • ^ t... 




| Fpr sealing the machine two holes arc made in the bottom plate and outer cover and then fastened by a leaded wire 

for : receiving the verification stamp and seal. The machine cannot be opened without tampering the seal. A typical 
schematic diagram of scaling provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacities above 50kg with verification scale interval 
(n) in the rfcngc of 100 to 10,000 for ‘c’ value of lOOmg to 2gand with verification scale interval (n) in the range of 500 to 
10,000 forte’ value of5g or more and with e’ value of Ixl0\2xl0 k or5x I0 k , where k is a positive or nagativc whole number 
or dqual tojzero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials \yith which, the said approved model has been manufactured. 

j F. No. WM-21 (13)'20081 


R. MATHURBOOi HAM. Director of Legal Metrolot 
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if fTO#, 22 ^Tlf, 2008 

11.31. 2430.—TTWT ITT, faffl HfTOTTTt TOT TOJS M£ IT falTT 1TO ^ TOU^IF TUTOR TOT f fa 
TO1 ttft2 3 lf*Tl TOTOT (iH -ft if STFffa^i) 1R aftT IN W srfafwr, 1976 (1976 11 60) cflT HI aftr IN IRIT 
(ife# n flTO, 1987 it TOllf it appR1 aftr w im lit TTH11T 11lT <rmidlT TOtl if! 3?lfa it m TOTOT 

i8n*fcn hr TiiTO 4 ifTfrarfrof 4 in tor itot TtiT; 

an:, an, ilrotiTrcnT, m arfafroi lit m 36 it to- nr (7) aflr (8) tot Trfirof to -farf 

TOtl^t ffelT T^, TOtfl WIT HUTTO 3lFJT, TR ite-ftwiy, 1RJ1T 3TOTlt, flRT ^911-591232 llfel gTTT fafHffa 
R’TO TOTT«fcTT (TORfaf Hf-III) 4 faTlfdU<«r^' *jT3rn ^ 3 T%cFT TJHTTffl mi#R 1RH 3WI (^TI TO) if 

ifsmn,ife urn “Frf fy#3R" f (fifT?rtf^rnr tour tortitsr nr tot t) aftrarrf ri 

■ft/09/08/177 W^fYlcT 1w TO! t, ai^ftR! W-1 *rrft Hit t I 

m irsci tot Iron ^ tottt h nr 7TO affirtti amufon cilcii tohTOtorrn totr) i? i $Tti>) arfaiTiR* 
$nm j o tan. aftr ^jtor smr 40 m f i wh inih mm (f) 2 m 1 1 rr)' tot anTORRi Rfn t tan 
if^TcT ^TTOT^RTcTOT irftl an^Tpl 3IRT1 tl TOTO1 TOTta ^Tife (TRT f -ft) TO?t iRH ifTOTR TO<$ld TO11 I TOH1 
230 itcR afft 50 TOT fnjlTO nrf 1R1T t I 



tjtot it) ur3 ^ ta nf elk wO hr afk m Rtiiff ml to^ ^ fiR tan m wr in ti^ito 

WTT TOl ^ TOT TfltlKk m ^ TOT) HT^lt | #rT in TTO fllT 1TOR1 IT) iff #eTT HT TT^IT I 1T311 ITT TfrcTOl TOl H 

1;?T yf^'fl IRins 1W1 fTOT TOT 1? I 

af)r, ^fi ttotr in arfifiTO irf tot 36 it) to-tot ( 12 ) ?m itot 'itirof n to)i toi to ^ nit 1 

m ifeiT ^ aijHki ^ w wm ^ arofi i^t Mimm tot irit tan, ^ ar^BR afk irit imit firri 
i*n arrotfro itsit Inf^nrf^r fm tot ■f^, fifif^i irft ^ ff tot*)?!! altr n^imi if mri mn it tot "it 
100 fi.m ^ 2 m iir^"f"iH^%TT 100 ^ 10,000 tot ^ $ ticTOr imnn afronr (TO) artr 5 n. it ittr arte 

^ <4 f ” 1H ^ fTOr 500 ^ 10,000 11T ift ^3f ^TTOTTO 1N1H 3TrTTTTO (TO) TT%1 50 %.m 11T lit arfllTll TOT1T1TO t‘ afl7 
“f ” RR 1 x 10*, 2*10*, aiTOT 5x10*, ^ t, ^t TOTcTOT IT l^IlfqiT ^T^ ITTfpT ^ TW^TO t I 

[TO. TT. TOr*J TO-21 (46)/2008 | 

3TR. IT^TOT, IlfTOT, flfTOT IN IllPl 
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New Delhi, the22nd July, 2008* 

HO. 2430. —Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, jis satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provision^ of the Standards of Weights and Measures Act, 1976(60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 

rerjder acqurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of .non-automatic weighing 
instrument (Tabletop type) with digital indication of medium accuracy (Accuracy-111) of series “EITW” and with brand 
naine “HIGH PRECISION” (hereinafter referred to as the said model), manufactured by M/s. Electro India Scale, C/o 
Rapappa Babasab Bevanur, At Post-Shivapur, Taluk Athani, Distt. Belgaum-591 232, Karnataka and which is assigned the 
ap^irova I ijiark IN D/09/08/177; 

^he said mode! is a strain gauge type load cel! based non-automatic weighing instrument (Tabletop type) with a 
majximum capacity of 10kg and minimum capacity of 40g. The verification scale intcrvall (e) is2g. It has a tare device with a 
10Q percept subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. I he 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Ror sealing the balance, from left side two holes are made by cutting the outer cover and bottom plate and fastened 
byja leaded wire for receiving the verification stamp seal. The instrument cannot be opened without tampering the seal. A 
typical schematic diagram of sealing provision of the model is given above. 

Rurther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar rnajke, accuracy and performance of same scries with maximum capacity up to 50kg with verification scale interval (n) 
in jhe range of 100 to 10,000 for ‘e’ value oflOOmgto 2gor with verification scale interval (n) in the range of 500 to 10,000 
for ‘e 1 vatye of 5gor more and with ‘e’ value of I x 10\ 2x 10 k or £x I0 k , where k is a positive or nagative whole number or equal 
to fcero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
wi|h which, the said approved model has been manufactured. 

[I 7 .No. WM-21 (46)/20081 

; ! R. MATIIURBOOTHAM, Director of Legal Metrology 
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M ftwft, 22 2008 

2431.— wtm ^t, farter wferct src^ ftqte m fen ^ ■$ *mr*TR 5 ) ftt t fa 

~^T ftq^ R ^#TrT t?T3cT (fa3 ^ fa 3F£fa ^Bf) ^TT2 3^k TTN RFRT 3#m, 1976 ( 1976 60) <T*TT ®TT2 3}R RF 

(■Rfe^ff ^T SFpfe) ffe, 1987 ^ ^W(f ^ 3?3^T t alh ^ ^ffiT ^ TffamT 1fa CT'IMK TPfa ^ 3mfa R’ Rt 15R<T tfef 
^T^n^cTT FTTT* faRn 3rfc faffeT yRR^Riyl R falT 3T^R ^TRT fell; 

m:, 3R, <£feTTT7FR,^FT sfarffe Ri) *JTCI 36 (7) 3 tR (8) SHTFm Vlfafa'RTTFfa RTfa TH* fafa 

tfe^T T^T, T3 FkT IRTRT 4MIUN falFF, ^ <neJ5F 3T«THt, fel 3em-59I232 4Ffc*> SKI fefe 

T|^ 7M^(^«TT«f?n^f-IU) ^ ^ 3fefr ^TfecT aa^ l fckt ?f^H 3y feq ( k?W 'l *f TOR) ^ 

fasRRTT.fefaws fircfaH"i (fe T*fa 57fa Rfer ftt i) afR faR ^-pfar ffa? sfa tp 

^ /09/08/178 f^rm n^n i 

3«W RfarT Tp> R)<fir1 far y<^)i< '371 *TR R<H 3TT^lRrr3T53rarf^T(T farH dM c M u l (^Rm y+R ) ^ I TJTFfal 3TR(<*>aO ^TRcII 
iooo fern srk ^hoh mm 4 fa.m t i wi miwt mm (i) 200 m t 1 snfaRpR ■gfar t feren m 

^afem oM^cRcRreH^ «nftcj snfarcjcR ym ii ram 3?Rfa (^ t ^t) wrfi fern yffara 3Ffara ^ 1 11 twi 
239 3tR 50 yrOlcfcff *TK! ffapT WT t I 



Tfra RTF TOfa FR F %rr Rif sfR 3TKReT fas fa rtcr |t( ^ rRpt cT«n 7^n=q RPl ^T Rt^TPR 

-yRT ofrR ^ tRfir TToF toRtKR cTTT ^ ^Rrf) | ^ Rlt ^RT W1 mfi m^\ RT Tf^Rl I RfeR ^i ~U\tfM< RTF ^\ 

yj^fl Rt^RFT^ 'Sl'HUIH f^TT FTf % I 

3TK, W^R SrfRRm ^RI 36 ^ ^f-VRl ( 12) STC1 TJ^tT Tlf^Rl ^T WI RiTH |TT -ettw RRrft i 

fRr ^rf -m 3 T^RRr ^ ^T WTO ^ 3 RfRt ^ fefTOn £TC 1 ^ feRf, fellff ^ 3F[m 3 TK 7 ?m) R, RsTfTH 

3^1 aryrrf^ci RiM^i fen nqr t, ferfe ^ jp§cn ^ *rm, r8?t^tt 3m *i4mi?h m Rfr ttor Rl Rnr 

ri 5 m rt 3*m 3rfe^ ^ “i" rh ^ feT 500 ^ 10,000 crt tri R ^imh mw mm (FT) TTfe 50 fern R 

3Tfe 3TR 5,000 fem CRT Rit STfercF ^PRcTT t 3TK ‘'^" fe ] x ]0*, 2>< 10 4 ‘, 33^ 5 X 10^, F t, RI ^IrR^ RT 
^FTPRF TpiTF RT Y[R ^ WcJFT t I 

[Fltf. ^F^Tp-2l(46)/2008 [ 

3 TR. TTT?Jp^T, fe?TF, feR 7 Ry feTR 
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[Part II —Sec. 3(H)] 


New Delhi, the 22nd July, 2008 

S.p. 2431. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, id satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions df the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

I ! 

j Ncjw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (platform type) with digital indication of medium accuracy (Accuracy clsss -III) ofseries“EIPW” and with brand 
namf “HIGH PRECISION” (hereinafter referred to as the said model), manufactured by M/s. Electro India Scale, C/o 
Ram^ppa B^basab Bevanur, At Post-Shivapur, Taluk Athani, Distt. Belgaum-591 232, Karnataka and which is assigned the 
approval m^rk IN D/09/08/178; 

ThV said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000kg. and minimum capacity of 4g. The verification scale interval: (e) is200g. It has a tare device with 
a 10(1 per certt subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument qperates on 230 Volts and 50 Hertz alternative current power supply. 




For sealing the indicator, from left side two holes are made by cutting the outer cover and bottom plate and 
fastened by a:leaded wire for receiving the verification stamp and seal. The instrument cannot be opened without tampering 
the seal. A t\|iical schematic diagram of scaling provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make; accuracy and performance of same series with maximum capacities above 50kg. and up to 5000kg. with 
verification sqalc interval (n) in the range of500 to 10,000 for e’ value of 5g or more and with V value of ixl0\ 2x10*' or5x lOL 
vvherd k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

| F. No. WM-21 (46)/2008| 


R. MATIIURBOOTHAM, DirectoroI Legal Metrology 
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wtt ■sjrt 


^ 13 3TW,2008 

<ET.37T. 2432—iTTCcffa fW7 1987 ^fW7 7 ^^ifWT ( 1) ^ (737) ^ *77#*? 77FR? 

IJd^RI STpSRjfacT t % f*R 'KKflfa KM4ilf ^ ^ 37gg^t 3 ^IR t ^ wiPnn Ff^t :- 


3^ 

sFPq 

'STT^TT 

^STlfod (ttft) #IT ^ 

^ RH«+» SKI 37Pd*PHd 

*7TTcffa 3T8RT 

tm afa -art 

t^iPho fM«7 

(0 

(2) 

(3) 

(4) 

1 

371^ 1414912008/1SO 3543:2000-*!#^ 

w y+Md -q^r (-qm g^rctOT) 

371 i 14149:1994/ 37^7^37) 
3543:1981 

31 75 RT i, 2008 


^7 'TOfa W ^ SffrETT ’HRdl’M FH3F st$, *7RRF *RR, 9, 4^1^116 ^ T7Rf, ^ f^ft-110002, $HN 
= hm?d4T : M feft, ^RFTcTT, Tpff cT*7T ^TRsTT ^F#Rf : 3tf*KWH, wfo, *fanR, g*r*^C *1^<J5, 

gens^, 3 «mk , otjl -^ny, ^i*pj7, ren, g**) f«ti fa?^Rng7*t 3 fastf tg f i 


G^M :Wtet 24/^-138] 

•sf. ( ?M) ?% WRT, ' ^iPw. try Tgj (Trqg^t) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 13th August, 2008 

S.O. 2432.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau oflndian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards Established 

No. and year of Indian Standards, 

if any, Superseded by the New 
Indian Standard 

Date of Established 

0) 

(2) 

(3) * 

(4) 

1 

IS 14149:2008/150 3543:2000-Metallic and 
Non-metallic Coating-Measurement of 
thickness-Beta Backscatter Method 

IS 14149:1994/1S03543:I98J 

31 July, 2008 


(First Revision) 




Copy of this Standard is available for sale with the Bureau oflndian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Koleutta, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahat* Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: MTD 24/1-1381 

DR (MRS.) SNEH BHATLA, Scientist 4 F* & Head (Met. Engg.) 
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^13*T. 2433—'TOcfaTOR*^ (WH) faftTO 1988 ^fte?4 ^ (5) ^ STprte TOteTORT^JTI 

tJd^KI TORT t 1TO fTO dl$M ^ fTOTOT ^ 3T^t 3 TO ^ TO fTO TO t :- 


-r 

TOR 

RTsOt 

>d 



A 

r TOO 

STJTOT 

TO 

TF§tTT 

«o<d °hl 

tot 

TOT TOT 

RTRTO TORT TOT R 

TO 5?M<+> RTOT1 

( D 

|(2) 

(3) 

(4) 

(5) (6) (7) 


(8) 

(9) 

1. 

78392^6 

25-04-2008 

3TTO3TT£TO 

-sp 

tete ten 

14543 


2(X)4 

- 

1 


R.TO 163, TO ^-1 3^ ^-2, 

(teror ’tefRT 







RtTT dlfafkTOT TTSTOr 

fOd/d TOT ot 







TO -qte TO[TOT teft, fadT 

TOTRT) 







'3^-412308 





2. : 

78393^7 

28-04-2008 

frorof tero (sfsro) m % 

RdT^ fd+ldl ^3TT 

13334 

1 

IW8 

i 

| 


TOTS TO 39TJ, TO te-4, 

T5 OTTO7 TOT I 







T T^cft TOT-3TOTf<R To. S-hdi TO 

tort M 







TOlTO dKrj^i Md, Fxdl 





, 



^ny-416145 





3- l 

7$396p3 

29-04-2008 

TOTH'Id tef tetf TO fd. 

te aflr te fTO^r^nrg^, 

1417 


1W9 




215/18, te TOTOK ^3 

TO^TOT/fTOTOPTRt -7JS7TT 







TOTdTO ^3 ^fdH tef TOW 

3Tfc f^RTTOT 





1 


iron nldf3<-413002 





4 * S 

7840281 

30-04-2008 

^t«RT "q^Tt m. fd. 

TTOFRT-lTTOfTrR 

14151 

2 

1W9 




W TO TOf-16, TO TOT ^ 7ft 

RTte TOT 2 te te 







TO7-3RRFS Tfe, 

■qTfdfTOfFr W7T 







3TFH4H'm-4l411l 





5. 

78403B2 

30-04-2008 

fi+HlrlTO Mh^ 

ftet t jpi 3ttoto THchral 

13592 


1992 




(TOTR OTTO feTOiR) 

y^iicft tefRT tort ^ te 






TO -h oh 1-399, te HR, dif^Tl 

TOJFfTO RTO te TOT TOTTdt 






RRd, iron '3 t ^-410506 

FTfTO 




6. 

78407^6 

30-04-2008 

fteter 

telR 3TPjf^ ^ fRTi 

4985 


2000 


* 


(H7t OTTO fecfl^H ) 








*t3 Wn-399,OR HR dl^'TI 








RRd fron ■ 3 ^- 4 10506 





7. 

7840685 

09-05-2008 

fTOt 

teiTTO TO'TOf (tePR 

14543 


2(M>4 




TO RW 315/2, WTO 17, 

yif te fTOEd TOT ^ 







dt tesrrrtfiR to ttto, orgror 

TOTRT) 







fterfte 5hWi3<-4i6i03 





8 

7842790 

13-05-2008 

^ TO t ter m. fd. 

'hiVlS 7t TOf^TO fdO. 

1786 


1985 




■^t-56, STfofRO TO^RsIhI 

tto ttIto fteror ter 







f^IdT TORT-431203 

Rit ^ ^ TTTt 




9. 

7843287 

14-05-2008 

W jjdHMl fT^TT TO TORT 

te 3fc te tTO^r^rrgtr, 

1417 


1999 

! 



611, VlfHclR te, 501 Wt^ TOT 

TO^TOT/Tv 1 r 4 <+i kV ?!<5dT 







iron RTcTRT-415002 

srk iRfroror 




10. 

78434^9 

14-05-2008 

#TR TOR TORH 

te te 

1417 


IW9 




1160, TO, ^dTlW!'! TO 

3TT^TOT/rVRM=hl(l-T[ScTT 







fte'3^-411002 

iflT f^RR 
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(1) (2) 

(3) 

(4) 

(5) (6) (7) (8) 

(9) 

II. 7844188 

29-04-2008 

’PTC tfe, fm 

3*tf»WK-4141ll 

fart 15298 2 

2 : 

2002 

IX 7844895 

22-05-2008 

59, 

ftrerr ^-4 noo3 

wtf ^T9migtr, 1417 

3frc f^RRR 

1999 


[tf. tflHMSl/13: III 


New Delhi, the 19th August, 2008 


SiO. 2433. — In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988^ of the Bureau of Indian Standards, hereby notifies the grant of l icences particulars of which are given in 

the following schedule: 


Si Licence 
No: No. 

Gram 

Dote 

Name& Address of the 
Party 

Title of the Standard 

IS No. 

1 rt 

Section 

Year 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(#) 

(9) 


II. 1939296 254*2008 Shree Aqua tech Packaged drinking water 14543 2004 

S.No. 163, Shop No. A1 & (Other than packaged 
A2 Meera Logistics & Ware- natural mineral water) 

housing At Post Phursungi 
Taluka Ha veil District 
Pune-412308 

X 7839397 284-2008 SkkJharth Milk Food (I) Pvt. Skimmed milk powder 13334 I 1998 

Ltd., Plot No. 39A> Sector J, Part I Standard grade 
Phase IV, Parvati Co-Op Indi. 

Estate At Post Yadrav Taluka 
Shiral, District KdhaptJr-416145 

3. 7839603 294-2008 Lokmangal Mautt Jewellers ©old and gold alloys, 1417 1999 

Pvt Ltd., 215/18, West jewellery/artefacts- 

Mangalwar Peth Near Finencess and marking 

Manga! war Peth Police Chowky 
District Sholapur-413002 


4. 7840281 30*4*2008 Bothara Agro Equipments 

Pvt. Ltd., Plot No, B-16, 
MIOC Nagar-Manmad 
Road, Ahmedn agar-414111 

5. 7840382 304-2008 Finolex Industries Ltd. 

(Urse Pipe Division) Gat 
No. 399; Village Urse 
Taluka Maval District 
Pune-410506 


Irrigation equipment - 14151 2 199 

Sprinkler pipes Part 2 
Quick coupicd polye¬ 
thylene pipes 

UP VC pipes for soil and I3r>^2 1992 

waste discharge systems 

inside buildings including 

ventilation and rain water 

system 


6. 7840786 304-2008 Finolex Industries Ltd., UPVC pipes for potable 4985 2000 

(Urse Pipe Division) Gat water suplies 

No. 399, Village Urse 
Taluka Maval District 
Purte410506 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 

7. 

7840685 

9-5-2008 

Eco Industries 

Gat No. 315/2, Plot No. 17 

Shau Co-op Indl. Estate 

Taluka Shirol, District 
Kolhapur-416103 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

14543 


2004 

8- 

i 

7842790 

13-5-2008 

K.M. Re-Rolls Pvt. Ltd. 

D-56, Addl MIDC 
Districtjalna-431203 

High strength deformed 
steel bars and wires for 
concrete reinforcement 

1786 


1985 

9. 

784J287 

i 

14-5-2008 

Sha Gulbaji Hinduji & 
Company 

611, Shaniwar Peth, Near 

501 Pati District 

Satara-415002 

Gold and gold alloys, 
jewellery artefacts - 
Fineness and marking 

1417 



ib. 

i 

784^489 

1 

14-5-2008 

Shripad Shankar Nagarkar 

1160, Budhear Peth Tulsibag 
lane District Pune-411002 

Gold and gold alloys, 
jewel lery/artefacts - 
Fineness and marking 

1417 


1999 

m. 

i 

784^188 

29-4-2008 

Arvind Footwear Pvt. Ltd. 

Plot No. C-35, MIBCNagar 
Manmad Road District 
Ahmednagar-414111 

Safety, Protective and 
Occupational Footweear 
for Professional use - 
Part2: specification 
for Safety Footwear 

15298 

2 

2002 

12. 

7844895 

22-5-2008 

Shree Vardhaman Jewellers 

59, New Market Bazar 

Khadki, District 

Pune-4| 1003 

Gold and gold alloys, 
jewellery/artefacts - 
Fineness and marking 

1417 


1999 


[No.CMD/13 :111 
P. K. GAMBH1R, Dy. Director General (Marks) 


iff##, 19 3RR<T, 2008 

^T.3TT. 2434.—‘PR#? RRRT ^JR f#R 7 RR-fRRR (1 ) ^ ^ 3FJRRTT R RR#? RFP* ^JR RcT^gET, 

3##Rct [RRcTt f fRR RR#? RH# ^ fRRRP 3 RR t' 3 TRlfart ^ RR t :- 5 f 

_____ 

3tR fsnfRR RR#? RH43 (#') # wn RR 1R RR#? RH43 £RT 3Tf#FTfRct RPTpRI 1#? 

R^fT # 5 >Nr RR#? RFRR 37RRT RR#f, Rff 

' #f # # TO7T 3# 

Tl) (2) ~ ~ ~~(3) ~ (4~)~ ~~~ 

i. IS 1448 [P 82] 2008/ISO 3830 : 1993 Rp5 #t' ^TTf 2008 

' R#RPTR 37R RRR7 RTRTRf # RftSJR 


R5fh [RT 82] 

tew '3?RR-#TR ; ftR R' RV^ RiT #T 
RRT RRU-^P?kl4 MMIRrfKI^S' R^fcT 
(#RTT ^RRSTR) 

i. IS i 571 2008 ^3?]' 3RRR 2008 

tRRFR R Wgtt ZRTT^T fRl, fwl ^ 
m 1T5R # R-1 ( 33T3R] 







[Will —3(ii)] 


TO tfaW: 3PFFRT 30,2008/*fl* 8, 1930 
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Ff ^TRcfhcr TOP TOfa TOP ^, TOP TO, 9 "HH&WII4 ^ ‘RPf, ^ fosft-1110002, 

4> i qlHtlT : ^ ftwft, 4fl ' <TOd l, ^5^, W 7TTC3T : 3WR5W, wfa, ^TO, 

^TOT, WJL TOJf, TOJ7 TOJ, 3 ^ f^TOTFJ?R 3 ^ ^TO*I f | 

[*M j (w)] 

t\. (M) troi Wvw* it? ofaM) 

New Delhi, the 19th August, 2008 

S.O. 2434.— In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 


SI. 

No. 

No. and Year and title of the Indian Standards 
Established 

-—---t- 

No. and year of Indian Standards, Date of Established 
if any, Superseded by the New 

Indian Standard 

(0 ’ 

(2) 

(3) (4) 


1 IS 1448 [P:82] 2008 methods of test for petroleum None July 2008 .. . 

, and its products [P 82] Petroleum products - 

Determination of lead content of gasoline- . 

Iodine monochloride method (First Revision) 

2 IS 1571:2008 Aviation turbine fuels, kerosine None August 2008 

type, jet A-1-Specification (Eighth Revision) V 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvanthapuram. 

[Ref: PCD/G-7 (Gazelle)] 
DR. (MRS.) V1JAY MALIK, Director & Head (PCD) 

^ 20 3TO, 2008 

W.3TT, 2435.—'TOfa TOP (W*R) fatWf, 1988 ^ fWT 4 ^ (5 ) ST^tui ^ wfa FFRT 

^ t f^ f^H ^ Iwr STJIJrft If ^ t, 3 ^ RJ t :- 


sFTR 

n 

U 


oRT /TR RTT 

T^FToF) ^>T "3 

HTCcffa 0FTP 

M 2008 

1. 

8929710 

26-04-2008 

feifneLs 

14255 : 1995 




T^Nt-919,920, 922,^-11, aklfh* fa 





fsRT5)-301019, f^TcTT (7HTOT) 


2. 

8930691 

02-05-2008 

FTRl 

02112 : 2003 




223, WJT-3O20D3 (TR*TO) 

F5RT 3TT*)TO ^Pt ReRlf^T 

3. 

8928809 

26-04-2008 


01417 ; 1999 




223, ^F5TR, ^T^-302003 (TT*TC*IR) 

^ eT<ri9if<*> j i 

4. 

8935402 

23-05-2008 

3n. 1H 

12427 :2001 




^1-815 R, ^3T-ll, fa?\ 4ltl)nich ^5f, 

t^RTFH 7TCTTOR ZR* 




f^RT§t-301019, f^rTT (TT^fPJFJ) 
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5. ! 8934396 15-05-2008 fori m fa 

! T5Q*-626, f^R^V~3010i9, 

facfT SKm (UTOH) 

& j 8932190 09-05-2008 fori 

fafe 1, tf, fo T ], afotfw W*W 
22 ritam, ^ray-302006 ( umm) 

7. (8928607 26-04-2008 fori^h^^ 

faferi. t^- 321 (rit) snfrifcajii T^rar, 

fori. 6,^-324005 (OTWR) 

8 ! 89355^3 21-4)5-2008 fori ^sbPH fffau rifeT 

! rit j-142 (^),^7 3foiPra» fo, 

7^,^-325004 (TR**IH) 


8 18935503 21-05-2008 


07098 (WT t) : 1988 

55fB^5 riWfcft 

14255 : 1995 

14543 :2004 

A . fM r* . W 

T§kE*I 
14543 :2004 

WT 


[ri. ri^rit/13 : 11] 

rit. ri>. ^riri, ^ (yn:) 


New Delh i, the 20th August, 2008 

S.A, 243S.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations] 1988, the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the 
fotlojving schedule:— 

SCHEDULE 


SI. jLicenc^No. Operative Date Name and Address of the Licensee 
No. j(CM/U ) 


Article/Process Covered by the 
licences and the relevant 
IS: Designation 


I. [892971 


264)4-2008 


2. ;893069f 02-05-2008 


3. 1892! 


264)4-2008 


4. i 893540^ 234)5-2008 


5. ;893439|5 154)5-2008 


6. 8932190 094)5-2008 


7. 892860(7 264)4-2008 


8. 8935500 214)5-2008 


M/s. KEI Industries Limited 
SP-919,920,922 Phase-111, RUCO 
Industrial Area Bhiwadi-301019 
Distt. Alwar (Rajasthan) 

M/s. Mohan Lai Mahendra Kumar Jewellers 
223, Johari Bazar, Jaipur-302003 (Rajasthan) 

M/s. Mohan Lai Mahendra Kumar Jewellers 
223, Johari Bazar, Jaipur-302003 (Rajasthan) 

M/s. Protech Galvanisers & Fabricators Pvt. Ltd. 
B-815 A, Phase-11, RIICO Industrial Area, 
Bhiwadi-301019 Distt. Alwar (Rajasthan) 

M/s. Satellite Cables Private Limited 
F-626, Industrial Area Phase-1, 

Bhiwadi-301019 Distt. Alwar (Rajasthan) 

M/s. Subhash Udyog 

■Plot No. D, Special Road No. I, Industrial 

Estate Bais Godam, Jaipur-302006 

(Rajasthan) 

M/s. Sudarshan Industries 

Plot No. U-321 (D), I.P.l. Area, Road No. 6 

Kota-324005 (Rajasthan) 

M/s. Vakrangce Drinking Water Industries 
Gl-142(A), Kubcr Industrial Area, Ranpur 
Kota-325004 (Rajasthan) 


14255:1995 

Aerial Bunched Cables 


02112:2003 

Hallmarking ofSilver Jewellery 
01417:1999 

Hallmarking of Gold Jeweller) 
12427:2001 

Haxagon Mead Transmission 
Tower Bolts 
07098 (Pari I): 1988 
XL PE Insulated PVC Cables 

14255:1995 

Aerial Bunched Cables 


14543:2004 

Packaged Drinking Water 
14543:2004 

Packaged Drinking Water 


| No. CM I >13: 


P. K. GAMBI UR. Dv. Director General (Marks) 





*m to ! wm 30,2008/ms a, i m 


4943 


it fiflptft, 2Q4TO, 2008 

mM< MH ,—TOtfta mro ^rl ( ym*M) ^frorr, 1988 ^ 5 ^44f<tfTOH 6 ^ v ifrccfaj 

T^ g w afcqftm tom $fa fin fiww-^ ^ n^ #g f mt3*fa arti TOfcft ^ TOfa: 


9TR 4flH&4 
Tt ^ 


to tot w toi 


^ TOffa^/ 

TOSt *ni« TO *tH«h 


3ft filfa 


1 75431 74 itei 3ff^fa^ET m fa 

M*ift«T. 56, t<?( H. 75, ®nfcW 3tci4>T4 

mi i fa a r ^ mgro 
BT»!I-401208 

2 1696573 % 1 3#5^r 

fafa * 335 ^ 4WHWR, 
faW3FII-42l002 

3 2208236 TO W T#fafal 3JT. fa 

■st/54-l, $2kft, Tjfam 4vWi?5 ^^0, 
^TOt^-400613 


mm 15397 : 2003 


21-04-2008 


mm 8808:1999 


TO 1784:1998 


17-04-2(^08 


17-04-2(j08 


[*. ^M.MsVl3 : 13 ] 

^Tt. * I ^ i <JH HP !*♦> ( ) 


New Delhi* the 20th August,.2008 


S.O. 2436.— In pursuance of sub-regulation (6) of regulation 5 ofthe Bureau of Indian Standards (Certification) 


Regulations 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are 


following schedule have been cancelled with effect from the date indicated against each : Period I -4-08 to 25-|5-08. 

SCHEDULE 


given in the 


SI. Licence 
No. No.* 


Name and Address of licensee 


Article/Process with relevant 
Indian Standard covered by 
the licence cancelled 


Date offanccllalion 


1 7543174 Peter Autokits P. Ltd ISI5397:2003 

Plot No. 56, Survey No. 75, Village Valiv, 

Near Alkon Plastics, Taluka-Vasai (E), 

Thane, Maharashtra-401208 

2 1696573 A-1 Products IS 8808:1999 

Near Block No. 33 5, Thane Ulhasnagar, 

Maharashtra-421002 

3 2208236 Nav Bharat Engg. Inds. P. Ltd. IS 1784:1998 

D/54-1, TTC Opp Union Carbide, 

•Greater Bombay Turbhe, 

Maharashtra-400613 


21-04-20^)8 

17-04-20j)8 
17-04-2008' 


[No.<fcMD/13: 13| 
P.K. GAMBH1R, Dy. Director General (Marks) 


^ fa?#, 20 3PTM, 2008 


TOTO. 2437.— toN mror (wro) fafam, 1988 ^ fro* 4 $ sqfafroM 5 ^ 3 mrffa mror 

UTO&ni aflftM^Nr tow t % fan ^ faron 3 fro to t, 3 to fro to f 
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3^ 


9>R MI$W 
7i li 

eiigfafa 

HT5^TiyRt «FT TO <4 TO? '4<m< 

TO RT. R./TOF/Rg/RR 

1 2 

3 

4 5 

6 


I 1783919^ 


2 783980$ 


3 7841687 


4 7834284 

j j 


5 ?84l78ij 


6 7832686 


7 7841586 


8 7834993, 


9 7833991 


10 7843388 


27- 04-2009 tof tQ 

TO-228, HteWt 
TrfTOI,TRT Fft.TOTRp 

to-400702 

28- 04-2011 tof fRtoeft rfip* TOTfcT fa. 

*ft/25,i5ftfafa, 10 H 

fiTO, eTSflt TOT, ^TRT RTeTT, 
TOm cUlHw, TOm gq, 
^-400005 

05-05-2009 tof ft3 TOgfafTOR ^7^3T fa. 
TT^ R. 1/2, fafajf (sjclieft, 

gTOft Tte, teIH^el =ft 3, 
[Reqifii, ^T<0 4 4 K tT^C'ft-396230 
06-04-2009 tof RTfTOT to 

faR. 46/4,*item toR, 

TOeTfa ife, -SfFFTfe, 


05-05-2011 


31-03-2009 


05-05-2009 


08-04-2011 


03-04-2011 


13-05-2011 


tof tft. 

faTOSft *ft-H[q<ft CTOfaTORft- 
atfqtfzg torrot), Tern 7to 
Tte, totr to, mror rItor, 
tolBmi-400605 


to* Tim -RT^rsf mRRTTTO fa. 
50/911, ^r^crl ito, 
mfTOT, TOR, TOR TO5 
1^-396210 



Tito 1/2 f^faSf <gtfleft, IsfM^d 

gto ite, ©ito m m^ip, 
pReqiRl, TOTOT TOR ^eft-396230 


■$TRf STfacf ntrslqn RT. fa. 

1 19, Ml7<2l Hiqid, 39, ^'isl 
to, TO^T! TO3R, ij^-400004 
fafaRT^ PcHNI* toftf 
R[elR£!TOT fqle'S'l, ?TTR R. 4, 
felPFR, fTOR tofat, 
TOil'TOI, faeff RFTT-421201 


■fortf toft TOFitoi (m ) fa. 
3-53, TfeR. I,3R 31^^ 7ft, 
RfRTT, RReT, tf'ftft 
gs^-400093 


etot m TOT?T TO TORT 

m.Ri.2202: ^TPT 1 

(to Rfa RTOT7T), tolP*R 

TOR 1, TOR to 

1999 

to 3ftr to to m3sn 
^ STTgRto leRTOt-3J5RT 

gsto 

RT.RI. 1417:1999 

^e^H-iPiqH ^fei^ TOR 4, 

m.RT. 398: '‘TFT 4 

TTegfftfRRR (to m^), 
eTSTO "w* (RegPHpiqM, 

.1994 

tofa, fafato fto) 
mto ark mto Rto 
m3 •&i e h 
RfF¥R ^3 STarfTcT 

Wife 

TORT. 814: 2004 

to 3 |r to fR«r m3^Tf 
m 37T^/ftomRl-7jsm 
^ ■ginto 

TORT. 1417:1999 

TO ^TeT 3TT^ TORI 

qi<rl mfeti<fefei Rtfro 

TORT. 4984 : 1995 

tororft tor tottot m 

TO.RT. 398: TOR 2: 

fRRT RTTeRT, 

1994 

from TOTto, 


TOT 2 


to 3fk to fR9T m3#T 
m TO^^l/t^ieR etTO- j;n 1 

TORT. 1417:1999 

^ -gtoR 

to 3TR to fR9T m33T[ 

^ ^T^TOi/toTOrRT- TpTRT 
^ 'g^TOR 

TORT. 1417:1999 

to to to fR?r m3M 

m TOJTO/fetrMTOT - RJ^TrfT 

TO.RT. 1417:1999 
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2 3 4 5 6 


11 

7833688 

03-04-2009 

wewft ay 

'+>9hl<i y*(CTi # Riu, 4*4 

mm 1786 : 1985 




71. ftl, mffe 7. 3, 7. 7, 

^ A 

WRR tmU. 3 iK UK 





tfRjI+l mm, 

ftren mm 



12 

7842588 

11-05-2009 

^pr} Iirt tt$rt ^ 

«4icii afo # Hlil *tfcu 

mm. 13592 : |992 




7T. Ik, 7. 53, 

*re#‘^3PR«# ?rm 





■RRf, 

arcftre Puj^^h tF^ # 





'PR t5^<rtl-396191 

3Hl^d #. #. #. 7#T- 


13 

7835490 

09-04-2011 

■fart yiuRdl s#fr$ m Ik 

FT>f TSfot fa# mg# 

mm 1417:1999 




2, Wt #/6,^S7. 

# at|T^ u l/WW$Rl-?J5?IT 





20, T^R ml # #, 

13®^—400093 



(4 

7842689 

11-05-2011 

v4<rUl (1) 71 % 

fpj! afamM fa # # 13 #* 

mm 1417:1999 




I5,T%*KR, 163,7^^, 






4*<r1WI Rte affftR? ^ m*$3, 
^-400005 



15 

7837595 

15-04-2009 

^R$ T^7T5#5l 

3TR-228, # # # 

7 R 7 T, T£R # #, TR#, 

M-400702 


mm 1659.: 2004 

16 

7838092 

16-04-2011 


W# 3fa mptf fa# VIjaff 

mm. 1417:1999 




202-'#, TTRTRF 3TRT^fe, 






■g^-400058 

# gw 


17 

7838803 

23-04-2009 


TT^R7 "3TeT # fkr 

mm. 14333 : 1996 




i 109, TJR # #, 






3Rl^,RTfa^-4220l0 

RTsTR 



[m #ttr#/I3 : 11 ) 
#. #. Rw#(, m HSlfa&W (g?T) 

New Delhi, the 20th August, 2008 

S.O. 2437. — In pursuance of sub-regulation (5) of Regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below in the following schedule for the period 1-4-2008 to 25-5-2008. 

SCHEDULE 


SI. Licence 
No. No. 

Validity 

Date 

Name and Address (factory) 
of the Party 

Product 

IS No./Part/Scc/Ycar 

1 2 

3 

4 

5 

6 

1 7839195 

27-04-2009 

M/s. Hans Enterprise 

Specification for wooden 

IS 2202: Part 1: 1999 


R-228,TTC Industrial Area, flush door shutters (solid 

MIDC, Rabale, Thane, Navi core type): Pail 1 Plywood 
Mumbai, Maharashtra-400702 face panels 
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1 2 

—i- 

2 ; 78398(35 


3 7841^87 


4 7834^86 

5 7841^88 


6 ! 7832^86 


7 ( 7841386 


8 ! 7834^93 


9 I 7833^91 


3 

4 

5 

6 

28-04-2001 

Gitanjali Lifestyle Limited 

Plot No. C/25, G Block, 10, B 

Wing, Laxmi Towers, 2nd Floor, 
BandraKurla Complex, 

Greater Bombay, Bandra East, 
Maharashtra-400051 

Gold and Gold Alloys, 
Jewellery/Artefacts 

Fineness and Marking- 
Specification 

IS 1417:1999 

05-05-2009 

M/s. Hind Aluminium Industries 
Ltd., 

Survey No. 1/2, Village Khutaii, 
Khanvel-Doodhani Road, Near 
Khanvel, Dadra and Nagar 
Haveli Silvassa, Dadra and Nagar 
Haveli-396230 

Aluminium conductors for 
overhead transmission 
purposes: Part4 Aluminium 
alloy stranded conductors 
(aluminium magnesium 
silicon type) 

IS 398: Part 

4:1994 

064)4-2009 

■ Savitri Metal Industries 

Gat No. 46/4, Bodade Shivar, 
Amalner Road, Jalgaon 
Maharashtra 

Covered electrodes for 
manual metal arc welding 
carbon and carbon 
Manganese steel 

1S814:2004 

05-05-2011 

K. P. Jewellers 

Vijayshree Society (Jay Vijay 
Co-Op. So.), Railway Station 

Road, Bazar Peth, Thane Kalwa 
(West) Maharashtra-400605 

Gold and Gold A1 loys, 
Jewellery/Artefacts 

Fineness and Marking- 
Specification 

IS 1417:1999 

31-03-2009 

Radha Madhav Corporation Ltd., 
50/9A, Daman Industrial Estate, 
Kadaiya, Damann, 

Daman & Diu-396210 

Specification for high density 
polyethylene pipes for 
portable water supplies 

IS 4984:1995 

05-05-2009 

M/s, Mind Aluminium Industries 
Ltd., 

Survey No. 1/2, Village Khutaii, 
Doodhani Road, Khanvel, and 
Nagar Haveli, Silvassa, Dadra 
and Nagar Haveli-396230 

Aluminium conductors for 
. overhead transmission 
purposes; Part 2 Aluminium 
conductors, galvanized steel 
reinforced 

IS 398: Part 2:1996 

084)4-2011 

AmritGoldiam Pvt. Ltd. 

119, Parekh Market, 39, 

Kennedy Bridge, Opera 

1 louse, Greater Bombay, 
Maharashtra-400004 

Gold and Gold Alloys, 
Jewellery/Artefacts 

Fineness and Marking- 
Specification 

IS 1417:1999 

03-04-2011 

Varad Vinayak Jewellers 
Bhalchandroday Building, 

Shop No. 4, Vidyanagar, Village 
Vafsoli Raigarh, Alibaug 
Maharashtra-421201 

Gold and Gold Alloys, 
Jewellery/ Arte facts 

Fineness and Marking- 
Specification 

IS 1417:1999 


10 7843388 13-05-2011 


11 7833388 03-04-2009 


Gemme Accessories (Pvt.) 
Ltd., 

A-53, Road No. I, Ml DC 
Industrial Area, Marol 
Greater Bombay, Andheri 
(East) Maharashtra-400093 
M/s. Jai Mahalaxmi Ispat (i) 
Pvt. Ltd., 

Plot No. 3, Survey No. 7, 
Village Vasuri Khurd,Thane 
Tal, Wada. Maharashtra 


Gold and Gold Alloys, 

J c we I1 cry/ Art e fa c t s 
Fineness and Marking- 
Specification 


Specification for high 
Strength deformed steel 
bars and wires for 
concrete rein forcemeat 


IS 1417:1999 


IS 1786:1985 
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Prince Pipes and Fitting P. Ltd., 
Survey No. 53, Jayant Desai 
Marg, Vaghdara Road, Dadra, 
Dadra and Nagar Havel i, Dadra,. 
Dadra and Nagar Haveli-396191 

Priority Jewels Private Limited, 
Level No. 2, Plot No. D/6, Road No. 
20, MI DC, Greater Bombay 
Andheri (East) 

Maharashtra-400093 


Specification for UPVC 
pipes for soil and waste 
discharge systems inside 
buildings including 
ventilation and rainwater 
system 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 


12 7842588 11-05-2009 


13 7835490 094)4-2011 


14 7842689 11-05-2009 


15 7837595 15-04-2009. 


16 7838092 16-04-2011 


17 7838803 23-04-2009 


Concept Jewellery (India) 

Pvt., Ltd., 

15, Sneh Sadan, 163, Colaba 
Road, Near Colaba Post Office, 
Greater Bombay, Colaba, 
Maharashtra-400005 

M/s. Hans Enterprise, 

R-228, T TC Industrial Area, 

M l DC Rabale, Thane, Navi 
Mumbai, Maharashtra 
Ravish Jewels, 

202-B, Samrock Apt., C.D. 
Barfiwala Lane, Greater 
Bombay, Andheri (West)* 
Maharashtra-400058 

EPC Industries Limited, 

H-109, MI DC, Nashik 
AMBAD, Maharashtra-422010 


Gold and Gold Alloys, 
Jewel lery/Artefacts- 
Fineness and Marking- 
Specification 


Specification for block - 
boards 


Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 

High density polyethylene 
pipe for sewerage- 
Spccification 


IS 13592: J992 


IS 1417:1999 


IS 1417:1999 


IS 1659:2004 


IS 1417:1999 


IS 14333:1996 


[No.CMD/13: ll| 
P. K. GAMBHIR, Dy. Director General (Marks) 

"#f^rft, 21 3PR3, 2008 

9TT.3TT. 2438— ’‘ITCcfa RH37 fWT, 1987 ^ 7 ^( I) ^ (^T) -% ST^TO WN RH37 


3^ 


3P4 

T^lfod »m«Ro MH4>(9Rf) 3ft W2*n, 

33 *1Kcfcj 4I43T &TCT SirdstvfHd 


WTF 

. A._*v r 

3TR 7TTW 

3Reft3 3H3T 3T*T3T *TRdft, 3ft 


• 


oh# #1, 3ft WS4I STR 3^ 


(1) 

(2) 

’ (3) 

■ (4) 


1 3T# tt?? 6525 : 2008/341# gfl'STI 245 : 2008 3TgsiW!¥!l'4- • 6725 : 1999 30 2008 

2 ST# w 7828 : 2008 fe? 7828 : 1975 31 gel#, 2008 

3 ST# g*T8l18 : 2008 TT^eT r^T ^ ' 8118 : 1998 31 ^cl#, 2008 

srepfa mtr -t v ^ 

fronfuei m gsri-Ofaro 

4 3TT# TTFT 11827 : 2008 WT-ofdHm^ 3H S#T- 11827 : 1995 30 2008 

3TT*FI g^TRR 3ft (^TTT gTO^T) 


3100 QM06—10 
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(!) 

(2) 

(3) 

<4) 

5 

14748 : 2008/3TTf Tr*T 3ft 9785 : 2002'9tfrQ^TTgRt 
yWiPi^V^iMM ■nkm mtr w 

pH ^ ^ te - ST^RT 

14748 : 1999 

31 2008 

6 

str i ^ 15763 : 2008 ten - te P tesi 3fp 

_ 4 _ -f -r- r _,C n -.- r - Q-- T ... _ _ 

$*M5 ^TR — 1FSRP4T, v 4l\l^t0<*> WST*! 


31 2008 

7 

3V$ T3RT 15796 : 2008 W4 - "STf ¥WR ^ft 37^8^ 


30 2008 


Tp TOfa W ^rfcTO tefa ■RPRT W, 9, Ttpf, ^ 110002, sHto 

;M Iteft, 9il<!-Hildl, *pr$ rTRT YIK§T «hwfd^‘ : «H*H4WI<, wfk, te?T, 

^Tet, -^w, ^rg*, ^Frgt, ^rmgr tcti, gyt cwt fa*ei-Hiig<H 3 f^ft ti 


[tM :Zt ^/^t-161 

<l«tU?l TJxp TTTc( (cfl i Tf) 

New Delhi, the 21st August, 2008 

SiO. 2438.— In pursuance ofclause(b) of sub-ruie(l) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the; Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


si. 

Nb. 

f^o. & Year & Title of the Indian Standards 

Established 

No. & Year of Indian Standards, 
if any, superseded by the New 
Indian Standard 

Date Established 

(I) 

(2) 

(3) 

(4) 

i 

1^ 6725 :2008/1 SO 245 : 1998 Aerospace - Lockwire- 
dfameters (First Revision) 

6725:1999 

30 June, 2008 

2 

1$ 7828:2008/1SO 102: 1990 Aircraft-Gravity tilling 
orifices (First Revision) 

7828:1975 

31 July. 2008 

3 

i 

1 

l & 8118:2008 Automotive vehicle - Opacity (smoke) 
ojf exhaust gas from vehicles equipped with 
compression ignition engines operating under free 
afcceleraion - Method of measurement (Third 
r^viosn) 

8118:1998 

31 July, 2008 

4 

IS 11827:2008 Automotive vehicles-Calibration of 
speedometer - Method of evaluation (Second 

Revision) 

11827:1995 

30 June, 2008 

5 

IS 14748:2008/1SO 9785:2002 Ships and marine 
technology - Ventilation of cargo spaces where 
vehicles with internal combustion engines are 
(riven - Calculation of theoretical total airflow 
required (First Revision) 

14748:1999 

31 July, 2008 

6 

lk 15763 : 2008 Packaging - Complete, filled 
tfansport packages and unit loads - Vertical 
random vibration test 


31 July, 2008 

t 

1$ 15796 : 2008 Automotive vehicles - Horn 


30 June, 2008 

1 

installation requirements 




t 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, manak Bhavan* 9 Bahadur Shah 
Z&far marg, New Delhi-110002and Regional Offices: New Delhi, Kolcutta, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar* Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna; Pune, Thirivananthapuram. 

[Ref :TBD/G-I6[ 

RAKESH KUMAR, Scientist ‘F’ & Head (Transport Engg.) 

! 21 3RTRT, 2008 

2439.—RIRfat RHRT fRRR, 1987 flRR 7 ^ SRfRRR (1) ^ (^) ^ SEJRTq R RRcfa RTRR7 

$ firNrc rtrRr rtrr$ ^ ^ 3 fa*RRt 3 wfaR r^ t 



TRlfW RffiftR RHRv( Rtf) Rft RRRT R^ 

3ffc vtWr* 

\ r\ />. 

T«tTFtR Wr 

RTR 

RR RTRnR RTRRT IflR 3RRRRRR 

RTR^R RTRRi 3TRRT RTRRR, RfR 

Rtf^ sftt R^ 

(1) 

(2) 

(3) 

(4) 

1 

30ftJR 11552 : 2008 75 RR? Rft SJRRI 

RFRR 3RRTR - fafofW 

(RfPfT 1 3#RPR) 

3TC&R 11552 : 1986 50 HfeT RRt R>t 
STRRT R^ stR HIS^RR 3RRTR ^ f^FR 
iRfRfe 

31 3PTRT, 20C 


^R RIRftR RTRRt Rft ufflR? RTRftR RTRRt RTRRt RRR, 9, TR Rpf, Rf 10002, 

: Rf R>Vr>K 1 I, RUg frl R , RRT RtFlfaRf : 3TfRRRTR, RRefa, RlRTcT, RtPRRtJT 

T}im£, t^RRIR, "RR 1 ^, RiPfJL RTRy, RZRl, ^ RRI fa?RRRTFJTR $ fRsFt tl 

: T(R^/RT~2 : 1 1 

, Rt. RRI, ^RTfRRT ‘RRt’ T3=f 3J^g (RTfRR> ^FhOK'I ) 

New Delhi, the 21st August, 2008 

* S.O. 2439.— In pursuance of clause (b)of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of IndianStandards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 


hereto annexed have been established omthe date indicated against each : 

SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards Establishes 

No. & Year of Indian Standards, 
if any, superseded by the New 
Indian Standard 

Date of Established 

0) 

(2) 

(3) 

(4) 

1 

IS 11552 : 2008 Liquid Nitrogen Vessels 
of Capacity upto 75 litres - Specification 
(First Revision) 

IS 11552: 1986 Specification for 
Liquid Nitrogen Vessels of 
Capacity upto 50 litres 

31 August, 2008 


Copy of thisStandard are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar marg. New Delhi-110002 and Regional Offices: New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapur. 

[Ref: MFD/Ci-2:11 
C. K. VEDA, Sc. ‘F’ & Head (Mechanical Engineering) 
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R$ ferft.21 3RTRT, 2008 

SET.3R. 2440.-TOT RTRR R4 tfWferf 3 RF 

wfa fmi t fk aw 3 ygffisi 

ft*FT ^ RR> W^>tcFh "fa R> nRqe’i 

^ f^TT 1 ^ (ifen) M*&5 gRT, RRT W# ^Fft 

>5TR Rift RRER Rft HlgMdljH ^ ^•gP^R 
R> f^. RF 3-tjq!fq<*> yrTlc! tSfal % f^ TR IjfR ^f, faflA '3RR 
RTfR^T fR#T RFT R*pR t 3?fc *f) ?R 3|fR^RRT 3 
HdHj R Rf®FT |T, <JM4Vl R> STfRRFR RTf SfjfR tRRTT 

^TT7; 

m: rr rrr rttr, QcftPd^M 3m wmrr^ 
(Ijft iqf FRRrfl^ srfRRmRH 3T#T) 3TfafRRR, !962 (1962 
RFT 50|) R?t HFT 3 R?t -JR-RRT ( I ) gRT RRR VlEwRI Rrt W1 
RRR vi-Hj ^jfR ff TRRfal R> arfRRm R4 3i4'1 RR^ RF 
3TRR mw R?W RR?ft f; 

iTTT? oq^Rf > ^ -3^ SR^JR) 4‘ Rfc ^ R fecTO t, 
tr Rifoa r fmmn tpft srfVfwi rt! rrt 3 rf! trrrt (i) 
RF R#4 RrIt ^ RRRR R RRI RTTFfVm ?R SjftRJRRT Rpt 


Rfmri IRTRRR! RRR!I RFT 3RFRR RR Rt -Rlcft f, fRRHR fat ^ 
RRR . 'Jfa $ RtR RWTTfR fRtJTR RflR ^ #4 R R^R 
RlfRR^,^i(^RT) MrTS . RFRR RfRR, RRT^FcT 
efrrr3 rti fafera rr r srr^q rsi r^rii 



fjfell 1 dlfjqil R1R R^f R. 


j t 

(RRI R) 

12 3 4 

5 

t;iW,h fhrmRm isR cr^ir^st 32-1 

0.21.0 

1 ; 

31-3 

0.01.5 

37-1 

0.01.5 

37-2 

0.21.0 

37-3 

0.09.0 

38-9 

0.02.0 

39-1 

0.14.0 

39-5 

0.01.0 

57-4 

0.03.0 

* 55-1 

0.1 1.0 

55-2 

0.05.0 

54-1 

0.01.5 

54-2 

0.15.5 

162-1 

o.oi.orHt 

162-2 

0.58.0 

167-1 

0.01.0'RRt 


4 

5 

167-2 

0.09.5 

167-3 

0.04.0 

168-1 

0.04.5 

168-2 

0.03.5 

168-3 

0.02.0 

1684 

0.03.0 

168-7 

0.03.0 

169 

0.03.5 

170-2 

0.03.0 

171-1 

0.12.0 

175-1 

O.Ol.O^tft 

175-3 

0.04.5 

175-6 

0.21.0 

175-5 

0.07.0 

234-IR 

0.14.0 

234- IR* 

0.15.0 

230 

O.OI.O^N) 

231 

O.OLS^frq) 

227-IR 

O.J3.5 

227-2 

0.07.0 

2274 

o.oi.o^hft 


T£HR*R : 3.01.5 

| X FT. R.TT^-|4014/l8/2(K)8-^ft| 
Ri. Rv RRf, 3!RT «Pqq 
MINISTRY OF PETROLEUM AND NATURALGAS 
New Delhi, the 21 st August. 2008 

S. O. 2440.— Whereas it appears to Government of 
India that it is necessary in public interest that for trans¬ 
portation of natural gas from existing terminal at Vaigai 
Industries to Karaika! Chlorates it> the Union Territory of 
Puducherry, a pipeline should be laid by GAIL (India) Lim¬ 
ited; 

And, whereas it appears to Government of India that 
for the purpose of laying the said pipeline, it is necessary 
to acquire the Right of User in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed to this notification; 

Now, therefore, in exercise of powers conferred by 
sub-section (I) of Sect ion 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in L and) Act 1962 
(50 of 1962), Government of India hereby declares its 
intention to acquire the right of user therein: 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (!) of Section 3 of the said Act. as published in the 
Gazette of India arc made available to the genera! public. 
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object in writing to the laying of pipeline under land to 
Competent Authority, GAIL (India) Limited, Cauvery 
Basin, Karaikal, Puducherry Union Territory. 

SCHEDULE 


District 

Tehsil Village 

Survey 

No. 

Area to be 
acquired 
forRoU 
(in beet.) 

1 

2 3 

4 

5 

Karaikal 

Thimnallar l5,Mclka- 

32-1 

0.21.0 


sakudy 

31-3 

0.01.5 



37-1 

0.01.5 



37-2 

021.0 



37-3 

0.09.0 



38-9 

0.02.0 



39-1 

0.14.0 



39-5 

0.0I.0G.P 



574 

0.03.0 



55-1 

0 .11.0 



55-2 

0.05.0 



54-1 

0.01.5 G.P 



54-2 

0.15.5 



162-1 

0.01.0G.P 



162-2 

0.58.0 



167-1 

0.0I.0G.P 



167-2 

0.09.5 



167-3 

0.04.0 



168-1 

0.04.5 



168-2 

0.03.5 



168-3 

0.02.0 



1684 

0.03.0 



168-7 

0.03.0 



169 

0.03.5 G.P 



170-2 

0.03.0 



171-1 

0.12.0 



175-1 

0.01.0G.P 



175-3 

0.04.5 



175-6 

021.0 



175-5 

0.07.0 



234-1A 

0.14.0 



234-IB 

0.15.0 



230 

0.0I.0G.P 



231 

0.01.5 G.P 



227-1A 

0.13.5 



227-2 

0.07.0 



2274 

0.01.0 G.P 


TOTAL 


3.01.5 


[F. No. 14014/18/2Q08-G.P.] 


K. K. SI I ARM A, Under Secy. 


4$ fa#, 21 301*3,2008 
OT.OT. 2441 -.444 «t+K to) ethbfM 3 4S 

into tonffto orMHHi^TPq 3 to! to efto?! 4 

aTOtoT4to44>3n3!ftoitoito4ft4&4tofa4to! (stem) 
fafti to m wraito fawi 4# #to; 

sto 444 TO4SK 4fft ‘340 fa&ift to uton to 

faq 4? ao4JF44» mto ton t to 34 *ff4 3, fsrcto' 340 

WWffto t40R 4>l 1R0T4 $ to *4 3rf*«J44l 3 

tor»4 34PJ# 3 to*m^ totoiR^n 
^14; 

3t0: 3T4 444 W^K, afo #tot WTetlfO 

(ijfaftf 34 toi to srftonr on arto) srfftfara, 1962 (l %2 
on 50) oft 4TO 3 oft 444T4 ( I ) £4T 400 OtfoOOf 05! 44FT 
4Rft i[4 , 34 v[fa 3 Ttobr to a-rfton* on arto 4Rft to 
arto 3040 to) otoot o>4ft 

oto ^foo, to 3oo apjgto 4 ofto 4' fto4?; $, 
34 ORter 4 ftotofl 300 arfvfdoo 4ft 414 3 oft 304T4 (I ) 
to 3t#t 4 R 0 to TR44 ftf W 40nf40 34 arftojOOT oft 
UfOOl 4WR°I OROI Oft 344«*t OR to ^IfOt t , 300ft4 fa to 
tor*, >jf4 to toft oi544ito to^nj 4trft to wt 4^ 
•aifoonft.to! (3^541) tof^rOnftttftf^o.^tooRtTj^tot 
^jfooo toterc) oft ftofa 44 4' antot tot 40J0i t i 




ftoti 

<ipftn 

* 

414 

4ft 4 

toPFrt 
(toe. 4 ) 

I 

• 2 

3 

4 

5 

44414 

44414 

534rRRft 

203- 

0.04.5 

I<4 

I<4 


4% 14) 





20344)2 0.07.0 




203-24 

0.05.0 toft) 




204-34) 

0.06.5 




204-3/4 

0.07.0 




205 

0.10.0 



ton : 


0.40.0 


(on. 4. xr^r 14014/17/-200S toft| 


to. to. ?m), 3T07 totoi 

New Delhi, the 21 si, August, 2008 
S. O. 2441.— Whereas ii appears to Government ol 
India that it is necessary in public interest that for trans¬ 
portation of natural gas from Valanthuravai GAII.'s termi¬ 
nal to Arkay Energy in the State of l amiloadu, a pipeline 
should be laid by GAIL (India). Limited: 
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And, Whereas it appears to Government of India that 
for t^e purpose of laying the said pipeline, it is necessary 
to acquire tl e Right of User in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed to this notification; 

; Now, therefore, in exercise of powers conferred by 
sub-Section 1) of Section 3 of the Petroleunvand Minerals 
Pipe ines (A cquisition of Right of User in Land) Act, 1962 
(50 of 196 j ), Government of India hereby declares its 
inter lion to acquire the right of User therein; 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which t ie copies of the notification issued under 
sub-:ection{l)ofSection 3 of the said Act, as published in 
the C azette of India arc made available to the general pub¬ 
lic, o bjccl in writing to the laying of pipeline under land to 
Competent Authority. GAIL (India) Limited, Cauvery 
Basip, Karajkal, Puducherry Union Territory. 


SCHEDULE 


District Tehsil Village 

i - j 

Survey 

No. 

Area to be 
acquired 
for RoU 
(inhect.) 

ll |.2 3- 

f i 

4 

5 

Ram^natha- Ramanalha- 53, Valan- 
pura^n puram -tharavai 

203- 

4B/IC 

0.04.5 


203-4B2 

0.07.0 

; 

203-2A 

0.05.0GP 


204-3B 

0.06.5 


204-3A 

0.07.0 


205 

0.10.0 

Total 


0.40.0 


| F. No, 14014/17/2008-0. P. J 
K. K. SHARMA, Under Secy. 

R f 21 TOR, 2008 

R5T.3RI 2442 - <l TKR RR R V? Zjwyyty 

'JdTd: oicll R tdi dOrilfl 3 hT'+' R SSwIr 
tr ^ r PoofMcw ^ yi^Pd* rr ^ 

oP-NfM ftdR RR () fcrffe "gRT, R?T W# 
F^-rSil jihI triPsO; 

1 m RtRT RRRR RR TOT R5 RRTRR ^r 

fRO. ’m iTT^?TO TOT ?TdI R RR ^ R, fRRR RRd 
WRffTfd Pof 0, RFf RR 3TRTTR R 3TK R1 fR i\ TfRR 

r ^fj^rdr I, rwr ^ sThror: rr tot Irtrt rri;; 

; TO TO' RRT5R, R^TfTOT 3TR T^fRR 
(i]fq r w[ ^ irfror rr tot ) stMtot, 1 962 ( 1 962 


RR 50) ^ RIR 3 ^ T^-RTC? ( I ) £TR TOT TRfTOR RR 
TRlPT R*# fq; , ^ R TOjfr k STfTOC RR 'TOT RRR 
3TR^ 37TRR Rft RlTO RTRft f; 

wtfRd, Rfl 3RRT R i, 

TR fliOiSt ^ r^fORi) <iRd 3jfRfRRR R*l RRT 3 Rft TR-RRT 
( 1 ) ^ RTRT ^ TRRR R‘ RRT RRRTRfl ^R 3TfR*JRRT 

Rif RfRRJRTRRR RTRRT RR TRRW RR Tt RTdt %, UlRRitR f^R 
^ RttR, *jfR ^ Rhl RTfTO^T feltr RPl $ #( RKTR 
RTfRRnft, (ffaSRT) PrPo^, RjIRO 4fOH, ROllRxd ^00 
RR Irlfistd RR R 3TT£PT 'tR R^RT I 


Pd<dl 

d!cj<+>l 

>v 

RTR 

R^R. 

(%*&. R‘) 

1 

2 

3 

4 

5 

RTTOR 


16. RRT^t 

226-1 

0.01.0RM 




226-2 

0.01 ORPT 




224 

0.02.0RtRT 




225 -1 

0.06.5 

• 



225-4 

0.01.0 RPR 




225 - 5 

0.03.0 \ 




RTR 

0.14.5 



4. RRIRT^TR 

151-2 

0.02.5 




152-1 

0.01.0 RPR 




I52-3RT 0.15.0 




172 -1 

0.01.0 RPR 




172-2 

0.43.0 




173-3 

0.12.5 




173-4 

0.06.0 




173-5 

0.06.0 




173-10 

0.01.0 RPR 




200- 1 

0W.0 

*/ 




2(H)-2 

0.10.0 




200-3 

0.01.0 RRR 




201 -1 

0.08.0 




201 -2 

0.03.0 




201-3 

0.090 




201 -4 

0.06.0 




20| -5 

0.03.5 RPR 




202 -1 

0.00,5 RPR 




202 - 5 

0.02.0 RPR 



■^eT RTR : 


0.45.0 


|Rd. UT^-|4(M4/l6/20()8 RTRT| 
RT. ^T. RRT, TO RfRR 
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-1953 


New Delhi, the 21 st August, 2008 


(I) 


( 2 ) 


(3) 


H) 


(5) 


S. O.2442.— Whereas it appears to Government of 
India that it is necessary in public interest that for trans¬ 
portation of natural gas from tap-otT at Vaigai Industries 
existing line to Mumdeshwar Ceramics Ltd. in the Union 
Territory of Puducherry, a pipeline should be laid by 
GAIL(lndia) Limited; 

And, whereas it appears to Government of India that 
for the purpose of laying the said pipeline, it is necessary 
to acquire the Right of User in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed to this notification; 

Now, therefore, in exercise ofpowers conferred by 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisitionof Right of User in Land) Act, 1962 
(50 of 1962), Government of India hereby declares itsinten- 
t ion to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (!) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, 
object in writing to the laying of pipeline under land to 
Competent Authority, GAIL (India) Limited, Cauvery 
Basin, Karaikal, Puducherry Union Territory. 

SCHEDULE 


District 

Tehsil Village 

Survey 

No. 

Area to be 
acquired 
forRoU 
(in hect.) 

(1) 

" (2) (3) " 

(4) 

(5) 

Karikal 

Thirunallar 16 Sorakudy 226-1 

0.01.0G.P 



226-2 

0.01.0 G.P 



224 

0.02.0G.P 



225 -1 

0.06.5 



225-4 

O.OLOG.P 



225 -5 

0.03.0 



Total 

0.14.5 

Kcirikal 

Thirunallar 4 Devama- 

151-2 

0.02.5 


puram 

152-1 

0.0I.0G.P 



I52-3C 

0.15.0 



172-1 

0.01.0 G.P 


Karikal Thirunallar 4 Devama- 172-2 .. .0.43.0 
puram 173-3 0.12.5 

. 173-4 0.06.0 

173-5 • (L06.(l 

- 173-10 0.0 LOG.!* 

'200-1 (1.14.0 

200-2 0.10.0 

2(M) - 3 0.(1 LOUP 

201-1 0.08.0 

201-2 0.03.0 

201-3 0.09.0 

. 201-4 0.06.0 

201- 5 0.03.5 G.P 

202- 1 0.00.5 G.P 

202 - 5 0.02.0 G.P 


Total 0,45.0 


. |l-.No. 14014/l6/2008-G.I*.| 
K.K. SI I ARM A, Under Secy. 

^^^,21 3FPRI, 2008 

o>?. 

ew.STT. 2443—'TTTrT T4 eiWfeu "tf T17 3TTT7TT> 

MtcT FTcTT t fa Ijffal tfatit 37fa V 3*37. THT. 3?t. 

t^i. 3 srforf wn wr cp* ^ 

MfeeigM fa fa^ % ($nJ50l) fcrlfM^-S STCT, W7ctT^ 

Wit TlflR; 

3^ *TRc! TO -JSRT M fa y 0RT4 fa 

eftu r»l(ll 3? ffa 'jlH ^f, T®RT 
WW feTp w* -m i ak fa ^37 37 

Wf^ SPp^t 4941*1 fa 3Tf^7R T^T 3Tfal fan 

3Rf: 374, W *733717, fajlffaw 3TR Tfafait WW 
( ^ ^ 3#4WT W Stfar) 1962 (1 962 

4W0) fat TRT 3 fat T^-faTT ( I ) ^RT TRcT VlPwfa 37T TO 
^ 337 ^ Wkl fa 37faTTT T4 Stfat nfa.fa 

ml 37WP7 fa) faw 377clt t; 

3$ ofafal, fa TT3 3 fafa ^p7 fa faw t, 
337 clfatfa fa farofa) ^3cf fafawi fat *TRT 3 fa) 337 3T3T 
( !) fa 37ritr riTOT fa wnt fa T*7T TOffacT TR fafaqTOTT 
3?t 3ff7P7T 37P7K**! TTfc!? Tit 377 fat Tlcft , ?3fa)37 ffad 
fa fatcR, tjffa fa fafa Wt fa W4 fa 37^LR 

!7Tfa37Rt,Tfar (fa*§31) nfafa faffar, 3T{Tf3T<?I ^T3T 

^f404 tfafafa TH faftsfcl FR T7 371^7 TT ^WTTI 
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(1) 

(2) (3) 

(4) 

(5) 






fiWHrHU 16. #<1$# 

185-6 

0.0I.5G.P 

' 



(t*L #') 


(##) 

185-7 

0.10.5 

<0 j (2) 

(3) 

(4) 

(5) 



185-8 

0.07.0 


—n-a-;-—- 



187-3 

0.01.0## 

Ipo-wnt 16. «Ki5>sl 253 

0.21.0 




j 



184-1 

0.06.5 

1 254-1 

0.16.0 




254-2X1 

0.14.0 


184-2 

0.02.0## 

i 1 



184-3 

0.04.0 

i 254-2# 

0.04.0 







184-6# 

0.03.0 

' 259 

0.01.0## 



r . r -. 



P 

182-1 

o.oi.OTfrqi 

1 260 

i 

0.01.0## 


182-2 

0.01.5 

258-1# 

i t 

0.08.0 


182-3 

0.07.0 

i < 258-2XX 

0.01.0 


182-5 

0.04.0 

' 258-2# 

0.19.0 


I82-6XI 

0.06.0 

218-2 

0.07.0 


182-6# 

0.03.0 

1 218-3 

0.01.0 


153-2 

0.13.0 

, 218-5 

0.08.0 


154-1 

0.03.5 ## 

218-6 

0.01.0## 


I54-2TT 

0.17.5 

215-1 

0.01.0## 


151-9 

0.04.0 

215-3 

0.01.0 


157-1 

0.03.0## 

2I5-4XT 

0.04.0 


157-2X7 

0.17.0 

215-4# 

0.04.0 







158 

oMO'stm 

, 2I94T* 

0.05.0 


159 

0.04.0## 

220-1 

0.02.5 


160-1 

0.16.5 

! 220-2 

0.06.0 







161 

0.02.0## 

1 220-3 

0.06.0 







163-2 

0.11.5 

220-5XX 

0.02.5 


163-3 

0.03.5 ## 

220-6X1 

0.02.0 


1634 

0.01.0## 

220-6# 

0.02.5 


164-1 

0.07.0 

221-2 

0.02.0 


164-6 

0.01.0## 

221-3 

0.02.0 


_ . 


221-5 

0.01.5 



3.64.5 

221-6 

0.01.5 

22,T[wrcro- 

13-1 

0.07.0 

i 221-7 

0.01.0 


13-9 

0.01.0## 

221-8 

0.01.0 


13-HR 

0.01.0 

221-9 

0.03.0## 


13-10# 

0.04.0 

221-17 

0.02.0 


13-10# 

0.01.0 

221-18 

0.11.0 


13-10# 

0.05.5 

225-4 

0.01.0## 


13-11 

0.01.5 

1 . 225-5 

0.06.5 


13-14 

0.01.5 

225-7 

0.05.0 


16-1 

0.04.0 

224 

0.03.0## 


16-3 

0.02.0## 

186-1 

0.09.0 


164 

0.04.5 

' 186-2 

0.08.0 


16-7 

0,06.5 

1864 

0.08.0 


16-8 

0.02.0 



[Will—3(ii)] 
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4955 


(Q 

«bA«hei 


(2) (3) (4) (5) 


fdbWK 22, 

17-1 

0.02.0## 

w* 

17-2TU 

0.03.5 


17-23*2 

0.03.0 


17-2# 

0.01.5 


18-1 

0.07.0 


18-2 

021.0 


18-3 

0.00.5 


184 

0.01.0 


19-2 

0.14.0 


6-R 

0.06.0 


6-1# 

0.06.0 


6-1# 

0.05.5 


6-2 

0.02.5 ## 

epf ## 


1.15.0 

15, HGI44- 

86-1 

0,11.0 


86-2 

0.03,0## 


86-3 

0.02.0## 


86-4 

0.01.0## 


85-2 

0.01.0## 


85-4 

0.01.5 


85-5 

0.01.0## 


84-4 

0.01.5## 


84-5 

0.09.0 


87-1 

0.21.0 


87-2 

0.01.5 


81-1 

0.32.0 


81-2 

0.02.0 


80-1 

0.07.0 


80-2 

0.05.0 


73 

0.09.0 


72-3 

0.17.0 


71 ’ 

0.02.0## 


644 

0.13.0 


63-1 

0.04.0 


66- 2** 

0.29.0 


29-1 

0.16.0 


294 

0.09.0 


29-5 

0.01.0## 


22-9 

0.05.0 


22-10 

0.01.0## 


21 

0.02.5## 


32-1 

0.29.0 


89 

0.02.0## 

cPrT #Tf ; 


2.39.0 

[TO 4 T3>7T- 

-14014/1 

5/2008-##] 

#. #. mi 


New Delhi, the 21 st August, 2008 
S. 0.2443.— Whereas if appears to Government of 
India that it is necessary in public interest that for trans¬ 
portation of natural gas from SFCL to Vaigai Industries via 
Boss Profiles, in the Union Territory of Puducherry, a pipe¬ 
line should be laid by GAIL (India) Limited; 

And, whereas it appears to Government of India that 
for the purpose of laying the said, pipeline, it is necessary 
to acquire the Right of User in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed to this notification; 

Now, therefore, in exercise of powers conferred by 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), Government oflndia hereby declares its inten¬ 
tion to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act. as published in the 
Gazette oflndia are made available to the general public, 
object in writing to the laying of pipeline under land to 
Competent Authority, GAIL. (India) Limited, Can very ba¬ 
sin, Karaikai, Puducherry Union Territory. 

SCHEDULE 


District 

Taluk Village Survey 

No. & No. 

Name 

Area to be 
acquired 
lor ROD 
(in heci.) 

(0 

(1) 

(2) (3) (4) 

Karaikai 

Thimnallar 16, Sorakudy 253 

0.21.0 


254-1 

0.16.0 


254-2A 

0.14.0 


254-213 

0.04.0 


259 

0.0I.0G.P 


260 

0.01.0 CLP 


258-1 C 

0.08.0 


258-2A 

0.01.0 


258-213 

0.19.0 


218-2 ■ 

0.07.0 


218-3 

0.05.0 


218-5 

0.08.0 


218-6 

(1.01.0G.P 


- 215-1 

O.OI.OG.P 


215-3 

0.01.0 


2154A 

0.61.0 


. , 215413 

0.04,0 


2194 A 

0,05.0 


22.0-1 

0.02.5 


220-2 

0.06.0 


220-3 

0.06.0 


220-5A 

0.02.5 


220-6A 

0.02.0 
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(0 

(2) (3) (4) 

(5) 

(0 

(2) (3) (4) 

(5) 

Karaikal 

Thirunallar 16, Sorakudy 220-6B 

0.02.5 

Karaikal 

Thirunallar 22,Subbaraya-l3-l4 

0.01.5 


(contd.) 221*2 

0.02.0 


puram 16-1 

0.04.0 


221-3 

0.02.0 


(contd.) 16-3 

0.02.0 G.P 


221-5 

0.01.5 


164 

0.04.5 


221-6 

0.04.5 


16-7 

0.06.5 


221-7 

0.01.0 


16-8 

0.02.0 


221-8 

0.01.0 


17-1 

0.02.0 G.P 


221-9 

0.03.0 G.P 


I7-2AI 

0.03.5 


i 221-17 

0.02.0 


17-2A2 

0.03.0 


221-18 

0.1 1.0 


I7-2B 

0.01.5 


2254 

O.Ol.OG.P 


18-1 

0.07.0 


225-5 

0.06.5 


18-2 

021.0 

1 

225-7 

0.05.0 


18-3 

0.00.5 


224 

0.03.0 G.P 


184 

0.01.0 


186-1 

0.09.0 








19-2 

0.14.0 


186-2 

0.03.0 





1864 

0.05.0 


6-1A 

0.06.0 


185-6 

0.01.5 G.P 


6-IB 

0.06.0 


185-7 

0.10.5 


6-1C 

0.05.5 


185-8 

0.07.0 


6-2 

0.02.5 G.P 


187-3 

O.Ol.OG.P 


TOTAL 

1.15.0 


184-1 

0.06.5 

Karaikal 

Thirunallar 15, Mclakas- 86-1 

0.11.0 


184-2 

0.02.0G.P 


akudy 86-2 

0.03.0 G.P 


184-3 

0.04.0 


86-3 

0.02.0 G.P 


182-1 

O.Ol.OG.P 


864 

O.Ol.OG.P 


182-2 

0.04.5 


85-2 

O.Ol.OG.P 


182-3 

0.07.0 


854 

0.01.5 


, 182-5 

0.04.0 


85-5 

O.Ol.OG.P 


; I82-6A 

0.06.0 

• 

844 

0.01.5 G.P 


I82-6B 

0.03.0 


84-5 

0.09.0 


153-1 

0 . 01.0 


87-1 

0.21.1) 


153-2 

0.13.0 


87-2 

0.01.5 


154-1 

0.03.5 G.P 


81-1 

0.32.0 


. I54-2A 

0.17.5 


81-2 

0.02.0 


151-9 

0.04.0 


80-1 

0.07.0 

! 

157-1 

0.03.0 G.P 


80-2 

0.05.0 


I57-2A 

0.17.0 


73 

0.09.0 


158 

O.Ol.OG.P 


72-3 

0.17.0 


159 

O.Ol.OG.P 


71 

0.02.0 G.P 


160-1 

0.10.5 


614 

0.13.0 


161 

0.02.0 G.P 


63-1 

0.04.0 


163-2 

0.11.5 


66- 2A 

0.29.0 


163-3 

- 0.03.5 G.P 


29-1 

0.16.0 


1634 

O.Ol.OG.P 


294 

0.09.0 


164-1 

0.07.0 


29-5 

O.Ol.OG.P 


164-6 

0.01.0 G.P 


22-9 

0.05.0 


TOTAL 

3.64.5 


22-10 

O.Ol.OG.P 

Karaikal 

Thirunallar 22,Subbaraya-!3-l 

0.07.0 


21 

0.02.5 G.P 


pur^mi 13-9 

O.Ol.OG.P 


32-1 

0.29.0 


I3-I0A 

0 . 01.0 


89 

0.02.0 G.P 


13-1 OB 

0.04.0 


TOTAL 

2.39.0 


13-IOC 

0 . 01.0 



-.- 


I3-I0D 

0.05.5 


| F. No.-14014/15/2008-G. P. | 


13-11 

0.01.5 


KK.SMARMA. Under Say 







[fWl Hggjg)] fjTOTOTOTO:TOTO10,20<*OT9,1»30 . 

21 *nw ( 2006 

otto 4* rator Irni t ft* tins Ha # ** 3 »itoot ♦ % aftrot 
ot? *t $ *torra oti * toot aft ffr ft uMH iftfrm tm * M f tag*i ^ for? fforn 
3#TO TOjftaR frfftfcn BKT ^ IIHWHH fortf TO^ft *17%; 

afa *Nta otto n*r Wr WROT ftro* * mirror ifr % to an toot mtar # ftr 
to ^ 3, ftrer^ %re tot wronpr to% to toot arfcnjroTr ^ *tot 

roj^tfr 3 *rf&fa t, wim ariSraro to rota %tt tott, 

ot/ot, ^fm otto, Wtftrro afa ftpr < TOita ^ aifenro to arcfa) 

afftfrTO. 1962 (1962 TO 50) 4ft «TOT 3 tft (l) fim U<in nftndf TO wj^i 4»^ 

w*i wita 4* a*%ro to rotai rort ^ artf arora aft.tftron nroft #; 

nfttf arf^?T, ,4fr tot arjqj%r $ nffirr A %tot t, -to tntor ^ farcraft,iror ^ wnr $ 
uto yroftar tot arf^eHT 4ft nfltaf w»i rorar aft toot to rotfr §, srofar % ^ 
*ftro. 4> ^ftro wran ? i ftany roft*^ % TOita ^ aitero? ^ arafa ^ f%, *ft wnto 
Rte, wf^rofr (TOrm), <f%ro affror nfrfftan ffrft&y, nron * 24, apfa 9#ft, toot 
^ 9 ? Tte. 4rar, gRmpTi (tfara) fcrftsw to % arata *tar rotan 


!g3^!ft 
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TTR %. 












[MPT II—‘(TO3(ii)] ^ WT 7 : 30, 2008/MTst 8, 1930 j!959 

"'■ " '"" T '"^7“" ■ New Delhi, the 21 st August, 2008 

* . 4 • ’ • ‘ • 

s. 0.2444.— Whereas it appears io ine Central Government that it is necessary in the public 
interest that for the transportation of Liquefied Petroleum Gas from Panipat in the State of 
Haryana to Jallandhar in the State of Punjab, a pipeline should be laid by the Indian Oil 
Corporation Limited; 


Arid ; whereas, it appears to the Central Government that for the purpose of laying the said 
pipeiine, it is necessary to acquire the right of user in the land under which the said pipeline is 
proposed to be laid, and which is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
the Central Government hereby declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, within twenty one days 
from the date on which the copies of the notification issued under sub-section (1) of section 3 
of the said Act, as published in the Gazette of India are made available to the general public, 
object in writing to the acquisition of the right of user therein for laying of the pipeline under the 
land, to Shri Gagandeep Singh, Competent Authority (Punjab), House no-24, Khukrain Colony, 
Khalsa School road, Khanna Dist-Ludhiana (Punjab). 

SCHEDU LE 


State.PUNJAB 


- 

Name of 
District 

Name of 
tehsil 

Name of 
Village 

Hadbast 

No. 

— 

Mush til 
No. 

Khasra / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

1 

2 

3 

4 

5 

6 

7 

8 

9 

PATIALA 

NABHA 

BAURAN 

202 

- 

1625/393 

0 

06 

32 



KALAN 












397 

0 

05 

06 






391 

0 

13 

91 






396 

0 

07 

59 






1236/399 

0 

00 

51 






1133 

0 

06 

83 






1134 

0 

12 

65 






1132 

0 

06 

83 

PATIALA 

NABHA 

BUGGA 

94 

7 

9/1 

0 

02 

28 



KHURD 



9/2 

0 

00 

76 






12/1 

00 

00 

76 






12/2 

0 

02 

28 
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~f — ■"— ~ rv ~~" - ~ ' - 11 -~ l '~ i ~ r ~-J- - ~ 

T 

1 i 

i 1 7T 

4 

n ~ 

r—i—r 

T W 

9 

i - 9 —. 

Patiala 

SAMANA 

DOORA 

64 

4$ 

1 

0 

11 

13 






2 

0 

00 

26 






10 

0 

11 

13 






11 

0 

11 

13 






20 

0 

11 

13 






21 

0 

11 

13 





61 

6 

0 

00 

29 






0 

00 

04 

•1 





92 

1 

0 

11 

13 






10 

0 

06 

68 






11 

0 

01 

26 





41 

21/2/2 

0 

06 

07 






19 

0 

10 

12 






2T 

0 

06 

06 

PATIALA 

SAMANA 

BHAMNA 

69 

120 

19/2 

0 

01 

01 

i 





21 

0 

04 

•1 * 





146 

1 

0 

12 

40 * 

*• 

i 





9 

0 

13 

66 






10 

0 

00 

29 






12/2 

0 

00 

29 






13 

0 

0$ 

31 

SANGRUR 

SANGRUR 

RAJPURA 

31 

- 

272 

0 

16 

19 






929TC79 

0 

03 

79 

SANGRUR 

SANGRUR 

BIMRl 

202 

• 

469 

0 

08 

60 

FATfHGARH 

AMLOH 

TANGRALA 

174 

23 

5 

0 

04 

30 

SAHIB 

. .. 





8 

0 

06 

58 


(F. No. R-25011/13/2006-O.R.-I ] 
S. K. CHiTKARA, Under Secy. 


^ 27 SFTCTT, 2008 

^T.|3fff2445.— .cfrzgm cFt ^TT StflcT 3 t fac-cft 

?F7q f^rgRFT 3 3 m%RT # ^ ^ fcR afrzieT 

<FT^R gTCT 

3ih +K<j>N gft ^ jnfrsR k for? CiF 3nci?qg> wetter star t % 

v3tt f$mg> tfterc ■grcRT grtf gn w f dlk ^ft ^ arf£r*pFrr ^epg 

gM?r t, owjVi g* 3T$rg>rc gn argfa % t gm?; 

3r:, W, g^g sftwr. ^tfeRm afo wtoTT?^ (**jfa ^ SMiiHi g> arte>R gn arofa) 

Srf^lR, 1962 (1962 gn 50) eft SNT 3 gft WFfl (l) UT7T WZk\ frf^lOt gn TOW gv^ §1?, 

xswi wfPT g> a#g*R gn aigH g^ <£ anr^ an?ra gft tftw gnreft &; 






[^iFrii—qreffit)] _ mtt gn wre ; sftkt 30 ,2008/^15 8 ,1930 4 %i 

^ti vtfte, xjft arj^jefr $' qffcfa ^ $ ferag fc, frrftall ^rt^t.wct ^ ttw? $ 

*W! 5 TT 3 *%ERT ^ Vffcti TTmT^T W & vi 4 d*J cfvTT 41 TiTTcfr t. ?<F 3 ?m f^T ^ 

*?KR *}f*t 9> *ft?R WT^T^ fitOTtf v3Trt cfr fcttf viM^Jf ^ 4> 3F3fa 4> fe^. ^ *<j^£ 

*?fcfm, *wm mfimnft (stowi), 3ffro ceIl^h fctf*r£^, vjrrtl ate 41. sfi. 

Rvnc*Jl, 41^1 m4tact (?tfcn«n) fetf&ci ^q 3 arreta ^ji *n£qr 1 


anjgA ^cT«T 1 1 


*33# 

























2 

25 


: SFTCT 30, 2008/^ 8, 1930 



4% 3 


3 

4 

5 

6 

7 

101 

5/2 

0 

01 

26 


6 

0 

07 

84 


7 

0 

03 

04 

102 

1/2 

0 

04 

55 


2/2 

0 

04 

55 


3/2 

0 

04 

55 


4/2 

0 

04 

55 


5/2 

0 

<4 

55 


6 

0 

04 

55 


7 

0 

*04 

55 


8 

0 

04 

55 


9 

0 

04 

55 


10 

0 

04 

55 

103 

1/2 

0 

03 

54 


2/2 

0 

03 

54 


3/2 

0 

03 

54 


4/2 

0 

03 

54 


6 

0 

01 ' 

52 


7 

0 

05 

56 


8 

0 

05 

56 


9 

0 

05 

56 


10 

0 

05 

56 

8 

22/1 

0 

03 

54 

10 

2 

0 

05 

31 


9 

0 

05 

31 


12 

0 

U 

81 


18/2 

0 

00 

51 


19/1 

0 

01 

01 


19/2 

0 

04 

05 


22 

0 

00 

25 


23 

0 

05 

06 

26 

3 

0 

04 

05 


117 

0 

00 

25 

113 

13 

0 

03 

79 


18/2 

0 

05 

06 


23 

0 

05 

06 

114 

3 

0 

05 

06 


8 

0 

05 

06 


3100 GI/08—12 
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WTSf: SFTJRf 30, 2008/^ 8, 1930 
New Delhi, the 27th August, 2008 

5.024457—Whereas it appears to the Central Government that it is necessary m the public 

interest that for the transportation of Petroleum, from Bijwasan in the State of Delhi to Panipat 

jn the State of Maryana, a pipeline should be laid by the Indian Oil Corporation Limited; 

And, whereas, it appears to the Central Government that for the purpose of laying the said 

pipeline, it is necessary to acquire the right of user in the land under which the said pipeline is 

proposed to be laid, and which is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 

Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 

the Central Government hereby declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, within twenty one days 

from the date on which the copies of the notification issued under sub-section (1) of section 3 

of the said Act, as published in the Gazette of India are made available to the general public, 

object in writing to the. acquisition of the right of user therein for laying of the pipeline under the 

land, to Shri Surender Malik, Competent Authority (Haryana) Indian Oil Corporation Ltd. 

Northern Region Pipelines, P.O.Panipat Refinery, Baholi, Panipat (Haryana). 


SCHEDULE 


Tehsll-Panlpat 

District. Panipat 

State: Haryana 


Name of the Village 

Hadbast No. 

Mush til No. 

Khasra / 
Killa No. 

Area j 

Hectare 

Are 

Square 

Metre 

i 

2 

3 

4 

5 

6 

7 

Baholi 

12 

47 

3/1 

0 

01 

01 




3/2 

0 

02 

28 




8 

0 

01 

52 

Sithana 

14 

49 

9 

0 

00 

51 




11 

0 

01 

01 




12 

0 

04 

81 




19/1 

0 

04 

30 




19/2 

0 

03 

54 




20 

0 

14 

42 




21 

00 

06 

83 



67 

14 

0 

07 

35 




15/1/1 

0 

01 

52 




15/1/2 

0 

09 

86 




17 

0 

06 

58 




24 

0 

02 

28 




123/3 

0 

27 

82 




124/3 

0 

17 

70 




130/2 

0 

04 

05 




134 

0 

02 

53 
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1 I 2 I 3 I 4 | 5 I | r 

Mehrana 29 25 22 0 07 84 

23 0 06 83 

32 2 0 00 25 

3.0 16 69 


44 

2/1 

00 

14 

42 


3 

00 

02 

53 


8 

0 

05 

06 


13/1 

0 

02 

02 


13/2 

0 

02 

02 


18/1 

0 

01 

52 


18/2 

0 

03 

54 


23 

0 

02 

28 


24 

0 

03 

04 

49 

4/1 

0 

03 

54 


4/2 

0 

01 

52 


7/1 

0 

05 

06 


14 

0 

05 

06 


16 

0 

00 

51 


17 

0 

04 

55 


24 

0 

00 

25 


25 

0 

05 

06 

62 

5 

0 

05 

06 


6 

0 

05 

06 


15 

0 

05 

06 


16 

0 

02 

02 

63 

20 

0 

03 

04 


21 

0 

05 

06 

65 

1 

0 

05 

06 


10 

0 

05 

06 


11 

0 

03 

54 


12 

0 

00 

51 


19 

0 

05 

06 


22 

0 

05 

06 

77 

2/1 

0 

04 

05 


2/2 

0 

00 

76 


9 

0 

05 

06 


12 

0 

01 

52 


89 

0 

58 

70 


95/2 

0 

30 

35 


104 

0 

03 

04 


106 

0 

00 

76 


117 

0 

00 

51 


118 

0 

01 

26 


119 

0 

06 

83 
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~T""I 

4 1 

5 

I 6 j 

1 7' 

113 


0 

03 

79 


18/2 

0 

05 

06 


23 

0 

05 

06 

114 

? 

0 

05 

06 


8 

0 

05 

06 


13 

0 

05 

31 


18 

0 

03 

29 


24 

0 

05 

06 

145 

4 

0 

00 

25 

146 

4 

0 

05 

06 


6 

0 

01 

52 


7 

0 

03 

79 


15 

0 

04 

30 


16 

0 

00 

25 


219 

0 

01 

52 

5 

4 

0 

04 

05 


7 

0 

05 

06 


14 

0 

05 

06 


17/1 

0 

00 

76 


17/2 

/*\ 

u 

04 

30 


24 

0 

03 

04 

14 

'16 

0 

04 

55 


25 

0 

05 

06 

16 

20 

0 

01 

01 


21 

0 

05 

31 

17 

5 

0 

05 

06 


6 

0 

05 

06 


15 

0 

05 

06 


16 

0 

02 

78 

31 

1/1 

0 . 

01 

01 


1/2 

0 

03 

54 


10 

0 

05 

31 


11 

0 

05 

31 


20 

0 

05 

31 


21 

0 

02 

28 


110 

0 

06 

07 


131 

0 

01 

01 


Siwah 


Hartari 


36 


[F. No. R-25011/4/2008-0.R.-l ] 
S. K. CHITKARA, Under Secy. 
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^twt, 27 3TTOT, 2008 

^T- 2446.— 'fR^TR' ^ Mflft ft?TT 1? ft> citadel *f W 3{|c|^cfc t ft> 

hR^^T ^ feU* 3TFTeT <*)|hR*m Rlfn^S SKT HI^Helt^ ft^lf ^Tpft ; 


3ftc ^1 wold elai 1? ft? f^ssiA <=£ IpiftR ^ ST^k^cmI ^ <jhi®i& 

*7 cjlofci < *J*7t *7 <J44Rl ^ S-rfST^TC ^TT 37^ft 31|cnf<Hch ^ ; 

37?T: 3M, ch^l^ WohK, Rd)fc1<4H 3?k oRl^l ^I^HdlS^ (*7 3H«4Rl 3Tf^jR ^>T 3T5ft) 
3}fafWT 1962 (1962 ^T 50) ^ SfRT 3 ^3^-tTRT (1) 5KT S^ccT VlftcH# ^T WP] ^ ^ 

3h 4R| ^ 3Rftl^TR^iT 3Toft ^ 3^4^ 3iRN t^4 u || f ; 


3^r 373 ^ 3 ^ftfcr *jft 3 ft?r ^5 ^tf mfm r ft 

3 3RTT v7°blftld 3#RjrH| jrfcfaT 'HI*1K r i ^Hcl! 3rCT *nft t, f^T 

^ ftcTC, *jf*T 3 ^T#T ^ 37fWT ^T 3^T ^T *Jtft ^ ^Mdl^ ftf^ # Sfft fdfari 
M 3 3TT$fa # ftT. WN, W yif^chlO, 37m 3*k 

^FTTefft WT^H MR4MHI, *7 10, ftj-fR-^T fc, (M[f^H,%HTe]T, dlfaeWI^-602 001 ^T 
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[tpT.Tr. 3TR-25011/11/2006-^t.3TR-I 
TT^. %. fed«hKl, 


New Delhi, the 27th August, 2008 

s. o. 2446.— Whereas, it appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum products from 
CPCL (Manali Refinery) to Meenambakkam Airport in the State of Tamilnadu, a 
pipeline should be laid by the Indian Oil Corporation Limited, for implementing the 
Chennai ATF Pipeline Project. 

And whereas, it appears to the Central Government that for the purpose of 

laying such pipeline, it is necessary to acquire the Right of User in the Land 

described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by Sub-section (I) of 

Section 3 of the Petroleum and Minerals Pipeline (Acquisition of Right of User in 

Land) Act 1962 (50 of 1962), the Central Government hereby declares its intention 

to acquire the Right of user therein; 
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Any person interested in the land described in the said Schedule may within 
twenty-one days from the date on which the copies of this notification, as published 
in the Gazette of India are made available to the general public, object in writing to 
the acquisition of the Right of User therein, or laying of pipeline under the land to 
Shri G. Jayaraj, Competent Authority, Indian Oil Corporation Limited, ATF & 
Chejnnai-Bangalore Pipeline Project, No. 10, Thiru-Vi-Ka Street, Rajajipuram, 
Tiruyallur. Tamilnadu-602 001. 


Schedule 


T Tatyik : Sriperumbudur 

District: 

Kanchipuram 

State : Yamilnadu 

Nime of the Village 

Survey No. 

Sub-Division 

No 

Hectare 

Are 

Square meter 

1 

2 

3 

4 

5 

6 

53, Val^rpuram 
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1 

71 


440 

5 

0 

3 

60 
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54 
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0 

7 

41 


186 

3B 
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60 

' 

8 

3A1A 
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84 
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0 

0 
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0 
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[F. No. R-25Q11/11/2006-O.R.-I] 
S. K. CHITKARA, Under Secy. 


^ 28 3FWI, 2008 

2447 .—4^1*r m *4 cfNff^r 4 ootsto TTcfTcr t f4 ^skrt 4' 

4 Mutual 4 TO ^5 3TITO 4 *lRclB^ *TOT 3lWT RMjIjM'JW 

SKT ^ m$Mdl$H fM *0%^ 

4^1*f <W*K 441 MI$Mdl$*f 4 UjAuM 4 fed? *IB 3IIWI4> ?41cT B^fT 
i f4 441 *|41 \4 to4 otto 31^41 4 t. furo4 OTtf mgijdi<*f frOT? 

*n4 <*t toot t. ot 4R 4 3ife«t»w ^t ansf^T fam 

3RT: 3H. 4^^£ta 4W4>K. ^RsMcPR 3lt* WVdl^f (^ 4 OT4N 4 3lfe4>R 

m 3fxifa) 3 tRrRR. 19€2 (1962 50) 41 SIRT 3 41 OTEJNT (1) STRT STOT Tlffcptf 

wt ot^t «ir4 ott »{pr 4 ot*4*t 4 arfe^R ^t aiuf^r 4 snr4 sttot 4t 
trNnm <roft t; 

*f>ti wfor, ^4 tot arj^ 4 4^fa ^ 4 fero t. to <nfter 4 HMtoI to 
4 *TRcf 4 VMOT 41 yftlSt TOTTTO vifOTT 41 OTcPET TO eft £. 
^4 to f^r 4 4tcR *jpr 4 414 mgMdhH fk&m un4 4 Icr4 to4 to4t 4 
aiH^K 4 3 p 4^ 4 4*ro 4 41 sr44^ 4R, yifci4>i41. ^i41^r-41^t ^ anro 

MiBMd*^ mRaIuRi *tot siWt ftwsT'ftaf forf*t4B, 8/5. ^iiefl *ihk4^i to 

4 *n4. Bwhf- 456 oio 324005 fa«nr4*T) 44 fafatt OT 4 an^ 4 ^t *i4*ti | 
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[4l. TT. 3TR-31015/15/2008-3TT.3TR II] 
TI. Ft^F#, 3?^R 7#FT 
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New Delhi, the 28th August, 2008 

S. o. 2447.— Whereas it appears to the Central Government that it is necessaryin the public 
interest that for transportation of Crude Oil from Vadinar in the State of Gujarat to Bina 
in the State of Madhya Pradesh should be laid by Bharat Oman Refineries Limited; 

And whereas it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire that right of user in land under which the said 
pipeline is proposed to be laid and which is described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section( I) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of 
user therein; 

Any person, interested in the land described in the said Schedule may within twenty 
one days from the date on which copies of the Gazette of India containing this 
notification are made available to the public, object in writing to the acquisition of the 
right of user therein for laying of the pipeline under the land to Shri Arvind Khare, 
Competent Authority, Vadinar-Bina Crude Oil Pipeline Project, Bharat Oman 
Refineries Limited, 8/5, “Vaishali”, Near Nanakhed Bus Stand, Ujjam-456 010 
(Madhya Pradesh). 


SCHEDULE 


TEHSIL : BADNAGER DISTRICT : UJJAIN STATE : MADHYA PRADESH 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1 . 

SUNDRABAD 

192 

0.09 



337 

0.17 



438 

0.41 

2 

JALODSANJAR 

368 

0 15 

3. 

KMANPUR 

21/1-2 

0.27 



75 

0 10 

4. 

KLYANPURA 

187- 

0 47. 

5. 

MALPURA 

171 

0 10 


[No. R-31015/15/2008-0.R.-II] 
A. GOSWAMI, Under Secy. 


3100 GI/08-—14 
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SORT APPEARANCES 

Tff 1 spmr, 2008 For the 1 st PartyTetitioner : M/s. R. Vaigai, 

Anna 


^fS. 3TT. 2448.—1947 
C 1947 ^TT 14) VTO 17 ^ atH^i 3 W&Jl WWl 
^TTeT 3ITT %q?ff ^ 

^ TM* 3ffo «h4«bl<lf "$> ^3, 

^ ^RNR (*M Tl. 25/2006) ^ 3FFlftTcT 
t, ^rt 01-08-2008 w ^an «?r i 

1 

[R. T^-42012/97/2005-3Tff.m(Rt TRT-II) ] 
3T5R? ^RIT %, ^ 3Tf^lft 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 1st August, 2008 

S.O. 2448.—In pursuance of Section 17 of the 
Ifidustripl Disputes Act, 1947(14 of 1947), the Central 
(jiovemiiient hereby publishes the award (Ref. No. 25/2006) 
df the Central Government Industrial Tribunal-cum-Labour 
(jiourt, Ghennai as shown in the Annexure, in the Industrial 

t spute|between the management of Thiruvanmiyur, 
waharjLal Instit. of Post-Graduation Medical Edu. and 
tjieir workmen, received by the Central Government on 
01-08-2008. 

[No. L-42012/97/2005-1 R(CM-I1)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE Tl IE CENTRALGOVT. INDUSTRIAL 
TRIBUNAL CUM-LABOUR COURT, CHENNAI. 

j 

. Monday, the 23rd June, 2008 

Present^ K. Jayaraman, Presiding Officer 

Industrial Dispute No. 25/2006 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of JIPMER and their workmen) 

BETWEEN 

The President 

Jipmer Hospital Employees 

Union, Pondicherry : I st Party, Petitioner 

AND 

The Director 

Jawahar Lai Institute of Post 
Graduation Medical Education 
and Research, Dhanvantari 
Nagar Pondicherry 


Forthe2nd Party/Management : Mr. M.T. Arunan,CGC 
AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-42012/97/2005 1R(B-1), dated 19-4-2006 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is : 

“Whether the demand of the JIPMER Hospital 

employees Union to confer regular status from the 

date of initial appointment as daily rated labour in 

respect of the 119 employees is legal and justified? 

If not, to what relief they are entitled?” 

2. After the receipt of the Industrial Dispute, this 
Tribunal has numbered it as ID 25/2006 and.issued notices 
to both sides. Both sides entered appearance through their 
Advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations in the Claim Statement ai*e briefly 
as follows: 

The petitioner union espouses the cause of 119 
employees of X’ and ‘D' group, non-gazetted workmen of 
Jawaharlal Institute of Post Graduate Medical Education 
and Research (JIPMER), All the employees concerned 
except number 9 have been working in JIPMER for a 
minimum of 10 years and more and they were employed 
through the Employment Exchange. They were appointed 
through Employment Exchange cither as contingent labour 
or as daily wagers. They were made to dojobsofSafaiwala, 
Fitter, Messenger, Stretcher Bearer as well as Nursing 
Attendants. The Respondent Hospital called them for 
regular appointment for the post of Nursing Attendants 
through the Employment Exchange as per the Recruitment 
Rules. The concerned employees attended the interview 
and were selected on fulfilling all the requirement of the 
Recruitment Rules. But, however, they were merely given 
again Appointment Orders as daily wagers. Most of the 
workers after some years were con finned either as Nursing 
Attendants or Safaiwala, Watchman. Helper, Stretcher 
Bearer etc. There was no justification in Respondent 
Management appointing them as daily rated employees 
even after they were selected as per rules lor regular posts. 
The petitioner understands that there were available 
vacancies and yet the Respondent adopted the method of 
appointing those properly selected as daily rated labour or 
temporary workers and thereby denied them due seniority 
and salary. Further more, as regular employees, the 
Respondent made direct recruitment to the post of Nursing 
Attendants and appointed such employees on regular basis 
before confirming the concerned employees as such. Thus, 


: 2nd Party/ Respondent 
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the members ofthe petitioner union had lost their seniority 
and other benefits. The action of the Respondent 
Management is illegal and it also amounts to unfair labour 
practice and arbitrary. Therefore, the 119 workers ofthe 
petitioner union are entitled to be treated as regular 
employees in the respective post for which they were called 
for interview and are entitled to the benefits of regular 
services and the petitioner union prays that an award may 
be passed in their favour for regularization. 

4. As against this, the Respondent in his Counter 
Statement alleged the mode of appointment for the post of 
Nursling Altendant/Safaiwala and other Group ‘D’ posts 
in JIPMER was to call candidates from the Employment 
Exchange for an interview and such of the candidates who 
get selected in the interview were appointed to the post for 
which they were called for interview. Keeping in view of 
the public interest, the vacancies caused due to regular 
employees going on leave thereby affecting the patient 
care or for any other reason the persons who were waitlisted 
for interview conducted for the post of Nursing Attendant/ 
Group ‘D’ were given an offer of appointment as daily 
rated! labour after intimating the Employment Exchange. In 
case when sufficient candidates were not available even 
amongst the waitlisted candidate for short term 
appointment, a separate interview was held for daily rated 
labour. Out of 119’ candidates, only 33 candidates were 
called for the post of daily rated labour and were appointed 
as daily rated labour, others were appointed from the 
waitlisted candidates who could not get selected on the 
vacancy notified, f urther, only those who had accepted 
the offer were appointed as daily rated labour. As per Govt, 
of India No. 51016/2/90-Estt.(C) dated 10-9-1993, temporary' 
status were to be extended to those daily rated labours 
who luuj completed 240 days in a year. Accordingly, all the 
daily rated labours have been extended the benefit of 
temporary status and absorbed in the available vacancies. 
Subsequently, there were some regular vacancies which 
were notified and the daily rated labours applied and got 
selected on their own merit by competing with outsiders 
after undergoing the selection procedure. Their case is 
entirely different which cannot be compared. The post of 
Safaiwala and Nursing Attendant carried the same scale of 
pay. Hut, the mode of recruitment is different. According 
to the notified Recruitment Rules, for the post ofNursing 
Attendant, 75% of the post is to be filled by direct 
recruitment and the remaing 25% of the post is filled 
amongst Safaiwala with requisite qualification. The persons 
who had been recruited as daily rated labour were 
regularized depending upon the availability of vacancies 
and 50% of the services were counted for pensioner)' 
benefits. Therefore, thfr allegation that the concerned 
employees have lost substantially in their seniority and in 
the number of years of service for the purpose of pensioner)' 
benefits is not correct. It is not correct to say that daily 
rated labour arc being ignored for the post ofNursing 


Attendant when the post of Nursing Attendant was 
advertised in the Employment News. Regular status is given 
only when a clear vacancy exists after completion of 
formalities. Therefore, without a clear vacancy one cannot 
be regularized and all the members ofthe petitioner union 
will be appointed as and when vacancies were available. 
Hence, the Respondent prays that the claim may be 
dismissed with costs. 

5. As against this, the petitioner in his rejoinder 
alleged that it is denied that the Respondent appointed the 
members ofthe petitioner union as temporary or daily rated 
contingent staff or on adhoc basis due to want of vacancies. 
The members of the petitioner union were called for 
interview for regular appointment as Messenger (MRD) or 
Asslt. Gardener, Nursing Attendant or Helper or Peon or 
Watchman but no one was appointed on regular basis. 
They were given the post only on ad-hoc or temporary or 
daily rated basis. The Respondent never made any regular 
appointments in view of the ban order issued by the 
Govt, of India against the filling up of regular vacancies. It 
is false to allege that the members of the petitioner union 
were appointed from the alleged waiting list in order to 
meet leave vacancies. The Selection Committee which 
interviewed the members ofthe petitioner union for the 
respective posts was a regular Selection Committee as per 
the rules. It is false to allege that only after the members of 
the petitioner union were absorbed any direct recruitment 
for regular postings look place for the post of Nursing 
Attendant but on the other hand regular appointment was 
given to the members ofthe petitioner union only after the 
outsiders were recruited directly and posted as regular 
Nursing Attendants. The members ol the petitioner union 
possess the necessary criteria as per the rules and they 
were to he posted as Nursing Attendant. Hence, the 
petitioner union prays an award may he passed in favour 
ofthe concerned employees. 

6. Points for determination arc: 

(i) Whether the demand of the petitioner union to 
confer regular status to the concerned employees 
from the date of initial appointment i's legal and 
justified? 

(ii) To what relief the concerned employees are 
entitled? 

Point No. I 

7. The case ofthe petitioner union is that the 1 19 
employees have been working in JI PM HR except S.No. 9 
for a minimum of 10 years and more. They were appointed 
either on contract labour or as daily wages and they were 
doing the jobs of Safiwala, Hitter. Messenger. Stretcher 
Bearer as well as Nursing Attendants. Though, the 
Respondent Management called them for regular 
appointment, subsequent to their appointment, it was 
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informed I to them that they were selected for daily rated 
labours, [They were subsequently confirmed either as 
Nursing Attendants or Safaiwala, Watchman, Helper, 
Stretcher’ Bearer etc. It is the further allegation of the 
pejlitioncf union that there was no justification in the 
Rtjspondqnt Management appointing them as daily rated 
labourersieven after they were selected as per the rules for 
the regular post. Furthermore, the Responndent 
Mhnagemjent made direct recruitment to the post ofNursing 
Attendant) and appointed such employees on regular basis 
before confirming the concerned employees. Thus, the 
mjmber cjf the petitioner union had lost their seniorty and 
ot^icr benefits. Therefore, the union contended that since 
th$ concerned employees have been selected for the post, 
it Is illegal to treat them as temporary employees or daily 
wagers anjd the petitioner further contended that it amounts 
to unfair (labour practice and arbitrary. Therefore, they 
prayed this Tribunal to pass an award holding that the ii9 
workers qre entitled to be treated as regular employees 
frqm the (date of their initial appointment and with all 
consequential reliefof seniority and pay and other benefits. 
But it is th^e contention of the Respondent that the Nursing 
Attendanf/Safaiwala which are Group ‘D’ post was 
appointee) after calling suitable candidates from the 
Eitiploynjent Exchange for an interview and those 
candidates who got selected in the interview were appointed 
to jhe poslj| for which they were called for interview but due 
to iemergency caused due to regular employees going on 
I carve \x h ifrh affecisihe care of the patients and for other 
reasons thp persons who were waitlisted in the interview 
were giver) an offer of appointment as daily rated labourer. 
ASiperthelGovi. of India order 1993, temporary status were 
expended all daily rated labourers who had completed 
240 days in a year. Therefore, regular status arc given only 
when a c I oft s vacancy exists after completion of formalities 
and without a clear vacancy no one can be regularized by 
the Respondent Management. In this case, the General 
Secretary pi the petitioner union was examined as WW1 
and he has produced 13 documents which are marked as 
Ex.W I to H\. W13 in series. Ex.W 1 is the list of the names of 
i 19 employ ees and Ex.W2 scries is the interview letters in 
one of the Concerned employees vi/.. E. Saravamm(MRD) 
and other older of appointments. Similarly. Ex.W3 to Ex.W8 
are the interview letters to one l 5 . Rajan. A. 
Datclianafnourthy, Rajappa, Mourgasaniy, Palani A: 
Canniamnlnlle. Ex.\V9 is the copy of the seniority list of 
Sathiwalasj as on 20-12-2005. Ex.W 10 is the copy of the 
seniority list of Nursing Attendant as on 30-04-2006. Ex.W 11 
and 1 v VY 12 tire the copy of Recruitment Rules for Nursing 
Attendant unci for Safaiwala respectively. Ex. WI3 is the 
copy of iheiC’hapier-23 of their manual with regard to casual 
labourers. |A S against this, on the side of the Respondent, 
one .Dr. PjC. BordoSoi who is the Additional Medical 
Superintcnjdent (Admit.) of the Respondent Management 
was examined its MW! and on his side only the 
authorization letter given by the Director ofthe Respondent 


Managament was marked as Ex. M i. The General Secretary 
of the petitioner Union in his evidence has stated, what are 
all the allegations made in the Claim Statement. Further, he 
alleged that many of the petitioner members were given 
regular appointments only after outsiders were recruited 
directly and posted as regular Nursing Attendant and/or 
in other posts and he further alleged that the Respondent’s 
action in this regard is unjust/ unreasonable and arbitrary 
and on the other hand on behalf of the Respondent it is 
alleged that the Respondent Management is a Central 
Government Undertaking and it has got separate 
Recruitment Rules for Group ‘C’ & ‘D’ workers and they 
are appointed as Group 'C’ & Group ‘D’ as per the 
Recruitment Rules. These 119 workmen viz. the concerned 
employees were not appointed as per the Recruitment Rules 
and, therefore, they are not entitled to any relief in this 
dispute. 

8. The learned counsel for the Petitioner contended 
though the Respondent alleged that these 1 19 employees 
were not selected as per the Recruitment Ruics, they have 
not stated how they have been selected for the post of 
Nursing Attendant/Safaiwala and other posts..From Ex.W2 
to Ex.W8, it is clear that these persons were called for 
regular posts viz. Messenger (MRD). As.stt. Gardener, 
Nursing Attendant, Helper. Peon, Waterman, etc. In their 
interview letter, it has not been staled that they were called 
for temporary post or daily rated employment on the other 
hand, only after they have been selected, they have been 
informed that they have selected them for temporary post. 
Only to know- on the date of their selection, how many 
posts were vacant, what arc the sanctioned posts for the 
post of Nursing Aticndent. Safaiwala. Asstt. Gardener. 
Helper, Peon. etc. the petitioner has tiled an application for 
the production of documents even though this Tribunal has 
ordered the Respondent to produce the documents sought 
for by the petitioner, though they have produced certain 
documents but they are not relevant for dec iding the issue. 
They have not clearly staled how many posts are vacant 
and how many posts were sanctioned for the said post. 
Under such circumstances, it is futile to contend that the 
concerned employees were selected only as daily rated 
labourers. Since the Respondent Management is a Central 
Government Undertaking, they have to act as a model 
employer, but on die oilier hand, though the concerned 
employees have worked for more than 10 years, ifiey have 
not been regularized, under such circumstances, the action 
ofthe Respondent Management amounts to unfair labour 
practice and arbitrary. I lie learned counsel for the Petitioner 
further relied on number of rulings to establish the action 
ofthe Respondent Management as unlawful, unjustified. 

9. The first case relied on by the learned counsel for 
the Petitioner is reported in 1985 4 SCC 20! ill). SING! i 
VS. RBI AND Oil I HRS which is called Tikka Ma/door 
Case” wherein the Supreme Court has held "workman 
offered work on rotation basis treated as hadEi worker and 
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continued as such for years together will amount to unfair 
labour practice”. 

10. The next decision relied on by the learned counsel 
for the Petitioner is reported in 2007 4 SCC 94 SHRIRAM 
INDUSTRIAL ENTERPRISES LTD.VS. MAHAK SINGH 
AND OTHERS wherein the Supreme Court has held when 
a Court can take adverse inference against the party, it 
held “drawing an adverse inference against the party for 
non-production of documents in its possession and taking 
notice of the expression ‘continuous service’ under 
Section-2(G) of the U.P. Act” and further held the 
termination of the service of the workman was in violation 
of Scction-6 (N) of the U.P. Act and granted consequential 
relief. It observed in that judgment, the workmen in that 
case had proved that they have worked for more than 240 
days in a calendar year and they also called upon the 
employer to produce before the Court the nominal muster 
roll for the given period, the letter of appointment or 
termination, if any, the wage register, the attendance 
register, etc. but the Management has not produced relevant 
records, but they have produced documents which will 
prove their contention. In that case, the Supreme Court 
has held “drawing of adverse inference ultimately would 
depend upon thereafter on the facts of the case”. Though, 
some of the Supreme Court decisions held that mere 
affidavits are self-serving statements made by the claimant 
workman will not suffice in the matter of discharge of the 
burden placed by law on the workman to prove that he had 
worked for 240 days in a given year. The said judgment 
further laid down that mere non-production of muster rolls 
per' se without any plea of suppression by the claimant 
workman will not be a ground for the Tribunal to draw an 
adverse inference against the Management but the Supreme 
Court in that case held “the workman had discharged their 
initial onus by producing whatever documents were in their 
custody,therefore, the onus had thereafter had shifted to 
the Management when the workman asked for production 
of attendance registers and the muster rolls from 1991 
onwards. On the failure of the Management to produce the 
said documents, it has taken an adverse presumption”. 
Taking advantage of this judgment, the learned counsel 
for the Petitioner contended in this case it is admitted by 
the Respondent Management that the concerned 
employees were selected for the posts but due to non¬ 
vacancy of the posts, they have been working on daily 
rated labour but they have not produced any document to 
show what are the sanctioned strength for all the posts 
and what were the vacancy position at that time. Even 
though, the petitioner has filed a petition for production of 
documents from them, the Respondent Management 
without producing the relevant documents, produced 
certain documents which are not relevant for deciding the 
issued in this case. Hence, this Tribunal has to take an 
adverse inference against the Respondent Management 
that if the documents sought for were produced before 


this Tribunal, it will establish the arbitrary action of the 
Respondent Management. 

11. Then again, the learned counsel for the Petitioner 
relied on the ruling reported in 2006 8 SCC 330 APPSC VS. 
P. CHANDRA MOULEESWARE REDDY AND OTHERS. 
In that case, when the Andhra Pradesh Public Service 
Commission advertised 19 posts for recruitment to the post 
of Dy. Superintendent of Police and when the selection 
process ensued in furtherance thereof, in response to the 
advertisement inter alia. Respondents I and 3 applied. 
They appeared in the regular examination and in the 
interview. At that stage, the State Government directed the 
Commission to fill up only 10 posts, which the Commission 
complied with. An exercise was carried out accordingly 
by the Commission purported to be in terms of Ruic-6 of 
the Public Service Commission Rules. Thereupon, the 
Respondents filed an application before the Administrative 
Tribunal wherein the Govt, has admitted that it was only a 
mistake of fact. When the matter came up before the 
Supreme Court, the Supreme Court has held “the law cannot 
be permitted to act unfairly. The country is governed by a 
rule of law and not by men. Thus, although a mistake had 
been committed by the State, the same cannot be 
perpetuated only because the Commission will have to 
undertake the selection process again and particularly in 
view of the fact that the State of Andhra Pradesh did not 
question the order passed by the Tribunal”. Accordingly, 
the Supreme Court dismissed the application filed by the 
Public Service Commission. 

12. The next decision relied on by the learned counsel 
for the Petitioner is reported in 2007 3 CURRENT TAMIL 
NADU CASES CPC 672 V. RADI 1AKRISHNAN AND 
OTHERS VS. THE REGISTRAR, CAT AND OTHERS 
wherein the Division Bench of the Madras High Court when 
dealing with the regularization of service of the casual daily 
labourers has held “thus having regard to the peculiar facts 
and circumstances of this case viz. (i) the continuance of 
the petitioners in service for more than two decades that 
too after conferring on them temporary status and putting 
them under titne-scaie of pay and (ii) the fact that the 
Respondents 3 and 4 have written to the second 
Respondent Union of India in respect of creation of Group 
‘D’ post for fitting in the petitioners, thereby, complying 
with the repeated directions of the Tribunal and the matter 
has been kept pending by the latter for long number of 
years simply attributing the reason that creation of post is 
a complex process involving cumbersome formalities will 
not hold water and it further directed the Management to 
create the post for the purpose of conferring permament 
status on the petitioners”. 

13. Then the learned counsel for the Petitioner relied 
on the ruling reported in latest judgment in which the 
Supreme Court in 2008 I SCC (L&S) 736 UP STATE 
ELECTRICITY BOARD VS. POORAN CHANDRA 
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PANDlEY AND OTHERS held “we have constrained to 
refer the decisions and principles contained therein because 
we find that <|ften Uma Devi’s case is being applied by 
Courtsjmechaijically as if it were a Euclid’s formula without 
secing[the facts of a particular case”. As observed by this 
Court fri BHAy NAGAR UNIVERSITY VS. PALITANA 
SUGAK MILL 4 S (P) LTD. 2003 2 SCC 111 AND BPCL AND 
ANOljHER ^S. N.R. VAIRAMANI AND ANOTHER 
AIR 2^)04 SC14778 “little difference in facts or even one 
additional fajet may make a lot of difference in the 
precedential vplue of a decision, hence, in our opinion Uma 
Devi’sjcase cannot be applied mechanically without seeing 
the facjts of a particular case as a little difference in facts 
can in^ke Um^ Devi’s case inapplicable to the facts of that 
case”. ;fhe leaned counsel for the Petitioner relied on the 
abovc|rulings anc * argued that though the Respondent 
Management (lias relied on the ruling reported in Uma 
Devi 'sjca.se, cyen in that case the five judges of the Supreme 
Court y<is stated "as a one lime measure the service if such 
irrcgulprily appointed who have worked for ten years or 
more duly sanctioned posts but not undercover of order 
of the Courts jor of Tribunals and should further ensure 
that regular recruitments are undertaken to fill those vacant 
sanctioned poits that require to be filled up in cases where 
temporary employees or daily wagers are being employed” 
and he [further jargued in the case in hand, the service of the 
concerned employees have been necessitated for the Admn. 
of the [lospital authorities for more than one decade and 
they h*vc also been accorded temporary status on them 
and, thpugh thp Respondent Management have consistently 
taken jhc stapd that the concerned employees will be 
absorbed aflcf the creation of Group l D’ posts or as and 
when yacancvi arises, the position is same for number of 
years and therje is no fruitful fact shown or to be made in 
rcspcc( of creation of Group TV posts and, therefore, this 
Tribunal is to! interfere and to regularize the concerned 
employees ip the administration of the Respondent 
Management. I 

14. But jas against this, the learned counsel for the 
Respondent contended that the concerned employees were 
selcctcjd only ps a daily casual worker and they are only 
temporary employees. It is well settled that a temporary 
employee has:no right to that post. The term temporary 
employee haf got several sub-categories viz. casual 
employee, daijy rated labour, ad-hoc employees, etc. and 
they afe not being appointed to that post by following 
regular prucctjure and they have been appointed only due 
to need basis apd due to leave vacancy. It is held in number 
of decisions qf the Supreme Court that such employees 
cannot be regplarizcd as regularization is not a mode of 
recruitment. Further,in the SECRETARY, S TATE OF 
KARNATAKA AND OTHERS VS. UMA DEVI AND 
OTHERS 20Q6 4 SCC l the five judges bench of the 
Suprcijic Coujt has clearly held “no temporary employee 
can bd regularized without following the Recruitment 


Rules”. In this case, the concerned employees have not 
been appointed as per the Recruitment Rules and, therefore, 
they are not entitled to any relief much less as asked by 
them. Having'carefully considered the rulings submitted 
made on behalf of the Respondent Authority, ! am of the 
opinion that the contention of the Respondent 
Management is not fair because in this case the concerned 
employees were selected by the Respondent Management 
for the posts. In the interview letters, they have not 
mentioned that the selection for the post is a temporary 
one, on the other hand, in the appointment letter only ihev 
have mentioned that their selection is of a temporary one. 
Further, the Respondent Management has not produced 
relevant documents to show what is the vacancy position 
at the time of interview called for by them and wluii arc the 
sanctioned strength for the posts, therefore, l find the action 
of the Respondent Management in not regularizing the 
concerned employees amounts to unfair labour practice, 
and is arbitrary. As such, 1 find this point in favour of the 
concerned employees. 

Point No. 2 

The next point to be decided in this case is to 
what relief the concerned employees arc entitled to 7 

15. In view of my finding, that the demand of 'the 
concerned employees to confer regular status is legal and 
justified. I find the concerned employees are entitled to 
the relief claimed by them. The next thing to he decided in 
this case is from which date it has to be conferred. Though, 
they have claimed the conferment of regular status from 
the dale of their initial appointment, I find it cannot be 
given since this Tribunal cannot know the status at the time 
oflheir appointment. Under such circumstances. I am of 
the opinion, it should he just and proper to direct the Res¬ 
pondent to create Group TV posts in their Management 
for the purpose of conferring permanent status on the con¬ 
cerned employees and three months time is to be given to 
create Group 4 IV posts in the Respondent Management. 

16. Thus the reference is disposed of accordingly . 

(Dictated ‘to the P.A., transcribed and typed liv him, 

corrected and pronounced bv me in the open court on this 
day the 23rd June, 2008) 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

For the I Parly/Pctilioncr W W t Sri R. 

Aroehiani Kalaimathi 

For the II Party/Managemeni MW I Sri Pradccp 

Chandra Bordoloi 

Documents Marked : 

On the petitioner’s side 

Ex.No. Dale Description 

Ex.WI — Petitioner Members list 

Ex.W2 05-03-1990 to Interview letter to E.Saravanan 
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series 

16-12-1994 

for the post of Messenger 
(MRD) and other orders of 
appointment, etc. 

Ex. W3 

05-07-1984 to 

Interview letter to P. Rajan 

series 

07-04-1994 

for the post of Asstt. Gardner 
and orders of appointment, 
etc. 

Ex. W4 

14-02-1995 to 

Interview letter to J. 

series 

26-08-1997 

Datchanamourthy for the 
post of Nursing Attendant 
and appointment orders, etc. 

Ex. W5 

03-08-1993 to 

Interview letter to Rajappa for 

series 

09-10-1985 

the post of Helper, appoint¬ 
ment orders, etc. 

Ex. W6 

20-02-1992 to 

interview letter to S. 

series 

17-02-2000 

Mourougasamy. for the post of 
Peon, appointment order, etc. 

Ex. W7 

29-01-1993 to 

interview letter to P. Palani for 


26-08-1997 

the post of Watchman, ap- 

point- 


ment orders, etc. 

Ex.W8 

12-09-1992 to 

interview letter and other 

series 

05-07-2000 

orders relating to 
Canniammalie 

Ex. W9 

28-10-2005 

Seniority list of Safaiwala as 

series 


on 20-12-2005 

Ex.W10 

18-05-2006 

Seniority list of Nurshing 
Attendant as on 30-4-2006 

Ex.Wll 

— 

Recruitment Rules for 

Nursing Attendants 

Ex.W12 


Recruitment Rules for 

Safaiwala 

Ex.WI3 

— 

Chapter-23 with regard to 
casual labours 

On the Management’s side 

Ex. No. 

Date 

Description 

Ex. Ml 

21-02-2007 

Letter of authorization given 
by Director to Additional 
Medical Superintendent 
(Administration) 


1 ^#, i mtz, 2008 

^T. 3TT. 2449.—affatfw 3tftfft*R, 1947 

(I947 3ni4)^t*rm 1 7 ^ w4> r < if&R 
^fr ^ ^ afo 4>44 >kT ^ 

3FfF*i3 fiffe sfoatfro 

3lf«RRW9R ^ (tM U 27/2007 ) ^ 

y+lfeld ^ft f, *it -'&£}** 4H4>U ^ 01-08-2008 ^ TURT 
an | 

[*L T^-12011 /135/2006-3fl$3»R (^-li) ] 

■r __ . . . r>_ ft 

TTT^C ^£4k, W3T STt^RTO 


New Delhi, the I st August, 2008 

S.O. 2449. —In pursuance of Section 17 of the 
industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 27/2007) 
of the Central Government Industrial T ribunal-cum-Labour 
Court, Chennai as shovyn in the Annexure, in the industrial 
dispute between the management of Indian Bank and their 
workmen, received by tfie Central Government on 
01-08-2008. 

(No. L-1201 l/135/2006-IR(B-II)} 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THECENTRALGOVERNM ENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Monday, the 7th July, 2008 

Present: K. Jayaraman, Presiding Officer 

Industrial Dispute No. 27/2007 

(in the matter of the dispute for adjudication under clause 
(d) of sub-section (I) and sub-section 2(A) of Section 10 of 
the industrial Dispute Act, 1947 (14 of 1947), between the 
Management of Indian Bank and their workmen) 

BETWEEN 

The General Secretary, 
indian Bank Employees 
Association (TN) 250, 

Linghi Street, 

Chennai-600 001 : 1 st Party/Petitioncr Union 

Vs. 

The Dy. General Manager, 
indian Bank, Circle Office 
510/51 i, Gandhi Road 

Kancheepuram-631 501 : 2nd Party/Rcspondcnt 

APPEARANCE 

For the Petitioner : Srj R. Sekar, Authorised 
Representative 

Fbr the Management : Mr. P. Sankar, Authorised 
Representative 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-i20i i/I35/2006 IR(B-ii) dated 
19-6-2007 referred the following industrial Dispute to this 
Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the action of the management of the 
indian Bank in transferring Sri K. Baiu from 
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Guduvancheri Branch to Tirupachur Branch and Smt. 
Santhanalakshmi from Guduvancheri Branch to 
!Nallan|bakkanri Branch is legal and just”? if not, to 
'what relief the concerned workmen are entitled”? 


2. After the receipt of the Industrial Dispute, this 
Tribunal hashumbered it as ID 27/2007 and issued notices 
to both sidesj Both sides entered appearance through their 
special representative and filed their Claim Statement and 
Counter Statement respectively. 

jj. The la [legations in the Claim Statement are briefly 
as follows: 1 


The Petitioner Union espouses the cause of Sri 
K. Bplu whlo is working as Sub-staff and also Smt. 
M. Si nthanajakshmi who is working as Clerk, the member 
of th< Petitioner Union. Sri. K. Balu, while he was working 
in Gijduvanchery branch has been issued a memo on 
04-04-2005 on the allegation of missing of pass book of 
Savinjg Bank! account of a customer on 24-11-2004 and 
subsequent Iprged withdrawal in the account and asked 
the e^neernejd employee to reply for the above charges. 
The sfiid Sri k.. Balu denied knowledge about the missing 
pass book and also the alleged forged withdrawal in the 
account. While so, the Management of Kancheepuram 
Circle of the Respondent Office abruptly issued a Transfer 
Orde^ to Sri qL Balu transferring him to Tirupachur branch 
in Titkivellorie district in total violation of the Bank Level 
Transfer Settlement for Sub-staff. Similarly, another mem¬ 
ber of the petitioner union, Smt. M. Santhanalakshmi who 
is working as Clerk on compassionate grounds was also 
issue# Transjfer Order transferring her to Nallambakkam 
brancfi in uttfcr violation of bank level transfer settlement 
for Clerical ptaff. The petitioner union has taken up the 
ease pf the ^bove employees and issued notices to the 
Manqgemen^ for which the Management has replied that 
the Thmsfer jOrder was effected due to necessities of ad¬ 
ministration 6nd exigencies of service. But the letter dated 
16-1 ^-2005 jlaimed that the Transfer Orders issued to the 
abovtf employees were in consequence of frauds that have 
been piking place in Guduvanchery braneh since 1998. The 
Respondent fvlanagement instead of finding the-real cul¬ 
prits for the frauds that have been taking place since 1998 
in Giiduvanpheri branah chose to punish the innocent 
employees by way of victimization transfer. These 
employees wjere punished by way of transfer without trial 
or enquiry arid in complete violation of bank level settle¬ 


ments. Sri K.: Balu was the only subordinate staff available 
in Guduvancheri branch. Subordinate staff are ordinarily 
and generally not subjected to transfer against their 
willingness. Further, they are also not subject to transfer 
outside the district in which they are originally employed. 
Hence, transfer of Sri K. Balu to Tirupachur ismalafide and 
is perverse ip nature. It is punitive in character. Though, 


Sri Ki Balu \+as issued a’show cause notice on 04-04-2005, 
the Circle Office, Kancheepuram closed the case vide its 
letter! dated! 10-04-2006. Under such circumstances, 


transferring Sri K. Balu from Guduvancheri is perverse in 
nature. With regard to Smt. Santhanalakshmi, she is a 
widow aged 51 years. The clerical staff are governed by 
transfer policy dated 26-06-2001. As per the terms of the 
policy, staff members who have completed 5 years of ser¬ 
vice in a braneh/office would come the periodical transfer. 
However, there are certain exempted.categories. It has been 
specifically provided that widows and female employees 
above 50 years of age would be exempted from periodical 
transfers and the exempted categories of employees can 
be transferred only among the branch/office within the 
same place/eentre. Therefore, the transfer of Smt. 
Santhanalakshmi to Nallambakkam braneh is in total viola¬ 
tion of periodica! transfer policy. It is a fact that Smt. 
Santhanalakshmi was not involved in any way in the frauds 
in Guduvancheri branch. She has not been served with 
any show cause notice with regard to frauds. I fence, the 
transfers is classic case of victimization. Further, the Trans¬ 
fer Orders issued to the employees by the authorities arc in 
violation of human rights. Hence, for all these reasons, the 
Petitioner Union prays to quash the order of transfer and 
consequently direct the Respondent to retransfer the em¬ 
ployees to the same branch. 

4. As against this, the Respondent Bank in its 
Counter Statement alleged that this dispute does not 
quality to be an Industrial Dispute at all because there is 
no change in the conditions of service of the said two 
workmen because of the transfer to attract Scction-2(K) of 
the ID Act. The concerned employees have accepted the 
transfer and joined at the respective places. Hence, no 
dispute exists as of now. Since 1998, there have been num¬ 
ber of frauds in Guduvancheri branch of the Respondent 
Bank and all were fraudulent withdrawal of money from SB 
Accounts of the customers. The modus operand! in all 
these frauds have been more or less similar. The request 
fetters for issuance of cheque books by the customer were 
also missing, leading to the suspicion of involvement of 
insider staff and, thus, spoiling the image of the Respon¬ 
dent Bank in the minds of banking public. So as matter of 
preventive vigilance, a conscious decision has been taken 
by the bank to transfer all the staff members of the branch 
irrespective of the cadre whether they belong to Officers 
cadre or Award Staff cadre where such unwanted things 
happen. Thus, the transfer of all the staff at branches where 
frauds of public money had been repeatedly taken place 
has been made not as a measure of punishment, but on 
justifiable grounds with reasons of public interest and as a 
conscious administrative decision. Smt. Santhanalakshmi 
and Sri K. Balu were one among such staff who were trans¬ 
ferred and they may not be an exception. The show cause 
issued to Sri K. Balu has nothing to do with his transfer, it 
is well settled that no Govt, Servant can stake claim to 
remain on a particular post or at particular place for ever. 
Transfers of staff at Guduvancheri branch including Smt. 
M. Santhanalakshmi and Sri K. Balu were made as a mea¬ 
sure of preventive vigilance and there is no inalafidcs in it. 
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It 'is not correct to say that the transfer of Smt. 
Santhanalakshmi is made under periodical transfer policy. 
Smt. Santhanalakshmi is not appointed to a non-transfer- 
atye post. Considering her position of being a widow, the 
Respondent Bank posted her only to the nearest branch 
i.e. within 10 kms. and she has accepted the order and 
joined the duty. Now the Petitioner Union is trying to take 
advantage of the “widow clause” to enable the employees 
to remain in the same station indefinitely especially when 
all other staff members have been transferred on grounds 
of preventive vigilance. Therefore, there is no illegality in 
it. It is well settled by the High Courts and Supreme Court 
that an order of transfer could not interfere with the condi¬ 
tions of service as transfer is purely an incidence of ser¬ 
vice. The transfer effected to the concerned employees 
was mainly due to administrative exigencies involving 
interest of banking public and the action of the Bank is 
bonafide. Since the transfer would not fall under the 
purview of periodical transfer, there is no violation of 
settlement. Stmi larly, the transfer of Sri K. Balu is also made 
in view of the frequency of fraudson the customer’s money 
and in order to protect the interest of banking public. The 
posting of Sri K. Balu to another branch within the linguis¬ 
tic area on administrative exigency cannot be 
construed as malafide. Further, posting has been made 
within the language area as per the award. It is well settled 
that transfer is an incident of service and ts not be inter¬ 
fered with unless it is proved to be dearly arbitrary or made 
on considerations other than exigencies of service. These 
transfers have not been resorted to by way of any penal 
action. It is prompted by administrative exigencies only. 
Transfer is a Management function and the guidelines of 
transfer do not confer upon the petitioner union any 
legally enforceable right. In a situation that prevailed in 
Guduvanchery branch, transfers were necessitated on 
account of long stint of years of continuous service at that 
branch by employees. It is not correct to say the 
concerned employees are carrying a stigma. It. is pertinent 
to point that the staff irrespective of affiliation to different 
unions/associations have been transferred from 
Guduvancheri branch. Therefore, the transfers are 
reasonable, fair and exercised in public interest and they 
are just and legal. Hence, for all these reasons, the 
Respondent prays that the claim may be dismissed with 
costs. 

5. Again the petitioner in his rejoinder statement 
alleged the allegation of the Respondent that the workmen 
themselves have accepted the transfer and joined in the 
new station is perverse in nature and sadistic in content 
knowing fully well that the employees who depend solely 
on the salary income cannot afford to stay put in the house 
against the abuse of power by the Respondent. The 
Respondent should explain the efforts taken for 
identifying the culprits and also the system and 
procedures in place or lack of it for safeguarding the 


general public money. Otherwise, the said transfers are 
arbitrary in nature and cannot stand in the scrutiny of law. 
Only to cover up their failure, the concerned employees 
were-transferred from Guduvancheri branch under a very 
lame excuse of preventive vigilance. Hence, the transfers 
are malafide in nature and victimizing in effect The only 
fault of the concerned employees is that they worked sin¬ 
cerely in Guduvapchery branch for a long period. Hence, 
the Petitioner Union prays for an award in favour of the 
concerned employees, 

6. Points for determination are: 

(i) Whether the action of the Respondent Management in 
transferring the concerned employees viz. Sri K. Balu and 
Smt. M. Santhanalakshmi from Guduvancheri branch to 
Tirupachur and Naliambakkam respectively is legal and 
justified? 

(ii) To what relief the concerned employees are entitled? 
Point No, 1 

7. In this case, the Petitioner Association espouses 
the cause of Sri K. Balu and Smt. M. Santhanalakshmi about 
their transfer to different places. The petitioner associa¬ 
tion alleged Sri K. Balu and Smt. Santhanalakshmi have 
been transferred from Guduvancheri branch of the Respon¬ 
dent Bank without any reason or rhythm and.it is against 
the bipartite settlement and the transfer order issued against 
them are malafide and perverse in nature. According to the 
Petitioner Union, Sri Balu was only Subordinate staff avail¬ 
able in Guduvancheri branch and as per the usual practice, 
Subordinate staff are not subject to transfer against their 
willingness and “farther they are not subject to transfer 
outside the district in which they are originally employed 
but in^the instant case, Sri Bald was transferred from 
Guduvancheri .branch in Kancheepuram district to 
Tirupachur branch in Tiruve I lore district which is 100 kms. 
far away from the place. Therefore, the transfer is perverse 
in nature. With regard to the case of Smt. Santhanalakshmi, 
the concerned employee is a widow and she is aged 51 
years and joined as a Clerical cadre-staffand Clerical cadre 
are governed by transfer policy dated 29*06-2001. As per 
the terms of policy, the staff-members who have completed 
5 years of service in the branch or office would come under 
the periodica! transfer. However, there are certain exempted 
categories. In the case of widows and female employees 
who are above 50 years of age would be exempted from the 
periodical transfers and such exempted categories can be 
transferred among the branches within the same place or 
centre. But in this case, though Smt. Santhanalakshmi came 
under the exemption clause, she was transferred to 
Naliambakkam in total violation of the periodical transfer 
policy. Therefore, the petitioner association has raised this 
dispute. 

8. But as against this, the Respondent contended 
Subordinate staff does not come under the transfer policy. 
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Sjnce 19j98 in Guduvancheri branch of the Respondent 
Bhnk, tht re have been number of frauds and were fraudu- 

t 

lefnt withdrawals of money from the Savings Bank of the 
cijstomens accounts. The modus operand! in ail these frauds 
hive beeh more or less similar viz. the pass books pre- 
lted by the customers to the staff for entering the cash 
uttanc es made or cheque deposited by them found their 
ay out ind later on these pass books accompanied the 
Ithdrawal instruments for fraudulent transactions of 
fthdrav ing the money from the same accounts. The 
juest l itters for issuance of cheque books were also 
missing I lading to the suspicion of involvement of insider 
stpflfand, thus, spoiling the image of the Respondent Bank 
inj the m nds of the banking public. So as a matter of 
preventive vigilance, a conscious decision has been taken 
by the baink to transfer all the members of the branch 
irrespective of the cadre whether they belong to Officer 
c^dre or Award staff cadre where such unwanted things 
happen. 1 herefore, Smt. Santhanalakshmi and Sri K. Balu 
w£re one among such staffs who were transferred and they 
mky not >e an exception. Further, even in the settlement 
the bank! las reserved the right to transfer any employee in 
tejms of s irvice conditions. Furthermore, Santhanalakshmi 
is |not api minted to a non-transferable post. Considering 

3 positi >n of being a widow, the Respondent Bank posted 
only to > the nearest branch i.e. within 10 kms. Therefore, 
th^se trar sfers were effected on administrative exigencies 
as|a measure of preventive vigilance and, therefore, there 
is ho illeg ility in it. Further, it is false to allege that Sri Balu 
hajs been i ransferred to far away place. The Transfer Order 
issued to Sri Balu posting him to another branch within 
th£ lingui >tic area is not against to any settlement or award. 
It |s we! I s ettled, transfer is an incident in service and is not 
be| interfe ed with unless it is proved to be clearly arbitrary 
or} made on considering other than the exigencies of ser¬ 
vice. The learned representative of the Respondent has 
atyo reliei 1 on the rulings of Supreme Court Case reported 
injAIR I9?5 SC423 N.K. SINGH VS. UNION OF INDIA 
AND OTHERS AND ALSO AIR 1984 SC 1955 B. 
VARADHA RAO VS. STATE OF KARNATAKA AND 
OTHERS, The Respondent representative further relied on 
thi ruling 1989 GLR 571 J.K. Dave Vs. State. In 1995, 
Supreme vourt, an IPS Officer has been transferred to some 
ot£er ptade was questioned by the individual in the legal 
fofums, the Supreme Court has hejd “transfer of Govern¬ 
ment Servant in a transferable service is a normal incident 

of^ervice (career Challenging in court of a transfer when 

th^ careeij prospects remained unaffected and there is no 
detrimental to government servant must be eschewed and 
interference by Courts should be rare, only when a 
judicially manageable and permissible ground is made out. 


In (1986, 
th$t trans 


upreme Court it was held “it is well understood 
r of a Government Servant who is appointed to 
a particular cadre of transferable posts from one place to 
another isl an ordinary incident of service and, therefore, 
does not ijesult in any alternation of any of the conditions 


of service to the disadvantage. T hat a Govt: Servant is 
liable to be transferred to a similar post in the same cadre is 
a normal feature and incident of Government Service and 
no Govt. Servant can claim to remain in a particular post 
unless of couse his appointment itself is to be a specified, 
non-transferable post. The norms enunciated by the Gov¬ 
ernment for the guidance of its Officers in the matter of 
regulating transfers are more in nature of guidelines to the 
Officers who order transfers in the exigencies of adminis¬ 
tration than vesting of any immunity from transfer in the 
Govt. Servants”. In the Gujarat case, the High Court of 
Gujarat held “simply because some averments are made in 
the petition and the order of transfer is labelled as 
discriminatory and/or as actuated by malafides, it docs not 
become discriminatory or cannot be said to have been 

passed on account of mala fidcs.As a general 

proposition of law applicable in almost all types of orders 
of transfer, a transfer of Government Servant may be due 
to exigencies of service or due to administrative reason. 
The Courts cannot interfere in such matters”. T he learned 
representative of the Respondent argued only due to 
exigencies of administrative reasons, the said employees 
viz. Smt. Santhanalakshmi and Sri K. Balu have been 
transferred to different places from Guduvancheri branch 
of the Respondent Bank. The Petitioner Association has 
not shown any malafide on the pan of the Respondent 
Bank. Though, it alleged that the transfer orders arc 
perverse in nature, it is established before this Court, all 
the persons who have completed 10 years of service in 
.Guduvancheri branch have been transferred for the reason 
of frequency of frauds of customers money and in order to 
protect the interests of banking public and as a matter of 
preventive vigilance, a conscious decision has been taken 
by the authorities of the bank to transfer ail the staff mem¬ 
bers who have worked more than 10 years irrespective of 
the cadre, whether they belong to Officer’s cadre or Award 
staff cadre. Under such circumstances, it cannot be said 
that the transfer is malafide and motivated. I find much 
force in the contention of the learned representative of the 
Respondent, though, it is alleged by the petitioner 
association that the transfer is malafide and made without 
any valid reason, they have not denied that there is no 
fraud committed in the Guduvancheri branch as alleged by 
the Respondent Bank, further, there is no denial from the 
petitioner association that all the staff irrespective of the 
cadre have been transferred from the said place for this 
reason. Under such circumstances, I am clearly of the 
opinion that the action of the Respondent Management in 
transferring Sri K. Balu and Smt. M. Sanfhanalakshmi from 
Guduvancheri branch to Tirupachur and Nallambakkam 
branch is legal and just. As such, I find this point in favour 
of the Respondent. 

Point No. 2 

The next point to be decided in this case to what 
re lief the concerned workmen are entitled? 
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9. In view of my foregoing findings that the action 
of the Respondent Bank in transferring the concerned 
employees to different places is legal and just, I find the 
concerned employees are not entitled to any relief. 

10. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
coiTected and pronounced by me in the open court on this 
day the 7th July, 2008) 

K. JAYARAMAN, Presiding Officer 


Ex.M4 15-12-2006 

Ex. M5 26-3-1953 
Ex.M6 15-10-2005 
Ex.M7 21-12-2006 


Joining report of 
M. Santhanalakshmi at 
Nallambakkam 

Chapter XXVIII Page 149 of 
Shastri Award 

Transfer order of K. Balu to 
Tirupachur Branch 

Joining report of K. Balu to 
Tirupachur 


Witnesses examined: 


fa#, I 3FR3, 2008 


For the I Party/Petitioner : WW1 Sri G. Gopal 

For the II Party/Management None 

Documents marked: 


Oil the petitioner’s side 


Ex.No. 

Date 

Description 

EX.W1 

4-7-2001 

/ 

Bank’s Circular 

EX.W2 

15-10-2005 

Transfer Order of Mrs. 
Santhanalakshmi 

Ex.W3 

28-10-2005 

Petitioner’s request letter to 
ALC (Central) for initiation 
of conciliation proceeings— 
reg. Mrs. Santhanalakshmi’s 
transfer 

EX.W4 

2-12-1995 

Mrs. Santhanalakshmi’s * 
request for retention 

EX.W5 

8-11-2005 

Bank’s reply 

EX.W6 

8-11-2005 

Mrs. Santhanalakshmi’s 
representation 

EX.W7 

10-11-2005 

Initiation of conciliation 
proceedings 

E.W8 

19-11-2005 

Respondent’s Interim Policy 

Ex.W9 

16-11-2005 

Respondent’s reply 

Ex.W10 

9-1-2006 

Minutes of conciliation 
proceedings 

Ex.WIl 

25-9-2006 

Reliving of Mrs. 


Santhanalakshmi’s from 
Guduvancheri branch 


On the Management’s side 


Ex.No. 

Date 

Description 

Ex Ml 

4-7-2001 

Transfer of Clerical staff at 
Periodical Intervals 

Ex.M2 

18-10-1989 

Appointment letter to 

Smt. M. Santhanalakshmi 

EX.M3 

15-10-2005 

Transfer order of 

Smt. M. Santhanalakshmi to 
Nallambakkam 


*»T.3CT 2450.—a teftfry fr W K 1947 ( 1947 

■^T 14) # VRT 17 ^ 

#3, rf frffae ateftfaF fa^ 3 affeflfaF 
(faSR) (*faf WWI 59(#)/2007) 

Ri# f, «fl T&m # 1-8-2008 # w<\ $3n m 

[U T^T-12011 /96/2007-3n$ 3TR(^-II) ] 

New Delhi, the 1 st August, 2008 

S.O. 2450.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 59(C)/ 
2007) of the Industrial Tribunal, PATN^\ (BIHAR) as shown 
in the Annexure in Industrial bispute between the 
management of Central Bank of India and their workmen, 
received by the Central Government on 1 -8-2008. 

[No. L-I20II/96/2007-1R (B-U)] 
RAJINDER KUMAR, DeskOfficbr 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, $HRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference No. 59(C) of2007 

Between the Management of Central Bank of India, 
Zonal Office, Muzaffarpur and their workman Smt. Madhuri 
Devi represented by the General Secretary, Bihar State 
Central Bank Employees' Union, Central Office, 2nd Floor, 
B-Block, MauryalokComplext, Patna, Bihar. 


For the Management 

Shri Avtar Singh, Chief 
Officer (Law), Zonal Office, 
Central Bank of India, 
Muzaffarpur 

For the Workman 

: Shri Shree Nath Singh, 

. General Secretary, Bihar 
State Centra] Bank 
Employees' Union, Patna. 

Present 

: Vasudeo Ram, Presiding 
Officer, Industrial Tribunal, 
Patna 
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AWARD 

Patna, dated the 26th July, 2008 

By adjudication Order No. L-12011/96/2007-IR(B-lf) 
dat$d 27-1i-2007 of the Government of India, Ministry of 
Labour, N$w Delhi under clause (d) of sub-section (1) and 
subfsectiof) (2A) Section 10 of the Industrial Disputes Act, 
1947 (hereinafter called 'the Act* for brevity) has referred 
the jfollowHig dispute between the management of Central 
Batjk of Inqia, Zonal Office, Muzaflarpur and their workman 
Sm). Madhuri Devi represented by the General Secretary, 
Bih0r State Central Bank Employees' Union, Patna for 
adjudication to this Tribunal: 

“I Whether the action of the management of Central 
Bar k of Inc ia. Zonal Office, Muzaffarpur in recruiting Smt. 
Madhuri Devi to the post of Clerk on compassionate 
groi md an< afterwards reverting her to the lower post of 
sub staff cadre on the ground that Madhyama pass from 
San ikrit Si esha Board, Patna is not equivalent to the post 
of Matric pass Exam, is justfred and legal? If not, what 
relief Smt. Madhuri Devi is entitled to?” 

i 2. T!fe parties appeared on notice issued from this 
Tribunal arid filed their respective Statement of claim and 
the WrittenjStatement. A rejoinder to the written statement 
filed on benalfof the management has also been filed on 
behalf of tile workman. The contention of the workman is 
that|Ajay Mr. Mehata, the husband of Smt. Madhuri Devi 
wasjan employee of Central Bank of India. On his death 
Smtj. Madpuri Devi applied for the post of Clerk on 
coirjpassioijate ground. Her educational qualification was 
Madhyama pass from Sanskrit Siksha Board, Patna. Her 
educational qualification was verified by the competent 
authority of the Bank and thereafter she was interviewed 
by Uhe Bbard constituted for the purpose. On being 
satisfied from her performance in interview and on 
verification of her qualification Smt. Madhuri Devi was 
appfonted ia Clerk cadre vide Darbhanga Regional Officer 
letter No. RO/PRS/R&P/0I.02/II36 dated 1-10-2001. 
Sutyequendy. She was confirmed in that eadre. But all of a 
sudden Regional Office Darbhanga vide letter No. RO/PRS/ 
02-(^3/707j dated 22-9-2002 informed branch office 
Matjhubanij that Smt. Madhuri Devi be reverted in the 
subordinate!cadre with immediate effeet. It was mentioned 
that'clarification was received from 1BA (Indian Banks 
Association!) that Madhyama Exam, conducted by Sanskrit 
Siksha Bo^d., Patna was not to be treated at par with 
Matriculation Exam. The workman contends that it was 
totally misconceived direction for the simple reason that 
the GvoerhmeJit of Bihar, Department of Education 
recognised ijladhyama Exam, conducted by Sanskrit Siksha 
Boafd, Patn^ equivalent to Matriculation exam. Further the 
contention 0f workman is that several candidates having 
Macjhyamaqualification appeared in the Banking Service 
Reci)uitmen( Board Exam, then enforced and on having been 
foun)d successful were appointed in the same Bank as Clerk 
and |nany of them are still working as Cierk in the same 


Bank. Under the eircumstanees the workman contends, 
the action of the management of Central Bank in reverting 
her (Smt. Madhuri Devi) from Clerk to subordinate cadre 
is arbitrary, unjustified and illegal and a elear case of 
victimisation. 

3. The management admitted in their written 
statement that Smt. Madhuri Devi was appointed on 
1-10-2001 in the Bank as Clerk on compassionate ground 
following the death of her husband Ajay Kumar Mehata 
who was a Clerk in Madhubani braneh. At the time of 
appointmet Smt. Madhuri Devi had produced the certificate 
of Madhyama claiming the same equivalent to 
matriculation. It has also been admitted by the management 
that the competent authorities also took the said certificate 
equivalent to matriculation and the appointment was made, 
the contention of the management is that soon after her 
appointment it was clarified by Indian Banks Association 
that Madhyama certificate from Bihar Sanskrit Siksha Board, 
Patna, was not equivalent to Matriculation for the 
employment under the Government of India. Hence the 
management in August, 2002 itself deeided to revert Smt. 
Madhuri Devi to the post appropriate to her qualification 
but she raised industrial dispute and her reversion to 
subordinate post could not take place because of the 
proceeding pending before the ALC(C). Patna and the 
status-quo order passed in that proceeding by 
ALC(Central). The proceeding of conciliation failed in 
May, 2007 which resulted into this reference. Further the 
contention of the management is that neither any fact is in 
dispute nor any legal question involved in the matter 
requiring legal interpretation. It was very much clear to 
Ministry of Labour at the time of making reference that 
Madhyama is not recognized for jobs under the Government 
of India and hence there was no scope of making reference 
particularly when the reversion was not by way of 
punishment. The terms of reference also do not refer the 
question of.validity of Rules. Under the circumstances, 
according to the management the reference is not legally 
maintainable. According to the management the workman 
is not entitled to any relief. 

4. Upon the pleadings oflhe parties and the terms 
of reference the following points arise out for decision: 

(i) Whether this reference case is maintaniable? 

(ii) Whether action of the management of Central 
Bank of India in recruiting Smt. Madhuri Devi on the 
post of Clerk on compassionate ground and 
afterwards reverting her to lower post of sub-staff 
on the ground that Madhyama from Sanskrit Siksha 
Board, Patna is not quivalent to Matriculation, is 
justified and legal? 

(iii) To what relied or reliefs, if any Smt. Madhuri 
Devi is entitled ?. 

FINDINGS. 

Point No. (i): 

5. It is a fact that the facts of this ease are not in 
dispute rather the same are admitted that on the death of 
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Ajay Kumar Mehtha, a Clerk under the management Bank 
his widow Smt. Madhuri Devi applied for appointment on 
the post of Clerk on compassionate ground on the basis of 
her Madhyama qualification and the management in due 
process appointed heron the post of Clerk. This is also not 
disputed that the management subsequently got some 
clarification from Indian Banks Accoiation(IBA) that for 
posts under the Government of India Madhyama 
qualification was not considered at per with Matriculation 
and then the management issued reversion letter of Smt. 
Madhuri Devi. It is also an admitted fact that the order of 
reversion has not been passed/issued by way of 
punishment. Though the facts are admitted if one goes 
through the terms of reference carefully it will be clear to 
him/her that the question involved in this case is whether 
reversion of a Clerk who has been duly appointed on that 
post by the management after scrutiny and in due process 
after considering her qualification is justified and legal? I 
am very much conscious of the fact that the terms of 
reference do not refer the question of validity of Rules of 
IB A. Here in this case it is not the question as to whether 
the Rules of 1BA are valid and justified or not; here the 
question is that if one is appointed by the management in 
due process and after being satisfied'whether he/she can 
be reverted to sub-staff cadre? Keeping in view the question 
referred f or decision, discussed aboye 1 find that this 
Tribunal has the jurisdiction of deciding the question 
involved in this reference and accordingly I find that the 
referenc case is maintainable. Point No. (i) is answered 
accordingly. 

Point No. (ii): 

6 . Both the parties have adduced oral as well as 
documentary evidence in support of their respective 
contentions. The management has examined one Om 
Prakash Mishra, posted as Manager in Zonal Office of 
Central Bank of India, MuzafFarpur (M.W. 1) who has got 
exhibited photo copy of letter dated 30th May, 1990 issued 
by the Government of India, Ministry of Finance, 
Department of Economic Affarirs, Banking Division 
(Ext. M) which speaks that for appointment in clarical cadre 
on compassionate ground Matriculation certificate would 
be required. He has further got exhibited photo copy of 
letter dated 30-8-2002 of Indian Banks Association 
(!Ext.M/l) to show that Madhyama Certificate of Sanskrit 
Siksha Board, Patna is not to be treated at par with 
Matriculation Certificate, Photo copy of letter dated 
17-7-2007 of Ministry of Human Resources Department, 
Department of Higher Education (Ext. M/2) to show that 
Madhyama Examination conducted by Bihar Sanskrit 
Siksha Board, Patna has not been recognised for the jobs 
under the Government of India. 

7. The workmati has examined Ramchandra Mehata 
(W.W.l) and Smt. Madhuri Devi, the workman herself 
(W.W.2). RamChandra Mehata who retired as C.T.O.from 
Central Bank of India after serving the Bank for more than 


36 years has stated that he was appointed on the basis of 
Madhyama Cetificate. He has named a few employees of 
the management Bank who have been appointedon on the 
basis of Madhyama Certificate and are still serving the 
Bank. The workman has filed the Zerox copy of Resolution 
dated 11-1-1999 of Bihar Government (Ext. W) to show tfial 
the Government of Bihar recognises Madhayma as 
equivalent to Matriculation, photocopy of letter dated 12- 
9-2002 of Central Bank of India, Regional Office to Smt. 
Madhuri Devi informing her reversion to Sub-Staff Cad re 
(Ext. W/l), photo copy of letter of Regional Manager, 
Central Bank of India dated 12-9-2002 to Branch Manager, 
Madhubani to trear Smt. MtKlhuri Devi as Sub-Staff with 
immediate effect. (Ext.W/5) photocopy of Scheme of 
Central Bank of India for appointment of defendants of 
deceased employees on compassionate ground (Ext. W/ 
2), photo copy of memorandum dated 1-10-2001 of Regional 
Office, Darbhanga of Central Bank of India regarding 
appointment of Smt. Madhuri Devi on campassionate 
ground (Ext. W/3), photocopy of interview letter dated 
30-8-2001 issued by Regional Office, Muzaffarpur to 
Branch Office, Madhubani for interview of Smt. Madhuri 
Devi, (Ext. W/4), photocopy of decision of Hon'ble Patna 
High Court reported in 2008 (1) PLJR-853(Ext.W/6), 
photocopy of procedure for promotion of sub-staff to 
clerical cadre (Ext. W/7) and photo copy of record produced 
by the management as called for by the workman (Ext. W/8). 

8 . Before entering into discussion of the evidence 
adduced on behalf of the parties 1 would like to remind 
myself that it has already been mentioned above that the 
facts of this case are not disputed. It is an admitted fact 
that Smt. Madhuri Devi, the widow of Late Ajay Kupnar 
Mehata applied for appointment on the basis of her 
Madhyama qualification and the management after verifying 
her certificate and after interview, on being satisfied, in 
due process appointed Smt. Madhuri Devi on 
compassionate ground on the postofpierk on 1-10-2001. 
It is also admitted fact that subsequently the management 
got clarification from Indian Banks Association that the 
Ministry of Human Resources Development Department 
does not recognise Madhyama Certificate from Bihar 
Sanskrit Siksha Board, Patna, equivalent to Marticulation 
for the jobs under the Government of India. Thereon the 
reversion order was passed. It is well settled principle Df 
law that the facts admitted -need not be proved. Under the 
circumetances Exts. W/l to W/7 filed on behalf of the 
workman on those points need no discussion. Mere itself 
I would like to metion that it has been argued on behalf of 
the management that the workman(W.W.2) has not stated 
her case before this Tribunal in evidence. In this connection 
1 have to say that since the facts of the case of the workman 
is admitted it is needless to state/repeat the same in her 
evidence .Exts. W and W/6 filed on behalf of the workman 
go to show that for jobs under the Government of Bihar 
Madhyama is treated at per with Matriculation whereas 
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Extsj M, M/| & M/2 filed on behalf of Ihe management go 
to shpw that jMadhyama from Sanskrit Siksha Board, Patna 
is notrecoghized/considered equivalent to Matriculation 
fortlie jobs [under the Government of India. 

i . : 

I 9. It is Ian admitted fact that Smt. Madhuri Devi made 
application or being appointed on the post of Clerk on 
com )assioilate ground on the basis of Madhyama 
Certi ficate. ‘ lie management verified her Certificate, and 
after interv iew by a Board constituted for that purpose 
She vas appointed on the post of Clerk in due process 
mear ing the reby the management on being satisfied from 
all comers i ppointed her. There is no allegation that she 
cone :aied a ty fact or misrepresented or played fraud for 
being appoii ited on the post of Clerk. It has been admitted 
by tli e mans gement that She has not been demoted to 
subordinate cadre by way of punishment. It may be 
ment oned h ire that by appointment on the post of Clerk in 
due process She has acquired a legal right to the post 
whic i can r ot be taken away except by the procedure 
estab ished l y law. The management is silant on the point 
as to!on whit grounds a Clerk can be demoted to the 
suboikiinate cadre post. (I say it demotion because had 
been promot id to the post of Clerk from subordinate cadre 
and then reverted to the subordinate cadre it would have 
been feversi< in). There can be no ttwo opinion on the point 
that jiemoti >n or reversion is a punishment; and for 
imposing the punishment of demotion or reversion there 
must )>e some established norms and rules in the Bank; for 
instance ther i should be some departmental proceeding or 
enquiry and nfter giving an opporunity to the workman of 
being)heard s nd only after holding him/her guilty the order 
of reversion >r demotion can be passed. The management 
can tje said to have no right to take away a right of a 
workman wil liout any rhyme and reason.The management 
on orip hand is taking away the right of the workman and 
on th<j other! ays that it is not by way of punishment. Both 
the th ngs are contradictory and the said action of reversion 
can nj>t be sa id legal or justified. It is altogether arbitrary 
action of the management. 

(10. It hjas been contended on be half of the workman 
that several dersons appointed on the basis of Madhyama 
Qualification [are still working in the Bank. The management 
witness (M.w.I) has show ignorance on that point. As 
againit that (^V.W. I) has stated that he was appointed on 
the basis of jMadhyama Qualification and retired after 
servirlg the Bank, He has named few others who were 
appointed on (the basis of Madhyama Qualification and are 
still working in the Bank. To top it all the document (Ext.W/8) 
filed f>y the management having been called for by the 
workman supports that there are Clerks who were appointed 
on thej basis of Madhyama Certificate from Sanskrit Siksha 
Boarq, Bihaii Patna and are still working under the said 
Management! In this regard the management has cited a 
decision 200^ Lab-l^.C 4025 Supreme Court in the case of 
Unior) Bank <^f India & Others Versus. M.T. Latheesh and 


by referring to para 27 of the said decision it has been 
contended that “Article 14 can not be extended to legalise 
illegal orders though others had wrongly got the benefits 
of that order on some sray incidents earlier.” That was 
also a case of appointment on compassionate ground. But 
in that case the petitioner wanted appointment contrary to 
scheme whereas in the present case the workman has 
already been appointed earlier and now she is being reverted 
by saying that Madhyama Certificate from Sanskrit Siksha 
Board, Bihar, Patna is not recognized and considered at 
par with Matriculation Qualification which is required for 
appointment on the post of Clerk. Under the Circumstances 
I find that the facts of the case cited are different from the 
present case and as such decision cited on behalf of the 
management do not apply in this case and the management 
can not get any support from the same. I may add here that 
Ext.W/8 shows that as many as seven Clerks appointed on 
the basis of Madhyama Certificate from Sanskrit Siksha 
Board Patna are working as Clerks which can not be said 
stray incident. Under the circumstances discussed above I 
find that it is a clear case of discrimination. Keeping in view 
the discussions made above I find that the action of the 
management of Central Bank of India, Zonal Office, 
Muzaffarpur in recruiting Smt. Madhuri Devi to the post of 
Clerk on compassionate ground and after wards reverting 
her to lower post of sub-staff on the ground that Madhyama 
from Sanskrit Siksha Board, Patna is not equivalent to 
Matriculation is neither legal nor justified. Point No.(ii) is 
accordingly decided. 

Point No. (iii): 

11. Keeping in view the discussions made above 
and the conclusions arrived at on different points I come 
to the conclusion that tKe order of reversion passed by the 
management against Smt. Madhuri Devi is fit to be recalled 
and the said workman is entitled to get loss occurred due 
to said illegal order of the management compensated. This 
point No. (iii) is decided according!^ 

12. In the result 1, therefore, hold that the action of 
the management of Central Bank of India, Zonal Office. 
Muzaffarpur in recruiting Smt.Madhuri Devi to the post of 
Clerk on compassionate ground and afterwards reverting 
her to lower post of Sub-Staff on the ground that 
Madhyama from Sanskrit Siksha Board, Patna is not 
equivalent to Matriculation is neither legal nor justified. 
The reversion order passed by the said Management 
against Smt. Madhuri Devi is fit only to be recalled and 
the said workman is also entitled to get the loss occurred 
due to the said illegal and unjustified order of the 
management compensated. The management of Central 
Bank of India, Zonal Office, Muzaffarpur is directed to 
comply the same within two months from the dale of 
publication of the Award. 

13. And this is my Award. 

VASUDEO RAM, Presiding Officer 





[4PTII—3(ii)] 


W^TTTsrtR : 31^ 30,2008/415 8, 1930 


4993 


4$ ftc#, 4 3TW, 2008 

4iT. 31T, 2451.—3teftf*T4> fa4T5 3Tfaf444, 1947 
(1947 4* 14) 4ft m 

'^4 4> 314445 4> 3^ '344* <h*f«t>KT 4> 

3FfRI 3 4fiiiPl4. f43T5 3 ^4 ^4»K 

afttirtW 3flrf4^T4. 2,4|W ( wN. 25/2002) 
4ft y+lftw 4?T?ft t, ^ft4 4T4TR 4ft 4-8-2008 4ft 
TlRf t?3IT 41 I 

[tf. ^T-42012/212/2001-3ni3m.(^ft4?T-lI)] 

3T44 «^Hk 4 Jis, ^wi >9if*i*T*iO 

New Delhi, the 4th August, 2008 

S.O, 2451 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 25/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, New Delhi as shown in the Annexure, in the 
Industrial dispute between the management of M/s. Solar 
Energy Center, and their workmen, received by the Central 
Government on 4-8-2008. 

[No. L-42012/212/2001 -IR(CM-II)3 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFF1CER: CENTRAL 
GOERNMENT INDUSTRIALTRIBUNAL- 
CUM-LABOUR COURT-Il, NEW DELHI 

Presiding Officer: R. N. RAI I.D.25/2002 

In the Matter of: 

Sh. Bal Kishan, 

S/o. Sh. Deen Dayal, 

R/o. Vill. Bhagwan Pur, 

P.O: Ramgarh, 

Tehsil & Distt: Rewri. —Claimant 

Versus 

The Principal Officer, 

M/s. Solar Energy Centre, 

Vill & Post: Gawal Pahari, 

Tehsil & Distt: Gurgaon. —Respondent 

AWARD 

The Ministry of Labour by its letter No. 
420I2/2I2/200I-(IR(CM-II)) Central Government 
Dt. 12-4-2002 has referred the following point for 
adjudication. 

The points run as hereunder :- 

“Whether the action of the management of Solar 
Energy Centre, Gaw&l Pahari, Gurgaon in terminating 
Sh. Bal Kishan, Helper from services w.e.f. 17-5-1998 is 


legal and justified? If not, to what relief he is entitled to” 

The case of the workman is that he was appointed as 
Helper w.e.f. 25-7-1996,and he worked regularly as Helper 
with the management from 25-7-1996 to 17-5-1998. The 
management terminated his services illegally w.e.f. 
17-5-1998 without any rhyme and reason in an arbitrary 
manner without complying with die mandatory provision 
of the ID Act, 1947 and without fol lowing the principles of 
natural justice. 

That the workman was getting Rs. 1550 per month at 
the time of termination of his services. No notice pay or 
retrenchment compensation has been paid to the 
management. 

The case of the management is that the claimant vide 
his application dated 22-07-1996 was allowed to run office 
canteen of the management on contract basis. He has quoted 
the rates for various items to be charged from the employees 
of the respondent. He also deposited the security amount 
as per the direction of the competent authority of 
Rs. 500 in the Government account. 

He was provided with necessary infrastructure such 
as space, furniture, cooking gas, water, electricity and other 
amenities generally required to run the canteen free of cost. 
He was paid wages of the earned skilled workman besides 
the price of the material. 

That he demanded all the facilities except the raw 
fund material required for the preparation of hot drinks and 
other eatables.. 

That the claimant started to supply inferior quality 
of coffee, tea and other eatables to the employees. The 
employees gave written complaint regarind his 
misbehaviour so he was seized to run the canteen w.e.f. 

17-5-1998. The security deposit was refunded on request 
so it has been illegally alleged that he was appointed as 
Helper and his services have been terminated in violation 
of provisions of ID Act, 1947 without payment of 
retrenchment compensation and one month’s pay in lieu 
of notice. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard both the parties. 

It was submitted from the side of the workman that 
he was appointed as Helper w.e.f. 25.07.1996 and his 
services were illegally and arbitrarily terminated w.e.f. 
17-05-1998 in violation of the provisions of the ID Act, 
1947. 

_ It was submitted from the side of the management 
that the workman was canteen worker. He deposited 
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security of Rs. 500 to run the canteen. The charges of ai! 
thejfood itfems were settled. He started supplying inferior 
quality of food items and he mis-behaved with the 
em|)loyeesi of the management. The contract agreement 
waf ceased and at the request of the workman the security 
deposit of Rs. 500 was released. 

| The Management has filed MW4/ 3, the letter written 
to fie marfagement by the workman regarding charges of 
focjd itemi This letter has been denied by the workman. 
Thf management has filed Annexure - 2, the document 
regarding security deposit of Rs.500 by Bal Kishan, the 
workman. The workman has not denied this document. 
This document proves that the workman deposited the 
secprity de sosit of Rs.500 after conclusion of the agreement 
as fer the conditions of the agreement. 

| Annexure-3 is complaint of the 30 employees of the 
mapagemontt regarding mis-behaviour and it has been 
requested that the management of the canteen should be 
ch^ged. This letter has not been denied. The original of 
thefce letters have also been filed. 

Annfexure - 4 is letter of Sh. Sheo Singh, Assistant 
Foreman a long with some witness regarding the fact that 
thejworkman threatened to break his legs. Annexure - 5 is 
thej letter < >f the workman for release of Rs. 500 security 
deposited >y him. The .workman has denied this letter. 

The (workman has not filed pay sheet of his wages. 
Thfi management has examined Sh. Sheo Singh who has 
made complaint against the canteen contractor regarding 
hisjthreat jto break his legs. This witness has deposed 
regarding his threatening even by the canteen contractor. 

The management has examined Sh. Raghunath Singh 
and Sh. B,S. Bist. All these witnesses have deposed that 
thej workman was a.canteen contractor and deposited the 
security of Rs. 500 when he started supplying food items 
of inferior jquality. The agreement was ceased. 

' The | witnesses have no doubt deposed that the 
wofkman }vas given monthly wages. They have further 
deposed ttjat the contractor is not given monthly wages. 

The Canteen is not a statutory canteen. The workman 
hast been undertaken to run the canteen. The management 
hast no obligation to provide canteen facilities so the 
engagement of the workman in canteen without statutory 
prqvisionj does not make him an employee of the. 
management. 

It is proved that the workman entered into agreement 
forjrunninj; the canteen. The management made payment 
of rfrionthlj wages but the canteen is not statutory, so the 
workman : hall not be deemed to be the employee of the 
management. 

The management has filed the original note sheets 
majntainetj in respect of the agreement of contract to the 


workman for supplying food items. These original 
documents have been maintained in routine course and 
office notice in written course are admissible in evidence. 

From perusal of these original documents it becomes 
quite obvious that the workman was awarded the contract 
of cahteen and he deposited Rs. 500 as security money 
and the security money was released when the contract 
agreement was ceased. 

Thus, from perusal of the record it becomes quite 
obvious that the workman Sh. Bal Kishan was a canteen 
contractor. 

He entered into an agreement to supply food items. 
He charged amounts for food items. Me started supplying 
inferior quality of food items and mis-behaved with the 
employees. On the complaint of the employees the contract 
agreement was terminated and security amount was released 
to the workman. 

The reference is replied thus: 

The action of the management of Solar Energy 
Centre, Gawal Pahari, Gurgaon in terminating Sh. Bal 
Kishan, Helper from services w.e.f. 17-05-1998 is legal and 
justified. The workman applicant is not entitled to get any 
relief as prayed for. 

The award is given accordingly. 

Dated 23-7-2008 R. N. RA1, Presiding Officer 
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New Delhi, the 4th August, 2008 

S.O. 2452 .—In pursuance of Section 17 of the 
industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 245/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of Food Corporation of India and their 
workmen, which was received by the Central Government 
on 4-8-2008. 

[No. L-22012/256/2000-1 R(C-ll)| 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE SHR! GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-1, Cl IANDIGARH 

Case No. 1.1). 245/2001 

Sh. Karamijt Singh S/o Sh. Kartar Singh, Mohalla 
Chahlan, Dharamkot. 

,. .Applicant 

Versus 

(1) The Senior Regional Manager, Food Corporation of 
India, Sector-34, Chandigarh. 

(2) The Asstt. Manager(D), Food Corporation of India, 
Dharamkot. 

Respondents 

APPEARANCES 
For the workman : None 

For the management: N. K. Zakhmi 

AWARD 

Passed on 24-7-2008 

The Central Government vide notification No. L-22012/. 
256/2000-1 R(C-II), dated 14-6-2001, has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of FCI in 
terminating the services of Sh. Karamjit Singh S/o Sh. Kartar 
Singh is legal and justified? If not, to what re lief the workman 
is entitled to ?” 

2 No one is present, on behalf of workman. Learned 
representative of the management Shri N.K. Zakhmi is 
present. Since morning this reference has been called 
number of times. At 10.45 am, it was ordered to be placed 
before this Tribunal once again at 2pm. It is 2.30 now and 
on repeated calls no one is present, in spite of having of 
full knowledge of the proceedings of this reference. The 
reference is as old as referred to this Tribunal in the year 
2001. On repeated calls since morning no one is present. 
Accordingly, the reference is dismissed in default for non- 
prosecution. Central Government be informed accordingly. 
File to be consigned. 

Chandigarh 

24-7-2008 G. K. SHARMA, Presiding Officer 
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New Delhi, the 4th August, 2008 

S.O. 2453 —In pursuance of Section 17 of the 

Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 145/ 
i 999) ofthe Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Anncxure, 
in the Industrial dispute between the employers in relation 
to the management of BBMB and their workmen which, 
was received by the Central Government on 4-8-20,08. 

[No. L-23012/47/1998-IR(C-Il)| 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BE FOR E SI IRI G YAN ENDRA KU M A R SIIA R M A, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-1, CHANDIGARH 

Case No. I.D. 145/99 

Sh. Khem Raj S/o Sh. Shankar Ram,C/o. Sh. R. K. Singh 
Parinar, Secy. Punjab 1NTUC, 211-L-Broni, P.O. Pratap 
Nagar Dam, Distt. Ropar (Pb.) 

Applicant 

Versus 

The Chief Engineer, System Operation, Bhakra Beas 
Management Board, (Power Wing), Sallappcr(H.P)-174403 

Respondents 

APPEARANCES 

For the workman : None 

For the management: Sh. Sukhwindcr Singh 

AWARD 

Passed on 17-7-2008 

The Central Government-vide notification [No,-L- 
23012/47/98-1 R(CM-II)], dated 16-6-1999, has referred the 
following dispute-to this Tribunal for adjudication : 

“Whether the action of the Chief Engineer. System 
Operation, Bhakra Beas Management Board. Chandigarh 
and Resident Engineer, Debar Power House Division. 
Bhakra Beas Management Board (Power Wing) Slappar 
Township (HP) in terminating the services of Sh. Khem Raj 
S/o Sh. Shankar Ram w.e.f 31 -3-1993 and 3 1 -5-95 and not 


3100 <31/08—16 





4996 


THE GAZETTE OF INDIA: AUGUST 30,2008/BHADRA8,1930 , [Pakt II—Siic.3(il)J 


reengaging him while retrenches of Beas Construction 
Board vyere given employment is just and legal? If not, to 
what relief is the workman entitled ?” 


2. No one is present, on behalf of workman. 
Representative of the management Shri Sukhwinder Singh 
is preseht. Since morning this reference has been called 

D umber jof times. At 10.45 am, it was ordered to be placed 
efore this Tribunal once again at 2pm. it is 2.30 now and 
On repeated calls no one is present, in spite of having of 
flill knowledge of the proceedings of this reference. The 
rfeferencjc is as old as referred to this Tribunal in the year 
l|999. On repeated calls since morning no one is present. 
Accordingly, the reference is dismissed in default for non- 
prosecution. Central Government be informed accordingly, 
fjile to bje consigned. 


Chandigprh 

17-7-2008 


G K. SHARMA, Presiding Officer 
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Versus 

The Chief Engineer, Bhakra Beas Management Board, 
System Operation, Sector-19-B, Madhaya Marg, Chandigarh. 

Respondents 

APPEARANCES 
For the workman: None 

Forthe management: Sh. Sukhwinder Singh 

awaiId 

Passed on 17-7-2008 

The Central Government vide notification No. 
L- 23012/1 /99-IR(CM-lI), dated 22-11 -99, has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the demands of the Nanagal Bhakra 
Mazdoor Sangh are legal and justified? If so to what relief 
the workman are entitled ?” 

2. No one is present,, on behalf of workman. 
Representative of the management Shri Sukhwinder Singh 
is present. Since morning this reference has been called 
number of times. At 10.45 am, it was ordered to be placed 
before this Tribunal once again at 2pm. It is 2.30 now and 
on repeated calls no one is present, in spite of having of 
full knowledge of the proceedings of this reference. T he 
reference is as old as referred to this Tribunal in the year 
1999. On repeated calls since morning no one is present. 
Accordingly, the reference is dismissed in default for non¬ 
prosecution. Central Government be informed accordingly. 
File to be consigned. 


New Delhi, the 4th August, 2008 

S.0. 2454. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Gpvcmirjent hereby publishes the Award (Ref. 251/1999) 
off the Central Government Industrial Tribunal-cum-Labour 
Cpurt N^. I, Chandigarh as shown in the Annexure, in the 
Industrial dispute between the employers in relation to 
thp management of BBMB and their workmen, which was 
refceived py the Central Government on 4-8-2008. 

[No. L-23012/1/1999-1 R(C-11)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESUMING OFFICER, CENTRAL GOVERNMENT 
INDUSTfi IA L TRIBUNAL-CUM-LA HOUR COURT-I, 
CHANDIGARH 


Chandigarh 

17-7-2008 G. K. SHARMA, Presiding Officer 

4 rnrrn, 2008 

SFT. 3tT. 2455.—3Mfw f^K 1947 

(1947 14) mi 17 ^ arjro 3 mm 

A. ^ 

3tta'|p|eb 3Tffi«6< u l 9R ^ 94R 

(WfK anfstR 81/2006) ^ wnfvici TOl t, 
mm ^ 4-8-2008 ^ wz Ian m 1 

[m T^t- 290 12/3/2006-3Tlf.3tR (in*.) j 

'im 

New Delhi, the 4th August, 2008 


Case No.I.D. 251/99 

The Secretary Legal, Nangal Bhakra Mazdoor Sangh 
(lfjlTUC),|Nangal Township, Distt. Ropar (Punjab) Ropar. 

Applicant 


S.O. 2455 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. I.D.No. 81/ 
2006) of the Central Government Industrial Tribunai-cum- 
Labour Court, Chennai as shown in the Annexure, in the 
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Industrial dispute between the employers in relation to 
the management of M/s. Kilburn Chemical Ltd. and their 
workman, which vyqs received by the Central Government 
on 4-8-2008. 

[No. L-29012/3/20Q6-IR(M)J 
KAMAL RAKHRU, Desk Officer 

ANNEXUHE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRI BUN ALrCUM-LABOUR 
COURT, CHENNAI 

Tuesday, the 8th July, 2008 

PRESENT: K. Jayaraman, Presiding Officer 

Industrial Dispute No. 81/2006 

[In the matter of the dispute for adjudication under ciause 
(d) of sub-sectipn (l) and subjection 2(A) of Section 10 of 
the Industrial Pisputes Act, 1947 14 of 1947, between the 
Management of Kilburn Chemicals Ltd. and their workman. 

BETWEEN 

Sri G. Subramanian Ist Party/Petitioner 


The General Manager 
M/s. Kilburn Chemicals Ltd. 

Tutiebm-2 : 2nd Party/Respondent 

APPEARANCE 

For the Petitioner : M/s Sivam Sivanandraj, P.V. 

Balasubramanian 

For the management : M/s R Parthiban, 

B. Mohanakrishnan 

AWARD 

The Central Government, Ministry of Labour vide 
its Order No. U 29012/3/2006-lR(M), dated 4-9-2006 refened 
the following Industrial dispute to this Tribunal for 
adjudication: 

The schedule mentioned in that order is: 

“Whether the punishment of dismissal from service 
imposed on Sn G. Subramanian by the Management of 
M/s. Kilburn Chemical Ltd., Tuticorin is legal and justified? 
If not, to what relief the workman is entitled to?” 

2. After the receipt of the Industrial Dispute, this 
Tribunal has numbered it as jO 81/2006 and issued notices 
to both sides. Roth sides entered appearance through their 
Advocates and filed their Claim Statement and*Counter 
Statement respectively. 

3. The allegation In the Claim Statement are briefly as 


follows; 

The petitioner was a permanent employee of the 
Respondent Company and he joined in the year 1994. Me 
served as Process Operator. While so, the petitioner was 
compelled to go on leave from 06-06-2004 to 09-06-2004 on 
medical reasons. Since he was unable to inform the same to 
the Respondent Management, he sent a word through one 
of his relatives to inform the Respondent. On 10-06-2004 
when he returned for duty, he was prevented from even 
entering into the factory and was stopped at the time office 
itself. He was issued a show cause notice-cum-suspension 
order dated 11-06-2004, Even though, he has submitted an 
explanation, it was not accepted and the Respondent has 
ordered for an enquiry and he was enquired in the office on 
22-06-2004 and 2 34)6-2004. During the enquiry, the petitioner 
was threatened by the Officers-in-Chargc of the 
administration viz. Personnel Manager and General 
Manager.(Marketing) that he will be dismissed from service 
unless he gave it in writing that he admitted all the charges 
and he would abide by any decision taken by the 
Management. Even though, the petitioner protested for 
the same, the Management personnel insisted that unless 
he handed over such a letter, he would not leave the 
premises and he had to remain the premises till 05.30 PM. 
Left with no other option, he has given a Letter, 
Subsequently, the petitioner sent a representation to the 
President of the Respondent Company highlighting the 
treatment meted out to him by the senior Management 
staff. Such a recourse is provided under Section-24(C) of 
the Standing Orders of the Respondent Company. But to 
the shock and surprise, the petitioner's complaint under 
Section-24(C) of the Standing Orders was not enquired 
into at all. But on 23-06-2004, the petitioner was served 
with a show cause notice-cum-suspension order by the 
Respondent Management suspending him from 13-6-2004 
to 23-06-2004 for his absence from duty. More shockingly, 
he received a show cause notice-cum-suspension order 
dated 24-06-2004 wherein he was placed under suspension 
for writing the complaint dated 23-06-2004 to the President 
of the Respondent Company and it is alleged that he acted 
against the provisions of the Standing Orders Clausc-21 
(6) by making false and malicious statement against the 
Respondent Management. Even though, the petitioner 
submitted an explanation, without accepting his 
explanation, a domestic enquiry was ordered to be 
conducted against him. If really, the Management is 
bonaftde it ought to have conducted an enquiry into the 
‘complaint made by the petitioner under Section 24(C) of 
the Standing Order and only if it was proved that the charges 
are false and malicious, action could be initiated against 
him. But on the other hand, without even causing a prima- 
facie enquiry into the complaint, the Respondent 
Management issued a show cause-cum-suspension notice 
against the petitioner. The letter dated 23-6-2004 can in no 
way be construed as malicious. The Respondent conducted 
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■ a farce enquiry and dismissed the petitioner from service 
The order passed by the Respondent Authority is iflegal 
arid againjst the principles of natural justice. The petitioner 
was dismissed from service for trivial reasons vindictively 
aijd his termination is unwarranted, unacceptable, illegal 
arid agajnst the principles of natural justice. The 
pijntshmdnt is not commensurate with the offence alleged 
against thjc petitioner. The Respondent action of invoking 
cajpital punishment of dismissal to the above issue clearly 
sNows flat the Respondent Management has pre- 
ddterminpd the issue and obtained the findings of the 
Enquiry (^fficer as a ruse to punish the petitioner. Hence, 
thf petitioner prays for reinstatement in service with all 
befek wagjes and benefits. 

4. A.s against this, the Respondent in his Counter 
Stjitemen contended that the petitioner joined the services 
oil the Respondent company on 04-07-1994 and he was 
regularized w.c.f. 01-07-1996. the claim that the petitioner 
haj> put ur blemished service ever since his appointment is 
noj[ true. I: is false to allege that he was compelled to go on 
ie:jve 06-06-2004 to 09-06-2004 on medical, reasons. It is 
fu ft her fa.se to say that he was unable to inform the leave 
ro I * lie Respondent Management and he sent a word 
through tjne of his relatives to the Respondent and no 
pejson related to the' petitioner ever informed leave for the 
pej iod frofri 06-06-2004 to 09-06-2004. Therefore, a show 
cajise notice as per Clause-21 (I) of the Standing Orders 
wijs issuep to him and he gave his explanation and also 
pleaded guilty and sought apology alongwith medical leave 
application from 04-06-2004 to 1 1-06-2004. Hence the 
R<jspondcpt passed final order on 23-06-2004 treating the 
sujpcnsioh period as punishment. The allegation that he 
wajs prevented to enter into the factory are false. It is also 
not true tot say that he was enquired on 23-06-2004 and he 
was threatened by the Officers of the Respondent 
Minagertenl, No such occurrence took place on 
23*06-2004. It is also not correct to say that he was to 
regain in jhe premises till 05.30 PM. The petitioner sent a 
fa>j letter tjo the President of the Respondent Company on 
23f06-200p and also addressing a copy to the Human Rights 
Cotnmissipn, Chennai. The allegation m the fax letter are 
absolutely false and, therefore, the Respondent 
Management decided to take disciplinary proceedings 
against ihq petitioner and issued a charge memo to him on 
24-s()6-200}4 under Clause-21(10) of the Certified Standing 
Orders of tjhe Respondent. Though, the petitioner has given 
an explanation, it was not satisfactory to the Management 
and disciplinary proceedings was ordered to be taken 
against hjim. In the disciplinary proceedings, full 
opportunity was given to the petitioner and after due 
enquiry, tlje Enquiry Officer submitted his report and after 
following jthe procedures, the Disciplinary Authority has 
proposed tjo dismiss him from service and after following 
the; formalities, a Final order was passed on 10-0 i-2005. 
Only on 2g-06-2004, the petitioner was enquired and he 
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never came to the Respondent factory on 23-06-2004. The 
allegation that the Management staff threatened the 
petitioner is false. The punishment of dismissal is in 
proportionate to the approved charges and the charges 
are serious in nature and, therefore it cannot be stated that 
the punishment is disproportionate to the charges framed 
against him. Hence, for all these reasons, the Respondent 
prays that the claim may be dismissed with costs. 

5. Points for determination arc: 

(i) Whether the punishment pf dismissal from service 

imposed on the petitioner by the Respondent 

Management is legal and justified? 

(ii) To what relief die petitioner is entitled? 

Point No.l 

6. The petitioner in this case is questioned the 
punishment of dismissal passed by the Respondent against 
him. The petitioner examined him sc I fas WWI and marked 
8 documents viz. Ex.WI to Fx.WH and are marked by 
consent. On the side of the Respondent, 13 documents viz. 
Ex. M! to Ex. M13 were marked. Roth sides have not 
examined any ora! evidence. The Respondent authorities 
have issued a memo dated 24-06-2004 wherein it is alleged 
that the petitioner has been charged for a misconduct as 
per the Clause?. 1 (16) of the Certified Standing Order and 
called for explanation from him. Clause 21(16) says 
“deliberately making false, vicious or malicious statements, 
publicly or otherwise against the Company or its 
Management staff or workman or abetting of such 
statements by others’? In this case, it is alleged on behalf 
of the Respondent that the petitioner has sent a fax message 
on 23-06-2004 that on 22-06-2004, the Dy. Personnel 
Manager, Joint Manager (Marketing) both have tiireatened 
him that he will be dismissed from the service unless he 
gave a letter in writing that he admitted to ail charges and 
that he would abide by any decision taken by the 
Management. Further, he has stated in that letter from 
morning09.45 AM to evening 05.30 PM, he was detained 
in the factory premises and unless he handed over such 
letter, he should not be allowed to leave the premises and, 
thus, they have taken action against the provisions of the 
Standing Orders. He has also mentioned that copy of this 
letter was sent to the Directors and Human Rights 
Commission (IIRC). Only on this letter the Respondent 
Management has come to a conclusion that the allegations 
made in the letter are deliberately false, ; malicious and, 
therefore, they have taken action against the petitioner 
under Standing Orders Clause-21 (16). On the other hand, 
the petitioner contended that he has sent this letter to the 
Management under Clause-24(C) of the Standing Orders 
which says “all complaints arising out of employment 
including those relating to unfair treatment or wrongful 
exaction on the part of the Company or its agent or servant 
shall be submitted by a workman or on his behalf by a 
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Union of which he is a member to the Management or such 
other Officer or Officers as the Management may appoint 
or such other Officer authorized by the Management in 

this behalf shall personally.In other case the decision 

of the Enquiry Officer and the action if any taken by the 
Management shall be intimated to the compiainanf. The 
petitioner contended anyhow he has sent this letter by fax 
to the Management viz. the President of the Respondent 
company only on the ground he has to express his 
grievances to the Management and to get redress from 
that letter but without prima-facie enquiry and without 
enquiring whether the allegation made in the letters are 
false or malicious, the Respondent Management has taken 
action against him as if he has made a false and malicious 
allegations against the Officers of the Respondent 
Management. Therefore, the action taken by the 
Respondent Management is illegal and the findings of the 
Enquiiy Officer is perverse and no principles of natural 
justice was followed in the enquiry. The learned counsel 
for the Petitioner contended without prima-facie enquiry 
whether the allegation in the letter Ex.M4 are true or not, 
whether the allegation made in the letter are malicious or 
not, the Respondent Authorities h«s taken law into their 
hands and corne to a conclusion that the allegations made 
in the letter Ex. M4 are false and malicious and with 
predetermined conclusion, they have taken action against 
the petitioner which is illegal and perverse. 

7. As against this, the learned counsel for the 
Respondent contended no doubt the petitioner alleged 
that he has given representation under the C!ause-24(C) of 
the Standing Orders but the - petitioner has sent a copy of 
the letter to the Human Rights Commission for which there 
is no provision in the Standing Orders nor in any other 
rules or regulations. By sending a copy of this letter to 
Human Rights Commission, the petitioner has deliberately 
made publicity with regard to false allegation against its 
Management staff and Officers and, therefore, the action 
taken against the petitioner is legal and justifiable. Further, 
the learned counsel for the Respondent contended only 
for the unauthorized absence of the petitioner from 
06-06-2004 to 09-06-2004, the action was taken against the 
petitioner initially and after that an enquiry was conducted 
on 22-06-2004, in which the petitioner has admitted his 
unauthorized absehce and sought apology alongwith 
medical leave application, hence, the Respondent 
Management passed a final order on 23-06-2004. The 
treatment of suspension period from 13-06-2004 to 
23-06-2004 by way of punishment, with that the matter was 
ended and there is no other transaction or threatention 
made by any of the Management staff. On the other hand, 
the petitioner falsely made allegation against the Officers 
to the Management. Not only that, he has also sent a copy 
of the false allegation to the Human Rights Commission, 
therefore, the action taken against him cannot be stated as 
illegal or unjustified. Though, I find some force in the 
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contention of the learned counsel for the Respondent, in 
this ease, no doubt the petitioner was in unauthorized 
absence from 06-06-2004 to 09-06-2004, subsequently, it is 
alleged that he was called for enquiry on 22-06-2004 but no 
record was produced before this Tribunal that enquiry was 
conducted with regard to charge of unauthorized absence 
on 22-06-2004. The petitioner alleged that on 22-06-2004 
and 23-06-2004, he was called for the enquiiy- and he was 
threatened by the Officer-1neharge of the administration 
viz. Personnel Manager and Joint Manager (Marketing) 
and have further alleged that he will be dismissed from 
service unless lie gave it in writing that he admitted to all 
charges and that he would abide by any decision taken by 
the Management and further insisted that unless he hand 
over such a letter, he could not leave the premises of the 
Respondent Management. Since he hesitated to give such 
a letter, he had to remain in the premises till 05.30 PM. This 
cause him severe mental stress and agony and finally left 
with no other option, he has given a letter as stated by the 
Respondent Management and only to ventilate his 
grievances, he has sent a letter of representation to the 
President of the Respondent Company under C!ausc-24(C) 
of the Standing Orders. Even though, the petitioner has 
not produced any document to show that he was 
summoned on 23-06-2004 by the Respondent Management 
and when the Respondent Management has not produced 
any document to show even for summoning of the 
petitioner on 22-06-2004, I am inclined to accept the 
contention of the petitioner that was also summoned on 
23-06-2004. From the enquiry records, it is clear if anybody 
was summoned by the Management, it should be recorded 
in writing and given to the Time Keeper. In this case, it is 
surprising to note that no document was produced by the 
Respondent, even though, they have produced all the 
enquiry proceedings before this Tribunal that the petitioner 
was summoned on 22-06-2004. Further, l ^ crc < s n( > motive 
suggested by the Respondent Authorities for sending 
such a letter of representation to the President when there 
was no threatention by the authorities of the Respondent. 
Therefore, I am of the opinion, enraged by the Idler sent 
by the petitioner to the President of the Respondent 
Company, the Respondent Authorities without holding a 
prima-facie enquiry as to whether the allegations made by 
the petitioner is true or not has taken action against the 
petitioner under the Standing Orders Clause-21 (16). I am 
of the opinion the action of the Respondent Management 
is perverse and without any legal sanctity. Therefore, the 
enquiry itself is vitiated and I am of the opinion that the 
claim of the petitioner deserves to be allowed. As such, I 
find this point that the punishment of dismissal imposed’ 
by the’ Respondent Management against the petitioner is 
not legal and justified. 

Point No. 2 

The next point to be decided in this case is to what 
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relief Che petitioner workman is entitled to? 

8. In; view of my foregoing findings that the 
puniishmerjt of dismissal from service imposed by the 
Resbonden t Authorities against the petitioner is not legal 
andjjustifud. It has to be decided that the petitioner is 
entiled to phe relief as prayed for but, in this case even 
though the petitioner claims to be sincere and true, for the 
unauthorized absence, he alleged that he has sent a word 
thrdugh om i of his relatives to inform the Respondent about 
his; ibsencc from 06-06-2004 to 09-06-2004 but he has not 
esta blishedjthis fact with any satisfactory evidence before 
the mquiry Further, he has also not mentioned the name 
of h s relati 'e who alleged to have informed the Respondent 
Mai iageme it, therefore, the petitioher also is not sincere 
and he has given a false story about his absence from 
06-06-200^ to 09-06-2004. Further, the petitioner though 
allej ;ed that he has made a representation under Clausc24(C) 
of I he Standing Orders, he has not given the said 
representation to Management in person as per the 
Star ding 0 rders. Such representation should be made to 
the concerned authority personally- In this case, he has 
not stated I nr what reason he has sent this representation 
to tl c authorities by fax, further, though he has mentioned 
a co ly of th is representation was sent to the Human Rights 
Con tmissioi i, there is no proof whether it was sent to Human 
Rights Commission or not neither he has stated for what 
reason he h is sent a copy of this representation to Human 
Rights Commission when there is no specific provision 
und ;r the Standing Orders. In view of my Findings, 
ther Tore, I direct the Respondent to reinstate the petitioner 
fortl with ar d the petitioner is not entitled to any backwages 
but »e is entitled to continuity of service. 

: 9. Thjjs, the reference is answered accordingly. 

(Dictated to the PA, transcribed and typed by him, 
corrected aed pronounced by me in the open court on this 
day jhc 8th July, 2008) 

i K JAYARAM AN, Presiding Officer 
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For jhc 2nd 
Documents 
On jhc peti 
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*arty/Petitioner : WW1 Sri. G. Subramanian 
Parly/Management : None 

Marked:— 

lioner's side 

Ex. I 1 

lo. D 

ite Description 

1 

-1 

i 

3 
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Ex.Wl 

23-06-2004 

Letter from the petitioner to the 
Respondent 

Ex.W2 

03-07-2004 

i 

Letter from the Respondent to 
the Presiding Officer 

Ex.W3 

0407-2004 

' Explanation given by the 
petitioner to the Respondent 

Ex.W4 

2fl|-07-2004 

Explanation given by the 
petitioner to the Enquiry Officer 

Ex.W5 

21(4)8-2004 

Letter from Respondent to the 
Petitioner 


1 

2 

3 

Ex.W6 

28-09-2004 

Explanation given by the 
petitioner to the Enquiry Officer 

Ex.W7 

10-11-2004 

Explanation given by the 
Petitioner to the Enquiry Officer 

EX.W8 


Letter from the petitioner lo the 
Respondent 

On the Management's side 

Ex. No. 

Date 

Description 

Ex. Ml 

11-06-2004 

Order of Suspension 

Ex. M2 

12-06-2004 

Explanation 

Ex. M3 

23-06-2004 

Order of punishment with 
annex ure 

Ex.M4 

23-06-2004 

Letter written by petitioner to 
respondent as well as 

1 luman Rights Commission 

Ex. M5 

24-06-2004 

Charge Memo 

Ex.M6 

06-07-2004 

Explanation 

Ex.M7 

09-07-2004 

Enquiry Notice 

Ex. M8 

20-07-2004 

Proceedings of domestic 
enquiry 

Ex.M9 

Q3-I2-2Q04 

Findings submitted by the 
Enquiry Officer 

Ex.MIO 

22-12-2004 

Second Show Cause Notice 

Ex. Mil 

02-01-2005 

Explanation 

Ex.MI2 

10-01 -2005 

Order of dismissal 

Ex.MI3 

044)9-2006 

Order of reference issued by the 
Central Government. 
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3TT. 2456 aiWlPl* Stfafwt, 1^47 

( 1947^1 14 ) ^ 17 ^ 

■Rta ^ ^ MWi 

^1 fr’ ; h<4>k 

stfv^rr'n/^ ^ w *{'. 

112/2003) ^ ^SRFTri^Irf WV& f, 

^ 4-8-2008 W=cT ^3TT «4T I 

[tf. T^-29012/12/2003(Trq.)j 

New Delhi, the 4th August, 200$ 

S.O. 2456 .—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (No. CGIT/LC/ 
R/l 12/2003) of the Central Government Industrial Tribunal 
Labour Court, Jabalpur, now as shown in the Anncxurc, 
in the Industrial Dispute between the employers in relation 
to the management of Bhilai Sled Plant and their workmen, 
which was received by the Central Government on 
4-8-2008. 
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[No. L-29012/12/2003-iR{M)) 
kAMAL BAKHRU, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALSM-LABOUR COURt, 
JABALPUR 

No. CGIT/LC/R/f 12/2003 
Presiding Officer: Shri CM. Singh 

Shri Sohan Lai, Ex-Planning Asstt., 

Da Hi Mines, H. No. 59, 

V/ardNo. I4,Nirmaia School (W) 

Daiiirajhara 

Durg (Madhya Pradesh) ....Workman/Union 

Versus 

The Managing Director, 

Bhilai Steel Plant, 

Bhilai, Disit. Durg(CG). 

Durg (Madhya Pradesh) *..< Management 

Bench of Lok A dalat 

1. Shri C. M. Singh, Presiding Officer 

CGIT-Cum-Labour Court, Jabalpur Chairman 

2 . Shri K. N. Nair, Advocate Member 

3 . Shri Mayank Sharma, Advocate Member 

AWARD 

4 t T 

Passed on this 13th day of July, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-29012/12/2003-1R(M)dated 16-6-2003 
has referred the following dispute for adjudication by this 
Ttibunal 

“Whether the action of the management of the Bhilai 
Steel Plant in nor extending the benefits of S-10 
grade on the date of superannuation to Shri Sohan 
Lai, although he was on the company roll on the 
date of eligibility for promotion, is legal and justified? 
If not, to what relief the workman is entitled for?” 

2. After the reference order was received, it was duly 
registered on 21 -7-03 and notices were issued to the parties 
to file their statements of claim. 

3. During the pendency of this reference, workman 
Shri Sohanlal moved application No. 16 that he is 
withdrawing this dispute with immediate effect as local 
management assured him that they are going to rectify the 
anomaly meted out to him and they will arrange for payment 
of difference of superannuation benefits on S-10 scale as 
on 30-6-01. 

4. It has been endorsed on this application by Shri 
K..A. Raju, Ex-employee representing the workman that no 
dispute award is prayed for, Shri A.K. Shashi, Advocate 
for the management also made endorsement on this 
application that he has no objection in case the. workman 
does not press this dispute. He also countersigned the 
endorsement made by Shri K.A. Raju, Ex-employee for the 
w orkman to the effect that no dispute award is prayed for. 


5. ft is clear from the above that the parties have 
come to terms and no industrial dispute exists between 
them. Under the circumstances, it shall be just and proper 
to pass no dispute award without any orders as to costs. 

6. In view of the above, no dispute award is passed 
without any orders as to costs. 

7. Copies of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, PO CGIT-Cum-Labour Court, 
Jabalpur, Chairman 

K. N. NAIR, Advocate, Member 
MAYANK SHARMA, Advocate, Member 

M 4 3PTOI, 2008 

w. an. 2457 .—fcm arfirffrm, 1947 (1947 
14) ^ 17 ^ A mm A m. 

Rflfa firing ^ ^ WI5 fH^WV 3^*3^ +4+KI 

^ sppq 3 <4tej)Pi+ A mm 

01/2006) ikblfVKI M+K 45* 4-8-2008 

^ smrgan «n 1 

[U t^t-29012/89/2001 -an# 31R ( ^) 1 
*bHei £*<* STfa'+iiO 

New Delhi, the 4th August, 2008 

S.O. 2457.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.O I /2006) 
of Central Government Industrial Tribunal-cum^Labour 
Court Udaypur,now as shown in the Annexure, in the 
Industrial dispute between the employers in relation to 
the management of M/s. R.K. Marble Ltd., and their 
workmen, received by the Central Government on 04-8- 
2008. 

[No. L-29012/89/2001 -I R(M)1 
KAMAL BAKHRU, Desk Officer 
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fajml 

faitml ajk^ 


faqqftqqqfal - 
: fal fafarnfam far 


fam18-07-2008 

*m mzK ^ m fan, qfa fail ^ afa mnim 

^29012/^9/2001-33lfa m faF 28-01-2001 fal £19 
PiHifad fa? ?q -mmmq ml fanfamfa far fam 


nqr!:- 


j ‘fa (nFISR^Tm fafa 33R.fa qfa fa. fak9F, fa 
; iI5WR I'm.] 5TO ?ft 3#TeRFTR gq ?ft 

i qqfatrfqF armfa; w?fi ml qqml fara ffafq 
! 27-7 -2000 3 ftcfRR sfa TRlffaT 997 tWTT^R 

i IfaF 'Tin qfal far *tri <$faci fam fa? qf? 

q?l cl srfkm fal fqfafam 3 faq qgq ml mfa mr 

| faqrrfafa? 

j "3^rp?R W9 fa 97 -91*11^9 giTT 71979? fa fawi 

a w? kfaffansjmTTTqmlfaqfafaqfa i faq 97 
. 9fft 3Th i\ fan q far# ml fa ^ far fam TOI 
i fafcft fa ^ n^gn fan fa«n failn k gq 3™ t 
fa faff ml fqgfaT faq# ^ 3?#T fafa 33Fte ?TWT ^ 
?? 4 t 1 0-1 -96 ml fa fam ff fafa 33 Nfa ?TWT q? 
ql ^hki qtfaff 99 ffal faqt ^T99R ^ farm 1 ffa^l 


faff m 
ffr 10- 


ffafam ql qfag W*Tm SHI " 3 R^ 9? farm 4 farfa 
27-^-2000 gm ffaffad farm nm rrmrnqm faro 4 a k 
mr fam^wfa famml ffaqrgqKfanfe nrn fa 
fan! i faq? I faqin k fa qfa fwr fa srHifaia qmql 
safai i^l "?fa ml c i' 5 i 6 k hIsh Tkf^irn ^ttssT^ ^ng^i? i his 
gfa, 2000 k faff nk fan fa far^n arafa k fang fa 
ml fafa qk kg m*ff gm IfaMI ^ nffa qspqm [mrfkm 
qq ml qm nn faqfa 8-1-01 ^ fa^?q farm fa ^ 

qisffl^fapq^ facPT m fa% mi ’jamn ml' i far# 
m«lflml ^ ^q ^e ^t, 2000 3 .8106 mi ^tctr 
farqj qqr q $$ 3 TmR fa ^.fa. 3 flfa. 1946 ml qrn 1 o[q] fa 
3 13m w ^q, 2000 fa^ M far? fa samr q? famr 
fafak qm f^qi mpn q fam?r qpmrqm m, arfag mTqrqm 
m ti ?qfa 4 ^q, 2000 3 f*fa fa fan fa stirr qr qmf 

28 ^i, 2000 ^ 25 Wfa, 2002 am 90 fa^ I 2 I 59 Tfa 
q 26 aim^fa 2000 ^ 14 facTO 2001 am 90 faqtfa q?qqt 
64848 TfatmR 77007 Tfa faTcnq ml rnfa 3 Tmqm «ft 
dfafi qn mr qmr faqq fqqfa mr ^jqmq q?l farm 


qm 4 TRfaq qqa qfa qq is qffam ^mm fa ^qmq mfa 
qfa mr afajq facnq 1 

faq?jH 3rfammq^q?3lfacTlmmtfafaq?ftfaq?f 
qrnfi ml fakfar 10-1-% ml q^l qfam 1 - 7-96 ml ir? 
fa 1 5nfa fafaH famq 'A mmm mrqfa: fa qq qz mfaq m,crm 
qqfa urci mj^ wqmfa mfa fa mum q famq ml aqfam 
^faiq^qfa jfa mirm faqfm 27-7-2000 ml ffafam fam q 
fafaqq 331 % q qifa ml qfafaq 7 faf qqq faqn ^ ami 
falifa?^!fa,#m^qfa^qqqfaqm^q|?ifaqqffafa^ 


fa i aw: mfa ml fafa? qq? faq qfa f i mfa q qr? 28 q 29 
2000 mlqfafafa fa faw fa ^rmq qifa wz mr ^mr 
1 1 ?qfa m? mfa w famq fa qfaq q fan arq qfaq 97 
qmqm fal faqi aqgqfa fa ifa fam fa ?mq q? M faqi qi? 33 qqi 
fa ifa^ 2000 qqr faqmm T^q^nqfa^ fa m mfafa qfa qfar qmq 
qi^q m fa facnqq ml mfafa fa qq fa yfciMul fa fr% qm m 
faqq mifft q qrm qfa qq qm?n i mfa fa fa his qp ml 
mffa 8106 Tqfa qfafa fafar qfa f, mfa ml mq 4050 qfa 

fan «Rm m qm mfafaf fafa 4050 qqfa hchkh q^faffa fa qq 
fa < 3 T icnq fam qm m i q? qcmqq mi ^ioh qquqq fa 
qiq fa qqfal ffafaR mfo fa x*$ q^ qqffam fafa far qqi fa fa 
far fa i ffaqfa fa 33 qfa Ifafaq qq* fa q? 3 rfaq fam fa qifa far 
qfafa aafafaffa anqqq^faq mfamfafafaroqfafafafao 
fam qm alfa anfamgqR qfa qfafaq i mfa mrqfaq fa qqfafafa 
faq| fa fafaq mfa fa faq arfafa fa qqfafafa fa qqmT fq% qqi 
qqfa iJim qq fam q faq srfafa fa 1 fan L hei ' faiqfa qq, 

33 m yfci^H fa mfa fam qqmr q? ffaqfa w qifa mr afaqmfal 
qfaft! ^ qmq q? ml| fam m «mm qnq qqfa mr 33fqmTfa qfa' 
11 iqfafaqrfan q? 3§iffa fafa mifa qfa mfaq qrl t i 
mfa ml arqfa rnfaq q? fa qqfaq fa qi^q far mifa 
faqfa 25 - 9-07 fa 6-5-08 qm qT^q mfa fag 33qqr faq 
fafaq qfa qr^q fam qfal - gf i ffaqfa 6-5-08 ml rnfa ml 
33 k fa qfa qrqffarq fat qfal - gsn far fal qm 3rqq7 33 k ffarfa 
17 - 7-08 fag fqqq fam fafaq Ifaqfa 17 - 7-08 ml far mm 
mfa 33 k fa mfa 9qffa9 qfal' gan q fal farf qn?.q qr qiqrfam fa 
■fargg 1339 : q^qrnfal «rqfafa 1 

ffafal fa mfa qi^q fam qfal mqqr m?T i 
fqqfal qffafqffa mrr "gqT qqr 1 
^gfa q? mfa3 mfaqr qm mfal mfa 33 k fa qqgo fam mm 
fa 33 k ^q mfaq rnfa qifsid mrqr mn qq qrfal mr fal m 1 mrfaq 
rnfaf mfa 33 k fa mfal qi^q fam qfa gfai Tqfmfa qqm m 33 < >3Tq 
fa qF qqrfmq qfaf fan fa fa fqqfar fa^mq 33R.m. rnfam 
fmffaqq grq qrfar 33fq?r mqq ml ffapqq 33qffa 'fa^q 
fqqfem mrnr ffaqr qr qfal - fa q? farm Ifafs mm far mr-rr 
famq fa fam m m qfal fa qrfaf faq-faq iirnfm mi 
faqqT-faqqr fafar fafa 99T mm mfa mr mfqmifa mr? 
m^ fal ?T9q m^q m 3rmrq fa qqrffar qfal fa 1 3T9: mml mi 
q? mfar Tfafa faq far faq fa 99i mfal mk W9 qfar mr 
a3fqmklqfatfa i 

339 : mH9 q^mm; ^ mq fammq gm fafar fa?R farm 
28 - 01-2001 ml fakr mfa gq famm gq qmm qrk9 fam 
9T9T fa fa qqrmmqm qqfa rnifa. h i 4<q fm. farmer ffan 
[mm. ] grcr mffam fal srfa mmrc qm farfa 
33ifa qyqqn mrr qqrm ffaqq mTm fa faq farms mm 
fa qr qfal qg 'ynifaid qfal 1 9919 fal qg qqrfam t fa mfaf 
faq fqqls mqr fa 99 srfqmrfa 9i qr qfafi 339 ; qr^m m 
33mq fa rnfal mffam 33fqqr mmR qfaf msq q qfm mm mm 
mi srffamkl qfal - ti 

famq qqrrmqrfa mrm qqmK ^ mq fammq ml fa miq 1 
qfaqgfa faiqmfaf, faffarq arffamkl 
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75T. 3IT. 2458—aMte f^TTR STfaPm, 1947 
(1947 14) Mt ^IRT 17 M 34^<u| ^ 

*fMi»ii fMrcer ^ wiMi M w afhc 

344) diMhuf M 414 3^4^ "4 cH^€llPI<4» f4<4R\ "4 

MMto ttfstc anh^Pfcf, 3Tf»4^Tq/3rq i,4sfas M 

w? (#?*f 4. 3TT^."5t. -157/2003 ) M TRFlftlc! ^fl t, M, 
M#4 7374TR M 04-08-2008 W ^3TT ^ I 

[4. TJ^T-2901 1/25/2003-3TTf.37R.(Trq.)] 

^FTcf ^T®?s 473i 3TfTO^ 

New Delhi, the 4th August, 2008 

S.O. 2458. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No. I.D. - 
157/2003)-ofthe Central Government Industrial Tribunal- 
cum-Labour Court, 1, Chandigarh now.as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of Haryana Mineral Limited, 
and their workman, which was received by the Central 
Government on 04-08-2008. 

[No. L-29011 /25/2003-I R( M)J 
KAMALBAKHRU, Desk-Officer 

ANNEXURE 

BEFORE SHRl GYANENDRA KUMARSHARMA, 
PRESIDING OFFICER,CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. LI) 157/2003 

Shri B.S. Prabhakar, Back Side Anaj Mandi, Charkhi Dadri, 
Bhiwani. 

.Applicant 

’ Versus 

The General Manager, Maryana Minerals Ltd., Arunchal 
Building, 7thFloor. 703-704, I7> BarakhamabaRoad,New 
Delhi 

.Respondent 

APPEARANCES 

Forthe workman : None 

For the management : None 

AWARD 

Passed on 22-7-2008 

The Central Govt, vide notification No. L-29011/25/ 
2003-1 R(M)), dated 18-8-2003 has referred th^ following 
dispute to this Tribunal for adjudication :— 


“Whether the action of the management of Haryana 
Mineral Ltd. in laying off 58 workmen (as per list 
enclosed) w.e.f. 15-6-2000 leading to the retrenchment 
w.e.f. 6-2-01 is just and legal? If not, to what relief the 
workmen are entitled to?” 

2. No one is present, on behalf of workman. No one 

is also present for the management. Since morning this 

reference has been called number oftimes. At 10.45 am, it 
* 

was ordered to be placed before this Tribunal once again 
at 2pm. it is 2.30 now and on repeated calls no one is present, 
in spite of having of full knowledge of the proceedings of 
this reference despite notice. The reference is as old as 
referred to this Tribunal in the year 2003. On repeated calls 
since morning no one is present. Accordingly, the reference 
is dismissed in default for non-prosecution. Centra! 
Government be informed accordingly. File to be consigned. 

Chandigarh G K. SHARMA, Presiding Officer 

22-7-08 

M ‘ferft, 4 3RTRT, 2008 

^T. 3TT. 2459.- 31 1 ^141 STfafWt, . 1947 

(1947 14 ) ctf qm nM 

4t.4l. M WTT7 M TRTg afa 4)4'+. r)‘ M #9 

4 stteffftor Mr 4 MMta 

srfwon/srq ^iwi, ii,M M w (4 r4 4. 3ti£ 
4t. -66/2005 ) Ml TOfMf t, M TTFT7T M 
04-08-2008 W W I 

[4. %>30012/16/2005-2M.3TR. (^R.) ] 

New Delhi, the 4th August, 2008 

S.O. 2459*---In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. I.D.- 
66/2005) of the Cehtral Government Industrial Tribuna I- 
cum-Labour Court-II, New Delhi now as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management OfONGC, and their workmen, 
which was received by the Central Government on 04-08-2008. 

[No. L-30012/16/2005-1 R(M)] 
KAMAI. BAK.11RU, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TR1BUNAI^CUM- 
LABOUR COURT-II. NEW DELHI 

Presiding Officer: R. N. Rai I.D. No.66/2005 

In the Matter of: 

Sh. Govind Ratn Bahuguna, 

R/o. 1/20, Indira Nagar Colony Chukkhuwala, 

Dehradun (Uttrakhand) -Claimant 


3100 Gl/Ofil—17 
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Versus 

The Chairman cum Managing Director, 

ONGC, 

Tel dhawan, 

Dehrfcdun-248 001. -Respondents 

AWARD 

The Ministry of Labour by its. letter No. L-30012/16/ 
2005-jIRfM) Central Government Dt.22-07-2005 has referred 
the fallowing point for adjudication: 

; t 

The point runs as hereunder:- 

j “Whether the workman Sh. Govind Ram Bahuguna 
Iwas in continous employment w.e.f. 17-08-2001 with 
ioil and Natural Gas Corporation, Dehradun? If so, 
whether the termination of the concerned person by 
jthe management of ONGC w.e.f. 18-08-2003 in the 
guise of non-renewal of contract of employment and 
without notice and compensation is legal and justified 
and to what relief the concerned person is entitled 
jto.” 

The case of the workman is that he worked 
continuously from 17-08-2001 to 17-08-2003 and his services 
were S legally terminated without payment of retrenchment 
compensation and one month’s pay in lieu of notice. 

i 

He has completed 240 days in every year of his 
employment from 17-08-2001 to 17-08-2003. He has worked 
continuously for two years. 

That after termination of the services of the applicant 
another workman has been engaged at his place. That the 
management has acted in violation of Section 25 F and G of 
the IDlAct, 1947. 

The case of the management is that the workman 
was initially given fixed term appointment for six months 
from 1 [7-08-2001. It was further extended and the workman 
worked till 16-02-2003. Fresh engagement was given to him 
from 11-02-2003 to 17-08-2003 for six months in CPF section 
of M/s! ONGC. 

The services of the workman has not been terminated 
illegally. He was given fixed term appointment and at the 
end of the fixed term his services automatically stood 
termirlated. He is not entitled to retrenctmcnt 
compehsatiuon or one month’s pay in lieu of notice. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

l|eard argument from both the sides and perused the 
papers Dn the record. 


It was submitted from the side of the workman that 
he worked continuously from 17-08-200! to 17-08-2003 and 
the work still exists and another person has been employed 
at his place for discharging the same work. 

It was submitted from the side of the management 
that the workman was given fixed term appointment from 
17-08-2001 to 17-08-2003 as per need basis. 

It was further submitted that he has been given fixed 
term appointment and his services automatically stood 
terminated after expiry of the fixed term appointment. The 
case is covered under section 2(oo) of the ID Act, 1947. 

From perusal of the record it becomes quite obvious 
that the workman has worked continuously for two years. 
That he has been given six months fixed term appointment 
initially and it has been extended again and again. Thus, it 
cannot be said that the workman has not worked 
continuously for two years i.c. from 17-08-2001 to 
17-08-2003. 

From perusal of the record it transpires that the 
workman was engaged on the recommendation of Stale 
Minister It has been provided in Section 25 F of the ID 
Act, 1947 that if a workmrn has worked continuously for 
one eyar or 240 days in a calendar year or preceding the 
date of his termination he is entitled to retrenchment 
compensation and one month’s pay in lieu of notice. 

It also becomes quite obvious from perusal of the 
record that the workman was engaged for six months in 
PRBS Section for six months in CPF Section. The workman ' 
has admitted that both the sections are different sections 
of the M/ s. ONGC. M / s. ONGC offered employment so it 
is immaterial that the abovementioned Sections are not of 
M/s. ONGC. 

Fixed term appointment should be given for one lime 
or two times. It should not be given continuously. Ifsuch 
trend of fixed term appointment is permitted the management 
can given 30 fixed term appointments for the entire tenure 
of the services of the workman. 

In the circumstances it is held that the workman has 
worked continuously for two years. It is admitted to the 
management that no retrenchment compensation or one 
month’s pay in lieu of notice is given. 

It is settled law that in case retrenchment 
compensation and one month’s pay in lieu of notice is not 
paid the workman shall be deemed to be in continuous 
service. The workman in this case has worked for two years 
continuously and he has not been paid retrenchment 
compensation and one month’s pay in lieu of notice, so his 
services have not been legally terminated, lie shall be 
deemed to be in continuous service. 

It has been held in 2008 Lab 1C page 783 by the 
Hon’ble Apex Court that reinstatement does not mean 
confirmation. 
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Direction given for his reinstatement being final such 
order would not necessarily entitle him to claim benefits of i 
permanency. 

In view of the judgement of the Hon’ble Ap®* Court 
reinstatement does not imply confirmation/ absorption or 
making permanent The management cannot dis-engage a 
workman and take another workman at his place as it would 
infringe the provisions of Section 25 G & H of the ID Act, 
1947. In the circumstances, management should reinstate 
the workman- Reinstatement should not be misconceived 
for regujarizafipn or making permanent, Reinstatement 
implies only re-steration to the previous status. 

\\ has been held In a catena of cases by the Hon’ble 
Supreme Court that if the services have been illegally 
terminated the workman is entitled to reinstatement, in case 
the work exists. 

In the instant case it is not denied that the work does 
not exist. Termination of the workman In the instant case is 
illegal in view of non-compliance of mandatory provision 
of section 25 F of the ID Act, 1947, 

The workman has admitted in his cross-examination 
that he is working and getting Rs. 1800 wages in Biotique 
in Dehradun, so he i* gainfully employed. The workman is 
entitled tp reinstatement along with full back wages minus 
Rs. 1800 per month which he is aiready getting at present. 

The reference is replied thus: 

The workman Sh, Govind Ram Bahuguna was in 
continuous employment w e,f. 17-08-2001 with Oil and 
Natural Gas Corporation, Dehradun. The termination of 
the concerned person by the management of ONGC w.e.f. 
18-08-2003 in the guise of non-renewal of contract of 
employment and without notice and compensation is 
neither legal nor justified. The management should reinstate 
the workman along with full back wages (-) minus Rs. 1800 
per month which he is already getting within two months 
from the date of the publication of the award. 

The award Is given accordingly. 

» 

Date: 23-07-2008 R.N. RA1, Presiding Officer 

^ 4 SrtTrtT, 2008 

m. 3tT. 2460.—altatfw fartR 1947 

(1947 Wl 14) ^0 MR! 17 ^tU u l 3 mm 

-mm affflrtpwsw ’nmm +Wktii w 

(tM u 16/2002 ) ^ ^ mm 

^ 04-08-2008 aFit 1 

I 

[TOtt Tr^-32011/1/2002-3^ rn (T^D] 

w, srfu^id 


New Delhi, the 4th August, 2008 

S,Q, 2460.—In pursuance of Section 17 of the 
Industrial Disputes Act, I947M4 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kolkata now as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of Kolkata Port Trust, and their workmen, which 
was received by the Central Government on 04-08-2008. 

[ F.No.L-32011/1 l/2002-IR(M)j 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

CENTRAL GOVENRMENT INDUSTRIAL 
TRIBUNALAT KOLKATA 

Refernce No. 16 of 2002 

/ 

Parties: Employers in relation to the management of 
Kolkata Port Trust 

And 

Their workmen. 

Present: Mr. Justice C.P. Mishra, Presiding Officer. 
APPEARANCE 

On behalf of the : Mr. M.K. Das, Industrial 
Management Relations Officer. 

On behalf of the : None. 

Workman 

State: West Bengal. Industry : Port & Dock 

Dated: 24th July, 2008 

AWARD 

By Order No. L- 32011/1/2002* !R(M) dated 
26.07.2002 the Government of India, Ministry of labour in 
exercise of its powers under Section I0( !)(d) and (2A) of 
the Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Kolkata 
Port Trust in not providing the holidays, project 
allowance, earned leave, encashment .of leave, 
continuity of service for the purpose of gratuity, 
pension etc, to 54 and other similar workmen (as per 
Annexure X) who were engaged in Haldia Dock 
Project as Work-chargcd/easual workmen initially and 
transferred to Kolkata Port is justified? If not. wliat 

relief the concerned workmen are entitled?” 

• * 

2, When the case is called out today, none appears for the 
workmen nor any step is taken on their behalf to proceed 
with the case. Management, however, is represent by its 
representative. It appears from the record that both the 
parties have completed their respective pleadings and one 
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witness has also been examined on behalf of the workmen, 
but none is appearing on behalf of the workmen since 
05-07-2007 rlor any step is taken on their behalf to proceed 
further in the matter. Finding no other alternative this 
Tribunal b)j order dated 18-01-2008 directed the 
management; to adduce its evidence. Today, when the 
management is asked to adduce its evidence, the 
representative of the management has stated that since 
the workmen!are not coming forward to prove their case, 
‘he rntinageirjent has nothing to answer. It is also stated 
that from thejconduct of the workmen it is clear that they 
have dost thieir interest in the present dispute. If is 
accordingly grayed that the present reference may be 
disposed of by passing a “No Dispute”,Award. I find force 
m surih submission. 


3. in such vi$w of the matter, this Tribunal has no other 
alternative btit to dispose of the present reference by 
passing a ”Hlo Dispute” Award. Accordingly, a “No 
Dispuje” Aw^rd is passed the reference is disposed of. 

Dated; Kolkala C. P. M1SHRA, Presiding Officer 

ihc24|h July, 2008. 

4 37W, 2008 

ITT. 3'd 2461.—alhsiHw ftPTTC 3tftriWf, 1947 
v 1947 ^ 14)j ^fft »4TTT ! 7 ^ 37JWT ft' 7774T7 Tft.ftt 
4. ^ 3flf. P. 3TR. ^ $ TRE5 tWRT 

ih ^ ^ ft aMfW ft 

ft. 2, ^ ^ w 

(77ft ft **@71-7 jl /2005; 1 /2004; 04/2004; 05/2004; 07/2004; 
08/2004; 09/3004; I 1/2004; 12/2004; 72/2003 ; 73/2003; 
90/200(5; 97/2Q04; ! 04/2005; i 06/2005; i 20/2004; 121 /2004; 
124/2004; 125/2004; 171/2004'& 136/2004) 

TTcft 5TT 04-08-2008 W77|;377 ?77i' 

[77.Tr5T- 420]2/93/2004-37li3777.(7ft-II A 
t^f-42012/2/2002-377^ 3777 (7ft-Il), 

7774-420 i 2/14/2003-371^.3777. (77) - i 1), 
7*57-42012/28/2003-371^ 3777 (7ft-I!), 

7!7rT-42012/30/2003-377^,3777. (771-11), 
7754-42012/3 1/2003-377^ 37R (ftt-II), 

7754-42012/3 2/2003-377^. 3777. (ftt-11), 
7754-42012/34/2003-37Tf 37F (7ft-H), 

T5T-4201 2/35/2003-37t|. 37R.(77T-II), 
7754-42012/262/2002-371^ 3777 (7ft-II), 

7757-42012/265/2002-3TT£ 3717. (7ft- II), 
77/57-4201 2/266/2002-3771? 3777 (Tft-ll), 


7*5!- 42012/60/2003 -37lf. 3777. (7ft- II), 
7754-42012/136/2003-37T^ 3777 (TTl-il), 

7757-42012/13 7/2003 - 3TTi 3717. (7ft-11), 
7754- 4201 2/1 38/2003-3771? 3777 (ftt-|!), 

7754- 42012/159/2003 -37lf 3777 (Rff-11), 
7754-42012/235/2003-377^ 3777 (7ft-M ), 

7754-420! 2/231 /2003-377f 3777 (7ft - (I) ] 

37'5R7 7fP7I7 ftfe, ^737 37%F7ft 


New Delhi, the 4th August, 2008 

S.O. 2461.—!r. pursuance of Section 17 of the 
Industrial Disputes Act, i947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No.71/2005; 
1/2004; 4/2004; 5/2004; 7/2004; 8/2004; 9/2004; 11/2004; 
12/2004; 72/2003; 73/2003; 90/2003; 97/2004; 104/2005; 
106/2005; 120/2004; 121/2004; 124/2004; 125/2004; ]7U 
2004; & ! 36/2004) of the Centra! Government Industrial 
Tribunal-cum-Labour Court No.2, New Delhi as shown 
in the Annexure, in the industrial dispute between the 
employers in relation to the management of CPWD & 
IARI, and their workmen, which was received by the 
Central Government on 04-08-2008. 

[No. 1,-42012/93/2004-1 R(C-ll), 
L-42012/2/2002-1 R(C-11), 

L-42012/14/2003-1 R(C-Ii), 
E-42012/28/2003-1 R(C-!I). 

L-42012/30/2003-1 R(C-11), 
L-42012/3 l/2003-IR(C-li), 

L-42012/32/2003-1R(C -11), 
L-42012/34/2003-1 R( C- If), 

t 

L-42012/35/2003-1R(C-I I), 
L-42012/262/2002-1 R(C-11), 

L-42012 / 265/2002-l R(C-I I), 
L-42012/266/2002-1 R(C-11), 

L-42012/56/2003-1R(C Ml), 
L-42012/58/2003-1 R(C-ll), 

L-420! 2/60/2003-1 R(C-!1), 
L-42012/136/2003-1 R(C-I I), 

L-42012/137/2003-lR(C-Il), 
L-42012/138/2003-1 R(C-11), 

L.-420! 2/159/2003-1 R(C-11), 
L-42012/235/2003-1 R(C-I1), 


W-420! 2/56/2003 -37t£ 3777. (7ft-II ), 1 -42012/231/2003-1 R(C-1!),} 

7757-420 i2/58/2003-371^ 3777 (7ft--ll ), AJAY KUMARGAUR, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALS UM- 
LABOUR COURT-11, NEW DELHI 

Presiding Officer: R.N. RAI. I.D. No. 71/05,1/04, 

04/04, 05/04, 07/04, 
08/04, 09/04, 11/04, 
12/04, 72/03', 73/03, 
90/03, 97/04, 104/05, 
106/05, 120/04, 
121/04, 124/04, 

- 125/04, 171/04 & 
136/04, 

In the Matter of:- 

Sh. Gayana Ranjan Pattnaik & 20 others 
through the All.lndia CPWD (MRM) 

Kararnchari Sangathan, 4823, 

Balbir Nagar Extension, 

Gali No. 13, Shahadara, 

Delhi-110032. 

Versus 

ThE Director General, 

CPWD, 

Nirman Bhawan, 

New Delhi-110001. 


The Executive Engineer, 

Electrical Division-11, CPWD 
1AR1, Pusa, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter Nos.L^42012/93/ 
2004-1R (CM-11), Central Govt, dated 18-07-2005, L-42012/ 
2/2002-IR (CM-I1) Central Govt, dated 30-12-2003, L-42012/ 
14/2003-1R (CM-11) Central Govt, dated 30-12-2003, L-42012/ 
28/2003-1R (CM-11) Central Govt, dated 30-12-2003, L42012/ 
30/2003-1R (CM-il) Central Govt, dated 30-12-2003, 
L-42012/31/2003-1R (CM-II) Central Govt, dated 30-12-2003, 
L-42012/32/2003-1R (CM-II) Central Govt, dated 30-12-2003, 
L-42012/34/2003-1R (CM-U) Central Govt, dated 30-2-2003, 
L-42012/35/2003-1R (CM-li) Central Govt, dated 30-12-2003, 
L-42012/262/2002-1 R (CM-11) Central Govt, dated 13-05-2003, 
L42012/265/20024R (CM-11) Central Govt, dated 19-05-2003, 
L-42012/266/2002-1R (CM-11) Central Govt, dated 09-06-2003, 
L-42012/56/2003-1R (CM-11) Central Govt, dated 27-05-2004, 
L-42012/58/2003 -1R (CM-II) Central Govt, dated 29-08-2005, 
1,42012/60/2003-1R (CM-II) Central Govt, dated 29-08-2005, 
L-420! 2/136/03-1R (CM-11) Central Govt, dated 27-07-2004, 
L-420 12/137/2003-1R (CM-II) Central Govt: dated 27-07-04, 
L42012/138/20034R (CM-11) Central Govt, dated 9-08-04, 
DJ2012/159/2003-1R(CM-II) Central Govt, dated 94)8-04, L- 


42012/235/2003-1R (CM-II) Central Govt, dated 20-8-04 & 
L-42012/231/20Q3-1R (CM-II) Centra! Govt, dated 03-11-04 
has referred the following point for adjudication. 

The point runs as hereunder : 

“Whether the demand ofthe All India CPWD (MRM) 
Kararnchari Sanghthan Delhi for regularization of Shri 
Gayana Ranjan Pattnaik (Operator) w.e.f. 7-1-1999 is legal 
and justified? If so, to what benefits The workman is entitled 
for and what directions are necessary in the matter?” 

“Whether the workman Sh.Birender Singh S/6 Shri 
Jagat Singh is entitled for reinstatement/absorption and 
regularization in the establishment of CPWD consequent 
upon abolition of contract labour system? If yes, to what 
relief the workman is entitled and from which date?” 

“Whetherthe demand ofthe All India CPWD (MRM) 
Kararnchari Sanghthan for absorption/regularization of Shri 
.Arjun Kumar, Pump Operator in the establishment of CPWD 
is legal and justified? If yes, to what relief the workman is 
entitled and which date?” 

“Whether the demand of the All India CPWD (MRM) 
Kararnchari Sanghthan for regularization of Sh. Anand 
Singh, Lift Operator in the establishment of CPWD is legal 
and justified? If yes, to what reliefthe workman is entitled 
and which, date?” , 

“Whether the demand ofthe All India CPWD (MRM)- 
Kararnchari Sanghthan for regularization of Sh. Ajay Kumar, 
DG Operator in the establishment of CPWD is legal and 
justified? If yes, to what relief the workman is entitled and 
which date?” 

“Whether the demand ofthe All India CPWD (MRM) 
Kararnchari Sanghthan for regularization of Sh. Shankar, 
Generator Operator in CPWD is legal and justified? If yes, 
to what relief the workman is entitled and which date?” 

“Whether the demand ofthe All India CPWD (MRM) 
Kararnchari Sanghthan for regularization of Sh. D.C.Nayak. 
Generator Operator in CPWD is legal and justified? I fyes, 
to what relief the workman is entitled and which date?” 

“Whether the demand ofthe All India CPWD (MRM) 
Kararnchari Sanghthan for regularization of Sh. Manoj 
Kumar S/o Shri Shiv Kumar, Wireman in the establishment 
of CPWD is legal and justified? If yes, to what relief the 
workman is entitled and which date?” 

“Whether the demand of the All India CPWD (MRM), 
Kararnchari Sanghthan for regularization of Sh. Prashant 
Kumar, Generator Operator in the establishment of CPWD 
is legal and justified? lfyes, to what relief the workman is 
entitled and which date?” 

“Whether the non regularisation of the services of 
the claimant workman by the management ofthe Director 
General (Works), CPWD (Electrical Divn. No.M, IARI, Pusa) 




5008 


THE GAZETTE OF INDIA: AUGUST 30,2008/BHADRA8, 1930 [Part II—Sik\3(ii)| 


New fl>elhi fri>m the date of his initial appointment is just 
fair and legal? If not, to what relief the said workman is 
entitled to an$ from which date?” 

“Whether the non regularisation of the services of 
the claimant Workman by the management of the Director 
General (Worijs), CPWD (Electrical Divn.NoJ I,IARI, Pusa) 
New IJelhi frdm the date of his initial appointment is just 
fair arid legalj? If not, to what relief the said workman is 
entitled to an<) from which date?” 

* Whether the non regularisation of the services of 
the Djnesh Kumar workman by the Director General 
(Worlds),CPVD(Electrical Divn.No.ll, IARI, Pusa)New 
Delhi jrom th; date of his initial appointment is legal and 
justified? If nc t, to what relief the said workman is entitled?” 

*Wheth;rthe workman Sh. Ashwini Kumar is entitled 
for reii^statem- mt/absorption and regularization consequent 
upon ^bolilioi of contract labour system? If yes, to what 
relief the workman concerned is entitled to and from which 
date?” 1 

‘'Whetherthe demand ofthe AH IndiaCPWD(MRM) 
Karamjchari Sanghthan for absorption and regularization 
of Sh. y inod Kumar in the establishment of CPWD is legal 
and justified? Bf so, to what relief he is entitled?” 

*» Whether the demand ofthe All India CPWD (MRM) 
Karamjchari Senghthan for absorption and regularization 
of Sh. kageenfa Rai in the establishment ofCPWD is legal 
and justified? ^fso, to what relief he is entitled?” 

^Wheth^r the contract between the management of 
CPWD and thle contractor is sham? If so, the demand of 
the Allj India CPWD (MRM) Karamchari Sanghthan for 
reinstatement/ieguiarization of Sh. Subhash Chand S/o Shri 
Gyan (fhand, fChallasi in the establishment of CPWD is 
justified and 16 what relief he is entitled?” 

“Whether the contract between the management of 
CPWD and thk contractor is sham? If so, the demand of 
the All India tpPWD (MRM) Karamchari Sanghthan for 
reinstatement regularization of Sh. Kamlesh Maurya, 
Wirerrun in th£ establishment ofCPWD is justified and to 
what relief he is entitled?” 

“Whether the contract between the management of 
CPWD and the contractor is sham? If so, the demand of 
the AIK India (j)PWD (MRM) Karamchari Sanghthan for 
reinstatement apd regularization of Sh. Ramesh Kumar, DG 
Operator is leial and justified? If yes, to what relief the 
workman is entitled and from which date?” 

“Whether the contract between the management of 
CPWDiand thejcontraclor is sham? If so, the demand of the 
All Indja CP\yD (MRM) Karamchari Sanghthan for 
reinstajtemenl and regularization/ absorbtion of the 
services Sh. Mathew John, Generator Operator is 
legal ahd justjfied? 


If yes, to what relief the workman is entitled and from 
which date?” 

“Whether the contract between the management of 
CPWD and their contractor is sham and the demand of 
CPWD Workers Organisation for regu larization/absorpi ion 
of Shri Satyavir Singh S/o Shri Bhola Singh in the 
establishment of CPWD is legal and justified? If yes, to 
what relief he is entitled?” 

“Whether the demand ofthe All India CPWD (MRM) 
Karamchari Sanghthan for absorption/regularization ofthe 
services of contract labour, namely Sh. Sudliir Kumar S/o 
Shri Birender Mahto, Pump Operator in is legal and justified? 
Ifyes, to what relief is the workman entitled and from which 
date?” 

I.D.Nos.71/05,1/04,4/04.5/04,7/04,8/04,9/04.11/04, 
12/04,72/03,73/03,90/03,97/04,104/05.106/05,120/04, 
121/04,124/04,125/04,171/04, & 136/04 involve common 
dispute. These are connected cases and they can be 
adjudicated by common award. The grounds of all the cases 
^mentioned above are the same. There is only variance in 
dale of engagement and dis-engageincnt. So all the above 
mentioned cases are taken up together. 

The workmen applicants have filed claim statement. 
In the claim statement they have stated that the workmen 
were working as Operator on contract labour through with 
the respondent management through the contractor M/s 
Hi-Tech Consultants and Engineers, S-7, Okhia Phase II, 
New Delhi from 1st July 1996 till the illegal and mala fide 
termination of his services w.c.f. 7th December 1999. 

The workmen have put in more than 240 days in each 
year in service till date. 

That no seniority list ofthe workmen employed in 
the establishment is being maintained either by the 
management or by the contractor. 

That the workmen have been performing the duties 
of operation and maintenance of pumps, electric motors, 
internal combustion engines driven, machinery generating 
sets and tractors which are essentially the same duties that 
are performed by regular operators in the CPWD. 

That during the course of their employment the 
workmen have worked under several contractors which 
used to change after every six months. However, despite 
the change in contractors the services of the workmen 
were never changed and each new contractor who got the 
contract employed the same set of workmen including the 
workmen herein. Thus, despite change of contractors the 
servjces of the workmen under the CPWD were 
continuous. 

That the workmen are employed by the respondent 
management at the Electrical Division whereip the wprkmcn 
performed the job of operator, which arc an essential and 
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permanent part of the electrical division. 

The works of an operator is directly connected with 
the day to day working of the respondent in its electrical 
division and are essential In nature. 

Though on paper it is depicted as if the workmen 
herein were the employee of the contractor but in reality 
the contractor were a mere sham entity designed to deny 
the status of permanency to the workmen and other similarly 
situated contract labour. That contract between the 
contractor and the management were not genuine but just 
a smoke screen to defeat the provisions of various beneficial 
legislations designed to protect the interests of workers. 

That in day to day working, instructions to do any 
task was given by the engineers Of the CPWD as to what 
task is to be done and how it is to be done. At no point of 
time during his employment were the work of the workmen 
ever supervised fay thd contractor or any of his employee 
but at all points of time the workmen was under the direct 
supervision and control Of the CPWD. 

That the employees Of the management even enjoyed 
disciplinary authority over the workmen and all other 
contractual labour employed under it. The sham contract 
between the contractor and the management were 
essentially for supply of labour and that actual maintenance 
work are being supervised by the engineers of the CPWD. 

That the management have been continuing the 
workmen as a contractual labour since years even though 
vacant sanctioned posts are available With the management 
but the management instead of employing the workmen 
and other similarly situated workmen for work which are/is 
essentially of a permanent nature have been surrendering 
the same. 

That therefore it is abundantly clear that the workmen 
have been directly working under the CPWD continuously 
for number of years under the direct supervision and 
control of the company. 

Thai the works done by the workmen are sufficient 
to employ regular workmen and infact in the CPWD itself 
as well as other similar establishments regular employees 
are appointed to work as operators. 

That by its actions the management is also guilty of 
commission of unfair labour practices as enumerated in 
schedule 5 of the Industrial Disputes Act, 1947. 

That the claim of the workmen are being espoused 
by the All India Central PWD (MRM) Karamchari 
Sangathan (Regd.), 4823 Balbir Nagar Ext. Gali No. 13, 
Shahdara, Delhi - II0 032 through its office bearers. 

The Management has filed written statement. In the 
written statement it has been stated that the alleged 
workmen has never been employed by the CPWD. The 
workmen were admittedly engaged by the contractor to 


Whom the contract were awarded (registered contractor) 
by the CPWD on work basis. 

It is further submitted that the alleged workmen have 
never been employed by the respondents, hence 
completion of240 days of service as claimed by the alleged 
workmen does not arise. 

It is further submitted that alleged workmen are 
employees of contractor and there is no direct relationship 
of employee and employer between the respondents and 
workmen. In absence of direct relationship of employee 
and employer no seniority list are maintained by the CPWD 
and hence question of the seniority of the workers under 
contractor does not arise. Therefore the workmen are not 
entitled for any benefits and protection under Industrial 
Dispute Act, 1947. 

Moreover as per condition of CPW D has no control 
over acting workers of the contractor to whom he engages 
for execution of works. 

The workmen employed by the contractor cannot be 

equated with the departmental employees of CPWD. 

* 

It is further submitted that the respondents are 
acquainted with the work as per the terms of the contract 
which Were awarded to the contractor. 

It is submitted that the alleged workmen have never 
been engaged by the respondents. Moreover in the matter 
of Secretary State of Karnataka and ors. Vs. IJmp Devi 
SLP(c)No. 9103-9105/2001 Mon’ble Supreme Court has held 
that contract/casual workers do not have right to 
regularisation without followingTprescribed procedure of 
recruitment. 

It is submitted that the respondents used to inspect 
only the work performed by the workman as per the terms 
of the contract and the wages paid to the alleged workmen 
by the contractor who engaged him. There is no relation of 
employee and employer. 

It is further submitted that the respondents have no 
sanctioned vacant posts. It is also denied that the work 
which is being discharged by the workmen arc of regular 
nature. It is also relevant to mention herein that the claim of 
the workmen cannot be entertain for the mere reason that 
they have claimed regularization with the CPWD which do 
not have any work on its own but is doing the work for the 
other departments of Govt, of India. It is further more 
submitted that the claimant are not entitled for initiation of 
any type of proceedings as the said claimant has never 
worked directly on behalf of CPWD and have no right 
whatsoever for regularization/absorption or for any relief 
claimed by him as there are notified rules for making any 
type of appointments whether it is a group “D M post or any 
Other post. In similar type of case no relief was granted by 
the CAT Jabalpur Bench against OA No. 228 of2003. Copy 
enclosed as Annexurc-A. 
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fhe workmen applicants have filed rejoinder. In the 
rejoinder they have reiterated the averments of their claim 
[Statement and have denied most of the paras of the written 
^statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

f eard argument from both the sides and perused the 
papers do the record. 

i The case of the workmen is for regularization and 
|-einstalement. 

1 A II the wokmen have given evidence. Almost all the 
Worknv :n have stated in their cross-examination that they 
nave no documentary proof regarding the year of their 
Initial e igagement. 

Some workmen have stated that they were engaged 
through contractors. Some workmen have stated that they 
Were er gaged by the JE but they do not remember the 
l^ameol the JE. 

A I the workmen have been engaged fori he duty of 
^peratidn of pump and generator. 

* ! 

It (was submitted from the side of the management 
tfiat the Workmen have been engaged through contractors. 
They ari working under the control and supervision of the 
qontracter. The workmen cannot claim regularization in view 
of UmalDevi’s case. They have not performed 10 years 

ry- | 

Frpm perusal of the record it becomes quite obvious 
that no Workman has filed any evidence regarding their 
iiitialerigagement through the contractor. They have filed 
affidavitjregarding this fact but it cannot be held on the 
bpsis of their affidavits that they were engaged initially at 
ajparticujar date in a particular year. 

Tl^e workmen have filed some documents for one 
ypr or tivo year and from that it becomes quite obvious 
that none of the workmen have worked continuously as 
alleged b y them. It is true that they may have been engaged 
bj' the ccntractor for sometime but for regularization it is 
necessary that the workmen should have completed 10 
yiars of kervice and they should have worked under the 
control afid supervision of the management. 

Noj document regarding control and supervision, 
aspignmept of duty has been filed by the workmen. 

TI(e workmen have not disclosed the date of their 
initial engagement even in the reference. They cannot be 
hpld to h^ve been working from the year as alleged in their 
cljum statement without documentary evidence. Anyone 
cap file cfaim that he has worked for 10 years and give oral 
evidence.! The working period of a workman cannot be 
asfcertainid on the oasis of mere affidavit. 


[Part II— Sec. 3(ii)J 

The workmen have failed to prove the initial date of 
their engagement and they have failed to prove that they 
have worked for more than 10 years. They have failed to 
prove that there is employer and employee relationship 
between the management and the workmen, so the workmen 
are not entitled to reinstatement or regularization. 

The reference is replied thus:* 

The demand of the All India CPWD (MRM) 
Karamchari Sanghthan Delhi for reinstatement absorption/ 
regularization of Shri Gayana Ranjan Pattnaik (Operator). 
Sh. Jagat Singh, Sh. Arjun Kutnar, Pump Operator, Anand 
Singh, Lift Operator Ajay Kumar, DG Operator, Sh. Shankar, 
Generator Operator, Sh. D C. Nayak, Generator Operator. 
Sh. Shiv Kumar, Wireman, Sh. Prashant Kumar, Generator 
Operator, Claimant workman, Claimant workman, 
Sh. Dinesh Kumar, Sh. Ashwani Kumar, Vinod Kumar, 
Nageena Rai, Subhash Chand, Kamlesh M'aurya. 
Sh. Ramesh Kumar, Sh. Mathew John, Generator Operator, 
Sh. Satyavir Singh, Sh. Sudhir Kumar & Sh.Birender Mahlo, 
Pump Operator w.e.f. 7-1 -1999 is neither legal nor justified. 
The workmen applicants are not entitld to get any relief as 
prayed for. 

The award is given accordingly. 

Date: 23-07-2008 

R.N. RAI, Presiding Officer 
SFlTcT, 2008 

^T. 3TT. 2462.—aMfon 1947 

(1947^1 14) ^t.%TRT 17 m 3FJSR0J 5 5t.7f 

^ anjsR* aMfimr frrarc jafrsfa Timm 

^FlTeR U 2, nf eft 

^§41-43/07, 35/07, 45/07, 39/07, 41/07, 42/07, 36/07, 
37/07,47/07,44/07,46/06, 40/07, & 3.8/07,) 4T| Wlf^Tcf 
f, # ^ 04-08-2008 4Tl W ^3TT ! 

[k 751 - 300 12/7/2005-anf.am.( 75 ) 

7^-30012/11 /2005-3TTf.am. (75) 
75T-300I2/9/2005-371^.am. (mt.) 
TTcT-30012/26/2005-ant. am. (75.) 
75T-30012/20/2005-3m. 3m. (75,) 
5eT-30012/25/2005-3Tft. am. (75-) 
5^1-30012/24/2005-ant. 3m. (75-) 
751-30012/3 2/2005 -an?, am. (75.) 
5eT-30012/22/2005- 37ti 3m.(im ) 
751 -30012/12/200 5 - ant. am. (55*) 
751-30012/23/2005-ant. am. (75.) 
5eT-30012/10/2005 - ant. 3m. (75.) 
751-30012/33/2005- ant. 3m. (mi.) ] 

nR3F, trm arfrmmt 






[^TFTII—3(ii>] 


W : 33W 30, 2008/*TT5 8, 1930 


New Delhi, the 4th August, 2008 
S.O. 2462 .—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. Nos.43/07; 
35/07; 45/07; 39/07; 41/07; 42/07; 36/07; 37/07; 47/07; 44/ 
07; 46/06; 40/07; & 38/07) of the Central Government 
Industrial Tribunal-cum-Labour Court No.11, New Delhi 
now as shown in the Annexure, in the Industrial dispute 
between the employers in relation to the management of 
BPCL and their workmen, which was received by the 
Centr al Government on 04-08-2008. 

[Nos. L-30012/7/2005-IR(M) 
L-30012/1 l/2005-lR(M) 
L-3 0012/9/2005-lR(M) 
L-30012/26/2005-lR(M) 
L-30012/20/2005-IR(M)] 
L-30012/25/2005-LR(M) 
L-30012/24/2005-IR(M) 
L-30012/32/2005-lR(M) 
L-300I2/22/2005-lR(M) 
L-300I2/12/2005-lR(M) 
L-30012/23/2005-IR(M) 
L-30012/10/2005-IR(M) 
L-30012/33/2005-IR(M)] 


KAMALBAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT II, NEW DELHI 

Presi ding Officer : R.N. RAI. I.D. No. 43/07,35/07, 

45/07, 39/07, 41/07, 
42/07, 36/07, 37/07, 
47/07, 44/07, 46/06, 
40/07, & 38/07. 

In the Matter of:- 

Sh. Khajan Singh & 12 Ors; 

S/o. Sh. Lai Ram, 

Village. Meerapur, 

P.O: Bhagaula 
Tehsil; Palwal, 

Faridlabad (Haryana) 

Versus 

The General Manager, 

BPCL, LPG Bottling Plant, 

Vill: Piyaia, 

Tehsil: Ballabhgarh, 

Fariclabad (Haryana) 

AWARD 

The Ministry of Labour by its letter Nos. 
L-30012/7/2005 1 R(M) CENTRAL GOVERNMENT DT. 


son 


08-08-2007, L-30012/1 l/2005-lR(M) £ENTRAL 
GOVERNMENT DT. 08-08-2007, L-30012/9/2005-1 R(M) 
CENTRAL GOVERNMENT DT. 08-08-2007, L-30012/26/ 
2005 - 1R(M) CENTRAL GOVERNMENT DT. 08-08-2007, 
L-30012/20/2005 - 1R(M) CENTRAL GOVERNMENT DT. 
08-08-2007, L-30012/25/2005 - 1R(M) CENTRAL 
GOVERNMENT DT. 08-08-2007, L-30012/24/2005 - 1R(M) 
CENTRAL GOVERNMENT DT. 08-08-2007, L-30012/32/ 
2005 - 1R(M) CENTRAL GOVERNMENT DT. 08-08-2007, 
L-30012/22/2005-lR(M) CENTRAL GOVERN M ENT DT. 08- 
08-2007, L-30012/12/2005-1R(M) CENTRAL 
GOVERNMENT DT. 08-08-2007, L-30012/23/2005 - 1R(M) 
CENTRALGOVERNMENT DT. 08-08-2007 & L-30012/10/ 
2005 - IR(M) CENTRAL GOVERNMENT DT. 08-08-2007, 
L-30012/33/2005 - I R(M) CENTRAL GOVERNMENT DT. 
08-08-2007, has referred the following points for 
adjudication. 

The points run as hereunder: 

“Whether the termination of service of Sh. Khajan 
Singh, Security Guard w.e.f. 31-05-1999 by the management 
of BPCL, Piyaia is just and legal? If not, to what relief the 
applicant is entitled to.” 

“Whether the termination of service of Sh. Har Prasad, 
S/o. Sh. Med Ram, Security Guard w.e.f. 31-05-1999 by the 
management of BPCL, Piyaia is just and legal? If not, to 
what relief the applicant is entitled to.” 

“Whether the termination of service of Sh. Prem 
Chand, S/o. Sh. Mool Chand, Security Guard w.e.f. 
31-05-1999 by the management of BPCL, Piyaia is just and 
legal? If not, to what relief the applicant is entitled to.” 

“Whether the termination of service of Sh. Ved Pal, 
S/o. Ram Lai, Security Guard w.e.f. 31-05-1999 by the 
management of BPCL, Piyaia is just and legal? If not, to 
what relief the applicant is entitled to.” 

“Whetherthe termination’ofservice ofSh. Mahender 
Singh S/o. Sh. Rati Ram, Security Guard w.e.f. 31 -05-1999 
by the management of BPCL, Piyaia is just and legal? If 
not, to what relief the applicant is entitled to.” 

“Whether the termination of service of Sh. Sher Singh, 
S/o, Sh. ChandiRam, Security Guard w.e.f. 31-05-1999 by 
the management of BPCL, Piyaia is just and legal? If not, to 
what relief the applicant is entitled to,” 

“Whether the termination of service of Sh. Bhagwat 
Dayal, S/o. Sh. Ved Ram, Security Guard w.e.f. 31-Q5-I999 
by the management of BPCL, Piyaia is just and legal? If 
not, to what relief the applicant is entitled to.” 

“Whether the termination of service of Sh. Hoshiar 
Singh, S/o. Holi singh w.e.f. 31-05-1999 by the management 
of BPCL, Piyaia is just and legal? If not, to what relief the 
applicant is entitled to.” 

“Whether the termination of service of Sh. Amar 
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Chand, S/o^Narain Singh, Security Guard w.e.f. 31-05-1999 
by the manjagement of BPCL, Piyala is just and legal? If 
not,! to whajt relief the applicant is entitled to.” 

“Whither the termination of service of Sh. Shiv Ram, 
S/o. Amir Singh, Security Guard w.e.f. 31-05-1999 by the 
manjagemeilt of BPCL, Piyala is just and legal? If not, to 
whajt relief ihe applicant is entitled to.” 

i 

“Whither the termination of service of Sh. Birpal, 
S/ojSh. Pr^sadi Lai, Security Guard w.eif. 31-05-1999 by 
the rhanageinentof BPCL, Piyala is just and legal? If not, to 
what relief jhe applicant is entitled to.” 

“ Whejther the termination of service of Sh. Bharat Pal, 
S/o.Sh. Jaginal Singh, Security Guard w.e.f. 31-05-1999 by 
the ifianagement of BPCL, Piayala is just and legal? If not, 
to wfiat relief the applicant is entitled to.” 

“Whether the termination of service of Sh. Gajraj, 
S/o. jSh. Lakkhi Ram w.e.f. 31 -05-1999 by the management 
ofB^CL, Pjyata is just and legal? If not, to what relief the 
appljcant is (entitled to.” 

I.D.Nbs.43/07, 35/07, 45/07, 39/07, 41/07, 42/07, 
36/0(7, 37/0t, 47/07, 44/07,46/06, 40/07 & 38/07 involve 
common dispute. These are connected cases and they can 
be adjudicated by common award. The grounds of all the 
casei mentipned above are the same. So all the above 
mentioned cjases are taken up together. 

The wjorkmen applicants have filed claim statement. 
In thf claim Statement it has been stated that the claimants/ 
workpien wire employed by the above management since 
1-7-11996 ar|d at the relevant period were working as a 
Assistant Supervisor and were drawing a monthly wages 
of Rsi 2783 her month. During the period of service neither 
the tlaimapts/workmen have any managerial or 
admihistrati|e power nor his duty was any supervisory 
naturje and [hey were working under the control and 
supervision j)f the aforesaid management. That the work 
and cpnduct bf the workmen were quite satisfactory during 
the period ofjemployment. 

That tfie aforesaid management terminated the 
services of tjte above named workmen with effect from 
31 -5-jl 999 by verbal order. This is a case of refusal of duty 
and apiountsl to termination of services and retrenchment 
and that too;without compliance of the mandator)' pre¬ 
requisites of Section 25-N&25-G ofthe Industrial Disputes 
Act-1947. It |s also a case of unfair labour practice. After 
termipatingimy services the aforesaid Management 
appointed njw other employee in my place which is 
violation of the I.D. Act. 1947. 

That after the termination of services, the claimants/ 
workrpen sen}: a demand notice dated 8-1-2003 by U.P.C. 
post Which isjserved by the management but the aforesaid 
management (neither reinstate the aforesaid workmen in 
their service tjor given any reply to the said demand notice. 


That the matter was referred to the Assistant Labour 
Commissioner, Central Govt, of India, Ministry of Labour 
at K.C. Road, Faridabad for his kind intervention as and 
apprehendeddispute for the reinstatement of the workmen 
with all consequential benefits under Section 12 of Industrial 
Dispute Act, 1947 read with its Ec.2 (k) with Sec. 2A. The 
conciliation failed and the matter has been referred to this 

4 

Hon’ble Labour Court for settlement through adjudication. 

That the termination of services in the instant case is 
wrongful, illegal, against the principles of natural justice, 
malafide and a case of vindictiveness and also unfair labour 
practice, the workmen is, therefore, entitled to reinstatement 
with all consequential benefits including wages for the 
intervening period. The claimants/workmcn are 
unemployed since their termination till now. After the 
termination of claimants/workmen the aforesaid 
management appointed some Junior/new employee in place 
of claimants/workmen. The claimants/workmen had worked 
more than 240 days in ever)' year. 

The management has filed written statement. In the 
written statement it has been stated that the matter referred 
to the Hon’ble Court for adjudication vide Reference Order 
No. L-30012/7/2005- IR(M) dated 08-08-2007. On receipt of 
the same, it was observed that the contractor i.e. M/s. 
Reliance Security Services Pvt. Ltd., under whom the 
claimants were engaged at the Answering Management’s 
establishment at Piyala was not appearing in the array of 
the parties. Further the schedule in the aforementioned 
Reference Order read as: 

The schedule of reference as mentioned in the 
Original reference Order has undergone a change. Hence 
the claim statement (dated 04-10-2004 of the claimant, which 
was filed before the aforementioned amendments (reference 
Corrigendum dated 21 -* 1 1-2007) were carried out is not 
maintainable and the claimants should be directed to file 
his revised statement of claim. Until! and unless the claimant 
files his revised statement of claim, in accordance with the 
aforementioned corrigendum our counter will not be proper 
and the Corporation reserves its right to add/modify its 
counter as and when the claimaints files his revises claim 
statement. 

The Answering Management neither issued any 
advertisement in the Newspaper of wide circulation nor 
requested any Wmployment Exchange to sponsor any 
candidate for the post of Assistant Supervisor, Accordingly 
the concerned workmaen were never employed by the 
Answering Management as per its recruitment policy. 

As per the instructions issued by Ministry, the 
Answering Management was required to obtain security/ 
surveillance servies only from agencies sponsored by 
Directorate General Resettlement (DGR), an autonomous 
body under the Ministry of Defence or through a State Ex- 
servicemen Corporation or from an Ex-servicemen 
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Co-operataive Society. It was also advised by the Ministry 
of Industry, Government of India that all PSUs would be 
required to utilize the services of the DGR for all their 
security and surveillance services need. 

In accordance with the aforesaid directives of the 
Government of India and its own guidelines, DGR used to 
sponser only one Secruity service agency to a PSU for 
providing surveillance and vigilance services. Accordingly, 
DGR had sponsored M/s. Reliance Security Services for 
providing the surveillance and vigilance services at the 
said LPG Bottling Plant of the Answering Management 
during 1996. Thus, the Answering Management had 
awarded the said contract for providing surveillance and 
vigilance services to M/s Reliance Security Services for 
the period 01-07- 1996 to 30-6-1998, which was 
subsequently extended for a further period of 3 months 
upto 30-9-1998, pending fresh sponsorship of an agency 
by DGR. Thereafter, as the Reliance Security Services was 
re-sponsered by DGR for providing the said services, the 
said contract was awarded for a further period of two years 
from 01-10-1998 to 30-09-2000. M/s. Reliance Security 
Services in discharge of its contractual obligation used to 
engage and provide it personnel at the aforesaid 
establishment of the Answering Management. 

At the end of the said contractual period, as no fresh 
sponsorship was received in favour of M/s. Reliance 
Security Services, the said contract came to end and M/s. 
Reliance Security Services had withdrawn a!) its employees 
who were deployed at the premises of the Answering 
Management for rendering the contractual obligation. 

That M/s Reliance Security Services was having 
supervision and control over the employees engaged by 
it. M/s Rqjjance Security Services used to make payment 
of wages to its employees and also used to depost 
contribution under EPF & MP Act under its own code 
number. 

That the concerned workmen had raised a demand 
notice dated 22-07-2002 upon M/s. Reliance Services and 
in pursuance of its said demand notice, Labour-cum- 
Conciliation Officer, Ballabhgarh Circle, Faridabad initiated 
conciliation proceedings. During conciliation proceedings, 
a settlement dated 30-09-2002 was arrived at between the 
concerned workmen through their authorize representative 
and the Management of Reliance Security Services u/s 
12(3) of the Industrial Disputes Act. According to the said 
settlement dated 30-09-2002, the concerned workmen has 
settled his full and final dues with M/s. Reliance Security 
Services, i.e. his immediate employer and further declared 
that he forgoes his claim for reinstatement in service. 

That the relationship of employer and employee never 
existed between the applicants workmen and the Answering 
Management. 


That the applicants’ workmen have alleged that their 
services were terminated on 31-05-1999 whereas the 
appropriate Government (Central Government) has made 
the reference order in 2007. Thus, the reference order made 
by the Government is belated and liable to be quashed on 
this ground alone. 

That the applicants workmen had raised an Industrial 
dispute alleging wrongful termination of her services by 
his immediate employer M/s. Reliance Security before the 
Conciliation Officer appointed by the Government of 
Haryana and had arrived at a settlement u/s 12 (3), l.D. Act, 
whereat he had received his full and final dues and agreed 
to forgo his claim for reinstatement. The applicants workmen 
is stopped from raising the alleged dispute against the 
Answering management. 

The workmen applicants have filed rejoinder. In the 
rejoinder they have reiterated the averments of their claim 
statement and have denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It transpires from perusal of the order sheet that the 
reference dated 08-08-2007 is regarding termination of 
Security Guards by the management of BPCL. The Ministry 
has issued corrigendum dated 21-11-2007 regarding 
termination of the services of the workmen by M/s. Relaince 
Security Services Private Limited of BPCL, Piyala. Both 
the references are considered together. 

From the first reference the case is that the services 
of the workmen were terminated by the management of 
BPCL. According to the corrigendum reference the services 
of the workmen were terminated by M/s. Reliance Security 
Services Private Limited. 

From the pleadings of the parties the following issues 
arise for adjudication: 

1. Whether there is master and servant relationship 
between the management o,f BPCL and the 
workmen applicants? 

2. Whether the workmen applicants are entitled to 
reinstatement? 

3. To what amount of back wage* the workmen 
applicants are entitled? 

ISSUE NO. 1. 

It was submitted from the side of the workmen 
applicants that they were shown to have been engaged by 
M/s. Reliance Security Services Private Limited but they 
have been performing their duties under the control and 
supervision of the management of BPCL at LPG Bottling 
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Plant, Pjyala, Tehsil: Ballabhgarh, Faridabad. 

The management has terminated illegally and 
arbitrarily the services of the workmen. There is employer 
dr.d employee relationship between the BPCL and the 
workman applicants and the contract is fake. 

It was further submitted that the contractor cannot 
$e engaged for the work of regular and perennial in nature. 

It was submitted from the side of the management 
iv'.i the: management is required to obtain Security and 
Surveil fence services only from the agencies sponsord by 
tjhe Directorate General of Resettlement, an autonomous 
lj>ody u(ider the M/o Defence or through a State Ex- 
$ervicejmen Corporation or from an Ex-Servicemen 
Co-operative Society. 

s itjwas advised by the M/o. Industry that all the PSUs 
would ajje required to utilize the services of the DGR of all 
tlheir securities and surveillance services. That the DGR 
4ponscrjed M/s. Reliance Security Service Private Limited 
for providing the surveillance services at the said LPG 
Bottling Plant of the answering management during the 
year 1996. 


could not identity their signatures. The witness has also 
stated that he could not identify the signature on WW1/3 
and WW1/4. 

The management witness has further admitted that 
the Gate Passes Ex. WWI/8 and WW1/9 are on the 
stationery of the BPCL but he has stated that he cannot 
identify the signatures on these documents. 

The management witness has further slated that he 
cannot identify the signatures on Mark B, C, D, F & G. He 
has stated that the signatures on Mark C and Mark F appear 
to be his in ID No. 45/2007. 

The management witness has further stated that he 
cannot tell the name of the supervisor but Col. Bhardwaj 
used to supervise the work who was contractor. This 
witness has also admitted that no tripartite agreement was 
made between the management, contractor and the 
w'orkmen-applicants. 

This witness has also admitted that the BPCL made 
the payment on registers. Document WW1/10 and Mark 
A, B, C & D are the documents signed by the officers of the 
management of B PC L. 


The answering management awarded the contract to 
M/s. Reliance Security Services Private Limited for the 
period ffom 01 -07-1996 to 30-06-1998 and subsequently to 
30-09-1098 and then up to 30-09-2000. 

ijiat M/s. Reliance Security Services Private Limited 
providejd these workmen for security and surveillance 
Ipurpossjs. That the relationship of employer and employee 
Sever existed between the management and the workman. 

That the services of the workmen w'ere not terminated 
l^v the fnanagement. They w'ere contractor’s men and 
(jontraetjof M/s. Reliance Security Services Private Limited 
-fame an end and the services of the workmen were 
automatically terminated. 

T[ie Government sent reference regarding 
Germination of servicer, by the BPCL on 08-08-2007 but it 
was n vjsed by dared 21-11-2007 regarding termination of 
the sc Vices of th> workmen by M/s. Reliance Security 
Services Private Limited, so at present there are two 
referet qes one original regarding termination of services 
by R ^CL and another by corrigendum dated 
21-11- 007 regarding terminal ion of services of the w-okmen 
by M/s. Reliance Security Services Private Limited. 

From perusal of the record it transpires that all the 
workmen nave been designated as Gunman, Guard & 
Assistant Supervisor. The workmen applicants have filed 
documents on the record WW1/1 to WWI/11 and Mark B, 
Mark C( Mark D, Mark F & Mark G. 

The management witness has admitted that Mr. C. 
Ahuja, Mr. B.R. Siddharth and Mr. P. Ravi Kumar were in 
the employment of the corporation but he stated that he 


The management w itness has not specifically denied 
the signatures of the officers on the photocopy documents 
submitted by the workmen-applieants. These documents 
disclose the posting of the workmen on different dales. 
There w'as no endorsement of denial on the photocopy 
documents. 

The workmen can produce only photocopy 
documents. The originals are always in possession of the 
management. MWI has not specifically denied that the 
management officers have not put their signatures on these 
documents. The management wutness has stated that 
payment was made by BPCL on registers. 

The documents filed.by the workmen are Gate Passes 
and duty charts and these documents have been signed 
by the officers of the management. These documents reveal 
that that the workmen may have been engaged through 
contractor but they worked under the control and 
supervision of the management of BPCL. 

It is the case of the management that as per the policy 
of the Government the DGR provided security-mcn. The 
post of DGR has been created to provide services of Ex- 
Servieemen. These workmen are not Ex- Servicemen. It is 
admitted to the management that as per the policy decision 
they were directed by the Government to take security- 
men from some agencies sponsored by the DGR. 

Section 10 ofC ontract Labour (Regulation & Abolition) 
Act, 1970 prohibits the employment of con tract labour for the 
w'ork which is perennial in nature and of sufficient duration. In 
the instant oase the security and surveillance work of the 
management is a work perennial in nature. 
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It is admitted by the management that after M/ s. 
Reliance Security Services Private Limited, the DGR has 
sponsored other Security agency, so the work is perennial 
and continuous in nature. 

It appears that the management has out-sourced the 
security services. The Gunmen are deputed on the Gate to 
watch the building. The Security Personnel cannot be 
supplied by the contractors. The DGR has to sponsor the 
agencies for engagement of Ex- Servicemen. 

It is settled law that in case contractor’s men work 
under the control and supervision of the management and 
their services are integrated with the management, they 
will become the employees of the Principal Employer. 

In the instant case the services of the workmen are 
integrated to the management as they guarded their premises 
and materials. 

The Hon’bleSupreme Court in AIR 2001 SC 3527 has 
held that the industrial adjudicator will have to consider 
the question whether the contract has been interposed 
either on the ground of having undertaken to produce any 
given result for the establishment or supply of contract 
labour for work of the establishment under the genuine 
contract or whether it is a mere ruse/camouflage to evade 
compliance of various beneficial legislations so as to 
deprive the workers of the benefits thereunder. If the 
contract is not genuine the alleged contract labour should 
be treated as the employees of the principal employer who 
shall be directed to regularize the services of the contract 
labour in the concerned establishment. In the instant case 
it is proven fact that the contractors are mere name givers 
and job lenders. The workmen worked under the control 
and supervision of the management. 

From perusal of this judgment it becomes quite 
obvious that if a master employs a servant and the servant 
engages number of persons the employees appointed by 
the servant will be the employees ofthe Principal Employer. 

It has been held in AIR 1953 SC 404 that if a master 
employs a servant and authorize him to employ a number 
of persons to do a particular job and to guarantee their 
fidelity and efficiency for cash consideration, the 
employees thus appointed by the servant will be equally 
with the employer servant of the masters. 

In the instant case there is no servant to employ a 
number of persons. The name of the contractor is fake one. 
The workmen have been retained in the service of the 
management since 1996. 13 workmen have been working 
continuously since 1996. 

It has been held In 1997 AIR SCW Page 430 that the 
industrial adjudicator should decide whether there is valid 
contract or it is a mere ruse / camouflage and if it is found 
that the contractor is only a name lender the management 
should be directed to regularize the workmen. In JT 2003 


(1) SC 465 - the Hon’ble Supreme Court has held that 
industrial adjudication is appropriate remedy for the alleged 
contract workers. 

From perusal of this judgment it becomes quite 
obvious that the industrial adjudication is the appropriate 
remedy for deciding whether the contract is fake or not. 

In (2000) ISCC 126 - the Hon’ble Supreme Court has 
held that there are multiple pragmatic approach/factors 
which should be considered in deciding employer and 
employee relationship. According to the criteria there 
should be control and integration. The management has 
doubtless control over the alleged contractor’s men as 
they work in the establishment of the management. They 
are integrated to the service of the management. There are 
no terms and conditions of the contract so there is master 
and servant relationship. The creation of contract labour Is 
only sham and camouflage and the employer cannot be 
relieved of his liabilities. 

From perusal of this judgment it becomes quite 
obvious that there should be control and integration. 

In Pollock Law of Torts a servant and an independent 
contractor has been defined as under: 

The distinction between a servant and a independent 
contractor has been the subject matter of a large volume of 
case-law from which the text-book writers on torts have 
attempted to lay down some general tests. For example, in 
Pollock’s Low ofTorts, (Pages 62 & 63 of Pollock on Torts, 
15th Edn.) the distinction has thus been brought out: 

“A master is one who not only prescribes to the 
workman the end of his work, but directs or at any moment 
may direct the means also, or, as it has been put, retains the 
power of controlling the work, a servant is a person subject 
to the command of his master as to the manner in which he 
shall do his work....An independent contractor is one who 
undertakes to produce a given result but so that in the 
actual execution of the work is not under the order or control 
of the person for whom he does it, and may use his own 
discretion in things not specified beforehand” 

In Salmond’s Treaties on the Law of Torts the 
distinction between a servant and independent cantractor 
has been indicated as under: 

“What then, is the test of this distinction between a 
servant and an independent contractor? The test is the 
existence of a right of control over the agent in respect of 
the manner in which his work is to be done. A servant is an 
agent who works under the supervision and direction of 
his employer; an independent contractor is one who is his 
own master. A servant is a person engaged to obey his 
employer’s orders from time to time; an independent 
contractor is a person engaged to do certain work, but to 
exercise his own discretion as to the mode and time of 
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doing it-j-he is bound by his contract, but not by his 
ertiployerfs orders.” 

The management retains the power of controlling 
the work so the workmen are the employees of the 
re$pondebt/management. 

The test regarding independent contractor and 
interne diaries have been laid down in Hussainabhai, Calicut 
V$. the Ajlath Factory Thezhilali Union Kozhikode [AIR 
15|78 SC 1410 (3 Judges)] “the true test may, with brevity, 
bej indicated once again Where a worker or group of workers 
labours tO produce goods or services and these goods or 
services are for the business of another, that other is, in 
faft, the employer. He has economic control over the 
workers subsistence, skill, and continued employment. If 
hei, for any reason, chokes off, the worker is, virtually, laid 
off'. The presence of intermediate contractors with whom 
th^ workers have immediate or direct relationship as 
contract i$ of no consequence when, on lifting the veil or 
looking ;at the conspectus of factors governing 
employment, we discern the naked truth, though draped in 
different perfect paper arrangement, that the real employer 
is the management, not the immediate contractor. Myriad 
dejviccs, palf-hidden in fold after fold of legal form 
depending on the degree of concealment needed, the type 
ofjindustrV, the loeal conditions and the like may be resorted 
to [when labour legislation casts welfare obligations on the 
reil employer, based on Articles 38,39,42,43 and 43-A of 
thij Constitution. The Court must be astute to avoid the 
mischief and achieve the purpose of the law and not be 
misled byj the maya of legal appearances.” 

Th|s case law has been affirmed by the Constitution 
Bqnch Judgment in Steel Authority of India. In case the 
security job chokes off, the workmen would be laid off. 
Sujch contract is prohibited; it is not a contract for a given 
result. 

My| attention was drawn to another Constitution 
Bonch Judgment — Steel Authority of India. It has been 
he|d as un^lcr: 

“Wjiere a workman is hired in or in connection with 
the work pf an establishment by the principal employer 
thiiough aieontraetor, he merely acts as an agent so there 
will be master and servant relationship between the principal 
employer and the workmen. But where a workman is hired 
in or in copneetion with the work of an establishment by a 
contractor, either because he has undertaken to produce a 
given resiilt for the establishment or because he supplies 
workmen or any work of the establishment, a question mig 
IOC arise whether the contract is a mere camouflage as in 
Hijssainajbhai Calicut’s case (supra) and in Indian 
Pejrochenjicals Corporation’s case (supra) etc; if the answer 
is in the affirmative,*the workmen will be in fact an employee 
ofjhe principal employer, but ifthe answer is in the negative, 
the workmen will be a contract labourer.” 


In the instant case the workmen have not been hired 
in connection with the work of a contractor but they have 
been hired by the contractor for the work of the respondents. 
So in the instant case there is contract of service between 
the principal employer and the workmen. In view of the 
judgment the workmen become the employees of the 
management. 

The Constitution Bench Judgment of Steel Authority 
of India is squarely applicable in the instant case. In JT 
2001 (7) SC 268 it has been held that“121(5)On issuance of 
prohibition notification under Section 10 (1) of the CLRA 
Act prohibiting employment of Contract Labour or 
otherwise, In industrial dispute brought IOC before it by 
any contract. 

■ Labour in regard to conditions of service, the 
industrial adjudicator will have to consider the question 
whether the contractor has been interposed cither on 
the ground of having undertaken to produce any given 
result for the establishment or for supply of contract 
labour for work of the establishment under a genuine 
contract or is a mere ruse/camouflage to evade 
compliance with various beneficial legislations so as to 
deprive the workers of the benefit thereunder. If the 
contract is found to be not genuine but a mere 
camouflage, the so-called contract labour will have to 
be treated as employees of the principal employer who 
shall be directed to regularize the services ofthe contract 
labour in the establishment concerned.” 

It has been held in this case that w’hether there is 
prohibition of contract labour or otherwise the industrial 
adjudicator will have to consider the question and in case 
the contract appears ruse and camouflage to evade 
compliance with various beneficial legislations the so called 
contract labour will have to be treated as the employee of 
the principal employer and he shall be directed to regularize 
the services ofthe contract workers. 

Engagement of contract workers for perennial and 
regular nature of job is prohibited. The security function is 
a perennial nature of job. So long as the respondents exists 
there would be need of security for them, so the work is of 
existing, continuous and perennial in nature for such work 
contract workers cannot be employed. 

“According to well reorganized definition of contract 
it is an agreement for a given result. The result should be 
visible. Contract labourers can be engaged for the work of 
contractor only and not for the work of any establishment. 
In the present case the work is of the establishment and 
not of the contractor. The term supply of labour by a 
contractor is against human dignity. No one can be a 
supplier of human labour to any establishment. It is the 
duty of State to give employment to citizen and not of the 
contractors. Contractors cannot supply labour to any 
establishment. 
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In the instant case the workmen worked under the 
control and supervision of the management. The 
management allotted the duty to the workmen on different 
dates. They were deputed as Gunmen and Guards. They 
performed their work in the peremises of the management 
of BPCL. It cannot be said that the contractor has engaged 
these workmen for his own work. 

In view of the judgment cited above there is 
relationship of employer and employee between the 
management of BPCL and the workmen applicants. 

This issue is decided accordingly. 

ISSUE No. 2. 

Agreement of contract is ruse and camouflage as 
has been decided in Issue No. 1. It makes no difference 
whether the services of the workmen is terminated by the 
management or by the agency. The workmen have attended 
the status of relationship of employer and employee. In the 
circumstances the termination of services is illegal. 

Security Personnel cannot be engaged on contract 
basis. Security is meant for the defence of a particular 
building or plant. The management should have engaged 
recruited regular workmen for security purposes. Defence 
and Security cannot .be out-sourced. In case the relation of 
employer and employee is established, the termination of 
services becomes illegal in view of Section 25 F of the ID 
Act, 1947^The work still exists & other persons have been 
engaged in place of these workmen. As such the workmen 
can be reinstated for the work which is performed by the 
contracting agency. 

It has been held in 2008 Lab 1C page 783 by the 
Hon’ble Apex Court that .reinstatement does not mean 
confirmation. 

Direction given for his reinstatement being final such 
order would not necessarily entitle him to claim benefits of 
permanency. 

In view of the judgement of the Hon’ble Apex Court 
reinstatement does not imply confirmation/absorption or 
making permanent. The management cannot dis-engage a 
workman and take another workman at his place as it would 
infringe the provisions of Section 25 G & H of the ID Act, 
1947. 

In the instant case after terminating the services of 
the concerned workmen, contracting agency has been 
engaged. The respondent cannot retrench the concerned 
workmen and engage fresh hands. 

The management has illegally removed these 
workmen and violated the provisions of Section 25 F , G & 
Hof the ID Act, 1947. The work still exists, so the workmen 
are entitled to reinstatement. 

This issue is decided accordingly. 


ISSUE No,3, 

It is settled law that payment of back wages having 
discretionary element involved it is to be dealt with the 
facts and circumstances of the case. No definite formula 
can be evolved. 

In 1978 Lab IC 1968-three Judges Bench of the 
Hon’ble Apex Court held that payment of full back wages 
is the normal rule. In case services have been illegally 
terminated either by dismissal or discharge or retrenchment, 
in such circumtances the workman is entitled to full back 
wages except to the extant he was gainfully employed 
during the enforced idleness. In the instant case the 
workman was always ready to work but he was not 
permitted on account of invalid act of the employer. 

In 2005 I V AD SC 39 - three Judges Bench of the 
Hon ‘hie Apex Court held that reinstatement with full back 
wages is justified. In this case the workman has performed 
more than 240 days work and he has been retrenched 
without payment of compensation and pay in lieu of notice. 

The workmen are not employed in any establishment 
but they are manual workers-. They were engaged as 
Security Guards. They must have been doing some sort of 
work off and on for their livelihood. In the facts and 
circumstances they are entitled to 25% back wages. 

This issue is decided accordingly. 

The reference is replied thus : 

The termination of service ofS/Shri Khajan Singh, 
Har Prasad, Prem Chand, Ved Pal, Mahender Singh, Shcr 
Singh, Bhagwat Dayal, Hoshiar Singh, Amar Chand, Shiv 
Ram, Birpal, Bharat Pal and Sh. Gajraj, Security Guards w.e. f. 
31.05.1999 by the management of BPCL is neither just nor 
legal. The management should reinstate the workmen 
applicants along with 25% back wages within two months 
from the date of the publication of the award. 

The award is given accordingly. 

Date: 23-07-2008 R.N. RA1, Presiding Officer 

^ 4 3TTR<T, 2008 

^T. 3TT. 2463—arWlfW arfsrfWT, 1947 

(1947^1 14) ^\m 

^ Ttziz (wf WIT- 6,7, 
8,9,10,11/2007) y<blftld TTcfl f, 

04-08-2008 ^ ^3TF «TT I 

[3fT .TTrf-30012/27/2006-3TT'? 3TR (Trq.), 
bTrf-30012/28/2006-3Tl| 3TR (tt^.), 
b^T-30012/29/2006-3^ 3TR (t^. ), 
TreT-30012/30/2006-3Tlf 3TR (irq.), 
b^I-30012/31 /2006-3Tlf 3TR (TpT.), 
T^-30012/32/2006-3Tl| 3TR (TTq.) ] 

■3WT artorO 
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New Delhi, th^ 4th August, 2008 


which was received by the Central Government 


< on 4-8-2008. 

5.0. ; 2463.—In pursuance of Section 17 of the 

Industrial Deputes Act, 1947(14 of 1947), the Central 
Government Hereby publishes the award (Ref. No.I.D. Nos.- 
6,7,8,9,10,1 li/07) of the Central Government Industrial 
Tribunal/Latjour Court Chennai now as shown in the 
Annexure, inithe Industrial dispute between the employers 
in relation to the management of BPCL and their workmen, 

i ANNEXURE 


[Nos. L-30012/27/2006-1R (M), 
L-30012/28/2006-1 R(M), 
L-30012/29/2006-1 R(M), 
L-30012/30/2006-1 R(M), 
L-30012/31 /2006-I R(M), 
L-30012/32/2006-1 R(M)| 
KAMALBAKHRU, Desk Officer 


^EPORt THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 
; . Wednesday, the 2nd July, 2008 

Present: K. Jayaraman, Presiding Officer 
■ Industrial Dispute Nos. 6,7,8,9,10,11 of 2007 


(In tfie matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 ofthe Industrial Disputes Act, 1947 (14 of 1947), between the Management of Bharat Petroleum Corporation Ltd. and 
their vi'orkmeji) 


s. 

No. 

* r- 

ii.D.No, 

! 

Reference No. 

& Date 

Name of the 

I Party 

Name ofthe 

II Party 

Appearanee 
for Workman 

Appearanee 
for Respondent 

I 

' 2 i 

3 

4 

5. 

6 

7 

I. 

42007 1 

L-30012/27/2006- 
IR(M) dated 
24-01-2007 

. Sri N. Ganesan 

The DGM (HR) 
M/s. BPCL 
Chennai-600040 

P. Rajeshwari, 

G. Ramesh 

M/s.T.S. 
Gopalan & Co. 


" 2007 ' 

L-.T0f ’228/2006- 
IR(M ) dated 
24-01-2007 

Sri K. Vadivoo 

The DGM (HR) 
M/s. BPCL 

Civ rnai-600040 

P. Rajeshwari, 

G. Ramesh 

M/s.T.S. 
Gopalan & Co. 

3. 

8/2007 ' 

L-30012/29/2006- 
IR(M) dated 
24-01-2007 

Sri N. Subhiah 

• The DGM (HR) 
M/s. BPCL^ 
Chennai-600040 

P. Rajeshwari, 

G. Ramesh 

M/s. T.s. 
Gopalan & Co. 

4. 

9/2007 

L-30012/30/2006- 

Sn VS. 

The DGM (HR) 

P. Rajeshwari, 

M/s.T.S. 


1 

IR(M) dated 
24-01-2007 

Ramakrishnan 

M/s. BPCL 
Chennai-600040 

G. Ramesh 

Gopalan & Co. 

5. 

10,2007 

L-30012/31/2006- 
IR(M) dated 
24-01-2007 

Sri S. Sudalaimuthu 

The DGM (HR) 
M/s BPCL 
Chennai-600040 

P. Rajeshwari, 

G. Ramesh 

M/s T.S. 
Gopalan & Co. 

6. 

J 1/2007 

L-30012/32/2006- 
IR(M) dated 
24-01-2007 

Sri S. Paramasivam 

The DGM (HR) 
M/s. BPCL 
Chennai-600040 

P. Rajeshwari, 

G. Ramesh 

M/s T.S. 
Gopalan & Co. 


Appearance 

For the Petitioner : P. Rajeshwari, G. Ramesh 
For the Mangement : M/sT.S. Gopalan & Co. 

AWARD 

The Central Government, Ministry of Labour vide 
the abpve order of references referred the IDs mentioned 
aboveito this (Tribunal for adjudication: 


2. The schedule mentioned in the order of reference 
in the above IDs are as under: 

!D6of2007 

“Whether the claim of Sri N. Ganesan for 
reinstatement in service of BPCL, Tut i cor in is legal and 
justified? If so, to what relief the workman is entitled”? 

ID 7 of 2007 

“Whether the claim of Sri K. Vadivoo for 
reinstatement in service of BPCL, Tuticorin is legal and 
justified? If so, to what relief the workman is entitled”? 
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ID 8 of 2007 

“Whether the claim of Sri N. Subbiah for 
reinstatement in service of BPCL, ’J'uticori n is legal and 
justified? If so, to what relief the workman is entitled”? 

ID 9 of2007 

“Whether the claim of Sri V.S. Ramakrishnan for 
reinstatement in service of BPCL” Tuticorin is legal and 
justified? If so, to what relief the workman is entitled”? 

ID 10 of 2007 

“Whether the claim of Sri S. Sudalaimuthu for 
reinstatement in service of BPCL, Tuticorin is legal and 
justified? If so, to what relief the workman is entitled”? 

ID II of2007 

“Whether the claim of Sri S. Paramasivam for 
reinstatement in service of BPCL, Tuticorin is legal and 
justified? If so, to what relief the workman is entitled”? 

3. After the receipt of Industrial Disputes, this 
Tribunal has numbered it as 6/2007,7,8,9, 10 and 11/2007 
and issued notices to both sides. Both sides entered 
appearance through their Advocates and filed their claims 
and counter statements respectively. 

4. The allegations in the Claim Statement of ID 6/ 
2007 are briefly as follows: 

The petitioner was employed as LPG Gas Filling 
Worker in the Respondent Management in 1993. BPCL has 
established a LPG Gas Filling Plant at Tuticorin and it had 
selected 21 employees who having been sponsored by the 
Employment Exchange as Casual Labourers for the job of 
gas filling in the LPG cylinders. The job of gas filling is a 
continuous and continuing one and daily supplies to the 
ultimate consumers have to be maintained by the 
Respondent Corporation. Therefore, 15-20 Casual 
Labourers are engaged apart from their regular employees 
who do this similar job. Subsequent to his first appointment, 
the petitioner was being employed on regular basis while 
he was denied the work for some days in a year by the 
Respondent. The Respondent want only has not given the 
work to the petitioner and others continuously even though 
the work is a continuous one. The Respondent had given 
periodical break to the petitioner as well as to other Casual 
Labourers but the Respondent has not given termination 
letters or ousting orders therefore, they could not renew 
their names in the Employment Exchange. Because of this 
action of the Respondent the petitioner as well as other 
Casual Labourers could not complete 240 days ofwork in a 
year. Thus, the Respondent Corporation has indulged in 
anti-labour practice of allotting them work as limited months 
of work. While so, the petitioner was denied employment 
from 23-05-2003 but the Respondent has not given any 
reason for denial of the work. The Respondent has not 
following the mandatory provisions of the ID Act before 


terminating the petitioner. The petitioner and other Casual 
Labourers had worked more than 7 years before they were 
terminated from the service of the Respondent. Therefore, 
the termination is illegal. The action of the Respondent 
Management in terminating the petitioner’s service without 
following the procedures established under law is illegal, 
arbitrary and opposed to Art. 14 & 16 ofthe Constitution. 
When the work is permanent and continuously existing, 
the Respondent adopts unfair labour practice by employing 
them for some period to deprive permanency. Hence, 
denying employment is malafide and colourful exercise of 
powers. It is also violative to the principles of natural 
justice. After terminating the petitioner and other casual 
Labourers, now the Respondent is giving job to others 
who are junior to the petitioner which is against the 
provisions of the Section 25(H) of the ID Act. Therefore, 
petitioner prays for reinstatement with backwages and other 
attendant benefits with continuity of service. 

5. As against this, the Respondent in his Counter 
Statement alleged that the Respondent is engaged in 
marketing and distribution of petroleum products including 
Liquefied Petroleum Gas (LPG). It has set up bottling plant 
at various places where the LPG is received by tankers, is 
stored. The Tuticorin plant is the 2nd LPG plant in Tamil 
Nadu'. As a Public Sector Undertaking, the Respondent 
has a codified policy on matters related to employment of 
persons in its services and a person can enter into the 
service of the Respondent Corporation only when he is 
appointed against a post sanctioned by the Corporate Office 
of the Respondent. Further, all appointments arc subject 
to reservation policy of the Government and there is a 
procedure for recruitment. No person can enter the service 
ofthe Respondent Corporation unless he is appointed in 
writing against the sanctioned post. When permanent 
workmen of the Corporation were granted 12 days CL, 10 
•days Sick leave and 32 days Privilege leave, the Corporation 
used to engage Casual Workmen against such leave 
vacancy which is not subject to any regular or fixed pattern. 
The Respondent Management was maintaining a pool of 
Casual labourers not exceeding 50 with candidates 
sponsored from Employment Exchange being included in 
the pool. In order to ensure that the available opportunities 
of casual engagement are equitably distributed amongst 
the empanelled Casual Labourers and at the same time to 
prevent any scope for any Casual Labour with connivance 
or collusion getting himself engaged continuously for more 
number of days with a view to stake a claim for regular 
appointment at a later date, the Respondent plant has been 
adopting consistent policy of not engaging casual labour 
for more than 45 days in a calendar year. The engagement 
of Casual labourer is contingency/need based and not 
resorted to as an unfair labour practice or as a cost saving 
device. The Casual Labourers paid daily rate wages. Such - 
daily rate being calculated the total wages payable to the 
permanent workmen at the minimum of the scale of the 
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wage with all other allowances divided by 26. Now with the 
deployment of some additional workmen to Tuticorin plant 
and frorti other plants and due to automation, the need or 
contingency for engagement of casual Labourer has been 
reduced; The petitioner and few others Casual Labourers 
in the Tuticorin plant had nurtured a hope of getting 
regularised in the services of the Corporation and when 
they failed in their attempt to get regularization, they have 
cjhosen ;to raise the dispute alleging termination of 
employment as on 23-05-2003. Since the petitioner was not 
epipioydd in the service of the Corporation, the question 
df termination did not arise. The allegation that the 
pietition^r had put in 11 years of continuous service is not 
tfue and his engagement as Casual Labourer would not 
abiount jo employment in the service of the Corporation. 
The casjual employment was made only on the leave 
vjacancybf permanent workmen and, therefore, they cannot 
claim any regularization. As per the available records, 176 
persons jvere kept in the casual labour pool at some point 
of time of other, therefore, the allegation that the Corporation 
selected jonly 21 employees from amongst the candidates 
sponsored by the Employment Exchange is not correct. 
Only 10 Casual Labourers from the pool will be required to 
offer themselves for casual engagement during the course 
of a month depending on the leave vacancy of permanent 
workmate At no time, the Respondent plant engaged 15-20. 
Itjbourer^ casually. It is not true to say that the Respondent 
Management imposed deliberate embargo to the Casual 
Labourers. The petitioner was fully aware even when the 
system ojf engagement of casual labour was in practice, 
there w^s no guarantee of employment nor was any 
a$surancp of casual engagement given. This was not a 
case of termination of employment. Hence for all these 
reasons,:the Respondent prays that the claim may be 
dismissed. 

6. Points for detenuination ID 6/2007 are: 

(i) : Whether the claim of Sri N. Ganesan for 

reinstatement in the service of the Respondent 
Management is legal and justified? 

(ii) j Whether the claim of Sri K.. Vadivoo for 
; reinstatement in the service of the Respondent 

Management is legal and justified? 

(iii) Whether the claim of Sri N. Subbiah for 
reinstatement in the service of the Respondent 
Management is legal and justified? 

(iv) Whether the claim of Sri V.S. Ramakrishnan for 
reinstatement in the service of the Respondent 

. Management is legal and justified? 

(v) • Whether the claim of Sri S. Sudalaimuthu for 

reinstatement in the service of the Respondent 
* Management is legal and justified? 
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(vi) Whether the claim of Sri S. Paramasivam for 
reinstatement in the service of the Respondent 
Management is legal and justified? 

(iA) To what relief the petitioners in these IDs are 
entitled to? 

Point No, I 

7. Since in all these cases, the point for 
considerations are one and the same and the facts and the 
circumstances are the same, both sides have made an 
endorsement that all the eases may be tried together and a 
common award may be passed. Further, they made an 
endorsement the evidence given in ID 6/2007 may be treated 
as evidence in all the cases. In view of the endorsement, all 
the above cases are tried together and a common award is 
passed. 

8. The petitioner in ID 6/2007 was examined as WW1 
and on the side of the petitioner EX. WI to EX.W73 were 
marked and ail the documents marked were applications 
for acceptance of medical treatment, copies of ESIC ESI 
Identity Cards and so on. On the side of the Respondent, 
one C.H. Vinod, the Territory Co-Ordinator Incharge of 
LPG plant of the Respondent Management at Tuticorin 
was examined as MW1 and 15 documents viz. EX. Ml to 
EX. Ml 5 were marked. According to the petitioner in all the 
cases, they are 21 Casual Labourers and are members of 
the Petitioner Trade Union and their job of gas filling is a 
continuous and continuing one and without which the 
bottling will not be done by the Respondent Management. 
While so, the Respondent Management has engaged them 
as Casual Labourers and they were not given work for 
more than 45 days in a year, thus, preventing them from 
not doing the work for 240 days in a continuous period of 
12 months and thereby preventing them from getting the 
benefits of ID Act. Thus, the action of the Respondent 
Corporation giving periodical break to the petitioner in all 
the cases is only to evade them from giving permanent 
status. This action of the Respondent is an anti-labour 
practice and is opposed to the provisions of the ID Act. 
The learned counsel for the Petitioner contended that the 
work of filling up the gas in the bottling plant is a continuous 
job which is perennial in nature. The denial of the 
Respondent Management by not giving continuous job to 
the labourers is opposed to all the provisions of the ID 
Act. They have want only done this to prevent them from 
getting the benefits and further contended that all of a 
sudden the Respondent terminated the services of the 
petitioners and, therefore, the petitioners are entitled for 
reinstatement. The learned counsel for the Petitioner further 
contended that it is admitted by the Respondent 
Management that the petitioners and others arc working 
continuously from 1996, under such circumstances, without 
following the provisions of Section 25(F) of the ID. Act is 
illegal and, therefore, termination is void abinitio. [frit as 
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against this, the Respondent contended the Respondent 
is a Public Sector Undertaking. They have got regular 
procedure for appointment of for its staff members, 
therefore, no person can get entry into the service of the 
Respondent Management unless he is appointed in writing 
against the sanctioned post thereby no one can get entry 
through backdoor by re a son of his services having been 
utilized in some capacity of the other under various 
contingencies which might have necessitated his 
engagement for a few or more days. The petitioner and 
other Casual Labourers were employed in the Respondent 
Corporation only on leave vacancy. The regular employees 
are entitled to get 12 days Casual Leave, 10 days, Sick 
Leave and 32 days Privilege Leave in a year. Only when a 
permanent workman is on leave, the Respondent 
Corporation used to engage Casual Workman against such 
leave vacancy which is not subject to any regular or fixed 
pattern. The Respondent Corporation is maintaining a pool 
of Casual Labourers not exceeding 50 with candidates 
sponsored by Employment Exchange. In order to ensure 
that the available opportunities of casual engagement are 
equitably distributed among the empanelled Casual 
Labourers and at the same time to prevent any scope for 
any casual labourer with connivance or collusion get 
himself engaged continuously for more number of days 
with a view to stake a claim for regular employment at a 
late r date, the Respondent Management has been adopting 
consistent policy of not employing Casual Labourers for 
more than 45 days in a calendar year. By adopting this 
method, it cannot be said that the Respondent Management 
is practicing unfair labour practice. Every month based on 
serial number, 10 Casual Labourers in the panel will be sent 
intimation so as to make himself available for casual 
engagement depending on the leave vacancy arising on 
any date in the course of a month. Further, the Respondent 
Management has not assured the Casual Labourers any 
work on a day. Only when there is vacancy on account of 
leave of the permanent employee, the casual employees 
will be engaged and they were paid daily wage which being 
calculated on the total wages payable to the-permanent 
workman at the minimum of the scale of the wage with all 
allowances divided by 26. If really the casual employees 
were employed in the regular post, they could not have 
been get the minimum wage as per the regular employees. 
It is further contention of the Respondent, subsequent to 
the opening of the Tuticorin plant, another LPG plant was 
opened at Gummidipundi near Chennai in 1997 and yet 
another was opened in Thanjavur in 2001. Further, the 
operations in some of the plants were automated resulting 
in reduction of strength of permanent workmen, therefore, 
with the deployment of some additional workmen to 
Tuticorin plant and due to automation the need or 
contingency for engagement of Casual Labourer had 
ceased by March 2005. Therefore, the Respondent 
Management has stopped engaging Casual Labourers. 
Now, the petitioner was, engaged as Casual Labourer but 


he was not engaged for more than 45 days in a year. The 
petitionor have also admitted that there is a streamlined 
system in the engagement of casual labourers which is 
scrupulously observed. It is also clear from the document 
produced by the petitioner that the Respondent 
Management has called 10 Casual Labourers at a time for 
casual engagement which was sent by the Respondent 
Management through telegram and other sources. Only 
with a fond hope for getting regularized in the Respondent 
Corporation, the petitioner and few other casual labourers 
have filed a writ before the High Court on the wrong advice 
of some persons but subsequently they have withdrawn 
and raised this dispute for reinstatement. In this case, since 
the petitioners were not in employment of the Respondent 
Corporation and, therefore, engagement is only casual 
engagement. It cannot be said that the petitioners in all the 
cases were terminated by the Respondent Management. 
The learned counsel for the Respondent further contended 
that the engagement of petitioner and other Casual 
Labourers for 45 days cannot be stated as anti-labour 
practice adopted by the Respondent Corporation. The 
norm of maximum engagement of 45 days in a year was 
more intended to ensure that nobody should get into 
regular employment of the Corporation with the connivance 
or collusion or through backdoor entry. Even the Supreme 
Court in Uma Devi’s case, 2006 4 SCC 1 held “anfv public 
employment has to be in terms of the constitutional scheme. 
The Central and State Governments have made acts, Rules 
and Regulations for implementing the guarantees provided 
under Arts. 14,16,309,315,320 and 3 55 and any recruitment 
to service in the Union, States or their instrumentalities is 
governed by such Acts, Rules and Regulations. The 
Constitution does not envisage any employment outside 
this constitutional scheme without following the 
requirements set down therein” and further observed 
“public employment temporary, contractual, casual, daily 
wage or ad hoc employees appointed de hors the 
constitutional scheme of public employment. Long 
continuance of such employees on irregular basis in public 
employment is in violation of the Arts. 14 & 16. They 
cannot claim that, they are discriminated against vis-a-vis 
those who have been regular recruited on the basis of 
relevant rules or claim to be treated on a par with the latter”. 
Therefore, the petitioner and other casual employees were 
employed only in leave vacancy and they have not 
completed 240 days in a continuous period of 12 months 
preceding to their disengagement. Under such 
circumstances, it cannot be said that the Respondent 
Management has violated the provisions of the ID Act. In 
this case, since the petitioners are not employed in the 
service of the Respondent, they are only casually employed 
in the leave vacancy and there is no sanctioned post for 
regularization of the petitioners and mrtherdue to the non¬ 
availability of casual employees, the Respondent 
Management has not appointed any casual employees after 
2005 and as such the request of the petitioner for 
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reinstatement cannot be considered at any stretch of 
imagination. I find much force in the contention of learned 
counsel for the Respondent because in this case, the 
petitioners have not been appointed to any regular post, 
they were appointed as Casual Labourers in the leave 
vacancy, no doubt there is no document to show' that they 
were appointed only in the leave vacancy but the burden 
of proving that they have worked for more than 240 days in 
a Continuous period of 12 months is upon the petitioner 
and others, The petitioners themselves have admitted that 
ihejy worked only for 45 days in a year in all these days 
and, therefore, it cannot be said that the Respondent 
Management has contravened the provisions of the l.D. 
Adt. ! find much force in the contention of the learned 
counsel fcjr the Respondent that since the petitioners were 
not employed in the service of the Corporation, there was 
no termination of employment. Further, there is no proof 
that the petitioners were terminated from 23-05-2003. The 
petitioners themselves have put an imaginary date that 
they have'been disengaged from 23-05-2003 and there is 
no; proof or satisfactory evidence that they have been 
terminated from 23-05-2003. Further, the learned counsel 
for the Respondent argued that WW1 in his evidence has 
categorically staled in the cross-examination that they want 
permanent employment in the Respondent Management 
and they are not asking for casual employment which is 
not their icase in the Claim Statement. Therefore, the 
petitioner* are not entitled to any relief in this case. I find 
mijch force in the contention of the ieamed counsel for the 
Respondent as such f find this point against the 
petitioner*. 

Point No. 2 

The; next point to be decided in this case is to what 
relief the petitioners are entitled? 

9. i n v ie w o f my for ego ing fi nd ings that the c laim of 
ihq petitioners is not legal and justified, I find the petitioners 
urq not entitled to any relief in all these cases. 

10. Thus, tl> reference is answered accordingly. 

(ITcuhcd to the 9.A., transcribed and typed by him, 
octree ed and pronounced by me in the open court on this 
day th 2nd July, 2008) 

K. JAYARAMAN, Pres id ing Officer 
Witnesses Examined:— 

For the I Party 'Petitioner ; WWI Sri N. Ganesan 
For the 11 Party/Management : MWI Sri C.H. Vi nod 

Documents Marked:— 

Ori the petitioner’s side 
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Ex,No. 

Date 

Description 

1 

2 

3 

Ex.W1 

- 

Application for 
Acceptance for 
Medical Treatment 

Ex.W3 

25-02-1999 

Employees State 

Insurance 

Corporation. 

Ex.W3 

09-04-! 999 

Ex-gratia payment for 
the year 1997-98 

Ex.W4 

12-06-1981 

Employment 
Registration Card 

Ex.W5 

24-04-1997 

ESI Identity Card 

Ex.W6 

24-09-1992 

ESI Corporation 
(ESIC-37) 

Ex.W7 

02-07-2004 

Petitioner Hied his 
rejoinder 

Ex.W8 

06-02-1997 

Receipt of the 

Identity Card 

Ex.W9 

21-05-1998 

Respondent 
Management sent 
telegram to the 
Petitioner 

Ex.WIO 

06-02-1997 

ESI Identity Card 

Ex. W11 

04*01-2000 

2(K) petition filed by 
the Petitioner's 

Trade Union 
(AICCTD) 

Ex. .Wl 2 

20-09-2000 

Petitioner’s rejoinder 
filed by the Trade 
Union (DLCP) 

Ex.W13 

08-03-2000 

Respondent 
Management tiled 
Demand for equal 
employment before 
the Asstt. Labour 
Commissioner 

Ex.WI4 

22-08-2000 

Minutes of 

Conciliation 
Proceeding for 
Termination 

Ex. W i 5 

19-12-2000 

-do- 

Ex.WI6 

21-11-2000 

-do- 
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Ex.WI7 

02-07-2004 

Respondent Manage¬ 
ment filed before the 
Asstt. Commissioner 
ofLabour 

Ex.WI8 

26-04-1996 

BPC given to letter to 
the petitioner K. 
Vadivoo 

Ex.W19 

23-07-1984 

Petitioner’s employ¬ 
ment card 

Ex.W20 

21-05-1996 

ESI Card of K. 
Vadivoo 

Ex. W21 

27-08-1997 

ESI Card of K. 
Vadivoo 

Ex.W22 

14-08-1998 

-do- 

Ex.W23 

- 

Rejoinder of K. 
Vadivoo 

Ex.W24 

06-04-2006 

BPC filed reply before 
the Asstt. 

Commissioner of 
Labour 

EX.W25 

31-05-1996 

Failure report given 
by the Asstt. 
Commissioner of 
Labour 

Ex.W26 

- 

Rejoinder of N. 
Subbiah 

Ex.W27 

30-07-1996 

BPC given letter for 
ex-gratia to N. 
Subbiah 

Ex.W28 

28-08-1996 

-do- 

E*.W29 

19-07-1997 

-do- 

E<.W30 

27-02-1996 

ESI Card of N. 
Subbiah 

Ex.W31 

09-10-1997 

-do- 

EcW32 

164)5-1995 

~do- 

EcW33 

30-11-1994 

Employment Card of 
N. Subbiah 

EcW34 

13-01-1994 

Employment card 


given to Intimation 
letter to the petitioner 


Ex.W35 03-05-2005 VA Ramakrishnan 

filed a petition before 
the Asstt. 

Commissioner of 
Labour for Casual 




labour 

Ex.W36 

19-04-2000 

BPC given to letter 
V.A. Ramakrishnan 

Ex,W37 

27-10-2001 

-do- 

Ex.W38 

29-11-2005 

Rejoinder filed by 
V.A. Ramakrishnan 

Ex.W39 

01-05-1995 

ESI Identity Card OP 
(Forin-4) V.A. 

Ramakrishnan 

Ex.W40 

18-05-1997 

BPC Manager sent to 
telegram to V.A. 
Ramakrishnan 

Ex.W41 

04-05-1997 

BPC given to 
telegram to the 
petitioner V.A. 

Ramakrishan Medical 
Bill. 

Ex.W42 


V.A. Ramakrishnan 
Medical Bill 

EX.W43 

19-04-2000 

Letter given by BPC 
to Ramakrishnan 

Ex.W44 

19-07-1997 

-do- 

Ex.W45 

01-05-1995 

ES1of A. * 
Ramakrishnan 

Ex.W46 

26-05-1998 

Acknowledgement 

Card 

Ex.W47 

22-02-1993 

Employment Card 

Ex.W48 

23-04-2005 

Telegram given td 
V.A. Ramakrishnan 
by BSCNL 

Ex.W49 

1003-1995 

BPC given to letter 
to Sudalaimuthu S. 

Ex.W50 

23-05-1998 

Petition ^given letter 
to Respondent 
(BPC) 

Ex.W51 

20-04-1995 ’ 

BPC given to 
telegram to 

S. Sudalaimuthu 

Ex.W52 

23-05-1981 

-do- 
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Ex.W$3 

21-08-1981 

Employment Card of 

On the Management’s side 




Sudalaimuthu 







Ex.No. 

Date 

Description 

Ex.W54 

21-10-1992 

Employment 

Ex.. Mi 

20-07-1993 

Circular from BPC. 1 



Exchange given 



Madras to their 



letter to the 



.{j ; ^ i n tunn \n ° 



Petitioner 



rates of wages to 

Hx.W55 

3!-03-1993 

-do- 



Casuals. 




Ex. M2 

22-09-1993 

Internai note of 

Ex.W56 

17-11-1993 

-do- 









Bl'Cl. in respect of 

Ex.Wf7 

29-03- i 995 

Seal by BTC in ESS 



engagement of 

i 





casuals 

Ex.W^S j 

30-07-1996 

BPC given to ibe 

Ex.M3 

08-01 -1994 

1 .ettenrom 13 PCI., 

‘ 


petitioner 



Tuticorin 1 PG Plant 

Ex.WJ9 

19-0^-1997 

-do- 



to Dislriu 






Educational Officer. 

Ex.W60 1 

31-0-1998 

-do- 



Norairipallam 

Ex.W^I 

l94Kv:00C 

-do- 



enclosing copy of 






list of candidaies 

Ex.W<fc 


Re joinder of the 



sponsored by -1)1 /(.Vs 



petitioner 



list dated 17-11-1993 






with remarks of 

Ex.W63 

16-05-2000 

BPC filed reply 



BPCL, on their 



before the Asstt. 



ct* Ort 

i 


Commissioner of 



Sv- lUv: 1UU. 



Labour 

Ex. M4 

- 

Requisition form from 






BPCL, Tuticorin to 

Ex.W64 

28-06-2006 

BPC filed Counter 



Employment Ex¬ 



before the Asstt. 



change requesting 



Commissioner of 



to sponsor candi¬ 



Labour 



dates for post of 






Casuals'!.cave Relief 

Ex.W65 

- 

Rejoinder of 






Paramasivam 

Ex.M5 

i 3-0i-!994 

Letter from District 






Employment Office to 

Ex.W66 

08-10-1997 

ESI Card of 



BPCL. Tuticorin 



S. Paramasivam 



enclosing list of 

Ex.W67 

30-06-19 >6 

ESI Card of 



candidates. 



S. Paramasivam 

Ex.M6 

! 6-06- 994 

l etter from EPCL. 






Tuticcin to District 

Ex. W68 

13-01-19 9 

BPC given to 



Employment Officer. 



Telegram to 



Korampalism re¬ 



S. Paramasivam 


j 

luming the list dated 

", 





13-01 - ! 994 furnishing 

Hx.W69 

03-07-1984 

Petitioner's 



their remarks on their 



employment card 



selection. 

Ex.W70 

01-04-1996 

ESI Card of 

Ex. M7 

24-04-1998 

Order of f !igh Court. 



S'. Paramasivam 



Madras in WP No. 






5844/98 and WMP 

Ex.W7! . 

26-02-1996 

BPC given to letter 



No. 9110 to 91 ! 1 "98 



of petitioner Mr. 






S.Paramasivam 

Ex.M8 

09-1 i - i 999 

Letter from Ministry 






of Petroleum to 

Ex.W72 

18-08-1999 

ESI Form 1 -B of 



Director BPCL. 



S. Paramasivam 



Mumbai enclosing 






cop- of ieli:r of 

Ex.W73 

01-03-2003 

ESI of Mr 






S. Paramasivam 



A. .71 uo S-ii 11. 
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M teft, 5 2008 

oFT.3TT. 2464,—3Tf^TW, 1947 
(1947 14) ^TO17 ^ 

^?PTcT $sp WRHI ^ 7TO M^fjf 3?ft«*»4«blOT ^ 

sfjsr* iq "Fife afcitPi* 3 wetc ali^Pw „ 

3Tf«r^ny/?rq «! ^f. 1, ^ TO (lT^*f U 

239/2001 ) ^ ™fw ^7# t, ^ m^TC ^Y 

04-8-2008 W|3R «TT I 

. [R. T^T-12011/76/2001 -3fl£3IR.0ft-U) 1 
Tif^Rj ^trR, iRF aifucR^ 

New Delhi, the 5th August, 2008 

S.O. 2464.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. 239/2001) of 
the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure, in the 
Industrial dispute between the management of Punjab 
National Bank, Regional Office and their workmen, received 
by the Central Government on 4-8-2008. 

[No. L-12011/76/200 l-IR(B-Il)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER,CENTRAL GOVTERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 239/2001 

The President, Punjab National Bank Workers Union 
(NZ), EG 8I0-A, Mohalla Gobindgarh, Jalandhar (Punjab). ' 

—Applicant 

Versus 

The Senior Regional Manager, Punjab National 
Bank, Regional Office, Rohtak 

—Respondent 

APPEARANCES 

For the workman : None 

For the management : None 

AWARD 

Passed on 24-7-2008 

Central Government vide notification No. L-22011/ 
76/2001 IR(B-II) dated 18-6-2001, has referred the following 
dispute to this Tribunal for ajudication : 

“Whether the action of the management of Punjab 
National Bank represented by the Senior Regional 
Manager, Punjab National Bank, Rohtak in denying 
payment of Overtime Allowance to the employees 
posted at Branch Office, Bainsi of the bank for 


working on 24-4-1999 which was declared as hoi iday 
under Negotiable Instrument Act by the State 
Government of Haryana, is fair, just and legal ? If 
not, to what relief the empoloyees are enttled to?” 

2. No one is present, on behalf of workman.. Since 
morning this reference has been called number of times. At 
10.45.am, it was ordered to be placed before this Tribunal 
once again at 2 pm. It is 2.30 now and on repeated calls no 
one is present, in spite of having of full knowledge of the 
proceedings of this reference. The reference is as old as 
referred to this Tribunal in the year 2001. On repeated calls 
since morning no one is present. Accordingly, the reference 
is dismissed in default for non-prosecution. Central 
Government be informed accordingly. File to be consigned 
to record. 

Chandigarh 24-7-2008 

G. K. 5HARMA, Presiding Officer 
M f^e# r 6 3PR7T, 2008 

^FT.3TT, 2465.—SlhiiPl* arffePT, 1947 

(1947^T 14) ^ VRT 17 ^ 3 

mifdO trrrg ^ WPUf ^ 

7TO M'^FhY sfa "3^ '4 i'4*kY ^ 3FJSR* T? 
alteilPwi 1 fa 314 3 Mo W5RK 

■ J TT T TRT ^ (Wf TT. 51/2007) Wf?Tcf ^FTTcft f, 
4M 3* 6-8-2008 TfF<T ^3TT «TT t 

[R. TT^t-42012739/2007-3^3TR(^>] 
3TTOT ifk, 3Tfa?RKt 
New Delhi, the 6th Augyst, 2008 

S.O. 2465. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 51/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur, as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of Central Mine Planning and Design Institute 
Ltd., and their workmen which was received by the Central 
Government on 6-8-2008. , 

[No. L-42012/39/2007-IR(DU) | 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI A N. YADAV, PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR. 

Case lVo.51/2007 

Date 22-7-2008 

The Regional Director, Central Mine Planning and Design 
Institute Limited. Regional Institute-IV, Kasuirba Nagar, 
Jaripatka, Nagpur-14. 

—Party No. 1 
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Versus 

1. The Chairman-cum-Managing Director, Central Mine 
Planning ajid Design Institute Limited Gondwana Place, 
Kankee Ro&d, Ranchi-834 008. 

2. The Secretary, 

National Coal Organization Employees Association, 
CN^PDI, Ja^ipatka, Nagpur 

—Party No.2 

AWARD 

f j 

i ThejCentral Government after satisfying the 
existence Of disputes between the Regional Director, 
Central Mine Planning and Design Institute Limited. 
Regional Institute-lV, Kasturba Nagar, Jaripatka, Nagpur- 
14, party No. 1 and the Chairman-cum-Managing Director, 
Central Mjine Planning and Design Institute Limited 
GoijdwanajPlace, Kankee Road, Ranchi-834 008 and the 
Sedretary^ National Coal Organization Employees 
Association^ CMPD1, Jaripatka, Nagpur, Party No. 2, referred 
the frame for adjudication to this Tribunal vide its letter No. 
L-4^0l2/3?/2007-IR(DU) dt. 7-9-2007 under clause (d) of 
subtsectiorl (1) and sub section (2A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) with the following 
schedule: ! 

(2). “Whether the action of the management of Central 
Mine Planning and Design Institute Ltd. in terminating the 
crak es oi l ir workman Shri Santosh Bapurao Shirpurkar 
. ■ e.f. 31-8-v )04 is legal and justified? If not, to what relief 
me frvoi kmin is entitled to?” 

- (3). The Petitioner has raised the dispute challenging 
his Jerminapon w.e.f. 31-8-2004. On receipt of the above 
Ordbr fromjthe Ministry of Labour and Employment, New 
Delhi, the! notices were served on both the parties. 
Accordingly, they appeared, out of which the Respondent 
has Applied (seeking time for filing a Written Statement while 
Petitioner ^longwith his counsel appeared and file pursis 
infqrmmg "that he does not want to proceed with the 
reference ahd he has requested to dispose, of the Petition. 
Accordingly, the reference is disposed of for want of 
proseculiorj. It stands as rejected. Hence, this no dispute 
award. 

A.N. YADAV, Presiding Officer 
Tf feT, 6 2008 

g3T.3T- 2466.—aft til Pi* ftTO . asrfMtWI, 1947 
( 1947 TTI |4) ^ mi 17 ^ W&K ^3 

Tfrft fcrmr ^ ^ 

Trfitfiw -4I4M4, HFTTt ^ (tM 7T. 

57/3002) ^ i, ^ft 6-8-2008 

TFrl 1 

[TT. -c^I-40012/29/1994-3TTfsm(^)] 

3upt ^tctr ffte, srferanrt 


New Delhi, the 6th August, 2008 

S.O. 2466.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 57/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur, as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of Department of Telecom, and their workmen, 
which was received by the Central Government on 06-8-2008. 

[No. L-40012/29/1994-lR(DU)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI A.N. YADAV PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 


Case No. 57/2002 


Date 18-07-2008 


Shri Ramkrishna Bajirao Thalal, R/o Ladaji, 
PO; Pimpalagaon, Tah-Bramhapuri, 
Dist. Chandrapur (M S.) 


Partv No.' 


Versus 


The Sr. Asstt. Engineer, Telecom, Railway Electrification, 
Project Circle, Plot No. 46,'Bajaj Nagar, Nagpur (M.S.). 

Party No.2 

AWARD 

The Central Government after satisfying the 
existence of disputes between Shri Ramkrishna Bajirao 
Thalal, R/o Ladaji, PO: Pimpalagaon, Tah-Bramhapuri, Dist. 
Chandrapur (M.S.) Party No. 1 and the Sr. Asstt. Engineer, 
Telecom, Railway Electrification, Project Circle, Plot No. 
46, Bajaj-Nagar, Nagpur (M.S.), Party No. 2 referred the 
same for adjudication to this Tribunal vide its letter No. L- 
40012/29/94-IR (DU) dt. 4-8-1995 under clause (d) of sub¬ 
section (1 ) and sub-section (2A) of Section 10 of ID Act, 
1947 (14 of 1947) with the following schedule: 

2. “Whether the action of the management of Asstt. 
Engineer RE Project, Chandrapur in terminating the service 
of Shri Ramkrishna Bajirao Thalal, Casual Labour without 
charge sheet and enquiry is justified or not? If not, to whai 
relief the workman is entitled to?” 

3. The reference has come for hearing on 05-06-2008. 
The petitioner was absent, though his counsel was presen 1 . 
The Respondent’s counsel was also present. The perusal 
of record indicates that the Petitioner right from 10-3-2006. 
He has already filed the statement of claim due to his absent. 
The case could not proceed further. On the contrary, it 
indicates that the Petitioner has no interest in prosecuting 
the reference. The Petitioner might have even settled the 
matter, but his absence indicates that he has no interest. 
Naturally, there are no reasons to keep the reference 
pending though the Petitioner is not taking the interest 
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and attending the Court. Hence, the reference is disposed 
off for the default of the Petitioner it stands as dismissed. 
Hence, this no dispute award. 

A.N. YADAV, Presiding Officer 
6 3TW, 2008 

^7r.3tT. 2467.—aMte 3TfafW?, 1947 

(1947 14) 17 ^ ^ T^. 

^ ^ 3flk ^ r 1 c h 

<£ (tM a. 122/2005) ^ 
wf f, cfcjfcf 6-8-2008 W<T fpn 

«n i 


New Delhi, the 6th August, 2008 

S.O. 2467.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No. 122/ 
200:5) of the Centra! Government Industrial Tribunaf-cum- 
Labour Court, Chennai, as shown in the Annexure, in the 
Industrial dispute between the management of Neyveli 
Lignite Corporation Limited, and their workmen, received 
by the Centra! Government on 06-8-2008. 

[No. L-22012/41/2005-lR(CM-Il)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNALrCUM-LABOUR COURT 
CHENNAI 

Friday, the 27 th June, 2008 

Present: K. Jayaraman, Presiding Officer 

Industrial Dispute No. 122/2005 

[In ihe matter of the dispute for adjudication under clause(d) 
of sub-section (!) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (! 4 of 1947), betwfeen the 
Management of Neyveli Lignite Corporation Ltd. and their 
workman] 

Between 

Sri S. Balasubramanian 1 st Party /Petitioner 

And 

The Director (Personnel) 

M/s, Neyveli Lignite Corporation Ltd. 

Neyveli ' 2nd Party/Respondent 

APPEARANCE 

For the Petitioner Sri S. Murugavel, Advocates 

For the Management M/s. N.A.K. Sarma, Advocates 


AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-22012/41 /2005 [1 R(CM-U)] dated 01-12-2005 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is : 

“Whether the action of the management of NLC Ltd. 

in terminated the services of Sri S. Balasubramanian 

with effect from 19-06-2002 is legal and justified? If 

not, to what relief he is entitled to?” 

2. After the receipt of the Industrial Dispute, this 

Tribunal has numbered it as ID 122/2005 and issued notices 
to both sides. Both sides entered appearance through their 
Advocates and filed their Claim Statement and Counter 
Statement respectively. ■, 

3. The allegations in the Claim Statement are briefly 
as follows: 

The petitioner was joined in ^Jie Respondent 
Corporation as Asstt. Manager/Industrial Canteen on 
12-08-!983. Subsequently, (ic was posted as Junior Sales 
Officer, Selection Grade on 01-12-1999, While working as 
such he was constrained to go on leave on 24-04-200! to 
treat his wife at Vellore. The petitioners wife was suffering 
from psychiatric problems. Because of the continuous 
treatment given to the petitioner’s wife, his two daughters 
had to discontinue their studies for about one year. The 
petitioner explaining his family situation used to send leave 
letters either, through post or through his, persons to 
Deputy Generak Manager (Marketing). After little bit of 
recovery in the*hea!th condition of his wife; the petitioner 
reported to duty on 31-05-2002 but he wafi not allowed to 
sign in the Attendance Register nor was he permitted to do 
the work. When he approached the Corporate office, it was 
informed to him that he had been removed from service. 
The petitioner was not served any show cause notice or 
charge memo or notice of pnquiry. The highest punishment 
of termination of service has been imposed upon him 
without any due enquiry. Therefore, the punishment alleged 
to have been passed against by the Respondent 
Management is unilateral, arbitrary, vindictive and in 
violation of principles of natural justice. The Respondent 
Management has taken, a lenient view against one Mr. 
Vaidyanathan and one Ramesh who did not report for duty 
for several years and they were permitted to join duty 
without even any minor punishment. One Pandarinathan 
who contested in the General Election, wh ich is against the 
Conduct Rules of NLC has been permitted to join duty. 
One Mr. Andagurunathan who resigned from the post was 
allowed to rejoin the Corporation subsequently. Therefore, 
the treatment given to the petitioner is in discrimination 
and the major punishment imposed by the Respondent 
Management is not proportionate to the alleged misconduct 
alleged against the petitioner, therefore, he prays this 
Tribunal to reinstate him service with continuity of service, 
backwages and all other attendant benefits'. 


[U t^-22012/41 /2005-3Hf3TTC( 1) ] 
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4. As against this, the Respondent in his counter 
Statement alleged that the Respondent is a Public Sector 
Enterprise having its own set of rules and regulations 
qpplicaljle to various categories of employees. Though, 
the workmen are governed by NLC Certified Standing 
Orders the service condition of Supervisors, Officers and 
Executives are governed by NLC Employees (Conduct) 
Rules aid NLC Employees (Control and Appeal) Rules, 
the poit of junior Sale Officer, Selection Grade is a 
responsible position and it is placed in Executive Scale 
(E-1). Sjnce the petitioner was placed in Executive scale, he 
was not jeovered by the definition Workman as defined in 
Section 2(s) of the Industrial Disputes Act. Therefore, the 
(jetitionir is not entitled to any relief under Section 2(A) or 
ajny othe(r provision of lD Act. Anyhow, the petitioner was 
dn unauthorized absence from 24-2-2001 and no leave had 
been sanctioned by the Respondent Authorities. It is not 
dorrect to say that the petitioner was submitting leave 
letters ddth valid reasons regularly. The petitioner has 
admitted that he has left the Headquarters without’ 
Obtaining prior specific permission from the authorities. 
Sjince th£ petitioner was occupying a responsible position, 
his absence had dislocated the functioning of the said 
department. The absence for more than one year is 
Aefinitety a grave misconduct. The enquiry against the 
petitioner has been conducted in a fair and proper manner 
affording him all reasonable opportunities to defend himself. 
As he his not attended the enquiry, the Enquiry Officer 
Had no ofher option except to proceed with the enquiry ex- 
pfarte. T le Disciplinary Authority after following due 
fijumaliti es imposed the penalty of removal from service on 
tie petitioner by his order dated 26-3-2002. Al! these 
communications at various stages of the disciplinary action 
Was sent to his last known address in Neyveli Township 
apd to h is permanent address as recorded in the service 
records. |The punishment was imposed on him only after 
fallowing procedures laid down in NLC Employees (Control 
afid Appeal) Rules. The punishment intposed on the 
p^titioneV is justifiable and fair as unchecked indiscipline 
among higher grade employees would*be detrimental to 
tHe very fabric of the Respondent Corporation. Hence, for 
all these reasons, the Respondent prays that the claim 
njay be dismissed with costs. 

5. points for determination are: 

(0 Whether the action of the Respondent 
Management in terminating the service of the 
petitioner is legal and justified? 

(ii) If not to what relief the petitioner is entitled to? 

Point No. 1 

6 . Ip this case the petitioner has admitted that he was 
absent from 24-4-2001 whereas his absence is an 
unauthorized one authorized one is in dispute. The 
ptjtitionep though marked 22 documents, he has not 
established through any of the above documents to prove 


that he has applied leave for the period and it was rejected 
or sanctioned to him. Further, it is admitted by the petitioner 
that he has not given any leave address in his application. 
He further admitted that he has not obtained any permission 
to leave the Headquarters. Though he want 1o create a 
sympathy of the Management that his wife was suffering 
from psychiatric problem and he has produced documents 
Ex. WI to Ex. W4, the medical record issued to his wife. By 
that, no one can infer that his wife was affected by 
psychiatric problem and required treatment was given to 
hef. It is the petitioner to prove that he has sent leave 
letters and it was acknowledged by the Respondent 
Management and the Respondent Management neither 
rejected nor sanctioned the leave. In this case as I have 
already stated that the petitioner has not established the 
fact that has periodically sent leave letters to the 
Respondent Authorities and it as acknowledged by them. 
Though, the petitioner alleged that no show cause notice, 
no charge memo and no notice of enquiry was served to 
him, the Respondent Authorities has produced document 
to show the steps taken by them and they have followed 
the procedure laid down under NLC Conduct Rules. It is 
also clear from the record produced by the Respondent 
that all the communications sent to the petitioner were 
returned on the ground that he was “not found”. Since the 
petitioner himself has admitted that he has not given any 
change of address or leave address to the Authorities, we 
cannot expect the Respondent Authority to enquire the 
correct address of the petitioner from others. Therefore, 
the allegation of the petitioner that enquiry was conducted 
against him without proper enquiry and without following 
the rules of natural justice are without any substance. The 
next contention of the petitioner is that there is a 
discrimination in treatment among the employees of the 
Respondent Management in imposing the punishment for 
long absence. He alleged one Mr. Vaidyanathan and 
Mr. Ramesh who did not report to duty for several years 
were permitted to join duty without any minor punishment. 
Though, the petitioner alleged that Mr. Vaidyanathan and 
Ramesh were on unauthorized absence for many years, 
there is no satisfactory evidence that Vaidyanathan and 
Ramesh were employees of the Respondent Authorities 
and were on unauthorized absence for a long period and it 
is also not established that their unauthorized absence 
was condoned by the Respondent Authorities without any 
punishment. Similarly, the petitioner alleged certain other 
things that one Mr. Pandarinathan and Andagurunathan 
who have acted against the Conduct Rules have 
subsequently been permitted to join duty without any 
punishment. He has not produced any satisfactory 
evidence to substantiate this contention, therefore, 1 find 
there is no point in the allegation of the petitioner that 
there is a discrimination among the treatment given to the 
employees. The next contention for the learned counsel 
for the petitioner is that the imposition of punishment of 
dismissal from service is not proportionate to the 
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misconduct alleged against the petitioner. But here again I 
find that there is no point in the contention of the petitioner 
because according to the NLC Rules, even one day 
unauthorized absence is serious. In this case, the petitioner 
was absent for more than one year without any authority 
and he has also left the place of Headquarters without any 
authorization, under such circumstances, it is a grave 
misconduct and, therefore, this Tribunal cannot interfere 
in the imposition of punishment made by the Respondent 
Authorities and I find there is no point in the contention 
that the punishment imposed on the petitioner is grossly 
disproportionate to the alleged offence against him. 

7. The learned counsel for the Respondent further 
contended since the petitioner is placed in Executive scale 
(E-'l), he has got higher responsibility and he is not covered 
by the definition of Workman as defined by Section 2( s). 
of the I D Act and, therefore, the petitioner is not entitled 
to any relief under Section 2(A) or any other provision of 
the ID Act. But on the other hand, the learned counsel for 
the petitioner argued that even the witness examined on 
the side of the Respondent has clearly admitted the 
petitioner worked as Junior Sales Officer and no one was 
working under him as employees. Further, he has stated 
that the petitioner has no powers to disburse the salary to 
the employees and he has no powers to grant leave to any 
of the employees. Only the Chief General Manager and 
Deputy General Manager are the authorities to disburse 
salaries and sanction of leave to the employees. The learned 
counsel for the petitioner further argued that the petitioner’s 
job as Junior Sales Officer and the same is Officercategory, 
he was doing only the clerical work and he has not 
supervised any work of the employee of the Respondent 
Management or sanctioned any leave to the employees, 
under such circumstances merely because he was called 
Junior Sales Officer, it cannot be said that ID Act is not 
applicable to the petitioner as workman. I find much force 
in the contention of the learned counsel for the petitioner 
in this regard. Therefore, I find the petitioner is only a 
workman and not an Officer or Executive as such I find ID 
Act is applicable to the petitioner. 

8 . Though, I find that the ID Act is applicable to the 
petitioner, but, in this case I am not inclined to find the 
action taken against the petitioner is illegal. Since the 
petitioner was on unauthorized absence for more than one 
year, I find the action taken against the petitioner is legal 
and justified and I am also of the opinion that the 
punishment imposed on him is just and proper. As such, I 
find this point against the petitioner. 

Point No. 2 

The next point to be decided in this case is to what 
relief the petitioner is entitled? 

9. In view of my foregoing findings that the action 
taken by the Respondent Management in terminating the 
services of the petitioner is legal and justified, I find the 


petitioner is not entitled to any relief. 


10. Thus, the reference is answered accordingly. 

(dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 27th June, 2008). 

K. JAVA RAMAN, Presiding Officer 
Witnesses Examined: 


For the I st Party/Petitioner 
For the 2nd Party/Management 
Documents Marked: 


WW1 SriN. 
Balasubramanian 

MW I Sri R. 
Panchatcharar 


On the petitioner’s side 


Ex. No. 

Date 

Description 

Ex. W 1 


Medical Book issued by Neyveli 
Lignite Corporation Government 
Hospital to Valarmathy 

Ex. W 2 


Medical Book issued by Neyveli 
Lignite Corporation Government 
Hospital to Valarmathy 

Ex. W3 


Medical records issued by 
Pondicherry JIPMER Hospital to 
Valarmathy 

Ex. W 4 ; 

24-9-1997 

Prescription sheet issued by Dr. 
Thiagarajan to Valarmathy 

Ex. W 5 

— 

+2 Original Mark Sheet of 
Shailajhaa. 

Ex. W 6 

— 

Statement of marks issued by 
University of Madras to Shailajhaa 

Ex. W7 

— 

Mark Sheet issued by Jawahar 
School Neyveli to Sahana 

Ex. W8 

— 

Report Sheet issued by Jawahar 
School Neyveli to Sahana 

Ex. W 9 

23-4-2001 

Handwritten copy of leave letter 
addressed to Dy. General 
Manager, Marketing Neyveli by 
petitioner 

Ex. W 10 

15*6-2001 

Handwritten copy of leave letter 
addressed to Dy. General 
Manager, Marketing Neyveli 
Lignite Corporation, Neyveli by 
the petitioner 

Ex. W 11 

— 

Copy of permission requested by 

(Series) 


the petitioner in writing addressed 
to Director/Personncl NLC 

E.W12 

~ 

Representation submitted by the 
petitioner to Asstt. Labour 
Commissioner (C-II), Chennai. 


\ 
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EX. W. 13 — Xerox copy of counter submitted 

by NLC Management before Asstt 
' Labour Commissioner, Chennai 

Ek. W Hto— Conciliation proceedings took 

Etc. W 19) place between the petitioner and 

NLC Management before the 
. . Asstt. Labour Commissioner, 
Chennai 

Efc.W20 — Failure report pertaining to 

conciliation proceedings 
forwarded by Asstt. Labour 
commissioner to Ministry of 
Labour&Govt, of India 

Etc. W21 — Copy of the appeal submitted by 

the petitioner to Secretary to Govt, 
of India, Ministry of Labour, New 
Delhi 

Ek. W22 01-12-2005 Xerox copy of the order passed 

! by Ministry of Labour, New Delhi 

i i to the petitioner 

On the Management’s side 
Ep.No. Date Description 

Nil 

^ 6 3PTCT, 2008 

^nj.3TT. 2468.—frPTK 3rfafWT, 1947 
(1947 ^jl 14) 17^3“5^ 

^ W (tftf R 91/2003) y+lfeld 
t, tit ^ 6-8-2008 ^t WZ ^3TT 8JT! 

[U T^-22012/405/1996-3TTf3TR(^t-Il) ] 
3TT4 3Tfebt 

New Delhi, the 6th August, 2008 
■i S.0. 2468. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Gjovemnjent hereby publishes the award (Ref. 91/2003) of 
tHe Central Government Industrial Tribunal-cum-Labour 
Ciourt, Nagpur, as shown in the Annexure, in the Industrial 
dispute .'between tine employers in relation to the 
rrjanagerient of WCL, and their workmen, received by the 
Central dovemment on 6-8-2008. 

[No. L-22012/405/1996-lR(C-11)] 
i •; - AJAY KUMAR GAUR, Desk Officer 
ANNEXUftE 

BiEFORE SHRI A;N. YADAV PRESIDING OFFICER 
C<fclT-CUM-LABOUR COURT, NAG PUR 
Date 22-07- 2008 Case No.91/2003 

Shri Balku Amin 

Through: The General Manager, 

Lajzanda Coal Mines Mazdoor Union (C1TU) 

C/o WCt Head Quarter Coal Estate, Civil Lines, Nagpur 

—Party No. 1 
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Versus 

The Sub-Area Manager, Sillewara 
Sub Area of WCL, Nagpur 

— Party No.2 

AWARD 

The Central Government after satisfying the 
existence of disputes between Shri Balku Amin, through: * 

The General Manager, Laljhanda Coal Mines Mazdoor 
Union (CITU), C/o WCL Head Quarter Coal Estate, Civil 
Lines, Nagpur, Party No. 1 and the Sub-Area Manager, ‘ 

Sillewara Sub Area of WCL, Nagpur, Party No. 2, referred 
the same for adjudication to this Tribunal vide its letter No. 

L-22012/405/96-1 R(C-Il) dt. 2-9-1997 under clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) with the following 
schedule: 

2. “Whether the action of the management of 
Sillewara Sub-Area of Nagpur Area of Western Coalfields 
Ltd. in dismissing Shri Balku Amin, General Mazdoor of 
Walni Mine, from service w.e.f. 5-2-1994 is legal and 
justified? If not, tq what relief is the workman entitled and 
from which date?” 

3. The Petitioner has raised the dispute challenging 
the dismissal from the service. He was while working in the 
second shift on 6-12-1993 entered in the cabin of his 
Sr. Personnel Officer Shri Mallika Arjun Rao and after 
closing the door of the cabin, misbehaved with him under 
the influence of liquor. One of his companion Shri Rajendra 
Harichand was also with him and they both even assaulted 
the Sr. Personnel Officer. Consequently, after enquiry he 
was dismissed, which is challenged by the Petitioner by 
raising dispute. On receipt of the Order from the Ministry 
of Labour and Employment, New Delhi, the notices were 
issued to both the parties. They appeared. The Petitioner 
filed statement of claim. However, at the stage of submitting 
evidence, he remained absent. His counsel is also not 
attending the case from the month of July, 2006. In fact, 
right from the first date, the Petitioner is not turning to 
Court. It indicates that he has no interest in proceeding 
with the reference. In the circumstances, there arc no 
reasons to keep the reference pending waiting for the 
evidence of the Petitioner. In such circumstances, the 
reference is dismissed for default of the Petitioner. It stands 
as dismissed. Hence, this no dispute award. 

A. N. YADAV, Presiding Officer 

^ tTccfr, 6 sum, 2008 

^FT.3TT. *2469.—3fr?TtfrRT fcK 3rfafWT, 1947 
( 1947 ^FT 14) *TTC1 17 ^ 3 t^W(J f -q HWl 

PdHI^ ^ ^ ^5 ffrTOm 3TK 

srcafr ^ #3 su^mi u frffe 3tW)fiicp frrqR fr 

^sfa atkftpleh <£ TO (tM u 
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37/2006 ) ^ STOlfrlcl Vutit f, # 7FR3HT ^6-8-2008 

c^ URT 1371 m I 

[U ^-22012/241 /2005-371^37R(#.Xp.-lI) ] 
3T5R ^TRR Tffe, 3?teKt 
New Delhi, the 6th August, 2008 

S.O. 2469. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. 37/2006) of 
the Central Government Industrial Tribunal-cum-Labo‘ur 
Court, Chennai, as shown in the Annexure, in the Industrial 
dispute between the management of Neyveli Lignite 
Corporation and their workmen, received by the Central 
Government on 6-8-2008. 

[No. L-22012/24 l/2005-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE TH E CENTRALGOVERNM ENT 
INDUSTR1AL TRI BUN A L-CUM-L ABOUR COURT, 
CIIENNAI 

Wednesday, the 9th July, 2008 
Present: K. Jayaraman, 

Presiding Officer 
Industrial Dispute No. 37/2006 

fin the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Neyveli Lignite Corporation Ltd. and their 
workmen] 

BEIAVEEN 

The General Secretary 

NLC Workers Solidarity Union Neyveli 

—1 st Party/Petitioner 

And 

The Director (Personnel) 

Neyveli Lignite Corporation Ltd., Neyveli 

—2nd Party/Respondent 

APPEARANCE 

For the Petitioner M/s. D. Hariparanthaman 

For the Management M/s. N.A.K. Sarma 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-22012/241/2005-IR(CM-II) dated 30-06-2006 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

* The schedule mentioned in that order is : 

“Whether the demand of NLC Workers Solidarity 
Union for parity of scale of pay ofS/Shri S. Rajamohan and 


P. Srinivasan at the time of their appointment as Sportsman 
with the pay of other workmen appointed as sportsman is 
legal and justified? If yes, to what relief they are entitled?” 

2. After the. receipt of the Industrial Dispute, this 
Tribunal has numbered it as ID 37/2006 and issued notices 
to both sides. Both sides entered appearance through their 
Advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations in the Claim Statement are briefly 
as follows: 

The Respondent is a Public Sector Undertaking and 
the Petitioner Union is a Trade Union registered under 
Trade Union Act. The Respondent in order to promote the 
name and goodwill of their Corporation at the State level, 
National level and Interntional level during the 1985 
constituted a separate and independent board called 
“Sports Control Board". After its formation, the 
Respondent Corporation appointed number of persons with 
high skill and talent in various sports and games. Those 
persons who are appointed were mainly to give them further 
training and improvement in the respective sports and games 
and to involve them in the respective sports and games 
and other tournaments organized and conducted at the 
State, National and International level respectively. Further, 
the Respondent Management issued Office Order 
regarding category,.designation and scales of pay to 
Sportsmen based on technical and academic qualifications. 
Persons with higher qualification were given higher 
designation with higher scale of pay. Thus, there were 8 
categories/groups and scale of pay for sportsmen with 
one or more designation in each group. During the year 
1985, there were 12 scales of pay. The non-technical 
Sportsmen/Women at the induction level were brought 
under Scale-V i.e. Rs. 615-16-775-17-945 scale. As per the 
such order, persons with SSLC/Degree were given the 
above scale at the induction level. But unfortunately for 
the persons appointed in the’year 1985 as Sportsmen/ 
Women, the Respondent Corporation fixed them in 
Rs. 550-11-715-15-885 scale at the lime of their initial 
appointment which was not even applicable to 1TI holders, 
in total contravention of the manual and office order 
regarding list of categories and the scale of pay for 
Sportsmen. Thus, the Respondent Corporation fixed the 
scale of pay which is not at all applicable to Sportsmen 
category in the year 1987. During that period, a total of 
22 persons were appointed as Sportsmen, but out of 22, 
only 2 persons were fixed in Rs. 615-16-775-17-945 scale 
and the remaining 20 persons were given on ly Rs. 550-11 - 
715 scale. This scale is coming under Scale-I applicable to 
IW-Grade II workmen belonging to labour category. The 
minimum scale fixed for Sportsmen belonging to Tfl 
category was Rs. 595-14-735-15-885. Thus, the 20 workmen 
cannot be deprived of their lawful and legitimate scale in 
contravention of the manual and the office order. After 
1985, there were three wage revisions w.e.f. 01-01-1987 
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01-01-1992, 01-01-1997 respectively. The Sportsmen 
appointed inlbatches between 1985 and 1990 were all kept 
unde* excluded category upto the year 1996 and they were 
kept as Spoilsmen without specific designation as given 
to other regular staff. Therefore, they have no promotional 
opportunity till 1996. However, as per time-bound 
promotional scheme for isolated category, the Sportsmen 
category weue given promotion with the same designation 
but With higher scale of pay at the end of 7 years, 12 years 
and 1-6 years! respectively. Thus, the Sportsmen appointed 
in the year 1 $87 have got only two time bound promotions 
in th$ year 1994 and in the year 1999. The 20 workmen 
appointed injthe sportsmen category and inducted in scale 
I W-l Were m$ved to Rs. 580-12-700-13-830 (Scale-111, W-3). 
Afte* the second time-bound promotion whereas the 
Sportsmen appointed in 1987 and inducted in Rs. 615-16- 
775-17-945 £cale were moved to Rs. 635-17-805-21-1015 
(Scale-VI, \M6) and Rs. 675-19-782-21-1083 (Scaie-Vl I, W- 
7) af\| 2 r first ind second time bound promotion respectively. 
Furtfcr, during 1998, the Respondent Corporation effected 
cadrtj changfc for Sportsmen and the concerned employee 
Sri S.i Rajamohan, PFNo. 32247 and P. Srinivasan who were 
the Workmen concerned in this dispute were given posted 
as Assistant (Time-keeping). The above 20 affected 
Sportsmen including the two workmen concerned made a 
series of individual representations in this regard in addition 
to th£ representations made through various Unions and 
throiigh the [Joint Council of Unions continuously. Even 
though the Sr. Sports officer recommended to rectify the 
mistake in giving scale to 20 Sportsmen appointed in 1987 
and rfccommtnded to give them Rs. 615 scale from the date 
of thfcir appointment, no final decision was taken on the 
samel Hencq, the Petitioner Union took up their cause and 
raised an Industrial Dispute in this case. The Respondent 
Corpprationjwas bound to give the scale of pay of Rs. 615- 
16-775-17-945 to the workmen concerned viz. Sri S. 
Rajafnohan gnd P. Srinivasan as per the manual and office 
ordef regaining scales of pay. The fight to receive 
appropriate! scale in accordance with the rules is a 
fundamental! right, therefore, the Corporation cannot say 
and dontendithat as a workmen concerned have accepted 
the stale given to them at the time of their appointment. 
Hence, the Petitioner Union prays this Tribunal to pass an 
award holding that the demand of the Petitioner Union as 
I ega hand justified and consequently direct the Respondent 
Corporation to give Rs. 615-16-775-17-945 to the workman 
concerned with effect from the date of their appointment 
with consequential benefits together with interest @ 18% 
per annum. 

4. As against this, the Respondent Corporation in its 
Counter Statement alleged that the Petitioner Union has 
no locus-stahdi to raise this dispute as the said Union is 
not having representative character. This dispute is also 
barreid by d^ay and latches. The relief of parity in scale of 
pay Hy the workmen from the date of appointment is barred 
by delay. The concerned employees accepted the 


appointment in the scale of pay as then granted and having 
received subsequent promotion and fixation of pay on such 
basis apart from the delay, the claimants are also barred by 
estoppel from claiming the relief. Since the selection and 
appointment are dependent upon the proven track record, 
educational qualification and the potential of the sports 
persdns, they were initially appointed not uniformly in one 
scale of pay, they were assessed as per norms fixed for the 
purpose. Likewise Sri S. Rajamohan and P. Srinivasan, the 
concerned employees were offered appointment in 1987 in 
the scale of pay of Rs. 550-11-715, therefore, having 
accepted this offer of appointment and joined the duty, it 
is impermissible for them to now demand that they ought 
be placed in higher scale of pay or to be accommodated in 
another level of post. Further, it is neither permissible nor 
practicable to equate at the induction level of alt sports 
persons irrespective of their proven record, potential, etc. 
The status of NLC Sports Control Board permitted and 
contemplated appointing sports persons in different scales 
of pay depending upon their proven capability and 
potential. Hence, the concept of equal pay with all other 
sports persons does not arise at all. Therefore, the 
grievance made out by the Petitioner Union is without 
merits and deserves to be rejected. The scale of pay at 
induction level is determined not solely on educational 
qualification. Anyhow it is true that out of 22 persons 
considered for selection and appointment as sports persons 
in the year 1987 based on assessment and their proficiency 
and potential, two were offered appointment in the scale of 
pay of Rs. 615-16-775-17-945 and the remaining were offered 
appointment in the scale of pay ofRs. 550-17-715. Even 
though the status of NLC Sports Control Board 
contemplated different scales of pay, it also empowered 
the Chairman to fix the scale of pay depending upon then- 
proficiency and potential. There has been no mistake or 
error in appointing the concerned employees in the scale 
of pay of Rs. 550-1 1-715. the concerned workmen were 
silent all along and did not raise any issue for over 15 
years. In this case, based on the recommendations of 
various Selection Committees, the Chairman had 
discretionary powers to placing in higher or lower grade 
depending upon their sports attainment and the same 
discretion was applied in a number of cases on merit 
including the cases of two workmen for whom the Petitioner 
Union raised the dispute. The provision in the constitution 
of Sports Control Board printed in the Personnel Manual 
as regards to placement in various time scales based on 
academic achievements is only a guideline and it has to be 
read in tandem with the norms related to sports merit and 
the discretionary powers conferred on the Chairman to 
consider placement on appropriate scales. In this case, as 
the Committee had observed that the performance of the 
20 candidates inclusive of Sri S. Rajamohan and P. 
Srinivasan viz. the concerned employees had fallen short 
of required standards, they were recommended for placing 
in a lower scale of Rs. 550-11-715 and the recommendations 
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were approved by the Chairman viz. Competent Authority, 
lit is not correct to say that as per the constitution of Sports 
Control Board, the minimum scale is only Rs. 595-14-735. 
'Hie career growth of sports persons is not an issue involved 
in this Industrial Dispute and the career growth depends 
upon the level in which the workmen gets inducted. Further, 
there is no issue to deal with further promotions as alleged 
by the Petitioner Union. Hence the grievance whatever the 
said 20 workmen had could not be redressed as their 
appointment.in the lower scale when compared to others 
was justified due to their belotf performance in sports trials 
during the process of selection and such placement in lower 
scale was based on the recommendation of the Selection 
Committee which was duly approved by the Chairman. 
Hence, for all these reasons, the Respondent prays that 
the claim may be dismissed with costs. 

5. Points for consideration are: 

(i) Whether the demand of the Petitioner Union for 
parity of scale of pay to Sri S. Rajamohan and P. 
Srinivasan at the time of their appointment as 
Sportsmen with the pay-scale of other workmen 
appointed as Sportsmen is legal and justified? 

00 To what relief the concerned workmen are 
entitled? 

Point No. 1 

6. The admitted case in this dispute is that the 
concerned employees viz. Sri S. Rajamohan and P. 
Srinivasan were selected in the sports quota alongwith 18 
other persons in the year 1987. It is also admitted fact that 
prior to 1987 and subsequent to 1987, the persons who 
have been selected under sports quota have been fixed in 
the scale of pay as mentioned in the manual wherein 8 
categories/groups and scales of pay is mentioned. It is 
also admitted fact that the petitioner was fixed in the scale 
of pay of Rs. 550-11-715-15-885 which scale of pay has not 
Ibeen mentioned in the manual for Sportsmen. The petitioner 
admitted that out of 20 persons who have been selected in 
the year 1987, only 2 persons were given Rs. 615-16-775- 
17-945 scale and others were fixed only in the scale of 
Rs. 550-11-715 scale. The Selection Committee has not 
given any reason for fixing a new s£ale which is not 
mentioned in the manual and, therefore, it is not valid. 
Therefore, the Union raised the dispute to direct the 
Respondent Management to fix the scale of pay at Rs. 615- 
16-775-17-945 to the concerned employees and also 
consequent relief. 

7. As against this, the Respondent contended that 
the scale of pay was determined on the basis of sports 
proficiency and potential of the employee. In this case, the 
scale of pay was fixed based on the sports capacity and 
potential of the respective individuals. Further, some of 
them were offered one increment at the time of induction 
itself, and, therefore, the Petitioner Union cannot question 
the same after a lapse of 18 years. The Sports Control Board 
which was constituted by the Management but only on 
the basis of the Selection Committee, all the 20 persons 
were offered appointment by the Respondent Management. 
The concerned employees viz. S. Rajamohan and P. 


Srinivasan were among 2 of the 20 persons so applied. 
Since the scale of pay was fixed based on the sports 
capacity and potential of the respective individuals, the 
Petitioner Union cannot question the same. Further, the 
scale of pay is based on the evaluation and recommendation 
of the separately constituted Sports Selection Committee 
and since such recommendation has been approved by 
the Chairman-cum-Managing Director as per theNl.C Sports 
Manual, the Petitioner Union cannot question the 
authority of the Selection Committee. It is further argued 
that the selection and appointment are dependant upon 
the proven track record, educational qualification and the 
potential of the sports persons, only on such basis they 
were initially appointed, not uniformly in one scale of pay 
as in the case of normal inductees. Further, the proven 
ability and potential of the candidates were assessed as 
per norms fixed for the purpose. Thereupon, depending 
upon these factors and educational qualification, 
appointments were offered to the selected sports persons 
in different scales of pay and Ms. S. Rajamohan and P. 
Srinivasan viz. the concerned employees were offered 
appointment in 1987 in the scale of pay of Rs. 550-11-775 
and after having accepted the offer of appointment and 
joined the duty, it is impermissible for them to now demand 
that they ought placed in higher scale of pay or to be 
accommodated in another level of post. It is further argued 
that both of them had no justification to complain or raise an 
dispute in as much as if they were not satisfied to the scale 
of pay offered or felt it to be less than what they think they 
should have been, they need not have accepted the 
appointment and having accepting in the scale of pay, they 
cannot dispute the same after a long lapse of time i.e. 18 
years in which they have also received promotions and 
increments based on such sporting scale of pay. The learned 
counsel for the Respondent further relied on the ruling 
reported in 1990 1 SCC 305 DALPAT APPASAHEB 
SOLUNKE AND OTHERS VS. DR. B.S. MAHAJAN AND 
OTHERS wherein the Supreme court while considering scope 
of judicial review with regard to appointment and selection 
has stated “it is not the function of the Court to hear appeals 
over the decisions of the Selection Committee and to 
scrutinize the relative merits of the candidates. Whether a 
candidate is fit for a particular to post or not has to be decided 
by the duly constituted Selection Committee which has the 
expertise on the subject. The Court has no such expertise. In 
the present case the University had constituted the 
committee in due compliance with the re levant statutes. The 
committee consisted to experts and It selected the candidates 
after going through all the relevant material before it. In silting 
in appeal over the selection so made and in setting it aside 
on the ground of the so-called comparative merits of the 
candidates as assessed by Court, the HighjCourt went wrong 
and exceeded its jurisdiction”. Relying oh this decision, the 
learned counsel for the Respondent contended that in this 
case the Management constituted Spat Selection Committee, 
the said Committee conducted the interview and after the 
interview the Committee has recommended the scale of pay 
for the selected Sportsmen, under such circumstances, the 
petitioner who alleged that the Committee has no powers to 
fix a different scale other than mentioned in the manual 
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cannot question the same. Even at the time of selection they 
can i)uestiofi the same but they waited for more than 
18 ydars andinow raised a dispute questioning the Selection 
Com(nittee’$ powers of fixation of the scale of pay which is 
depreciated by the Hon’ble Supreme Court. 

8. As:against this, the learned counsel for the 
petitioner contended that the neither the Petitioner Union 
nor the concerned employees have questioned the 
selection made by the Sports Selection Committee. On the 
otheij hand the Sports Manuial which mentioned the scales 
pay for the candidates and, therefore, the Selection 
Committee has no independent power to vary the scale of 
pay ds mentioned in that manual. Though, it is alleged that 
they nave recommended for a different scale of pay and it 
was Approved by the Chairman of the NLC but when they 
haveimade a rule, they cannot go beyond the rule as such 
this jjudgemint relied on by the learned counsel for the 
Respondent is not applicable to the facts of the case. In 
this it is clear ly admitted that the Sports Manual have clearly 
state# 8 categories of Sportsmen to be selected and they 
have! also f xed the scales of pay to be given to the 
8 cajegoriej, under such circumstances, the Selection 
Committee can only do selection and not to fix the scale of 
pay tfian the scale of pay fixed by the manual. Under such 
circiimstan :es, the fixation made by the Selection 
Committee is unjustified and it is not legal. I find much 
forcq in the contention of the learned counsel for the 
petitioner because though it is alleged that under Ex.M2 it 
is mentioned that the 20 candidates who have been selected 
for i he sp >rts viz. Weightlifting/Body-building/ 
Gymnastics/ Karate while considering their attainments/ 
skillsj, the Committee recommended that they be selected 
but pflaced in a lower scale of pay of Rs. 550-11-715 as 
applicable tc IWU-Gr.-II and the basic pay of all of them 
may ie fixed at Rs. 550- 11-715, but, it is not mentioned how 
they pave fixed this scale when tpe manual has not given 
any sfcale of j ay in Rs. 550-11-715. Further, the Respondent 
Authorities have not produced any document to show 
that the Selection Committee has got powers to fix the pay 
lower than tb: scale of pay mentioned in the manual. Further, 
it is clear from the record produced by the petitioner that in 
res peOt of 1987, prior to this year and also subsequent to 
this ^ear, tjie persons who have been selected on 
Sportsmen qhota have been fixed only, in the 8 categories 
of scale of pqy mentioned in the manual, therefore, though 
the Selectioif Committee has got the power to select the 
candidate after going through their record and performance, 
I am pf the f|rm opinion that the Selection Committee has 
no powers toj fix the different scale of pay than mentioned 
in thd Sports! Manual. 

’ 9. The® again, the learned counsel for the Respondent 
contended tHat the present dispute is also barred by delay 
and latches. [The Petitioner Union prays for the relief of 
parity with effect from the date of appointment i.e. 1987 
and <he concerned employees having accepted the 
appointment! in the scale of pay as fixed by the Selection 
Committee^ as then granted and having received 
subsequent dromotions and fixation of pay on such basis, 
apart 1 from tre delay the claimants are also barred by 
estoppel froifi claiming the relief. On that ground also, the 
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ID is not maintainable and deserves to be dismissed. Again 
the learned counsel for the Respondent contended that 
the Petitioner Union has no locus-standi to raise this- 
lndustrial Dispute as the said Union is not having 
representative character. In the recent election, the 
Petitioner Union had polled only 103 votes constituting 
less than 1 % of the total strength viz. 14001 workmen in 
the secret ballot for identifying the sole bargaining agent 
held on 28-02-2008 and on that ground also the dispute is 
liable to be dismissed. 

10. As against this, the learned counsel for the 
petitioner argued the workmen concerned who were scle- 
ted and appointed alongwith 18 others and the workmen 
who were appointed before and after the appointment of 
the concerned employees were all not selected and 
appointed based on their earlier track record in respective 
games or sports but only on their good physique and 
medical fitness. Further, at the time of interview the Selection 
Committee simply verified their records as to their 
Educational Qualification and certificates if any with regard 
to their participation in games and/or sports. They did not 
conduct any test to assess their games or sports skill at the 
time of interview. Hence, the note in EX. M2 have been put 
up by Selection commission with regard to fixation of the 
scale based on performance is without any substance and 
it is also not correct. In any event, the Selection Committee 
has no power to fix the scale that too contrary to the rules. 
The concerned employees made several representations 
about the 1 wrong fixation and their scale at the induction 
itself and that was why the issue was taken up for 
rectification of mistake in fixation of scale committed at the 
time of appointment and note was also drafted and put up 
for approval viz. Ex.W6. In the said note, EX.W6, it is clearly 
mentioned that the fixation was wrongly made and fixed at 
Rs. 550/- scale instead of Rs. 615/- scale and the note also 
recommended to fix the scale of the concerned employees 
at Rs. 615/- from the date of their appointment as per the 
rules but any how the matter was not materialized but on 
that score it cannot be said the Selection Committee has 
got power to fix a different scale than that of the scales 
mentioned in the Sports Manual. Further, the power given 
to the Chairman of the Sports Control Board was the power 
to fix the persons in appropriate higher scale in tune with 
their Educational Qualification and in accordance with the 
scales of pay fixed for Sportsmen as mentioned in the rules 
and there is no power to fix in lower pay contrary to the 
rules. Further, it does not vest any power on the Chairman 
to fix, any scale which was not contemplated or fixed for 
Sportsmen at all. The Chairman can give or fix the scale 
only in accordance to the rules and not otherwise. Therefore, 
fixing the scale of pay at Rs. 550 for the concerned 
employees was contrary to the rules, therefore, the 
contention of the learned counsel for Respondent is without 
any substance. 

11. He further argued that there was no estoppel (fr 
acquiescence or delay on the part of the .concerned 
employees and they have been taking up and pursuing the 
issue continuously and they have also been pressurizing 
the matter through almost all the Unions. Furthermore, there 
cannot be dhy estoppel or waiver against the rules. When 
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the rules have clearly stated about the fixation of the scale 


of pay, the Selection Committee or the Chairman cannot fix 
a different scale of pay. Under such circumstances, the 
argument that the claim was barred by delay and lapse is 
without afiy substance. The learned counsel for the 
petitioner further relied on the ruling reported in 1999 6 
SCC: 82 AJAIB SINGH Vs. SIRHfNDCOOP MARKETING- 
CUM-PROCESSING SERVICE SOCIETY LTD. AND 
ANOTHER wherein the Supreme Court while considering 
whether the matter was affected by delay and lapse has 
held “even in cases of proved delay, relief can be moulded 
by declining whole or part of the back wages in view of 
seven years long delay in seeking reference to the dispute 
regarding termination of service, Supreme Court, although 
upholding the Labour Court’s award for reinsatatement and 
permitting continuity of service, limiting the back wages 
from the date of issuance of notice of demand till the date 
of Labour Court’s award to 60% and awarding full back 
wages only for the succeeding period". In that case the 
Labour Court held “Seeking reference is not subject to 
limitation under Art. 137 of the Limitation Act and the 
Punjab High Court has prescribed a limitation period of 
five years for seeking a reference or making a submission 
under Section-33(C)(2) which was rejected by the Hon’ble 
Supreme Court and the Hon'ble Supreme Court has stated 
that the Punjab High Court, has exceed its jurisdiction for 
fixing a period of limitation”. The learned counsel for the 
petitioner further argued when the persons selected in the 
year 1985 and also persons who have been selected 
subsequent to 1987 were fixed at the pay scale of Rs. 615 
when that being so, the persons who have been selected 
in the year 1987 alone with fixed in a lower scale and he 
relied on the ruling reported in 1986 1 LLJ 134 DHIRENDRA 
CHAMOLI Vs. STATE OF UP wherein theSupreme Court 
has held “employees engaged as casual worker on daily 
wage basis, performing identifical work as Class-lV 
employees of Nehru Yuvak Kendras are entitled to same 
salary and allowances like the employees on regular basis 
and acceptance on the part of casual employees to get 
daily wages and not the same wages as regular employees 
is no answer to the constitutional guarantee under Article- 
14" and relying on this decision, the learned counsel for 
the petitioner argued that even though it is alleged by the 
Respondent that the concerned employees who were 
selected for the sports quota have accepted the scale of 
pay and though they have received the salary as fixed by 
the Selection Committee and they have also got the 
promotion as fixed by the Corporation and as such they 
cannot question the fixation of pay initially and, therefore; 
they cannot question the same, since the Supreme Court 
has held ‘this is not an answer, to the constitutional 
guarantee under Article-14 and therefore, this Tribunal has 
got powers to re fix the scale of pay as per the Sports 
Manual. 

12 .1 find much force in the arguments for the learned 
counsel for the petitioner because in this case though it is 
alleged by the Respondent Management that after 
accepting the scale of pay fixed by the Selection Committee 
approved by the Chairman of the NLC, they cannot question 


the fixation after a long lapse of 18 years, I find since the 
fixation itself is vvrthoutanypbwer, this Tribunal has got 
every power to fix the scale of pay as per the Sports Manual 
and rules framed tinder whiefrmenfipned 8 categories of 
Sportsman. As such; I find tf)is point in favour of the 
Petitioner Union. 

Point No. 2 U - 

The next point to be decided in this case is to what 
relief the concerned employees are entitled? 

13. Though, 1 find the fixation of pay made by the 
Respondent Authorities with regard to concerned 
employees is,not correct and they have to fix the scale of 
pay as Rs. 615-16-715^t7r?45, 1 find the concerned 
employees have received wrong fixation of scale of pay for 
the past 18 year’s and they received the pay fixed by the 
Respondent Authorities even at the promotion and only 
the petitioner qnion has raised this dispute in the year 2006 
and, therefore, even though th? pay has to be refixed as 
Rs. 615-16-715-17 -945* the monetary effect is to be given 
only from the date of raising of the dispute. 

14. Thus, the reference is answered accordingly. 

(Dictated to the P.A , transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 9th July, 2008) 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

For the 1 Party/Petitioner WW1 Sri S. Raj mohan 
v : , WW2 Sri M. Selvaraj 

For the 11 Party/ MW 1 Sri P. Sankararaj 

Management 

Documents Marked: ■ . 

On the Petitioner’s side 

Ex. No. Date , Description 

Ex.Wl 12-04-85 Appointment issued to one Sh. G. 

Murugan appointing him as 
: - Sportsman. 

ExW2 15-07435 Order issued to one Sh. A: 

Paranasan who has studied $SLG 
7. . .. as Sportsman (Chest) in Rs. 

" . 615-6-775-17-945 scale. ■ . 

Ex.W3 24-03-88 Appointment order issued to one 

/:•;* Sh. K.G.Raja who has studied Plus 

2 (+2) aS Sportsman (football) in 
*•; • ■ - - Rs. 615-16-775-17-945 Scale. 

Ex.W4 17-06-85 Order issued by the 11 party 

redesignating the sportsman with 
post graduation as senior 
Assistant (sports) and others as 
j Junior Assistant (Sports). 

Ex.W5 — ; ; Relevant portion of the personnel 

> :; - Volume 11 regarding sports 

activities in NLC and the scales of 
pay for Sportsman. '' ’ 


3100 Gl/08—21 
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Ex. W(j 

i | 

1 t 


Office Note put up by the II party 
agreeing to upgrade the scale of 
pay to the sportsmen appointed 

*Ex.W7i 

i l 

27-08-92 

duritig 1987 to Rs. 59 scale. 
Representation given by NLC 
Workers Progress Union to 
remove the disparity in the scale 
of pay for sportsman. 

,Ex.W8j 

- 1 

01-04-93 

Representation given by the Joint 
Council of Unions to -remove the 
disparity in the scale of pay for 
Sportsman. 

'Ex.W9! 

i 

i 

t t 

19-08-93 

Representation given by the Joint 
Council of Unions to remove the 
disparity in the scale of pay for 
Sportsman. 

'Ex.WlO 

\ i 

1 i 

> i 

01-09-95 

Circular issued by the II party 
regarding revised pay scales and 
other benefits payable as per the 
settlement dated 26-08-95. 

IEX.WI \ 

j 

08-09-97 

Circular issued by the II party 
regarding promotion policy to 
sportsman. 

Ex.WI2 

064)7-98 

Placement order issued to Mr. 
Rajmohan, as per the promotion 
policy; 

Ex.WI3 

Ex.W!4! 

01-07-99 

To pay fixation order issued by 
the Il party to S. Rajmohan. 

11-09-98 

Redesignation and pay fixation 
order issued to Srinivasan 

Ex.^VIS 

i 

17-07-98 

Pay fixation order issued to one 
Mr. Govindarajulu. 

Ex.Wl6 

t 

-- 

Comparative Chart with regard to 
the scale of pay. 

ExW17 

25-09-03 

Representation given by NLC 
Workers Progressive Union to 
give Rs. 615-16-775-17-845 scale 
to the Sportsman including the 
two workmen commission from the 
date of induction. 

Ex.W18 

18-08-04 

Reply given by the II party to the 
workmen concerned. 

Ex. W19 

20-08-04 

Reply given by the 11 party to the 
workmen concerned. 

Ex. W2d 

; i 

30-1004 

Complaint given by P. Srinivasan 
to the Labour Enforcement Officer. 

Ex.W2I 

17-01-05 

Reply given by the II party before 
the Labour Enforcement Officer- 

$x.W22; 

i : 

21-02-05 

Letter from the II party to Mr. P. 
Srinivasan. 

Ex W23 ; 

j 

23-0305 

Letter from the 11 party to Mr. P. 
Srinivasan. 

^xW24 | 

300305 

Dispute raised by the first party 
Union before the ALC Central. 

ExW25 

• f 

180505 

Counter/Remarks filed by the 11 
party. 

Ex W26 \ 

300505 

Rejoinder/Reply fi led by the 1 party 
before the ALC. 

Ex. W 27 

i 

23-805 

Reply to the rejoinder filed by the 
11 party. 

BX.W28 

290805 

Failure report 


Ex.W29 


Chart showing the name and other 
details of Sportsman printed by the 
II party. 

Ex.W30 


Chart showing the scale of pay and 
re-grouping of scales of pay as per 
the settlements. 

EX.W3I 


Comparative Chart with regard to 
scales of pay given to workmen 
concerned and other Sportsman. 

Ex.W32 

June 06 

Pay slips pertaining to Mr. Ismail 
and Govindarajulu. 

Ex.W33 

July 06 

Pay slips pertaining to Mr. Ismail 
and Govindaraj. 

EX.W34 


New items covering the prize/ 
award given to S. Rajmohan was 
in one of the two sportsmen 
concerned in the dispute. 

Ex.W35 

— 

Certificates issued to S. Rajmohan 
before joining NLC. 

Ex. W36. 

— 

Certificates issued to S. Rajmohan 
after joining NLC. 

Ex. W37. 

19-01-07 

Application made by the General 
Secretary of the 1 party to the II 
party under right to Information 
Act. 

Ex. W38. 

07-02-07 

Order issued by the 11 party. 

Ex. W39. 

02-06-07 

Reply given by the 11 party to S. 
Rajmohan. 

Ex. W40. 

22-03-96 

Registration Certificate issued to 
the 1st Party Union. 

Ex. W41 

04-01-05 

Subscription receipt issued by the 
1st party Union to Sri S. 
Rajmohan. 

Ex.W42 

044)1-05 

Subscription receipt issued by the 
Mr. P, Srinivasan, 

EX.W43 

274)5-87 

Appointment Order of 

S. Rajmohan. 

Ex.W44 

27-05-87 

Appointment Order of 

P. Srinivasan. 

On the Management 

side 

Ex.No. 

Date 

Description. 

Ex.Ml 

18-01-86 

Proceedings of the selection 
Committee for the selection of 
Sportsman/Cricket. 

Ex.M2 

08-05-87 

Proceedings'of the Selection 


Committee for the selection of 
Sportsman/Weight-lifting, 
Bodybuilding, Gymnastics and 
Karate. 


Ex. M3 

084)5-87 

Internal Note regarding selections 
Appointment Order of Sportsman 
with Annexure. 

Ex.M4 

27-05-87 

Appointment Order to: 

Ex.M5 

28-05-87 

1. K.R. Govindaraj an 

2. M, Joshuva 

3. T.Gridharan 

Ex.M6 

08-09-87 

Sportsman/Women Promotion 
Policy. 
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6 3FTRT, 2008 compulsory retirement from service inflicted upon Shri 


m.m. 2470.—atteilPi* fw 3Tfaftrm, 1947 (1947 
14 ) ^ 17 ^ 3FJRRJT 3, RRFR ^rT 

3Tfq^ ^frrgTTT ^ WMJR ^ 3?fc «*>^r7 ^ 

apjw R 3fteilPrsp frRrrc 3 mm 3klPi+ 
3Tfa3RW?IR ^TTRRTR, RFPJ*^ n^TH (R?4 RTS*?! 48/2007 ) 
^1 y^iftid %, *ft *k«*>k 6-8-2008 RTRI 

f3TT «m 

[Iff. Tp- 12012/55/2007-31^m (*ft-II) ] 
ufa* rrir, srftjHfrrft 
New Delhi, the 6th August, 2008 

S.O. 2470.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.48/2007) 
of the Central .Government Industrial TriBuhalTpum-Labour 
Court, Nagpur as shown in the Annexure in Industrie! 
Dispute between the management of Central Bank of India 
and their workmen, received by the Central Government on 
06-08-2008 

[No. L-12012/55/2007-IR (B41)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI A.N.YADAV PRESIDING OFFICER, 

CGIT-CUM -LABOUR COURT, NAGPUR. 

Case No. 48/2007 Date 22-07-2008 

Shri M.N. Mudiraj, 

81, Guruprasad Nagar, Gajanan Society, Datta 
Wadi, Amravati Road, Nagpur (M.S.) 

Party No. 1 

Versus 

The Regional Manager, 

Central Bank of India, Regional Office, Akola, 
PO/Tq & Dist. Akola (M.S.) 

Party No. 2 

AWARD 

The Central Government after satisfying the existence 
of disputes between the Shir M.N. Mudiraj, 81, Guruprasad 
Nagar, Gajanan Society, Datta Wadi, Amravati Road, 
Nagpur (M.S.) Party No. 1 and the Regional Manager, 
Central Bank of India Regional Office, Akolaf PO/Tq 
&Dist.Akola (M.S.), Party No.2 referred the same for 
adjudication to this Tribunal vide its letter No. L-12012/55/ 
2007-IR(B-II) dt. 23-08-2007 under clause (d) of sub-section 

(1) and sub-section (2 A) of Section 10 of Industrial Dispute 
Act, 1947 (14 ofl 947) with the following Schedule: 

(2). “Whether the action of the management of Central 
Bank of India, through its Regional Manager, Regional 
Office, Akola (MS) in awarding the punishment of 


M.N. Mudiraj, an Ex-Armed Guard of Central Bankof India, 
w.e.f. 11 -05-2004 is legal and justified? If not, tp what relief 
the workman is entitled to . 

(3) The petitioner has rawed fire dispute challenging 
the punishment of compufsory retirement from the service 
we. f.ri 1-05-2004. On receipt of the Order from the Ministry 
of Labour and Employment, New Delhi, the notices were 
issued to both the parties. They appeared, the Respondent 
Management sorted time for filing Written Statement. : 
However, the Petitioner did not turn right from the first 
date. Thus,he is not attending the court from 13-11.-2007 
and has not filed any statement of claim. In the 
circumstances, there are no reasons to keep the reference 
pending waiting for his statement bf claim, though near 
about year has been elapsed. In such circumstances, the 
references dismissedTor defaultof tb^ Petitioner. U stands 
as dismissed. Hence, this no dispute award. 

A.N.YADAV, Presiding Officer 
^ 6 3PTRT, 2008 

mm 2471.—1947 C1947 

mT 14) *mr 17 ^ 3 pjrrr rrfr ^ Mi; 

frRiNwf <FRi <*>4<+>l<T ^ Rfa, 

3FJifa 3 RRFR 3fl#14> • 

$ RRT2 (R^^ TR§qi 45/2006; 46/2006; 
47/2006; 52/2006; 54/2006; 55/2006; 57/2006; 58/2006; 
59/2006 ;62/2006; 63/2006; 64/2006 ; 65/2006; 69/2006; 
70/2006; 371/2006)^ t, # RRFK 

M 06-08-2008 ^ *t3fl «n I ' " 

[R^m^-220l2/l40/2005-3?lf 3TR(RhrR-lI), 
Tp-22012/156/2005-3^301 ,(Rh*R-l I) 
Tp-22012/157/2005-3nf3m (R^RHl) ' 
Tp -22012/166/2005-3Tlf3TR (Rh^R-ll) 
ip -22012/168/20Q5-3Tn?3TR (R^RR-II) 
Tp -22012/169/2005-3flfsiR (RhjR~l|) 
Tp -22012/183/2005-3^307 (RhrR-ll) 
Tp -22012/184/2005-3T^3TR (RtRR-n) 
Tp-22012/185/2005-30^307 (RhjR-||) 
Tp-22012/188/2005 ~30f 307 (T^RR-II) 
Tp -22012/189/2005-3nf 3TR (T^RR-11) 
TP -22012/190/2005-30^307 (rIrR-II) 
Tp -22012/191 /2005-30^307 (Rh^R-I!) 
Tp -22012/195/2005-30^307 (R^nt-ll) 
TP -22012/196/2005-30^307 (Rt^R-H) 
Tp-22012/197/2005-30^307 (RtiJR-Il)] 
3T3TR ^RR hta, 3tfRch[{l 
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i New Delhi, the 6th August, 2008 L-22012/189/2005-IR(CM-ll), L-22012/190/2005- 


S.D. 2471.-— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. Nos. 45/ 
3006; 46^2006; 47/2006; 52/2006; 54/2006; 55/2006; 57/2006; 
58/20061; 59/2006; 62/2006; 63/2006; 64/2006; 65/2006; 
69/20061; & 71 /2006 of the Central Government Industrial 
tribunal -cum Labour Court, Chennai as shown in the 
Annexijre* in the industrial dispute between the 
management of Food Corporation of India and their 
workmen, received by the Central Government on 6-8-2008. 

[4>, L-22012/140/2005-IR(CM-II), L-22012/156/2005- 

ir(cm-4) 

L-J22012/157/2005-IR(CM-ll), L-22012/166/2005- 
fo(CM-*) 

L£2012/168/2005-lR(CM-ll), L-22012/169/2005- 
IR(CM-B) 

U22012/183/2005-IR(CM-l 1), L-22012/184/2005-1R 
(CM-II) 

L-22012/185/2005- IR(CM-Il), L-22012/188/2005- 
IR(CM-B) 


IR(CM-II) 

L-22012/19 l/2005-IR(CM-ll), L-22012/195/2005- 
IR(CM-II) 

L-22012/ 196/2005-1 R(CM-U), L-22012/197/2005- 

1R(CM-I1)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THECENTRALGOVERNMENT 
INDUSTRIALTRIBUNAL-CUM LABOUR COUR T, 
CHENNAI 

Monday, the 23rd June, 2008 

Present: K. Jayaraman, Presiding Officer 

Industrial Dispute Nos. 45,46,47, 52, 54,55,57,58,59, 
62,63,64,65,69, 70,71 of 2006 

( In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947), 
between the Management of Food Corporation of India 
and their Workmen) 


S.No. 'l.D.No. 

Reference No. 

& Date : 

Name of the 

1 Party 

Name of the 

11 Party 

Appearance for 
Workman 

Appearance 
for Respondent 

1 

^2 

L 

3 

4 

5 

6 

7 

1. 

,45/2006 

L-22013/140/2005 
[(1R(CM-II)] dated 
27-02-2006 

Sri K. 

Palaniappan 

l.Sr. Regional 
Manager Food 
Corporation of 
India Chennai-6 

SriS. 

Vaidyanathan, ADL 

Mr. M. Imthias 


j 



2. The District 
Manager, Food 
Corporation of 
India, Chennai-31 



2 

462006 

L-22012/156/2005 
[(IR(CM-J1>3 dated 
20-7-2008 

SriG. 

Ramalingam 

t. Sr. Regional 
Manager Food 
Corporation of 
India, Chennai-6 

M/s S. 

Sathiyamurthy and 
R. Gowthaman 

Sr. M. Imthias 





2. The District 
Manager, Food 
Corporation of 
India, Chennai-31 



3. 

4^2006 

L-22012/157/2005 
[(IR(CM-II)] dated 
2007-2006 

Sri I. Rama 

1. Sr. Regional 
Manager Food 
Corporation of 
India, Ghennai-6 

Sr. S. 

Vaidyanathan, ADL 

Mr. M. Imthias 


< 

% • 


2. The District 
Manager, Food 
Corporation of 
lndia,Chennai-31 
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1 2 

4. 52/2006 


5. 54/2006 


6. 55/2006 


7. 57/2006 


8. 58/20C6 


9. 59/2006 


10. 62/2006 


3 

4 

5 

6 

7 

L-22012/166/2005 

Sri K. 

I , Sr. Regional 

Mr. S. 

Mr. M. Imthias 

[(IRfCM-II)] dated 
20-07-2006 

Ramakrishnan 

Manager, Food 
Corporation of 
India, Chennai-6 

2. The Destrict 
Manager, Food 
Corporation of 
India, Chennai-31 

Vaidyanathan, ADL 


L-22012/168/2005 
[(IR(CM-Il)] dated 
20-07-2006 

Sri K. Kesavel 

1. Sr. Regional 
Manager Food 
Corporation of 
India Chennai-6 

2. The District 
Manager, Food 
Corporation of 
India, Chennai-31 

Mr. S. 

Vaidyanathan, ADL 

Mr. M. Imthias 

L-22012/169/2005 
[(JR(CM-Il)] dated 
20-07-2006 

Smt. S. Lakshmi 

1. Sr. Regional 
Manager Food 
Corporation of 
India, Chennai-6 

2. The District 
Manager, Food 
Corporation of 
India, Chennai-31 

SriS. 

Vaidyanathan, ADL 

Mr. M. Imthias 

L-22012/183/2005 

Sri M. 

1. Sr. Regional 

Sri. S. 

Mr. M. imthias 

[(IR(CM-11)] dated 
204)7-2006 

Nagamuthu 

Manager Food 
Corporation food 
India, Chennai-6 

2. The District 
Manager, Food 
Corporation of 
India, Chennai-31 

Vaidyanathan ADL 

* 


L-22012/184/2005 
[(IR(CM-H)] dated 
20-07-2006 

Sri. V. Perumal 

1. Sr. Regional 
Manager Food 
Corporation of 
India, Chennai-6 

2. The District 
Manager, Food 
Corporation of 
India, Chennai-31 

Sri. S. 

Vaidyanathan, ADL 

Mr. M. Imthias 

L-220I2/185/2005 
[(1R(CM-1I)] dated 
20-07-2006 

Sri. V. Srinivasan 

1. Sr. Regional 
Manager Food 
Corporation of 
India, Chennai-6 

2. The District 
Manager, Food 
Corporation of 
India, Chennai-31 

Sri. S. 

Vaidyanathan, ADL 

Mr. M. Imthias 

L-220I2/I88/2005 
[(IR(CM-U)] dated 
20-07-2006 

Sri. K. Kelu Nair 

1 .Sr. Regional 
Manager Food 
Corporation of 
India, Chennai-6 

2. The District 
Manager Food 
Corporation of 
India, Chennai-3 I 

Sri. S. 

Vaidyanathan, ADL 

Mr. M. Imthias 
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1 2 

3 

4 

5 

6 

7 

11. 613/2006 ' 

L-22012/189/2005 
[(IR(CM-II)] dated 
20-07-2006 

Sri.G. 

Kothandaraman 

1. Sr. Regional 
Manager Food 
Corporation of 
India, Chennai-6 

2. The District 
Manager, Food 
Corporation of 
India, Chennai-31 

Sri. S. 

Vaidyanathan, ADL 

Mr. M. Imthias 

12. 64/2006 ’ 

L-22012/190/2005 
[(IR(CM-ll)] dated 
20-07-2006 

Sri. B. Rathinavel 

1. Sr. Regional 
Manager, Food 
Corporation of 
India, Chennai-6 

2. The District 
Manager, Food 
Corporation of 
India, Chennai-31 

Sri. S. 

Vaidyanathan, ADL 

Mr. M. Imthias 

13. 66/2006 

L-22012/191/2005 
[(IR(CM-II)] dated 
20-07-2006 

Sri. A. Natarajan 

1. Sr. Regional 
Manager Food 
Corporation of 
India, Chennai-6 

2. The District 
Manager, Food 
Corporation of 
India, Chennai-31 

Sri. S.Vaidyanathan, 

Mr. M. Imthias 


14. 69/2006 

L-22012/195/2005 
[(IR(CM-II)J dated 
20-07-2006 

Sri. V. Muniyandi 1. Sr. Regional 
Manager. Food 
Corporation of 
India, Chennai-6 

Sri. S. Mr. M. Imthias 

Vaidyanathan, ADL 



2. The District 
Manager, Food 
Corporation of 
India, Chennai-31 


15. 70/2006 

L-22012/196/2005 
[(IR(CM-II)] dated 
20-07-2006 

Sri. C. Aji 1 .Sr. Regional 

Manager Food 
Corporation of 
India, Chennai-6 

Sri. S. Mr. M. Imthias 

Vaidyanathan, ADL 

l 


2.The District 
Manager, Food 
Corporation of 
India, Chennai-31 



16. 71/2006 L-22012/197/2005 Sri. V. Kaliammal 1. Sr. Regional Sri. S. Mr. M. Imthias 

[(IR(CM-II)] dated Manager Food Vaidyanathas, ADL 

20-07-2006 Corporation of 

India, Chennai-6 

2. The District 
Manager, Food 
Corporation of 
India, Chennai-31 


Appearance: 

For the Pertitioner 
For the management 


M/s S. Vaidyanahan 

M/s M. Imthias & M. Vijayakumar 
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AWARD 

The Central Government, Ministry of Labour vide 
the above order of references referred the IDs mentioned 
above to this Tribunal for adjudication 

2. The schedule mentioned in the order of reference 
in the above IDs are as under: 

ID 45 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuation Sri. K. Palaniappan, 
Ex- Handing Mazdoor w.e.f. 31-05-2001 is legal an justified ? 
If not, to what relief the workman is entitled to?” 

ID 46 of 2006 

i 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri. G. Ramalingam 
w.e.f. 31-05-2001 is legal and justified? If not to what relief 
the workman is entitled to ?” 

ID 47 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri. I. Ramu w.e.f. 
31-05-2001 is legal and justified? If not to what relief the 
workman is entitled to?” 

ID 52 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri.K.Ramakrishnan 
w.e.f. 31 -05-2001 is legal and justified? If not to what relief 
the workman is entitled to?” 

ID 54 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri. K.KesaveI w.e.f. 
31-05-2001 is legal and justified? If not to what relief the 
workman is entitled to?” 

ID 55 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Smt.S. Lakshmi 
w.e.f. 31 -05-2001 is legal and justified? lf-not to what relief 
the workman is entitled to?” 

ID 57 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri. M.Nagamuthu 
w.e.f. 31-05-2001 is legal and justified? If not to what relief 
the workman is entitled to?” 

ID 58 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri. V. Perrmal w.e.f. 
31 -05-2001 is legal and justified? If not to what relief the 
workman is entitled to?” 

ID 59 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri. V. Srinivasan 


w.e.f. 31-05-2001 is legal and justified? If not to what relief 
the workman is entitled to?” 

ID 62 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri. K. Kelu Nair 
w.e.f. 31 -05-2001 is legal and justified? If not to what relief 
the workman is entitled to?” 

ID 63 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri .G. 
Kothandaraman w.e.f. 31-05-2001 is legal and justified? If 
not to what relief the workman is entitled to?” 

ID 64 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri.B. Rathinavel 
w.e.f. 31-05-2001 is legal and justified? If not to what relief 
the workman is entitled to?” 

ID 65 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri. A. Natrajan 
w.e.f. 31-05-2001 is legal and justified? If not to what relief 
the workman is entitled to?” 

ID 69 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri. V. Muniyandi 
w.e.f. 31 -05-2001 is legal and justified? If not to what relief 
the workman is entitled to?” 

ID 70 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri. C.-Aji w.e.f. 
31 -05-2001 is legal and justified? If not to what relief the 
workman is entitled to?” 

ID 71 of 2006 

“Whether the action of the management of Food 
Corporation of India in superannuating Sri. V. Kaliammal 
w.e.f. 31 -05-2001 is legal and justified? If not to what relief 
the workman is entitled to?” 

3. After the receipt of the Industrial Disputes, this 
Tribunal has numbered it as 45/2006,46,47,52,54,55,57, 
58,59,62,63,64,65,69,70,71/2006 and issued notices to 
both sides. Both sides entered appearance through their 
Advocates and filed their claim Statements and Counter 
Statements respectively. 

4. The alllegations in the claim Statement of 
ID 52/2006 are briefly as follows: 

The petitioner is raising this dispute on the ground 
that the Respondent has terminated his services on the 
allegation that he has attained the age of superannuation 
at 58 years. The retirement age of employees of the Food 
Corporation of India is 60 years. Further, throughout India, 
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the retlrementjage of employees and the employees deputed 
to work at Port Trust was 60 years. While so, without giving 
any notice urtder Section-9A of the ID Act. to alter the 
service condition, the Respondent Corporation unilaterally 
reduced the afee of retirement and has retied the petitioner 
and otjier employees on 31-05-2001. While so, the Food 
Corporation J)f India at Vizag Region has issued notice 
under Bection[9A before effecting the date in the retirement 
age anjd the wprkers have raised a dispute and it is pending 
betbrq theTribunal. But, without resorting to that method, 
the Respondent Management has retired its employees at 
the ag^ of 58[which meant as termination. Further, one of 
the regions vi^. Vizag FCI, Port Trust Employees has retired 
the employees at the age of 60 years. The Chennai Port 
Trust ;FC1 employees has been asked to retire at the age of 
58 ye^rs is ndi only illegal but amounts to discrimination. 
Even [though, the Headquarters of FCI informed the 
Regional Ofljice to retire its employees at the age of 58 
years pfter compliance of Section-9A of the ID Act, the 
Chentiai FCI [has not followed the adivse and has retired 
the petitioner and other persons at one stroke of pen 
withofit issuiig a notice under Section-9A. Hence, the 
petitioner prarys this Tribunal to hold that the action of the 
Respondent fylanagement in superannuating the petitioner 
w.e.f; 3 1-05-2001 as illegal and not justified and 
consequently direct the Respondents to extend all the 
monetary an<J consequential benefits. 

5. As against this, the Respondent in the Counter 
Statement alleged that this ID is not maintainable before 
this ITibunal.jThe petitioner was employed as departmental 
labour to wprk at the Madras Harbour to handle the 
shiprrjentof t^e foodgrains and the petitioner’s employment 
was cpntrolieid by a separate Certified Standing Orders and 
as perjtlie saicj Standing Order, the age of superannuation is 
58 years. Further, the service condition, wage structure 
and other monetary benefits to the departmental labours 
of FCI working in Madras Harbour in on par with all the 
workers of tfceChcnnai Port Trust and the Dock Labour 
Board as forined by the Ministry of Surface Transport. 
Therefore,thie superannuation age of 58 years for the 
departmental! labours as per theStanding Orders was 
increased to 60 years on a similar occasion on per with the 
Dock: Labour Board without issuing any notice under 
Scctiqn-9A of the ID Act. Further, since the age ofretirement 
is not one among the eleven conditions set forth in the 
Scheduled V, of the ID Act. no notice was issued nor no 
notice is contemplated under the same. In this case, though 
the gazette notification was issued on 05-01-2001 with 
regard to superannuation age, the implementation was made 
only Qn 3 1 -05-2001. Neither the petiioners nor any person 
has made objection for the same but after a long lapse of 
time tjie petitioner has raised this dispute without any basis 
and, therefore, this claim of the petitioner is hit by latehes 
and lapses or|the part of the petitioner. Furthermore, though 
the aje of superannuation was raised from 58 to 60 years 


on an earlier occasion, there was no amendment made in 
the Standing Orders and the age of 60 years was not 
incorporated in the Standing Orders, therefore, there is no 
question of change of condiion of service arises as alleged 
by the petitioner. This Respondent has not terminated or 
retrenched the petitioner nor any of its employees and, 
therefore, there is no illegality in the action of the 
Respondent. The policy of the Central Govt, is binding on 
the FCI and as such the FCI has implemented the same 
when the said Govt. Order was implemented on 3 1-05-2001, 
no individual labour or union has raised any objection. 
Hence,' for all these reasons, the Respondent prays that 
this dispute may be dismissed with costs. 

6. Again the petitioner in his reply statement alleged 
even assuming that the Standing Orders of FCI workers 
prescribed 58 as superannuation age, once the age is 
increased to 60 years, it has become a customary practice 
in a service conditions and, therefore the notice under 
Seetin-9A is mandatory. To extend the benefit or giving 
service, notice under Seclion-9A is not required but when 
any adverse decisions which is going to affect the working 
class was taken, it requires a notice under Seetion-9A of 
the ID Act. The contention that there is a delay in 
approching this Tribunal is unwarranted as there is no 
delay for claiming the benefit under service condition 
prescribed under ID Act. lienee, the petitioner prays an 
award maybe passed in his favour. 

7. Points for determination are in ID 52/2006: 

(i) Whether the action of the Respondent 

Management of Food Corporation of India in 

superannuating Sri. K. Palaniappan, Ex-Handling Mazdoor 
w.e.f. 3 1-05-2001 is legal and justified? 

(ii) Whether the aciion of the Respondent 

Management of Food Corporation of India in 

superannuating Sri. G. Ramaiigam, w.e.f. 31-05-2001 is legal 
and justfied? 

(iii) Whether the action of the Respondent 

Management of Food Corporation of India in 

superannuating Sri. I. Rarnu w.e.f. 3 1-05-2001 is legal and 

justified? 

(iv) Whether the action of the management of Food 
Corporation of India in superannuating Sri. K. 
Ramakrishnan w.e.f. 31-05-2001 is legal and justified? 

(v) Whether the action of the management of Food 
Corporation of India in superannuating Sri. K. Kesavel 
31-05-2001 is legal and jtistifled? 

(vi) Whether the action of the management of Food 
Corporation of India in superannuating Smt. S. Lakshini 
w.e.f. 3 1-05-2001 is legal and justified? 

(vii) Whether the action of the management ofFood 
Corporation of India in superannuating Sri M.Nagamuthu 
31 -05-2001 is legal and justified? 
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(viii) Whether the action of the management of Food 
Corporation of India in superannuating Sri.V. Perumal 
31 - 05-2001 is legal and justified? ^ • • 

(ix) Whether the action of the management of Food 
Coiporation of India in superannuating Sri.V, Srirtivasan 
31 -05-2001 is legal and justified? 

(x) Whether the action of the management of Food 
Coiporation of India in superannuating Sri. K.Kelu Nair 
31-05-2001 is legal and justified? 

(xi) Whether the action of the management of Food 
Corporation of India in superannuating Sri. G. 
Kothandaraman 31-05-2001 is legal and justified? 

(xii) Whether the action of the management of Food 
Corporation of India in superannuating Sri. B. Rathinavel 
31-05-2001 is legal and justified? If not, to what relief the 
workman is entitled to? 

(xiii) Whether the action of the management of Food 
Corporation of India in superannuating Sfi.. A.Natrajan ' 

31 -05-2001 is legal and justified? • . \. 

(xiv) Whether the action of the management of Food 
Corporation of India in superannuating Sri. V. Muniyandi 
31-05-2001 is legal and justified? •’ 

(xv) Whether the action of the management of Food 
Corporation of India in superannuating Sri.C. Aji 
31-05-2001 is legal and justified? 

(xvi) Whether the action of the management.ofFood 
Corporation of India in superannuating Sri.V. Kaliammal 
31-05-2001 is legal and justified? 

(iA) To what relief the workman in these IDs are 
entitled to? * 

Point No. 1 . • 

The admitted facts of both parties in this case are: 

8. Since the issue involved inwall the cases are one 
and the same, the petitioners and the Respondent and 
Advocates for both parties have filed a Joint Memo stating 
that the evidence taken in 52/2006 my be taken on evidence 
in all the cases and a final award may be passed in ail the 
cases. The said memo is recorded and the evidence is taken 
in ID 52/2006. 

9. By a circular dated 29-05-! 998, the FC1 raised the 
age of retirement of the departmental workers working in 
the Port Trust from 58 to 60 years. Again in the year 2001, 
the FC1 has reduced the age of retirement from 60 to 58 
years. It is also relevant that the petitioner in. ID 52/2006 
and also the petitioners in other IDs have been asked to 
retire on 31-05-2001 after attaining the age of 58 years viz. 
the age of superannuation according to the Respondent 
Management. The petitioner in ID 52/2006 examined himself 
as WWI and has given evidence on his behalf and on 


'behalf of the other petitioners in other IDs. Me has marked 
12 documents on his side which are marked as Ex.WI to 
WI2. On the side of the Respondent one G. Ponnusamy 
who is working as- Manager (Labour & Admn.) of the 
Respondent Management is examined as MW!. On their 
side no document has been filed before this Tribunal. The 
learned counsel for the petitioner contended that, no 
doubt,as per the Standing Order of the age of FCI workers 
was prescribed as 58 years as superannuating age but once 
the Management has increased the age of retirement to 60 
years it has become customary practice and a service 
condition, therefore, if they want to reduce the age, a 
notice under Section-9A is mandatory. ! Ic further argued 
to extend the benefit or giving better service, notice under 
Section-9 A is not required but when any adverse decision 
that too which is going to affect the working conditions of 
the workers, is taken than a notice under Scction-9A is 
required. In this case,it is admitted by the Respondent that 
notice under Section-9A was not given to the individual 
employees nor to the uni on, there fore, the decision taken 
by the Respondent Management reducing the age of 
retirement from 60 to 58 years is illegal.and void abinito. 
Then again, he argued the Headquarters of FCI under the 
order dated 04-05-200! has clearly instructed their Zonal 
Office and the Regional Office, in superannuating the FCI 
Departmental Port Trust Workers at the age of 58 years. It 
requested their office to follow the statutory provisions of 
Section*9A of the ID.Act. But on the other hand, the 
Respondent Management viz. FC! Chennai Office has not 
followed this instruction given by the- Headquarters, as 
such, it is irregular and unjustified. Hence for all these, 
reasons, he argued that the action of the Respondent 
Management is illegal and not justified and made without 
any reason. 

10. The learned counsel for the petitioner further 
relied on the ruling reported in 1999 2 LLJ 600 LOKMAV 
NEWSPAPERS (P) LTD. VS. SHANKAR PRASAD wherein 
in a company engaged in the publication of Maratha Daily 
terminated the services of a Formen working in Composing 
Department and where in the Composing was done by 
hand composing and printing was done on Razotary 
Printing Machines. Subsequently,when newspaper 
company setup an establishment at Jalgaon, Maharashtra 
State and Company had installed two prototype composing 
machines at Nagpur which was a new technique and 
consequent upon the operation of this new technique 
about 25 employees including the petitioner who were 
working in the Hand Composing Department became 
surplus and the Management transferred them to Jalgaon 
where another establishment of the Appellant was located. 
When the said transfer was challenged by the worker and 
other employees before the Industrial Court, the Industrial 
Court decided that the order of termination amounts to 
change in conditions of services of employees^ which 
resulted in unfair labour practice pn-ihe part of the 
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Company. When the matter came up for consideration 
before the Supreme Court, it held that “notice under Section- 
9A readjwith Section-4 is required and change in conditions 
of service without compling with requirement of Section- 
9A renders such change void abtnitio”. Relying on this 
decisiorj, the learned counsel for the petitioner argued in 
this ca$e the Respondent Management has raised the age 
<>f retirement from 58 to 60 and once the age is increased to 
$0, it h|is become a cutomary .practice and it is service 
(fonditidn and, therefore, a notice under Section-9A is 
i mandatory while reducing the age of retirement and, 

thereforjc, the order of the Respondent Management is 
illegal. i 

1 j. But as against this, the learned counsel for the 
Respondent argued that though the retirement age of the 
f Cl emeloyees is 60, the petitioner and other workers are 
tjepartnlental employees deputed to work at Madras 
iHarbou} to handle the shipment of food grains and the 
j jjetitioder's employment was controlled by Certified 

Standing Orders and as per the said Standing Orders, the 
age of superannuation is only 58 years. Only to give the 
benefits] to the departmental employees on par with the 
employees of Chennai Port Trust, the Respondent 
lyianage ment has raised the age of superannuation from 58 
to 60 wiich is the policy decision of Govt.of India and, 
tfterefor; the FCI has to follow the same. In this case,even 
though t re retirement age has been increased from 58 to 60 
cjn par vs ith Dock Labour Board and Port Trust employees, 
i( was increased without issuing any notice under Section- 
9 A of th e Act. Further, there is no amendment made in the 
] $tandinj; Orders and age of 60 years was not incorporated 

ih the slid Standing Orders.Therefore, the petitioner’s 
! allegation that the change in the retirement age is a service 

cbnditiop is without any basis. Then again, the learned 
counsel for the Respondent argued the age of retirement 
not one among the eleven conditions set forth in the 
SjcheduU-IV of the ID Act and, therefore, no notice was 
njecessar y nor contemplated. Then again it was contended 
op behalf of the Respondent in this case the gazette 
njptificalion was issued on 05-01-2001 with regard to 
reduction in the age of retirement and the implementation 
Was mace on 31-05-2001. Neither the petitioner nor any 
j number!; of the union have raised any objection to the 

s^me immediately. After a lapse of three years, the petitioner 
hps raisdd this dispute without any basis. Therefore, the 
claim ofjthe petitioner is hit by latches and lapses on the 
pprt of t|ie petitioner. Lastly, the learned counsel for the 
Riespondjent argued that the policy of the Central Govt, is 
binding <^n FCI and FCI has implemented the policy of the- 
Qovt. whjen it was implemented the order on 31 -05-200!,.no 
individual labour or union has raised any objection, as 
siich, thefe is no illegality in the action of the Respondent 
apd the learned counsel for the Respondent relied on tw.o 
decision} viz. 1993 LAB IC 1850 GOKAK MILLS VS. 
VfORKNjlEN GOKAK MILLS wherein the Karnataka High 


Court in a similar circumstance when considering whether 
non-compliance of Section-9A notice to defeat an 
application ofthe nature in which circumstances will amount 
to illegality, has stated “Section-9A ofthe ID Act provides 
that a notice of change has to be given by the employer 
who proposes to effect any change in condition of service 
applicable to any workmen in respect of any matter spcci lied 
in the lVth Schedule without giving twenty one days 
notice. Fourth schedule of the ID Act set down certain y 
matter and the age of retirement as such is not one ofthe 
aspects dealt with nor any general condition of service. It 
refers to specific items of conditions of service such as 
wages, allowances, hours of working contributions to be 
payable to Provident Fund or pension fund, classification 
of employees by grades, withdrawal of customary 
concessions or privileges, change in usage or introduction 
of new rules of discipline or alternation of some existing 
rationalization standards, improvement of planter technical 
knowhow which may involve retrenchment of workmen or 
increase of reduction in the number of employees in any 
occupation or process of department not occasioned by 
circumstances over which the employers have complaint 

.Even assuming for a moment that Sectiort-9A ofthe 

ID Act is attracted in a case of this case all that happens is 
before giving effect to the particular condition provided 
under Section-9 A ofthe ID Act and therefore it would be 
Certainly open to the concerned workman as stated in the 
several decisions ofthe Supreme Court to raise an Industrial 
Disputes if necessary. In that view of the matter, non- 
compliance of the Section-9A of the ID Act may not have 
any significance in this case.” 

12. The next decision relied on by the learned counsel 
for the Respondent is an unreported decision of the Madras 
High Court dated 16-1 1-2007 inWPNos. 18612 and 20255 
of 2000, 380, 640 of 2001 and 11991 of 2002 D. 
Purushothaman Vs. Chennai PortTrust and Others wherein 
the Madras High Court in a similar case in which the 
superannuation age of Dock Labour Board has been 
reduced from 60 to 58 years, the High Court has held “the 
second.submission ofthe learned counsel appearing for 
the petitioners is that Section-9A of ID Act is attracted, • 
therefore, Section-9A inasmuch as the Board has not given 
any notice to all the employees in terms of Section-9 A of 
the ID Act, the challenge made by them is illegal Even 
assuming that such provisions arc covered under the II) 

Act and requires a notice under Section-9A of the II) Act, 
the question is to be answered against them. Though, 
Section-9A ofthe ID Act contemplates 21 days of notice, 
the proviso to the said section clearly stated that if there 
are statutory regulations, no notice is required. The only 
criteria is that those statutory regulations have to be 
published in Govt. Gazette. As stated already, the 
amendments have been published in the Govt.Gazclte and, 
hence, the question of any notice being given under 
Section-9A does not arise”. Relying on this decision the 
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learned counsel for the Respondent argued even on 
5-01-2001, the Govt, published the reduction in fhe age 
from 60 to 58 and it was implemented only 31 -05-2001. Even 
when publication was made, and even when notification 
to the Gazette was made no one has complained about the 
same. Only after three years, the petitioner has raised this 
dispute questioning the same. Under such circumstances, 
it cannot be said notice under Section-9A is required before 
effecting the reduction in the age of retirement. On 
consideration of the entire argument of the learned counsel 
for the Respondent, I am inclined to accept the contention 
of the learned counsel for the Respondent because in this 
case it was not established by the petitioner'that age of 
superannuation is one of the conditions mentioned in the 
1 Vth Schedule, further such fixation of superannuation of 
age of has become a customary practice or a service 
condition. Under such circumstances, it cannot be said 
that non-issuance of notice under Section-9A before 
effecting the reduction in the age of superannuation is 
fatal. Further^ it is admitted by the petitioner that he was 
governed by the Standing Orders of the FCI Departmental 
Labours, while so, when there is no amendment made in 
the Standing Orders, it cannot be said that there is a change 
in retirement age. When the petitioner has not questioned 
. the notification in the Gazette dated 05-01 -2001 immediately 
and when the petitioner has not challenged his retirement 
at the age of 58 i.e. on31-05-2001, it cannot be said that the 
action taken by the Respondent Management is illegal. 
Further, the Madras High Court in a recent decision has 
held in the light of the changes in statutory regulations, 
the statutory boards were given powers to roll back the 
age of retirement to 58 from 60 years and the proviso to 
Section-9A clearly states that if there are statutory 
regulations, rio notice is required and as such I am not 
inclined to accept the various contentions raised by the 
petitioner and I find this point against the petitioner. 

Point No. 2 in all IDs ’ 

The next point to be decided in all these cases is to . 
what relief the petitioner is entitled to? . . • 

13. In view of my foregoing findings that the action 
of the Respondent Management in superannuating the 
petitioner w.e .f. 31-05-2001 is legal and justified, 1 find the 
petitioner is not entitled to any relief. 

14. Thus, the reference is answered accordingly. 

(Dictated to the P.A. transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 23rd June, 2008) 

K. JAY RAMAN, Presiding Officer 
Witnesses Examined:— ■ 

For the 1 Party/Petitioner • WWI Sri.K. 

. • Ramakrishnan ’ 


For the II Party/lyianagement; MW1 Sri. 

Ponnusamy 

Documents Marked;— 

On the petitioner’s side . 

Ex. No. Date Description • 

Ex. WI 20-03-2001 Order of FCI retiring employees 
on attaining the age of 60 years. 

Ex.W2 04-05-2001 Letter of FCI, New Delhi 

instructing the FCI, Chennai 
to comply with Section-9 A. 

Ex. W3 31-05-2001 Order of FCI retiring the 

petitioner and other employees 
at 58 years without issuing a 
notice under Section-9A. 

Ex. W4 27-07-2001 Notice under Section-9A issued 
to the employees of FCI, 
working at Vizag Port with annexures. 

Ex. W5 03-01-1970 Standing Order of FCI 
applicable to Workmen. 

Ex.W6 29-05-1998 Fax regarding enhancement of 

age of retirement for staff. 

Ex. W7 28-09-2000 Circular No. 11 of 2000 from FCI - 
HQ bearing Ref.No. IR(L)/4(32)/98. 

Ex.W8 30-09-2004 2A Petition , ! 

Ex. W9 28-09-2000 Circular No. 11 of2000 from FCl ’ 

' HQ bearing Ref. No. lR(L)/4(32/)98. 

. ExWIO 29-05-1998 Circullar No. lR(L)/4(IO)/98 ‘ 

• . ‘ * - regarding enhancement of age of 

• retirement for.workers. 

Ex.Wl I 04-06-1998 Letter No. LB-16017/2/98-L-l V of 
Ministry of Service Transport to 
Port Trusts and Dock Labour 

“ . Board regarding enhancement of 

age of retirement from 58 to 60 
years. 

Ex. WI2 28-11-2007 Letter No. lR(L)/3(22)/2Q07/SZ - '. 

dated 28-11-2007 regarding 
enhancement of superannuation 
age from 58 to 60 years in respect 
of Port Labour of FCI at Chennai 
and Vizag. 

On the Management’s side:— 

Ex. No. Date . Description 
Nil 
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?New Delhi, the 7th August, 2008 

S.O. 12472. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govfpnmennhereby publishes the award (Ref No. 175/2002) 
ofthf Central Government Industrial Tribunal-cum-Labour 
Couift, No. 11, Chandigarh, as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Commander Works Engineer (Air 
Force), and their workmen, which was received by the 
Central Gov immenton 07-08-2008. 

; ; [No. L- 14012/28/2002- IR(DU)] 

AJ AY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE jSHRl GYANENDRA KUMAR SHARMA, 
i PRESIDING OFFICER, CENTRAL GOVI. 

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
NO. I, CHANDIGARH 


in terminating the services of Sh. Deepak Sudan, Ex- 
DG Set Operator is just and fair? If not so, to what 
relief the workman is entitled?” 

2. No one is present, on behalf of workman, teamed 
representative of the management Shri D.R. Shanna is 
present. Since morning this reference has been called 
number of times. At 10-45 am. it was ordered to be placed 
before this Tribunal once again at 2pm. It is 2-30 now and 
on repeated calls no one is present, in spite of having of 
full knowledge of the proceedings of this reference, the 
reference is as old as referred to this Tribunal in the year 
2002. On repeated calls since morning no one is present. 
Accordingly, the reference is dismissed in default for non¬ 
prosecution Central Government be informed accordingly. 
File to be consigned. 

Chandigarh G. K. SHARMA, Presiding Officer 
30-7-08 
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• New Delhi, the 7th August, 2008 


Case No. l.p. 175/2002 

Sh. Deepak Sudan, H.No. 704, Sector-17-A Chandigarh. 

....Applicant 

; Versus 

The Commasider Works Engineer, Head Quarter (Air 
Force), Charjdigarh-160003 

....Respondent 

- APPEARANCES \ 

t 

For the workman None 7 

For the management Sh. D.R. Shanna 

AWARD 

Passed on 30-7-08 

Central Govt, vide notification No.L-14012/28/2002- 
IR(OU), dated 14-8-2002 has referred the following dispute 
to this Tribi|nal for adjudication:— 

“Whether the action of the management of 
Commander Works Engineer (Air Force). Chandigarh 


S.O. 2473.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.3 1/2001) 
of the Centra! Government Industrial Tribunal-cum-Labour 
Court, No. 1, Chandigarh, as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of BBMB, and their workman, which 
was received by the Central Government on 07-08-2008. 

[No. L-40012/425/2000- IR(DU) | 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TR1 BUN ALrCUM-LABOUR COURT 
NO. 1, CHANDIGARH 

CascNo.I.D. 31/2001 

Sh. Partap Chand S/o Sh.Kishan Chand, Vill. Dahni, PO: 
Massewal, Tehsill Anandpur Sahib Ropar 

•‘....Applicant 








[W1 II—IsTJS 3(H)] W WTC : 3TTOT 30,2008/^ 8, 1930 5047 

Versus 


(1) The Chief Engineer, Bhakra Beas Management 
Board Systerm Operation Sector I9-B Madhya Marg, 
Chandigarh-617001. 

(2) The Chief Engineer, System Operation, Bhakra 
Beas Management Board S.C.O., 2477-78, Sector-22/C, 
Chandigarh-607001. 

(3) Ineharge Beas Construction Board C/o BBMB, 
BBM& Building Sector-l9Madhya Marg, 
Chandigarh-617001. 

—Respondents 

APPEARANCES 

For the workman Sh. R.K. Singh 

For the management Miss Jyoti Kausal 
AWARD 

Passed on 25-7-08 

Central Govt vide notification No.L-40012/125/2000- 
IR(DU), dated 27-12-2002 has referred the following dispute 
to this Tribunal for adjudication : 

“Whether the action of the management of BBMB 
in not allowing Sh. Partap Chand S/o Sh. Kishan 
Chand! Ex.Chowkidar of Beas Construction Board to 
join his duties w.e.f. 18-12-97 after obtaining the 
fitness certificate form the authorized medical 
practitioner is just and legal? If not, to what relief the 
workman is entitled?” 

2. The present reference was made by the Central 
Govt, on the failur of conciliation proceedings for 
adjudication ofthe matter referred in the schedule referred 
above and the .workman prayed for declaiming the action 
of the management as illegal and invalid and for 
reinstatement in service with full backwages and all 
consequential benefits in the interest of justice, equity and 
fair play. 

3. The management turned up and opposes tfhis 
reference. 

4. As per office memorandum dated 30-4-08, this case 
was fixed in pre Lok Adalat meeting on 25-7-08 for its 
disposal by adopting the mediation and conciliation 
mechanism, With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. Both the workman and 
the management made a statement that it is agreed between 
the workman and the prescribed authority that the 
management will pay Rs. 27000/- as compensation to the 
workman and the workman will withdraw his reference from 
this Tribunal. The prescribed authority ofthe management 
and the workman during the hearing of this case |n pre Lok 
Adalat agreed upon the above mentioned terms and 
conditions. It is proposed to dispose off this reference in 


Lok Adalat. Accordingly the reference is returned to the 
Central Govt, as settled in Lok Adalat Central Govt, be 
informed. File be consiged to record. 

Announced 

25-7-08 * 

G K. SHARMA, Presiding Officer 

7 3FFRT, 2008^ 

WM. 2474.—3»l* faqrc 1947 (1947 

^ 3-fa +4<bUT ^ 

W&K aflalfw 

^ (tM WIT 281/2006) ' 

i, ^7-8-2008 W<T 

[U ^12012/232/1996-3^ 3TR(^t-f)] 

4t. 3^«IFT 

New Delhi, the 7th August, 20Q8 

/■ 

S.O. 2474.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 281/ 
2006) <Jf the Central Government Industrial Tribunal-cum- 
Labour Court, Emakulam as shown in the Annexure in the 
Industrial Dispute between the management of Fedral Bank 
Ltd.,and their workmen, received by the Central Government 
on 7-8-2008. 

[No. L-12012/232/1996-1R (B-1) | 

B. K. MANCHANDA, Section Officer 
ANNEXURE 

INTHECEN1TMLGOVERNMENT INDUSTRIAL 

TRIBUNALCUM LABOUR GOURT, ERNAKUI AM / 
« / 
Present: Shri P. L.JNorbert, B. A., L.L.B., Presiding 

Officer 

(Thursday the 3rd day of April 2008/14th Chaithra 1930) 
I.D.281/2006 

(I.D.50/I997 ofLabour Court, Emakulam) 

Union : The General Secretary, 

Federal Bank Employees Union, 
P.B.No. 10, Alwaye-683 101 

By Adv. Shri C.- Xnilkumar 

Management: The Chairman, 

Federal Bank Ltd., 

Head Office, Alwaye-683 101. 

By Ad v -M/s. Krishnan 
Associates. 

This case coming up for hearing on 28-3-2008, this 
Tribunal-cum-Labour Court on 3-4-2008 passed the 
following: 
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i AWARD 

ThM is a reference made under Section 10(1) (d) of 
Industrial bisputes Act. The reference is : 

“Whether the action of the management of the 
Federal B^nk is justified in dismissing Sh. Joseph Thomas, 
clehc of Kdttapady Branch w.e.f. 30-8-1995? If not, to what 
relief the cjoncemed workman is entitled to? 

2. T^ie facts in nutshell are as follows:— Shri. Joseph 
Th)mas v^as in service of Federal Bank as bankman. In 
19' r 9 he was promoted as clerk. While so, disciplinary 
proceedings were initiated against him on the allegation 
tha during the period 1979 to 1986 he had committed various 
fraiudulerjt acts and misappropriation of money of 
customers of the bank (Kottappady branch) in collusion 
with co-workers. The modus operandi was that money 
brcught by customers for remittance into their accounts, 
wej-e rece ved by the workman and his associates and 
entfies were made in their pass books, without actually 
remitting t le money in bank and without accounting it in 
the! books of accounts. Whenever the account holders 
canhe to withdraw money sometimes they used to make 
payments directly without routing through the accounts 
of t^ie ban!: and other times by remitting sufficient money 
in Customers’ accounts allowing them to withdraw the 
amounts they wanted. Two charge sheets were issued to 
the (worker* and a domestic enquiry was conducted. In the 
enquiry hejwas found guilty of all the charges and he was 
dismissed from service. 

; 3. According to the union which has espoused the 
cau&e of thC worker, ah enquiry was ordered before getting 
an explanation of the worker. The witnesses of the 
maifagemeit were their own henchmen. No opportunity 
wa^ given to the workman to adduce his evidence. 
Priiiciples 4>f natural justice were not complied with by the 
Enquiry Officer. There are no materials to find the workman 
guilty. He if not guilty of any of the charges levelled against 
himi The punishment is excessive and disproportionate. 
Thei appellate authority has not properly looked into the 
evidence o^ record. 

4. Tfje management contends that the worker was 
giv^n ample opportunity to defend the charges. He was 
repiiesenteq by a union office bearer. The management 
witnesses Were cross examined. The enquiry officer 
conducted the enquiry as per rules and complied with the 
principles of natural justice. It is on the basis ofthe evidence 
on rieeord that the findings were entered by the Enquiry 
Officer, ijhe Disciplinary Authority imposed the 
punjshmenf of dismissal considering the gravity of the 
misconduct) The appellate authority confirmed the findings 
and the punfshment after analyzing the evidence on record 
and (assessipg the gravity of misconduct. The workman 
has committed fraud and misappropriated the money of 
customers. $uch a person lacks integrity and honesty and 


the bank can have no confidence in him. The workman is 
not therefore entitled for any relief. 

5. In the light of these contentions the following 
points arise for consideration:— 

1 -Is the enquiry valid? 

2. Are the findings sustainable? 

3. Is the punishment proportionate? 

The evidence consists of Ext. M1 Enquiry fi le alone. 

6. Point No.l:— The allegation against the workman 
is that he had, in collusion with co-workers and an officer 
of the bank, committed fraud and misappropriation of 
money of customers during 1984—86. Two charge sheets 
were issued to the workman, one on 18-4-1988 and the 
other on 6-1 -1989. Copies of charge sheets are at pages 153 
and 150 respectively of Ext.Ml. Though there is an 
allegation in the claim statement that the Enquiry is vitiated 
on account violation of principles of natural justice, at the 
time of argument this was not seriously persued. The 
workman was defended by the then Vice President ofthe 
union, Sri.C.M.Devasy. The workman and the defence 
representative participated in the enquiry throughout. 
Witness list and copies of documents relied on by the 
management were furnished to the defence by the Enquiry 
Officer, All the management witnesses were cross examined 
by the defence. The workman was given opportunity to 
adduce defence evidence. After the enquiry report was 
submitted to the disciplinary authority a copy of the report 
was given to the workman and he was heard regarding 
punishment by the Disciplinary Authority. Thus the 
procedure of enquiry was followed and principles of natural 
justice were complied with by the Enquiry Officer. There is 
nothing to show that there is any infraction of any 
procedural formalities by the Enquiry Officer. Therefore 
I find that the enquiry is valid. 

7. Point N o.2:—8 in stances of fraudulent transact ion 
and mis-appropriation of money are alleged in the two 
charge sheets. The modus operandi of the workman and 
his associates is that the money entrusted by customers 
for remittance to their accounts would not be credited in 
their accounts, but would be recorded in their pass books. 
Whenever such account holders turn up to withdraw 
money, the workman and his friends would either pay money 
from their pockets or make remittance into the accounts on 
that day and allow them to withdraw the money. Such 
remittances on subsequent dates wduld not be shown in 
the pass books. As a result the entries in pass books and 
ledger would not tally. This discrepancy also created 
difficulty in calculating interest on deposits. Naturally the 
quantum of interest varied in both documents. 

8. The first allegation is that on 30-4-1985 one 
Sri Rajappan Pillai, account holder of S.B. Account 
No. 10012 came to the bank to remit Rs. 10,000. The amount 
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was received by Sri Joseph Thomas (workman) and he 
made entry in the pass book but did not make 
corresponding entry in the ledger. Ext ME-3 is the pass 
book. It contains the handwriting and initial of workman 
regarding remittance. Ext. ME-4 is a ledger copy. There 
is no entry of remittance on 30-4-1985. This amount was 
remitted on a subsequent date on 6-5-1985, and then 
alone entry was made in the ledger. At the same time no 
corresponding entry was made in the pass book on 
6-5-1985. Exl:.ME-2 is the attendance register. MW-1 the 
then officer of the branch has identified the handwriting 
and initial of the workman in the passbook. The witness 
compared the initials of the workman in the attendance 
register with those of the pass book and they tallied. He 
also identified the handwriting of worker in the passbook. 
The entry in the ledger on 6-5-1985 was also made by the 
workman and was identified by MW-1. ME8 is cash pay- 
in-slip dated 6-5-1985 for Rs. 10,000. It was prepared by 
S ri Jacob Varghese an officer of the bank who is alleged 
to have colluded with the workman. ME-5 and ME-6 are 
extracts of cash book relating to 30-4-1985 and 6-5-1985. 
Cash remitted on 30-4-1985 is not shown in the cash 
book. However the remittance of6-5-1985 is recorded in 
the cash book. MW-2 and MW-3 are the then Branch 
Manager and the Investigating Officer. It is on the basis 
of these materials that the Enquiry Officer came to the / 
conclusion that the workman in collusion with his friends 
committed fraud and misappropriated the money of 
customers. The finding is unimpeachable. 

9. The next allegation is that Smt. Sasilamma and 
Rajan who are joint account holders of SB A/C No. 5600 
had brought Rs. 28,000 for remittance on 6-9-1985. The 
amount was received and credit was recorded in the pass 
book of the account holders (Ext.ME-11) by the worker 
and the entry was initialed by Sri Jacob Varghese, an 
Officer of the bank. However there was no corresponding 
entry in the ledger. Ext. ME-10. MW-1 has identified the 
handwriting of the workman and the initial of Jacob 
Varghese in the pass book. This amount of Rs.28,000 
was remitted on a subsequent date on 3-12-1985. Ext.ME- 
13 is the S.B. pay-in-slip dated 3-10-1985 for Rs.28,000. 
The slip was prepared by Sri Jacob Varghese. However 
the slip is hot signed, The remittance was recorded in 
ME-12 ledger by the workman. Handwriting is identified 
by MW-1. He has also identified the handwriting of 
Sri Jacob Varg;hese in the pay-in-slip. Ext. ME-7 is cash 
book. No remittance as on 16-9-1985 is seen recorded in 
the cash book. MW-2 and MW-3 had examined and 
verified all the books of account in the branch and has 
given evidence about the discrepancy in the cash book 
as well as other account books. The above evidence 
also reveals that the workman in collusion with his friends 
had taken away the money given for remittance and later, 
compelled by circumstances, had remitted the money. 
The allegation stands proved and the finding of the 
Enquiry Officer in this regard is perfectly in order. 


10. It is then alleged by the management that Sri M. 
Soman Pillai account holder of S.B. Account No. 2183 had 
presented a cheque for Rs. 5,000 on 7-11-85 for encashment. 
Due to siphoning of money there was no sufficient balance 
in the account. The money was therefore paid by the worker 
and Sri Jacob Varghese to c.over up the misdeed. Ext. 
ME-15 is the pass book. It shows credit entry of Rs. 20,000 
on 23-10-85. This entry was made by another clerk, Vasavan 
and initialled by Jacob Varghese. MW 1 has identified the 
handwriting and initial .Ext ME-16 is ledger copy. But there is 
no corresponding entry on 23-10-1985 in ledger. When the 
cheque was presented by the account holder for withdrawal 
the workman made a debit entry in the pass book for Rs. 5000 
and gave back the pass book and paid the* money. Ext. ME- 
37 is a statement given by the account holder Soman Pillai, 
He says that he was in the habit of producing pass book 
whenever he remitted or withdrew money. Thus the 
discrepancies in account books-would bring to light the 
fraudulence committed and misappropriation done by (he 
workman and his associates, 

11. It is then alleged by the management that one 
Gopala Pillai had been to bank on 17-10-1984 to withdraw 

Rs.1000 from his S.B. Account 8033. Sri Vasavan obtained a 

* 

blank withdrawal form signed by the customer and filled it % 
for Rs. 15,000 instead of Rs. 1,000 Sri Vasavan withdrew 
Rs. 15 jOOO from customers’ account, but gave only Rs.1000 
to the customer and balance amount of Rs. 14,000 was taken 
away by him. The pass book and leger showed different 
balance amounts. Naturally the interest accrued on the 
balance amount also differed. The amounf of interest shown 
in the pass book was more than the interest shown in the 
ledger. On 13-3-1985 the customer remitted Rs. 3,000. The 
credit entry in the pass book and ledger was made by the 
worker. The balance as per pass book as on 13-3-1*985 was 
Rs. 22756 ps.25, while in the ledger it was Rs. 8581 ps.25. 
Though the workman made the entries in the pass book and 
the ledger he did not bring this discrepancy to the notice of 
his- superiors. Ext.ME-19 is the pass book.^ 
Ext.ME-20 is the ledger folio and Ext.ME-21 is the withdrawal 
form dated 17-10-1984. MW5 has identified the handwriting 
in the passbook and the ledger as that of the workman. Thus 
charge is proved. 

12. As per the 2nd charge sheet the first allegation is 
that customer Sri CX.Raghunandanan had been to bank On 
10-6-85 to remit Rs. 10,000 in S.B.Account No.7222. 
Sri Vasavan received the money, but did not remit it in the 
account. On 19-7-1985 customer came to withdraw Rs. 10,000. 
Then the workman and his associates remitted Rs. 10,000 in 
the account and paid the money. However the worker did 
not record remittance of Rs. 10,000 on 19-7-85 in the pass 
book with a view to avoid the notice of the customer. Ext.ME- 
25 passbook, ME-26 ledger copy, ME-27 withdrawal form 
dated 19-7-1985 and ME-28 S.B. pay-in-slip were written by 
the workrfian. The pay-in-slip did not contain the signature 
of the customer. MW1 has identified the handwriting of the 
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workjnan in lie pay-in-slip. These materials clearly indicate 
the u|iderha*d dealings of workman an<J his friends. 

; 13. It is alleged by the management that the same 
customer had brought Rs. ,8,500 for remittance on 
19-8-1 1 985.1 'he workman accepted the money. However he 
did njot remi it in the account. On 23-8-1985 the customer 
camt to withdraw Rs. 1,000. Since there was no sufficient 
money in th: account Sri Vasavan paid the money to the 
customer w thout rooting it through the account. In the 
passbook a credit entry of Rs. 8,500 was made but not in 
the ledger. MW-2 and MW-3 had examined all the books 
of ac :ounts s ind confirmed the discrepancy. The withdrawal 
ofRi.l ,000 on 23-8-1985 is also not recorded in the ledger. 
But it is recorded in the’pass book. This again proves the 
frau< comm itted by the workman. 

. 14. Tie same*account holder went to bank again on 

21-1 )-1985 jfor withdrawing Rs. 500 and on 15-11-1985 for 
withdrawing Rs.7,000. On both occasions the balance in 
the accountjwas not sufficient to allow withdrawal. What 
the \jvorkmajn and his friends did was that they remitted 
Rs. 1 000 on|21-10-85 and Rs. 6,500 on 15-11-1985 so that 
the dustome|- could withdraw the amounts. However in the 
pass bobk no such remittances were recorded, but 
withdrawals were enterecl. Ext.ME-29 and ME-30 are 
with Irawal brms. MW-1 says that entries in the pass book 
wer$ made by the workman. The workman thus in 
conrjivance with his friends misappropriated the money of 
the tfustorm r and manipulated the books of accounts. 

| 15. Jt is* lastly alleged, by the management that 

SmtfAbusa Beevi an account holder of S.B. Account No. 
896pi approached.the bank to remit Rs. 10,000 on 
15-7f-85. Tlie amount was received by the workman. He 
recorded the remittance in the pass book. But no 
corresponding entry was made in the ledger. On 28-9-1985 
the fcustonn :r wanted to withdraw Rs. 1,500. The worker 
anfl his friends then“remitted Rs. 10,1)00 in he/accpunt. 
Sri Jacob Vi irghese (officer) prepared the remittance slip and 
made entries in the ledger. Ext.ME-33 is the pass book 3nd 
ME-134 is th ; ledger copy. The dfkcrepancies are discemable 
froni Exts. ME-33 and 34. MW2 and MW3 had verified all 
the books jof accounts and they also speak about the 
discrepancy. MW1 has^ identified the handwriting of the 
workman it^ the passbook. Thus the charge stands proved. 

16. Ajs per the evidence on record the workpian and 
his friends Ijave misappropriated a total sum of Rs. 1,00,500 
during the period 1984—1986. The union has not been 
abld to poirlt out any lacuna in evidence or infirmity, in the 
findjings recorded by the Enquiry Officer. The findings are 
beybnd challenge and 1 find absolutely no ground to 
interfere with it. ; 

17. ^oint No.3;—The punishment imposed is 
dismissal \^ithout notice. According to the workman he is 
onty a scapegoat for the misdeeds of others in the bank 
whdse interest the management wants to protect. That is 


why despite all the allegations against him he was not 
suspended from service. But other than the mere allegation 
in the claim statement neither the workman nor the union 
has been able to substantiate the acts of victimization 
alleged. No mitigating circumstances are pointed out by 
the union to say that the punishment is excessive or 
disproportionate. Dismissal is the maximum punishment as 
per Para 19.6 of 1st Bipartite Settlement. But for the 
misconduct of this nature can the management be expected 
to reduce the sentence? There are several instances of 
fraud and misappropriation of money of customers. A 
group of employees were involved in the racket and it was 
going on for quite sometime. It is definitely an alarming 
situation ih a bank and management cannot view it lightly 
or treat the culprits sympathetically. Utmost integrity and 
honesty are expected of a bank employee. It is essential for 
a bank to maintain its reputation and confidence of 
customers, which is all the more required as there is tough 
competition in the banking arena. Considering the gravity 
of guilt and the mode of its perpetration 1 don’t think that 
the punishment is in any way harsh or disproportionate. 
Therefore I refrain from meddling with it. 

In the result an award is passed finding that the 
action of the management in dismissing the workman 
Sri Joseph Thomas from service is legal and justified and 
the workman is not entitled for any relief. No cost. 

The award will take effect one month after its 
publication in the official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 3rd 
day of April, 2008. 

P. L.NORBERT, Presiding Officer 

APPENDIX 

Exhibit for the Management: 

Ml . - Enquiry File 

7 2008 

^T 0 3TT. 247S.-STfafWT, 1947 (1947 

c*q H) eft trra 1 7 ^^ 

Ph^Wi 3TK ^ 

141/2003) WfrlcTTOt ■ 

^rl WTsrc 7 - 8-2008 wz ®jti 

[7T. *q^T-41012/ 145/2003-3TT# )] 

^t. aTJ'qFT STfWffr 

New Delhi, the 7th August, 2008 

S.O. 2475.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 141/ 
2003) of the Central Government Industrial Tribunal-cum- 
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Labour Court, Jabalpur as shown in the Annexure, in the 
industrial dispute between the management of Central 
Railway, and their workmen, received by the Central 
Government on 7-8-2008. 

[No. L-41012/145/2003-IR-(B-I)] 
B. K. MANCHANDA, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL CUM-LABOUR COURT, 
JABALPUR 

NO.CGIT/LC/R/141/03 

Presiding Officer: Shri C.M. Singh 

The Divisional Circle Secretary, 

Madhya Railway Karmchari Sangh, 

Qr. No. RB-II-223 B, Railway Colony, 

Habibganj, 

Bhopal (MP) .Workmen/Union 

Versus 

The Divisional Railway Manager (P), 

Central Railway, Habibganj, 

Bhopal (MP) .Management 

BENCH OF LOK ADALAT 

1. Shri C.M.Singh, Presiding Officer 
CG1T Cum Labour Court, 

Jabalpur —Chairman 

2. Shri K.N.Nair, 

Advocate —Member 

3. Shri Mayank Sharma, 

Advocate —Member 

AWARD 

Passed on this 13th day of July, 2008 

The Government of India, Ministry of Labour vide 
its Notification No. L-41012/145/2003-1R (B-I) dated 
3/9-9-2003, has referred the following dispute for 
adjudication by this Tribunal:— 

“Whether the action of the management ofDRM(P), 
Central Railway, Bhopal in wrong fixation of pay in r/o 
Shri Uma Shankar Prasad and keeping his pay scale less 
than his juniors is justified? If not, what relief the workman 
is entitled for?” 

2. After the reference order was received, it was duly 
regi stered on 23 -9-03 and notices were issued to the parties 
to file their respective statement of claims. During the 
pendency*of (his reference, workman Shri Uma Shankar 
Prasad/The Divisional Circle Secretary of the Union moved 
application for closing this reference as he does not want 
to contest it. On this application, Shri C.K.Mishra, Advocate 


for the management has no objection. It appears from the 
above that no industrial dispute is left between th^parties, 
therefore it shall be just and proper to pass a no dispute 
award without any orders as to costs. 

3. In view of the above, no dispute award is passed 
without any orders as to costs. 

4. Copies of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C.M. Labour Court. 

Jabalpur 

Chairman 

K.N.NAIR, Advocate 
Member 

MAYANK SHARMA, Advocate 
Member 

M 8 3TTCR 2008 

^T.3TT. 2476.-sfeftftFF 3TfaftRTR, 1947 (1947 

14) 17 ^ 31Trrrrsq 

<£ #er -ft 3tkilPiob facjK 3 

sfeftfW TPFJt ^ W (^4^11 221/2003) 

wfrm qFTftt t, Tit) 8-8-2008 ^ 

[R. XcT-41012/190/2002-3Tff m( 1) j 

New Delhi, the 8th August, 2008 

S.O. 2476.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 221/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court Nagpur as shown in the Annexure, in the 
industrial dispute between the management of South-East 
Central Railway, and their workmen, received by the Central 
Government on 8-8-2008. 

[No. L-41012/190/2002-IR-(B-l)] 
B. K. MANCHANDA, Section Officer 
ANNEXURE 

BEFORE SHRI A.N. YADAV PPESIDING OFFICER, 
CGIT-CUM- LABOUR COURT, NAGPUR. 

Case No. 221/2003 Date: 31-7-2008 

■ Shri Deepak Devman Bhame 
J * * Nagpur " . 

■ . Party No. 1 

Versus 

The General Manager, South-East Central Railway, 
Bilaspur 
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AND 

The Divisional Railway Manager, S.E.C.Railway, Nagpur 

Party No.2 

AWARD 

The Central Government after satisfying the 
existence oif disputes between Shri Deepak Devman 
Bhattne, Nagpur, Party No.l and the Gerreral Manager, 
South-East Central Railway, Bilaspur and the Divisional 
Railway Manager, S.E.C. Railway, Nagpur, Party No.2, 
referred the same for adjudication to this Tribunal vide its 
lettei No. L-fl 1012/190/2002-IR (B-I) dt. 1 1-7-2003 under 
clau$e (d) if sub-section (1) and sub-section (2A) of 
Section 10 of Industrial Dispute Act, 1947 (Hof 1947) with 
the fallowing schedule: 

; (2) “(Whether the action of the South Eastenj. 
RaiBvay, Njagpur Division, Nagpur (M.S.) in denying 
regu|arizatipn and absorption as Parcel Porter/Hamal to 
ShriiDeepak Bharne S/o Devman Bharne is justified? If 
not,: to wpat relief the workman concerned is 
entitled?" ! 

(3) The Petitioner has raised the dispute allenging 
that they ari being treated as a coolies though they were 
working as aj Parcel Porters performing the duties of carrying 
parcel fromjthe Parcel Office to the Platform and loading 
them into thi wagons as per directions ofthe Station Master 
or the Officers appointed by him under his supervision. 
However, tlje management avoided to regularize them and 
give them q status of regular employee of the Railway 
though they )iave completed more than 240 days continous 
service. Thfcy were appointed after a screen test and 
interview still they are denied all the facilities which are 
avai lab! e to (the Parcel Portal. Hence, they had challenged 
the ajction ojf the management and prayed to treat them as 
a Pancel Porter and provide all the facilities which are given 
to thje Parcel Portal. It seems that the Union had filed one 
separate ca^e bearing No.36 of 2002. However, they have 
filed!the separated cases individually also since the award 
has |>een passed in reference No.36 of 2002. They have 
praypd to withdraw the personal case filed by individually. 
He is permitted to withdrawn since it has become in 
fructuous due to the award in 36/2002 its stands as 
withdrawn atnd disposed off for want of prosecution. Hence 
this award. ; 

A. N. YADAV, Presiding Officer 
of 8 3TW1, 2008 

mM 2477.—3-fonfr<T farr? 1947 (1947 

^1 14 ) ^ MRI 1 7 ^ TRoFR 


sMta HFTJT ^ T9T JZ (tM WIT 184/2003) 

ScmIVici 8-8-2008 ^ RTRT 

I 

[Tf. Rel-41012/196/2002—snf 3TR(^-1 )] 

3TfTOft 

New Delhi, the 8th August, 2008 

S.O. 2477'.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 184/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court Nagpur as shown in the Annexure, in the 
industrial dispute between the management of South-Easi 
Central Railway, and their workmen, received by the Central 
Government on 8-8-2008. 

[No. LH1012/196/2002-1R-( B-1) ] 
B. K. MAN CHAN DA, Section Officer 
ANNEXURE 

BEFORESHRI A.N. YADAV PPES1DING OFFICER, 
CGIT- CUM- LABOUR COURT, NAGPUR 

Case No. 184/2003 Date: 31 -7-2008 

Shri Devidar 1 lari Madame 
Nagpur 

Party No.l 

Versus 

The General Manager, South-East Central Railway, 
Bilaspur 

AND 

The Divisional Railway Manager, S.E.C.Railway, Nagpur 

Part)' No. 2 

AWARD 

The Central Government after satisfying the 
existence of disputes between Shri Devidar Madame S/o 
Hari Madame, Party No. i and the General Manager, South- 
East Central Railway, Bilaspur and the Divisional Railway 
Manager, S.E.C. Railway, Nagpur, Party No.2, referred the 
same for adjudication to this Tribunal vide its letter No. L- 
41012/196/2002-IR (B-I) dt. 25-6-2003 under clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of 
Industrial Dispute Act, 1947(14 of 1947) with the following 
schedule : 

(2). “Whether the action of the South Eastern 
Railway, Nagpur Division, Nagpur (M.S.) in denying 
regularization and absorption as Parcel Porter/Hamal to 
Shri Devidar Madame S/o Hari Madame 
is justified? Ifnot, to what relief the workman concerned is 
entitled?" 
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(3) The Petitioner has raised the dispute alleging that 
they are being treated as a coolies though they were working 
as a Parcel Porters performing the duties of carrying parcel 
Irom the Parcel Office to the Platform and loading them into 
the wagons as per directions of the Station Master or the 
Officers appointed by him under his supervision. However, 
the management avoided to regularize them and give them 
a status of regular employee of the Railway though they 
have completed more than 240 days continous service. 
They were appointed after a screen test and interview still 
they are denied all the facilities which are available to the 
Parcel Portal. Hence, they had challenged the action of the 
management and prayed to treat them as a Parcel Porter 
and provide all the facilities which are given to the Parcel 
Portal. It seems that the Union had filed one separate case 
bearing No. 36 of 2002. However, they have filed the 
separated cases individually also since the award has been 
passed in reference No. 36 of 2002. They have prayed to 
withdraw the personal case filed by individually. He is 
permitted to withdrawn since it has become in ffuctuous 
due to the award in 36/2002 its stands as withdrawn and 
disposed off for want of prosecution. Hence this award. 

A. N. YADAV, Presiding Officer 
4f 8 2008 

4JT.33T. 2478.—3^14, f44K StfafWT, 1947 (1947 
4JT 14) 4ft 4I7T 17 oft 3PPT4 ftf, ^4 744^7 

r 4, 4ft tore frqWT 3ift 4>4 <*>kT 
4ft #4 ■ft 3feftf44T f44T4 ft' 7T74^T7 

toj 7 eft ^ (tM 133 / 2003 ) 

4,ft y4iiftld t, *ft 7T7477 4ft 8-8-2008 4ft TO 

[TT. T^t-410I2/l94/2002-3TT^3m(4t-I )] 
4t. •£. 444^41, 3Tfq4TTft 

New Delhi, the 8th August, 2008 

S.O. 2478.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of J 947), the Central 
Government hereby publishes the award (Ref. No. 183/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
industrial dispute between the management of South-East 
Central Railway, and their workmen, received by the Central 
Government on 8-8-2008. 

[No. L-41012/194/2002-IR<B-I)] 
B.K.MANCHANDA, Section Officer 

ANNEXURE 

BEFORE SHRIA.N. YADAV PPESIDING OFFICER, 

CGIT- CUM- LABOUR COURT, NAGPUR 

Case No. 183/2003 Date: 31-7-2008 

Shri Gopal S/o Budhram Raut 
Nagpur 


Versus 

The General Manager, South-East Central Railway, Bilaspur 
AND 

The Divisional Railway Manager, S.E.C. Railway, Nagpur 

Party No.2 

AWARD 

The Central Government after satisfying 
the existence of disputes between Shri Gopal 
S/o Budhram Raut, Party No. 1 and the General Manager, 
South-East Central Railway, Bilaspur and the Divisional 
Railway Manager, S.E.C. Railway, Nagpur, Party No.2, 
referred the same for adjudication to this Tribunal vide its 
letter No. L-41012/194/2002-1R (B-l) dt. 25-6-2003 under 
clause (d) of sub-section (I) and sub-section (2A) of 
Section 10 of Industrial Dispute Act, 1947 (14 of 1947) with 
the following schedule: 

(2) . “Whether the action of the South Eastern 
Railway, Nagpur Division, Nagpur (M.S.) in deling 
regularization and absorption as Parcel Portcr/Hamal to 
Shri Gopal Raut S/o Budhram Raut is Justi fled? If not, to 
what relief the workman concerned is entitled?” 

(3) . The Petitioner has raised the dispute alleging 
that they are being treated as a coolies though they were 
working as a Parcel Porters performing the duties of 
carrying parcel from the Parcel Office to the Platform and 
loading them into the wagons as per directions of the 
Station Master or the Officers appointed by him under his 
supervision. However, the management avoided to 
regularize them and give them a status of regular employee 
of the Railway though they have completed more than 240 
days continous service. They were appointed after a screen 
test and interview still they are denied all the facilities which 
are available to the Parcel Portal. Hence, they had 
challenged the action of the management and prayed to 
treat them as a Parcel Porter and provide all the facilities 
which are given to the Parcel Portal. It seems that the Union 
had filed one separate case bearing No.36 of2002. However, 
they have filed the separated cases individually also since 
the award has been passed in reference No.36 of 2002. 
They have prayed to withdraw the personal case filed by 
individually. He is permitted to withdrawn since it has 
become in fructuous due to the award in 36/2002 its stands 
as withdrawn and disposed off for want of prosecution. 
Hence this award. 

A. N. YADAV, Presiding Officer 
4f f^rft, 8 3RT74, 2008 

4JT.3TT, 2479 .— 3Mf44T 3rfafWT, 1947 

(1947 44 14) 4ft 4T7I 17 4ft 7R4H7 743T*J 

4fft 3J4444 oft f44R44 ■afft TRcft 
45'ft+lft 4ft 4f4 ft" f4SFT4 3 

74447 3?);# 14, 4TTTO (7#4 74541 161/2003) 


Party No. I 
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"I, W'bK 8-8-2008 ^ TTFcT 

[U TT^-41012/6/2003-3TTI 3TR(^-1)] 
HH’cKI, 37feRt 


i New Delhi, the 8th August, 2008 - “ 

S.C i. 2479.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
G >vemm;nt hereby publishes the award (Ref. No. 161/ 
2( 03) of the Central Government Industrial Tribunal-cum- 
Li bour C ourt Nagpur as shown in the Annexure, in the 
in iustria! dispute between the management of South-East 
G :ntral R til way, and their workmen, received by the Central 
G )vemm :nt on 8-8-2008. 

[No. L41012/6/2003-IR(B4)] 
B. K. MANCHANDA, Section Officer 

ANNEXURE 

I 

bIefore shri an. yadav ppesiding officer, 

I 0 5IT- CUM- LABOUR COURT, NAGPUR 

cjise NO. 161/2003 Date: 31-7-2008 

Shri Ashok S/o Raghunath, Ukey 
! Nagpur 


Party No .) 


Versus 


Tjie General Manager, South-East Central Railway, Bilaspur 
AND 

T|ie Divisional Railway Manager, S.E.C. Rail way, Nagpur 
| Party No.2 


} AWARD 

! • 

\ Thb Central Government after satisfying the 
existence of disputes between Shri Ashok S/o Raghunath 


Ukey, Party No.l and the General Manager, South-East 
Central Railway, Bilaspur and the Divisional Railway 
Manager, S.E.C. Railway, Nagpur, Party No.2, referrcd the 
same for adjudication to this Tribunal-vide its iettcr 
No. L-41012/6/2003-1 R(B-l) dt. 27-6-2003 under clause (d) 
of sub-section (I) and sub-section (2A) of Section 10 of 
the Industrial Dispute Act, 1947 (14 of 1947) with the 
following schedule: 

(2) . “Whether the action of the South Eastern 
Railway, Nagpur Division, Nagpur (M.S.) in denying 
regularization and absorption as Parcel Porter/1 lamal to 
Shri Ashok Ukey S/o Shri Raghunath Ukey is justified? 
If not, to what relief the workman concerned is entitled?” 

(3) . The Petitioner has raised the dispute alleging 
that they are being treated as a coolies though they were 
working as a Parcel Porters performing the duties of 
carrying parcel from the Parcel Office to the Platform and 
loading them into the wagons as per directions of the 
Station Masfer or the Officers appointed by him under his 
supervision. However, the management avoided to 
regularize them and give them a status of regular employee 
of the Railway though they have completed more than 240 
days continous service. They were appointed after a screen 
test and interview still they are denied all the facilities vvhicT) 
are available to the Parcel Portal. Hence, they had 
challenged the action of the management and prayed to 
treat them as a Parcel Porter and provide all the facilities 
which are given to the Parcel Portal. It seems that the Union 
had filed one separate case bearing No.36 of2002. However, 
they have filed the separated cases individually also since 
the. award has been passed in reference No.36 of 2002. 
They have prayed to withdraw the personal case filed by 
individually. He is permitted to withdrawn since it lias 
become in fructuous due to the award in 36/2002 its stands 
as withdrawn and disposed off for want of prosecution. 
Hence this award. 

A. N. YADAV, Presiding Officer 
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